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भागIIT - I ( M ) 

PART II - Book - 3 - Samom 
( रमा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक नाम र अधिसूचनाएं 


+ 


- 
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विधि मोर न्याय मंत्रालय 

(विधि कार्य विभाग ) 
मई दिल्ली , 13 मई, 1988 

सूचना 
का . पा . 2017. नोटरीज नियम, 1956 के नियम के 
अनुसरण में समम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री निहाल 
महमद सिहोकी, एक्पोकेट में मत प्राधिकारी को उक्त मिपम के नियम 4 
के अधीन एक भावेदन इस बात के लिए दिया है कि उसे छतरपुर 
( म . प्र . ) म्यवसाय करने के लिए मोटरी के रूप में मिस्त किया जाए । 

2. उपस व्यक्ति की मोटरी के रूप में निमुक्ति पर किसी भी प्रकार । 
का मालेप इस सूचना के प्रकाशन के पीबह दिन के भीतर सिधित स में 
मेरे पास मेषा पाए । 

[ सं . 3 ( 48 ) / 86 या .) 
मार, एन , पोरार, समम प्राधिकारी 


2. Any objection to the appointment of the aid person ina 
• Notary may be submitted in writing to the undersigned 
within fourteen day , of the publication of this Notloc . 

___ . No. F. 5( 48)/ 86-Juda.] 
R . N . PODDAR , Compotent Authority 
कार्मिक , लोक शिकायत तया पैंशन मवापर 
( कार्मिक पौर प्रशिक्षण विभाग ) 

भादेश 
नई दिल्ली, 5 मई, 1980 


MINISTRY OF LAW AND JUSTICE 

( Department of Legal Affairs ) 
New Delhi, tho 13th May, 1986 

NOTICE 
S . O . 2017 . - Notico is boreby given by the Competeot 
Authority In pursuance of rulo6of the Notaries Rules, 1956, 
the application has been made to the said Authority, under 
rule 4 of the vid Rules, by Shri Nihal Ahmed Siddqui 
Advogalo for appointment a t Notary to practica in 
Chatrapur ( MP ). 
193GI166 - 1 
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का . मा . 2018. -- केनीय सरकार, दिल्ली विशेष पुलिस स्थापन 
पधिनियम , 1948 ( 1948 का 25 ) की धारा के साथ पठिन , पारा 

की उपधारा ( 1 ) रा प्रदत्त शक्तियों का प्रयोग करते हुए, पुलिस 
पाना बाहावाद, जिला कुरुव, हरियाणा में प्र . .. रि . सं . 47 तारीख 
29- 2- 1986 के अधीन रजिस्ट्रीहत मामले की बात मासकवादी मोर 
विसकारी क्रियाकलाप (निवारण ) अधिनियम , 1985 ( 1995 
45 ) की धारा 3, 4 और 6 तपा भारतीय रण संहिता, 1860 ( 1800 
का 45 ) की धारा 1200 के मधीन रणनीय अपराधों और रही 
मपरामों और उन्हीं तयों से उत्पन होने वाले से ही संमबहार ) 
मनुक्रम में किए गए किसी अन्य अपराध के संबंध में या उनसे बात 
प्रपलों, दुष्परलों पौर परर्मणों के मम्वषण के लिए, हरियाणा सरकारी 
सहमति से , पिस्मी निणय पुलिस स्थापन के सदस्यों को शातिरों पर 
अधिकारिता का विस्तार सम्पूर्ण हरियाणा राम पर करतो है । 

[ संख्या 228/ 12/ 88 ए . वी . रो .- 

के . बों . गोरस , उसका 


. 
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MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSIONS 
(Department of Personnel and Training ) 

ORDER 

Now Delhi, the Sth May, 1986 
S .O . 2018.-- In exercise of the powers conforred by spb . 
section ( 1) of section S , tead with section 6 of the Delhi 
Special Polire Establishment Act , 1946 (25 of 1946), the 
Central Government , with the consent of the Govt. of 
Haryana horoby extends the powers and jurisdiction of the 
members of the Delhi Special Polico Establishment to the 
whole of the State of Haryana for the investigation of offences , 
punishable under section 3, 4 and 6 of the Torrorist and 
Disruptive Activitics ( Prevention ) Act, 1985 ( 31 of 1985) 
and section 120 - B of the Indian Penal Code 1860 ( 45 of 
1860), and attempts abetments and conspiracies in relation 
to or in connortion with the said offences and any orber 
offences committed in the course of the same transaction 
arising out of the same facts, in regard to tho case registered 
under F . I.R . No. 47 dated 24 -2 .86 at Police Station Shahbad , 
District Kurukshetra, Haryana , 

INo. 228 /12 / 86 - AVD. I] 

K . G . GOEL , Dy. Secy , 


पास अपने संरक्षण कार्यक्रर्मों की प्रगति रिपोर्ट, विहित प्राधिकारी 
की प्रत्येक गित्तीय वर्ष के लिए प्रति वर्ष 30 अन तक प्रस्तुत 

करेगा । 
iii ग्याए मपमी कुस भाप तथा देनदारियां दर्शाते हुए पपने संपरीक्षित 

भाषिक लेखों की एक प्रति प्रति गर्व 30 जून तक विहित प्राधिकारी 
को प्रस्तुत करेगा और हम दस्तावेजों में प्रत्येक , "एक -एक 
प्रति संबंधित भायकर प्रायुक्त को भेभेगा । . 
iv यह अनुमोदन विहित प्राधिकारी को निरसर सन्तुष्टि पर निर्भर 

है मौर भावश्यक समझे जाने की स्थिति में , सो भूत लक्षी 
प्रभाव से इसे वापिस लिया जा सकता है । 

[सं . 6608/ का . में , 203/ 227/ 854 . क . ( नि . II)] 


• पित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 3 मार्च, 1988 

आप -कर 
का , प्रा . 2018 - सर्वसाधारण की जानकारी के लिए एतदद्वारा अधिसूधिरा 
किया जाता है कि विहित प्राधिकारी , प्रर्यात् सचिष , पर्यावरण विभाग, भारत 
तरकार, नई दिल्ली में निम्नलिखित संस्था को तथा इसके मी जहिलखित 
कार्यक्रमों को, प्रायकर नियम , 1962 के नियम 6 कम ग के अन्तर्गत श्रापकर 
अधिनियम , 1961 की धारा 35 गब के प्रयोजनों के लिए अनुमोदित 
कर दिया है : 

संस्था का नाम 
" इंस्टीट्यूट बौफ हयुमेन इकोसिस्टम, घटी इन्टरनेशनस , हम नं . 
13, 33- ए , जवाहरलाल नेहरू रोड, कलकत्ता- 700071 " 

कार्यक्रम 
1. प्रोपर्व व मूल्य की जड़ी-बूटियों की बोज , 
2. बम- संरक्षण - स्थानीय मावश्यकता की सुमना में प्राकृतिक विकास 

का मूस्पोकम, 
3 . भू-भर तथा मुबारसायन गुणहस का संरक्षण , 
4. बल सोती का संरक्षण तथा नियंत्रित प्रयोग हेतु योजना , 
5. पशुधन स्रोतों का संरक्षण , 
6. मी पर प्रध्ययन – बेहतर भोजन को इस्तेमाल में माने के लिए 

निकास खोत, 
• 2. प्राकृतिक स्रोतों के संरक्षण के लिए जन-चेतना , 

8, प्राकृतिक जल स्रोतों का संरक्षण , 
विहित प्राधिकारी द्वारा प्रपरत योनों अनुमोदन, प्रति 
( i) संस्था को उपधारा ( 2 ) के पातर्गत मौर ( ii ) कार्यक्रप को मारा 

35 ग ग ख की उपधारा (1 ) के अन्तर्गत निम्नलिखित गों पर । 
दिसम्बर, 1985 से प्रारम्भ होकर तीन वर्षों की अवधि के लिए बंध है : 
iस्टीट्यूट बाफ ह.यूमन ईकोसिस्टम, फलकसा प्रपो अनुसंधान 

क्रियाकलापों के लिए स्वयं द्वारा प्राप्त राशियों का पुषह मेखा 
रखेगा । 


MINISTRY OF FINANCE 

(Department of Revenuo ) 
Now Delhi, the 3rd March, 1986 . 

. INCOME TAX 
S . O . 2019. It is bereby notified for general information 
that the Institution mentioned below and in programmes 
given hereunder have been Approved by the Secretary , 
Department of Environment, Government of India , New 
Delhi, being the Prescribed Authority under Rule 6AAC 
of tho Income -tax Rules, 1962 for the purposca of Section 
35CCB of the Income-tax Act, 1961 . 

· NAME OF THE INSTITUTION 
" Institute of Human Ecosystem, C . : . rjee International , 

Room No . 13, 33 - A , Jawatar Lal Nehru Road , 
Calcutta - 700071. " 

PROGRAMMES 
(a ) Exploration for horbe of medicinal values , 
(2) Conservation of forest - ovaluation of natural growth 

vis -a -vio local neod , 
(3) Conservation on soll erosion and pedochomical 

___ deterioration , 
(A ) Conservation of water rosources and plan for con 

trolled use, 
( 5) Conservation of llevatock resourcon . 
( 6) Studies on mushroomr -tapping sources for better 

food utilisation , 
(7) MAA consciou for conservation of datorul ro 

Gources , 
( 8 ) Conervation ot natural aqua TOROUTCO . 
Both the approvals accorded by tho Prescribed Authority 
namely (1) to the Institution under mib -section (2 ) and ( ii ) to 
the programmes under sub-section (1 ) of Section 35CCBare 
valid for a period of throe years commencing from lot 
Docomber , 1985 subject to tho following conditions ; 


( 1) The Institute of Human Ecosystem , Calcutta , shalt 

maintain a separate Account of donations received 

by it for conservation activitiat . 
(ii) The Truat shall furnish progress renorta of the 

conkervation programme to the Prescribed Authority 
for every financial year by the 30th Jupo , cach 

Veer. 
(iii ) The Trust shall ruhmit to the Prescribed Authority 

by the 30th Juno, each year con nt tho andited 
Annual arcounts showing total income and linbilitics 
And Cory of . ch theep documents rent to con 

Corned Commissioner of Income- tax. 
( lv ) The manual iq suhint to the continua antinfarton 

of the Pretrothed Anthority and no bm thrown 
with retrocnective effect is considered nec era - , 

ONIH DAVE . Under Serv . 
No. GEORGIC. No. 203/ 227185- TTLA -TY 
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Assets liabilities with a copy of each of thoro docu 
monts to the concerned Commiastopol of Income 

tax. 
( iv) That the said Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance, ( Department 
of Revenue ), New Delhi, 3 months in advance be 
fore the expiry of the approval for further exten 
sion , Application , received aftor the dato of expiry 
of Approval are liable to be rojocted . 

INSTITUTION 
" The Spastic Society of India, Upper Colaba Road, 

Opposito Afghan Church, Coluba , Bombay- 400005 . " 
This Notification is effective for a period from 1 -7 -1985 to 
30 - 6- 1986. 

No. 6614/ F. No. 203189185- ITA. II ) 


__ नई दिल्ली, 10 मार्च , 1988 . 
फा . पा . 2020 :---इस कार्यालय की दिनांक 26- 7-1984 की अधिसूचना 
सं . 5914 ( फा . सं . 203/ 35 / 84- मा . क . नि . -II ) के जिलसिले में, सर्वसाधारण 
की जानकारी के लिए एतद्वारा अधिसूचित किया जाता है कि पिहित 
प्राधिकारी, प्राप्त विज्ञान और प्रोक्योगिकी विभाग, मई :बिल्सी ने निम्न 
लिखित संस्था को मायकर नियम 1962 के नियम 6 के साथ पठित 
मायकर अधिनियम 1961 की धारा 35 की उपधारा ( i) के खंड 
( ii ) ( पंतास /दक / पो ) के प्रयोजनों के लिए संस्था " प्रवर्ग के प्रधान 
निम्नलिखित पर्वो पर अनुमोषित किया है, अर्थात् :- -- 
( i ) यह कि विस्पास्टिस सोसायटी माफ इणिया, अम्बई अपने पैशा 

निक अनुसंधान के लिए स्वयं द्वारा प्राप्त राशियां का पक्ष । 

मेवा रखेगी । 
( ii ) यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान संबंधी क्रिया 

पालापों को मार्षिक विपरणी, विहित प्राधिकारी को प्रत्येक वि 
स्त्रीय पर्व के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्रहल में 
प्रस्तुत करेगा जो इस प्रयोजन के लिए अविकषित किया जाए 

पोर उसे सूचित किया जाए । 
( iii) यह कि उक्त संस्थान पपमी कुल पाय तथा भ्यय पात 

हए अपने संपरीक्षित वार्षिक सेखों की तथा भपनी परिसंपत्तियो , 
देनपारियों दर्शाते हुए तुमन-पत्र को एक -एक प्रति , प्रति वर्ष 
30 जून तक विहित प्राधिकारी को प्रस्तुत करंगो सपास 
पस्तावेजों में से प्रत्येक की एक - एक प्रति संबंधित प्रायकर 

पायुक्त को भेजेगा । 
( iv ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर बोर्ड, विस्त मंत्रालय 

( रामस्व निभाम ) नई दिल्ली को अनुमोपन की समाधि से 
तीन माह पूर्व और मवधि बढ़ाने के लिए यावेपन करेगा । 
भाषेवन प्रस्तुत करने में किसी प्रकार को देरी होने पर 
प्रार्थना -पत्र रद कर दिया जायेगा । 


1) यह कि 


षिक विवरण 


नई विश्ली , 11 मार्म , 1986 ... 
का . आ . 20 :1 : -- सर्वसाधारण की जानकारी के लिए एवारा अधिसूचित 
किया जाता है कि विहित प्राधिकारी , अर्थात् विज्ञान और प्रौद्योगिकी विभाग, 
मई दिल्ली ने निम्नलिखित संस्था को प्रायकरनियम 1962 के नियम 6 के साथ 
पठित मायकर अधिनियम 1961 की धारा 35 की उपधारा ( i) के 
खंर ( ii ) (पैतीस /एक / दो ) के प्रयोजनों के लिए " संस्था " प्रवर्ग के 
भधीन निम्नलिखित शसों पर अमुमोदित किया है, अर्थात् :--- 
( i ) यह कि सेन्ट्रल पावर रिसर्ष इन्स्टीट्यूट , बंगलौर अपने बंजामिक 

अनुसंधान के लिए उसके द्वारा प्राप्त राशियों का पृथक मेवा 

रखेगा । 
( ii ) यह कि उक्त संस्थान अपने पैमानिक अनुसंधान संबंधी क्रिया 

कलापों की नाषिक विवरणी , विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे रूप 
में प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकयित किया 

माए और उसे सूचित किया जाए । 
(ii ) यह कि उपस संस्थान अपनी कुल प्राय तथा व्ययं पति 

हुए अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परिसंपत्तियां , 
देनदारियो दर्शाते हुए सुलन पत्र की एक-एक प्रति, प्रति वर्ष 30 जून 
तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन वस्तावेजों में 

से प्रत्येक की एक -एक प्रति संबंधित प्रायकर प्रायुक्त को भेजेगा । 
( iv ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर बोर्ड, विस्त मंत्रालय 

( रामस्थ -विभाग ) मई दिल्ली मो रनुमोदन की समाप्ति से 
वीन माह पूर्व और अवधि बढ़ाने के लिए माचेवन करेगा । 

वेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर प्राना 
पत्र रद्द कर दिया आएगा । 


30 अप्रैल 


संस्था 
" पि स्सास्टिक सोसाइटी माफ इणिया, अपर कोलाया रोड , 
( अफगान वर्ष के सामने ) कोलारा बम्बई-400005 " 
यह अधिसूचना 1- 7- 1985 से 30- 6-1986 तक को अवधि के लिए 
प्रभावी है । 

भ . 8013/ 4T . सं . 303/ 110/ 85- 41 . 2 . 17 .- II ] 


संस्था 


Now Dolhi, the 10th March , 1986 
8 . 0 . 2020.--- In continuation of this office Notification 
No. 5914 ( F . No . 203135184- ITA.II) dated 26 - 7- 1984, it is 
horoby notified for general information that the Institution 
montoned below 489 buon approved by Department of 
Sciontific & Industrial Roroarch , New Delhi, the Prescribed 
Authority tor the purponce of clause ( ii ) of sub- rection ( 1 ) of 
Section 15 (Thirty fivojOne | Two ) of the Income-tax Act, 
1981 road with Rulo 6 of tho Income tax Rulet, 1962 undor 
the category " Institution " subject to the following condi 


" सन्ट्रल पावर रिसर्च इस्ट्रीट्यूट, पी . बी . नं . 1242, बैंगलोर-560012 " 

मह अधिसूचना 28- 12- 85 से 31- 3- 1988 तफ मषि के लिए 
प्रभारी है । 

[ सं . 6614 / फा . स . 203/ 180/ 85- मा . फ . नि .- III ] 


(1) That tho Spastics Soaloty of India, Bombay will main 

tala a soparato account of tho suma received by it 
for contido rosourch . 


(1 ) That tho mld Instituto will furnish annual telurns of 

Ite aclontific research activities to the Prescribed 
Authority for every Agancial year in such forms as 
may be laid down and Intimated to them for this 

purposo by 30th April each year , 
ith That tho uid Instituta will submit to tho Prescribed 

Authority by 30th June cach vcar Acos: of their 
audited annual Locounts showing their total incomo 
Adompapdlturo and balance sheet showing ito 


. New Delhi, the 11th March , 1986 
S .O . 2021. It is bereby notified for general information 
that the Institution mentioned below . has been approved by 
Department of Scienco and Technology , New Delhi, 
the Prescribed Authority for the purposes of clause (ii) of 
sub -section ( 1) of Section 35 ( Thirty flvelOno Two ) of the 
Income- tax Act , 1961 read with Rule 6 of the Income -tax 
Rules . 1962 under the category " Institution " subject to the 
following conditions - 
(1) That the Central Power Roscarch Institute , Bangalou 

will maintain 1 separato account of tho umroot 
vod by it for sciontlic resparch , 
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( li ) That tho and Institute will turalih anaual roturas of 

Sto scientits roscarch activities to the Proscribed 
Authority for overy financig your lo much for 
may be laid down and intimated to them for this 

purpose by 30th April cach year . 
(U ) That the auld Instituto will pubmit to the Proscribed 

Authority by 30th June cach year a copy of their 
auditod annual account showing their total incomo 
ud expenditure and balance shoot showing itu Ampuh 
liabilitia with a copy of each of thato documento 

to the concerned Commissioner of Incomo- ta . 
( lv ) That the said Institute will apply to Central Board 

of Direct Taxon, Minlstry of Financo , (Doportmont 
of Revenue). Now Delhi, 3 month . in advance bo 
fore the expiry of the approval for further exten . 
ulon . Applications rocoivod vter the date of expiry 
of approval arc llablo to bo rojectod . 

INSTITUTION 
" Ceatral Power Research Institute , P . D . No . 1242 , 

Bangalore- 560012. " 
This Notification in effective for a period from 26 - 12 - 1985 
031 - 3 -1918. 

INo. 66: 4/ F. No. 203/ 189185-ITA. ] 


supernoded and cogvartod Lato timo-bound approval vodor 
cocxion 35( 1) (ii) of the Income- tex Act , 1961 . This approval 
in the category of "Institution " in valid upto 31 - 3 -1987. Dur. 
ing the period of approval , the Lostitution will be subject the 
following conditions : 
(1) That the National Council of Applied Economic Re 

search , Now Delhi will muntajn a separato account 

of the sun received by it lor aciontific research 
( That the wild Instituto will furnish annual returns of 

its scientific routarch activities to the Prescribed 
Authority for every inancial year in such forme M 
may bo lud down and intimated to them for this 

purposo by 30th April tach year. 
( 118) That tho said Tastituto will aubmit to the Prescribed 

Authority by 30th June cach year . copy of thor . 
auditod annual Accounts showing their total incomo 
and expenditure and Balanco Sheet showing Its auto 
liabilities with a copy of cach of these documento to 

tho concertod Commissioner of Income- tex . 
(tv ) That the said Instituto will apply to Central Bourd 

ot Direct Taxes , Ministry of Finance ( Department of 
Revenue) , New Delhi , 3 montha in advance before 
tho expiry of the approval for further extension , 
Applicatione recolved after the data of expiry al 
approval uro liable to be rejected . 

No. 6616] F. No. 203147186 -ITAJI] 


का . मा . 2022: - सर्वसाधारण की जानकारी के लिए एतवारा पधिसूचित 
किया जाता है कि भारतीय मायकर अधिनियम, 1922 की धारा 10 ( 2 ) 
( xili ) के अंतर्गत मित्त मंत्रालय की दिनांक 19-11-1958 बी 
अमिपूषना सं . 2742बारा राष्ट्रीय अनुप्रयुक्त भाषिक पनुसंधान परिषद , 
नई दिल्ली को दिये गये अनुमोदन के स्थान पर एवद्वारा मायकर 
अधिनियम, 1961 की धारा 35( i) ( iii ) के अन्तर्गत समय 
बमोन में परिवर्तित मनुमोदन प्रदान किया जाता है । " त्या " प्रपन 

गा पामोदन 31- 3- 1987 तक पनुमोदन की पधि के 
मिस संस्था पर निम्नलिखित पवे लागू होगी : 
या कि राष्ट्रीय अनुप्रयक्त माषिक अनुसंधान परिषद, नई दिल्ली अपने 

शामिक अनुसंधान के लिए रसले रा प्राप्त राशियों का 

पूषक लेना रखेगा । 
( ii ) यह कि उक्त " संस्थान " अपने हानिक अनुसंधान संधी लि .. 

कमापों की गाषिक विवरणी, विहित प्राधिकारी को प्रत्येक वित्तीय 
वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे पाप में प्रस्तुत 
करेगावोस प्रयोषमारे लिए बघिषित किया जाए मोर उसे 

भूषित किया जाए । 
( iii ) यह कि उक्त " संस्थान " अपनी कुल प्राय मा पर पति 

हुए भपमे संपरीमित बार्षिक सेवों की तवा अपनी परिसंपत्तियो । 
देनकारियां दाति ए सुसन-पस की एक -एक प्रति , प्रति वर्ष 30 
जून सक विहित प्राधिकारी को प्रस्तुत करेगा प्रा इन दस्तावेजो 
में से प्रत्येक की एक -एक प्रति संबंधित मापकर प्रापत को 
मेगा । 


नई दिल्ली , 17 मार्च, 1988 
का . पा . 2023: -~ स कार्यालय की दिनांक 31 - 3- 1984 की 
चिसूचना है . 6736 ( फा . सं . 203/ 245/ 82- पा . का . नि . II ) 
के सिलसिले में , सर्वसाधारण की वानकारी के लिए एतद्वारा अधिसूचित 
किया जाता है कि विहित प्राधिकारी, प्रति विज्ञान और प्रोपोनिकी विनाय , 
नई विल्मी मे निम्नलिखित संस्था को प्रायकर नियम , 1962 के नियम 
82 साब पठित पायकर अधिनियम , 1961 की धारा 35बी उपवारा 
( 1 ) के और (ii) ( क्तीस/ एकांतीन ) के प्रयोगों के लिए "सस्था " 
प्रणय के अधीन निम्नलिखित मतों पर अनुमोदित किया है, दि : 
(i ) यह कि नेशनल मेपरमा एसोसिएसन, नई दिल्ली प्रपने शा . 

निक अनुसंधान के लिए उसके हारा प्राप्त राहिस 

मेषा रखेगा । 
(ii ) बह कि उक्त " संस्थान " सपने मानिक अनुसंधान संबंधी रिया 

फसापों की वार्षिक विवरणी, विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैस , तक ऐसे जग 
में प्रस्तुत करेगा सपा इन पस्तावेजों में से प्रस्पेक की एक 

एक प्रति संबंधित प्रायकर पायुक्त को भेजेगा । 
( iii ) यह कि उक्त " संस्थान " अपनी कुल प्राय तथा पम पमति 

हुए अपने संपरीमित वार्षिक लेखों की तमा पपनी परिसंप 
त्तियो , वेगवारियो पति हए तुसन-पत्र की एक -एक प्रति, प्रति 
मर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तमा 
इन रस्तावेजों में प्रस्पेक की एक -एक प्रति संबंधित पापकर 

पायुक्त को भेजेगा । 
( iv ) यह कि उस्त " संस्पान " केन्द्रीय प्रत्यक्ष कर बोर्ग, वित्त मंत्रालय 

( राजस्व विभाग ) नई दिल्ली को अनुमोदन की समाप्ति से 
तीन माह पूर्व और प्रबधि बढ़ाने के लिए भाषेवन करेगा । 
भावेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर प्रार्थना . 
पर र कर दिया जाएगा । 

संस्था 
"मिशनल मेवर सो एसोसिएशन , पी - 38, एम . जी . एस . ई . 
पाग - II, नई दिल्ली - 110049. " 
__ यह पधिसूचना 1- 4- 1985 से 31- 3- 1988 तक की अवधि के लिए 
प्रभावी है । 

[ सं . 1620 का . *. 20505 /8s - m . . . R .-II ) 


(iv ) यह कि उक्त संस्थान केन्द्रीय प्रत्यम कर बोर्ड, विस्त मंडामय 

( राजस विभाग ) नई दिल्सो को अनुमोदन की समाप्ति से . 
बीन माह पूर्व और भवधि बढ़ाने के लिए भाषेवन करेगा । 
सापेरन प्रस्तुत करने में किसी प्रकार की देर रोने पर पार्षमा 
पा र कर दिया जाएगा । . 

[ सं०8616/फा०60203 / 47 / 88 - TORofम -In 


S. O . 2022 . It is hereby notified for penoral Information 
duur tha approvul granted under section 1072 ) ( xviii ) of the 
Indan Income-tax Act . 1922 to the National Council of 
A ll Boonopko Ronourch , Now Dalbi vide Ministry of 
Flaman Notlication No. 2742 dated 19- 11- 1956 in harmby 


[ भाग II - -पम 3 ( ii ) ] भारत का रायपत : मई 24, 1986/ ज्येष्ठ 3, 1908 
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New Delhi, tho 17th March , 1986 

( ii ) यह कि उक्त " संस्पाम " अपने मैज्ञानिक अनुसंधान संबंधी क्रिया 
S. O . 2023 . — In continuation of this Office Notification 

कसापों की वार्षिक विवरणी, विहित प्राधिकारी को प्रत्येक वित्तीय 
No. 5736 ( F . No. 203/ 245/ 82 -ITA .II ) dated 31- 3- 1984 , it is 
boroby notified for general information that the Institution 

वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में 
montioned below has been approved by Dopartment of Scienti 

प्रस्तुत करेगा. जो इस प्रयोषन के लिए अधिकर्षित किया जाए 
fic & Industrial Research , New Delhi , the Prescribed Authority 

और उसे सूचित किया पाए । 
for the purposes of clause ( iii ) of sub - section ( 1 ) of Section 
35 ( Thirty five One|Three ) of the Income -tax Act , 1961 
road with Rule 6 of the Income- tax Rules , 1962 under the 

( iii ) यह कि उक्त " संस्थान " अपनी कुल शय तथा प्पय काति 
aategory " Institution " subject to the following conditions ; 

हुए अपने संपरीक्षित वार्षिक लेखों की या प्रपनी परिसंपत्तियां, 
(1) That the National Labour Law Association , Non 

देनदारियो दर्शाते हुए तुलन -पत्र को एक -एक प्रति प्रति वर्ष 
Delhi will maintain a separate account of the sumi 
rocaivod bysit for scientific research , 

30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 
(i ) That the said Lostitúto will furnish anpual returns of 

पस्तावेजों में से प्रत्येक की एक -एक प्रति संबंधित प्रायकर पायुक्त 
its dontific roscarch activities to the Prescritod 

को भेजेगा । 
Authority for every tigancial year in such forms at 
may be laid down and intimated to them for this 

( iv ) यह कि उक्त " संस्पान " केन्द्रीय प्रत्यक्ष कर बोर्ग, वित्त मंत्रालय 
purpose by 30th April each year . 
(i ) That the said Institute will submit to the Proscribod 

( राजस्व विभाग ) नई विस्मी को अनुमोदन की समाप्ति से 
Authority by 30th June cach year a copy of their 

सीन माह पूर्व और प्रवधि बढ़ाने के लिए भावेदन करेगा । 
audited annual accounts showing thoir total incomo 

प्रावेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर प्रार्थना 
and expenditure and balance sheet showing its 
anets liability with 1 copy of each of these docu 

पत्र र कर दिया जाएगा । 
monts to the concerned Commissioner of Incomo 

संस्था 
(tv) That tho said Intitute will apply to Contral Board 
of Direct Taxes , Ministry of Finance, ( Department 

"स्पास्पिस सोसाइटी माफ ईस्टर्न इण्डिया , 15, बसविवेयर कोर्ट 
ot Revenue ), New Delhi, 3 montha in advance be 
ford tho cupiry of the approval for further extension . 11 तथा 13, प्रभीपुर रोग , कलकत्ता -- 700027 " 
Applications received after the date of expiry of 
upproval aro lable to be rejected . 

यह अधिसूचना 18-12-1985 से 31- 3- 1987 तक की अवधि के 
INSTITUTION 

निए प्रभावी है । 
" National Labour Law Association, B - 36 , N . D . S . E . Part 

[ सं . 6624/ फा . सं . 203/ 247/ 83- प्रा . क . मि .-II ) 
IINow Delhi - 110049 . " 
This Notification is effective for a period trom 1-4 - 1985 to 
31 - 3 -1988. 

Now Delhi, the 20th March, 1986 
[ No . 6620| F. No. 203193185- ITA.II ] 

S . O . 2025, - It is hereby notificd for general information 
भाई दिल्ली, 19 मार्च , 1986 

that tho Institution mentioned below has been approved by 

Department of Scicntillc & Industrial Roxcarch , Now Delhi, 
का . प्रा . 2024 : -- सर्वसाधारण की जानकारी के लिए एतदारा tho Prescribed Authority for the purposes of claus . ( lii) or 

sub - section ( 1 ) of Section 35 ( Thirty five/ One| Throc ) of the 
पधिसूचित किया जाता है कि प्रायकर अधिनियम , 1961 की धारा 35 

Income-tax Act, 1961 read with Rule 6 of the Income- tar 
( i) (ii ) के अंतर्गत ग . विक्रम ए साराभाई एमा मेमोरियल ट्रस्ट , Rules , 1962 under the category " Institution " subject to the 
हमसबाप को वित्त मंत्रालय ( राजस्व और बीमा विमान ) की रिमांक 

following conditions : 
140-1973 की अधिसूचना सं . 433 ( फा . सं . 203/3/73 पा . क . 

(1) That tho Spastics Society of Eastern India , Calcutta 
पि .-II ) द्वारा दिये गमे अनुमोक्न को 10- 4- 1988 तक सीमित किया 

will maintain & Boparato account of the tumo 

roceived by it for scientific roarch . 
जाता है । 
[ सं . 6823 ( फा . सं . 203/ 219/ 85-AT . क . नि .- II ] 

( il) That the said Instituto will furnish annual return , or 

1to scientific fcrarch activities to the Prekribod 

Authority for overy financial year in such forme u 
Now Delhi, the 19th March , 1986 

may be laid down and intimated to them for the 
S. O . 2024 . ---It is hereby notified for general information 

purposo by 30th April cach year . 
that the approval under section 35 ( 1 ) ( ii ) of the Income 

(ii ) That the said Institute will submit to the Prescribed 
tur Act , 1961 to Dr . Vikram A Sarabhal Ama Memorial 
Truant, Ahmodabad vido Ministry of Finance (Dopartment of 

Authority by 30th June each year a copy of their 
Revenue and Insurance ) Notification No. 433 ( F, No . 203/ 31 

Audited annual accounts showing thoir total incomo 
73-ITA. ID dated 14- 8 -1973 is hereby restricted upto 10- 4- 1988. 

and expendituro and balance sheet showing its 

Assots liabilities with a copy of each of these docu 
[ No. 6623| F. No. 203/ 219/ 85-ITA. II ] 

monts to the concerned Commissioner of Income 
मई दिल्ली , 20 मार्च, 1486 

(tv ) That the said Institute will apply to Central Board 
क . पा . 2025 : - सर्वसाधारण की जानकारी के लिए एतद्वारा 

of Direct Taxes, Ministry of Finance , Department 

of Revenue ), New Delhi, 3 months in advance bo 
प्राधिसूचित किया जाता है कि विहित प्राधिकारी, प्रात् निशान और प्रौद्यो 

foro tho expiry of the approval for turther extcn . 
निको दिमाग, नई दिल्ली में निम्नलिखित संस्था को मायकर नियम 1982 

sion . Applications received after the date of ex 
के नियम 6 के साप पठित प्रायकर अधिनियम 1961 की धारा 35 की 

piry of approval are llable to be rejected . 
रुपधारा ( 1 )केण्ड ( iii ) तीस/एक / तीम ) के प्रयोजनों के लिए " संस्था " 

INSTITUTION 
प्रवर्ग के अधीन निम्नलिधित गों पर अनुमोरित किया है , प्रात् : 

" Spastics Society of Eastern India, 15, Bolvedere Court , 

11 & 13 , Alipore Rond , Calcutta - 700027. " 
(i) यह कि सास्टिस सोसाइटी पाफ ईस्टर्न इणिया, कमकत्ता अपने 
शानिय मनुसंधान के लिए उसके द्वारा प्राप्त पक्षियों का 

This Notification is effective for a period from 28 -12- 1985 

to31- 3 -1987, 
TO मेवा रोगा । 

( No. 6624| F. No . 203/ 247/ 85- ITA.IT] 
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का . मा . : 028-- - इस कार्यालय की दिनांक 14-9- 1984 की अधिसूचना 

INSTITUTION 
म . 5980 ( फा . सं . 203/ 218 / 82- प्रा . फ . नि . II ) के सिलसिले में , 
मर्वसाधारण की जानकारी के लिए एतदद्वारा अधिसूचित किया जाता है कि 

" Institute of Managenient In Government, Barton Hill , 

Trivandrum- 695037 . 
विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग नई दिल्लो ने 

This Notification is effective for a period from 1 - 4- 1985 to 
निम्नलिधित संस्था को प्रायकर, निषम , 1962 के निधन 6 के साथ पठित 31 - 3- 1988. 
प्रायकर अधिनियम 1961 की धार? 35 की उपधारा ( i ) के रखंड ( iii ) 
(पैतीस /एक /तीन ) के प्रयोजनों के लिए " संस्था " प्रवर्ग के अधीन निम्न 

INo . 6625| F, No. 203| 69185 -ITA. I] 
सिखित शप्तौ पर अनुमोदित किया है, अनि : - - - 

नई दिल्ली, 24 मार्च, 1986 
( i ) यह कि इन्स्टीट्यूट ऑफ मैनेजमेंट, इस गर्वनमंट निवे म्द्रम अपने पा . पा . :30 27.--- सर्वस धारण की जानकारी के लिए एतद्वारा अधिसूक्ति 

वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त रागियों का किया जाता है कि निहित प्राधिकारी , बर्मा विज्ञान और प्रौद्योगिको विभाग , 
पृषक लेखा रखेगा । 

नई दिल्ली में निम्नलिखित संस्था को पायकर नियम 1962 के नियम 8 
( ii ) यह कि उक्त "संस्यान " अपने पैज्ञानिक अनुसंधान संबंधी 

के साथ पठित आयकर अधिनिपन 1981 की धारा 35 की अधारा( 1 ) 
क्रियाकलापों की वाषिक वियरणी, विहित प्राधिकारी को प्रत्येक 

के खंड ( ii ) ( क्तोस /एक / दो ) के प्रयोजनों के लिए " संगम " प्रवर्ग के 
वित्तीय वर्ष के संबंध में वर्ष 30 अप्रैल तक ऐसे प्रप में प्रस्तुत 

भधीन निम्नलिखित गर्तों पर अनुमोवित किया है, अर्मा : 
करेगा जो इस प्रयोजन के लिए अधिकषित किया जाए और 

(i ) यह कि लोकमान्य मेडिकल रिसर्च सेन्टर, पुणे अपने वैज्ञानिक 
उसे सूचित किया जाए । 

अनुसंधान के लिए उसके द्वारा प्राप्त राशियों का पुषफ लेखा 
. ( iii ) यह कि उक्त "संस्थान " अपनो कुल भाय तथा व्यय पशांत हुए 

रखगा । 
अपने संपरोक्षित वार्षिक लेखों को तथा अपनी परिसंपत्तियां, 
देनदारियां वर्शाते हुए तुला -मन का एक -एक प्रति प्रति वर्ष 

( i ) यह कि उक्त "संगम " अपने वैज्ञानिक अनुसंधान संबंधी किया . 
30 जून तक विहित प्राधिकारी को प्रस्तुत करना तया इन 

कलापों की पार्षिक विवरणी , विहित प्राधिकारी को प्रत्येक 
दस्तावेजों में से प्रत्येक की एफ -एफ प्रति संबंधित मायकर 

वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्रारूप 
मायुक्त को भेजेगा । 

में प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकथित किया 

आए और उसे सूचित किया जाए । 
( iv ) यह कि उक्त "संस्थाम " केन्द्रीय प्रत्यक्ष कर बोई, वित्त मंत्रालय 
( राजस्व विभाग ) नई दिल्ली को अनुमोदन को समाप्ति से 

( iii ) यह कि उक्त " संगम " अपनी कुल भाय तपा पय पति 
तीन माह पूर्व मौर प्रवधि बढ़ाने के लिए आवेदन करेगा । 

हुए अपने संपरीक्षित धार्षिक लेखों की तथा अपनी 
धान प्रस्तुत करने में किसी प्रकार की देरा हान पर प्रार्थना 

परिसंपत्तियां, देनदारियां दति हुए तुलनपत की एक - एक 
पत्रकार दिया जाएगा । 

प्रति प्रति वर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत करेमा 

सथा इन दस्तावेजों में से प्रत्येक को एक -एक प्रति संबंधित 
संस्था 

पायकर प्रायुक्त को भेजेगा । 
" स्टीट्यूट भाफ मैनेजनंद इन गर्वनमेंट, मटन हिल, त्रिवेन्द्रम - 69 5037 " 

( iv ) यह कि उक्त " संगम " केन्द्रीय प्रत्यक्ष कर बोर्ड, वित मंत्रालय 
यह भाषचना 1- 4-1986 से 31 - 3- 1988 तक का माध के लिए 

( राजस्व विभाग ) नई दिल्ली को अनुमोदम की समाप्ति से 
प्रभाया । 

तीन माह पूर्व और अवधि बढ़ाने के लिए भावेदन करेगा । 
[सं . 6625/ फा . सं . 203/ 89/ 85- प्रा . . नि .- II ] 

भावेदन प्रस्तुत करने में किसी प्रकार को देरी होने पर पार्षमा 
S. O . 2026 .- ~- in continuation of this office Notification No. 

पन रद कर दिया जाएगा । 
. 5280 ( F . No. 2033/ 218182- ITA. L1 ) dated 14- 9 - 1984, it is here 

संस्था 
by potified for general information that the insuuton nen 
tiobod bolow bas been approved by Department of Scientific 

" लोकमान्य मेडिमाल रिसर्च सेन्टर , 759/ 51, दपकन जिमखाना , 
& Industrial Roaparch , New Delhi, the Prescribed Autority 
for the purposes of clause ( iii ) of sub - section ( 1 ) of Section 35 

पुणे- 411 004.” 
. ( Thirty EvelOno Three ) of the Income-tax Act, 1961 rcad 
with Rulo 6 of tho Inpumo-tax Rules , 1962 under thc category 

गह अधिसूचना 9- 10- 1985 से 31- 3- 1987 तक की अवधि के 
" Institution " subject to tho following conditions :--- 

लिए प्रभारी है । 
(1) That the Instituto Management in Government 

[ सं . 6631/ फा . सं . 203/ 177/ 8F- पा .म . नि . II ] 
Trivandrum will malatain a separatd account of tho 
.. . mums rocalved by it for scientific research . 

Now Delhi, the 24th March, 1986 
(11) That the said Instituto will furnish annual returas 
of its scientific research activities to the Prescribed 

S. O . 2027. - It is hereby notified for general information 
Authority for every financial year in such forme as 

toat the Institution mentioned below has been approved by 
may be laid down and intimated to them for this 

Department of Scientia & Industrial Research , Now Dolhi, 
pirpose by 30th April cach year . 

the Prescribed Authority for the purposes of clauso ( ii ) of 
(II) That the said Jastituto will submit to the Prescribed 

sub -section ( 1 ) of Section 35 ( Thirty fivc Ono Two) of tho 
Authority by 30th Juno cach year a copy of their 

Income-tax Act , 1961 read with Rule 6 of the Income- tax 
Audited annual accounts showing their total in 

Rules, 1962 under the category " Association " subject to the 
como and expendituro and balance sheet showing its 

following conditions : 
umet . liabilities with a copy of each of these docu 
ments to the concerned Commissioner of Income 

(1) That the Lokmanya Medica ! Researh Contre, Pund 
___ will maintain a separate account of the surns recoi 

ved by it for scientific research . 
(iv) That the said Institute will apply to Central Board of 
Direct Taxes , Ministry of Finence, ( Department of 

( i) That the said Association will furnish annual re 
Bevonue), New Delhi, 3 months in advance before 

turds of its scientific research activities to the Prey 
the expiry of the approval for further extension . 

cribed Authority for overy financial year in such 
Applications roceived after the date of expiry of 

forms as may be laid down and intimated to thom 
doproval tro liable to be rejected . 

for this purpose by 30th April each year . 


. 


. 


. . 


Mind 


[ भान II-- ण्य ३( i) ] 
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(W ) That the gald Instituto will submit to the Proscribed 

Authority by 30th Junc cach year a copy of their 
audited annual accounts showing their total income 
and exponditure and balance sheot showing ita aggets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Incoine- tax . 


( 4 ) यह अनुमान पिहित प्राधिकारी को सतत संतुष्टि पार्स पर है 

श्रावक समा जाने की स्थिति में से इसे मतलकी प्रभाय 
से वारत लिया जा सकता है । 
सिं . 6638/ फा . सं . 203/ 43/ 86- मा . का . नि . II ] 

गिरीश धे, घार चित्र 


(lv ) That the sald Association will apply to Central Bourd 

of Direct Taxes , Minigtry of Finance , (Department 
of Revenuo), New Delhi, 3 months in advance to 
fore the expiry of the approval for further enten 
sion . Application received after the date of expiry 
of approval are liatle to be rejected . 


INSTITUTION 
"Lokmanya Medical Research Centre , 759151 . Deccen 

Gymkhana , Pune-411004 ." 
This Notification is effective for a period from 9 - 10 -1985 
to31 - 3 - 1987 . 

INo . 6631| F. No. 203 |177, 85-ITA.II] 


New Delhi , the 31st March, 1986 
__ S. O. 2028 . - In continuation of this Office notification 

No . 54401 No . 203/ 244182 - ITA. II ) dt . 2 - 11- 1983, it is 
nerevy nouined for general information that the institution / 
* Sociationlinentioned bclow and its prograinme given here 
under 1116 Open approved by the Secretary , Departdiept of 
Invironne.ji, Goveroinent of India , New Delhi, being the 
Prescribed Authority under rule 6AAC of the IncsAne -tax 
Rules . 1962 for the purpose of section 35CCB of the In 
come - tax Act , 1961 : 


नई दिल्ली , 31 मार्च , 1986 
का . मा . 2028.- --इस कार्यालय की दिनांक 2- 11 -1983 की अधि 
सूचना सं . 5440 ( फा . सं . 203/ 244 / 82- प्रा . फ . नि . -ii ) के गिलसिले में , 
सर्वसाधारण की जानकारी के लिए एतद्धारा प्रधिसूचित किया जाता है कि 
पायकर अधिनियम , 1961 की धारा 35- गगस के प्रयोजन के लिए 
पायकर नियम , 1982 के नियम 6-कफ ग के अन्तर्गत विहित प्राधिकारी , 
सचिव , पर्यावरण विभाग , भारत सरकार, नई दिल्ली मे . निम्नलिखित 
# . - नीचे दिए गए इसके कार्यक्रम का अनुमोदन कर दिया है : 


संस्था का नाम 
बंजर भूमि के विकास के संवर्धन के लिए सोसायटी , नई दिल्ली । 

कार्यक्रम 
1. बारी भूमि का पार्थिक विकास गुजरात का सौराष्ट्र क्षेत्र , 
2. छिछली लाल भूमि के क्षात्र की प्रार्षिक विकास परियोजना (दक्षिण 
. भारत ) 
5.. छोटा नागपुर और सन्याल परगना - - प्राथिक विकाप . 
4. घरायसी के ऊसर भूमि की माथिफ विकास परियोजना 
5. विध्यन पहाड़ी स्रोत क्षेत्र -- प्रार्षिक विकास 
6. मरावली की आर्थिक विकास परियोजना 
7. शिवालक मार्थिक विकास 


Namio of the Institution 
Society for promotion of Wastelands Development New 
Delhi. 

PROGRAMME 
( 1) Eco Development of Saline lands - - Saurashtra Rc 

gion of Gujarat. 
( 2 ) Eco- Development Project of Shallow Red Soll Re 

gion ( South India ) 
(3) Chotanagpur and Santhal Parganas- - Eco- Dovclop 

ment 
( 4 ) Usar Lands Eco- Development Project of Aravallin 
( 5) Vindhyan Hilly Resource Region - Eco- Development 
( 6 ) Eco- Development Project of Aravallis 
( 7 ) Shiwalik Eco- System 

Both thic approvaly accorded by the Prescribed 
Authority namely (i ) to the institution undor sub -section ( 2 ) 
and (ii ) to the programme under sub - section ( 1 ) of Section 

35CCB are valid for a period of three years commencing 
. from 1 - 1 - 1986 subject to the following conditions : 

(i ) The Society for Promotion of Wastelands Develop 

ment shall maintain a separate account of dona 

tions recolved by it for conservation Activities . 
(ii ) The Society shall furnish progress reports of the 

conservation programmes to the Prescribed Autho 
sity for every financial year by the 30th Juno each 
year. 


विहित प्राधिकारी द्वारा प्रदत दोनों अनुमोवन , अर्थात् ( i ) संस्था को 
उपधारा ( 2 ) के अन्तर्गत, धौर (ii ) कार्यक्रम को उप धारा 35- गगख 
की उपधारा ( 1 ) के अन्तर्गत, निम्नलिखित शर्तों पर 1- 1- 1988 से प्रारम्भ 
होने वाली अवधि से तीन वर्ष तक के लिए वैध है : 


(ili) The Society shall submit to the Prescribed Autho 

rity by the 30th June cach year a copy of the 
Audited annual accounts showing total income and 
liabilities and a copy of each of these documents 
sent to the concerned Commissioner of Income 
tax . 


( iv ) The approval is subject to the continued satintaction 

of the Prescribed Authority and may be withdrawn 
with retrospective effect, if considered nocessary , 

[ No. 6638/ F, No. 203143/ 86-ITA. m 

___ GIRISH DAVE, Undr Secy . 


( 1 ) यह कि पार भूमि विकास संवर्धन सोसायटी संरक्षण क्रिया 
. कलापों के लिए स्वयं द्वारा प्राप्त किरमान का लेखा अलग 

से रखेगी । 
( 2 ) यह कि सोसायटी प्रस्पेक वित्तीय वर्ष के संबंध में अपने संरक्षण 

कार्यक्रमों की प्रगति रिपोर्ट , मिहित प्राधिकारी को 30 जून , 

तक प्रस्तुत करेगी । 
( 3 ) यह सोसायटी विहित प्राधिकारी को प्रत्येक वर्ष के 30 जून को 

अपनी प्राय तथा देवरिया दशाने हर अपने संसरोजित वार्षिक 
लेखों की एक प्रति प्रस्तुत करेगी और इन दस्तावेजों में से 
प्रत्येक को एक एक प्रति संबंधित मायकर मायुक्त को भी भेजी 


नई दिहलो, 8 अप्रैल , 1988 . 
का . आ . 2029 - मायकर अधिनियम 1981 1981 का 43 ) की धारा ? 
के खंड ( 44 ) के उपखंड (iii) के अनुमरण में तथा भारत सरकार के राजस्व 
विभाग की दिनांक 29- 5- 1984 की अधिस्थमा सं . 5843 ( फा . से . 
398/ 16/ 84- प्रा .फ . ( द ) ] का अधिग्लंघन करते हुए, केन्द्रीय सरकार एनद्वारा 
श्री शार , के . कार को , जो केन्द्रीय सरकार के राजपत्रित अधिकारी है, अत . 
अधिनियम के सम्सर्गत कर पमूली धिकारी को मतियों का प्रयोग 
हेव प्राधिकृत करती है । 
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2. यह धिसूचना भी मार . के . कार के कर वसूली अधिकारी के 
रूप में कार्यभार ग्रहण करने की तारीख से सागू होगी । 

[सं . 6645/ फा . सं . 398/3/ 86-प्रा . क . ( १ )] 

बी . ई. एलेक्जर, प्रवर सचिव 


New Delhi , the 8th April, 1986 
S . 0 . 2029. - In pursuance of sub -clause - (iii ) of clause (44 ) 
of Soction 2 of the Incomo- tex Act, 1961 ( 43 of 1961), and 
in superscasion of Notification of the Government of India 
in the Department of Revenue No. 5843 [ F. No . 3981 / 16 / 84 
IT ( B )] dated the 29 - 5 - 1984, the Central Government here . 
by authorisc # Shri R . K . Kat , being a Gazetted Officer of 
the Central Government to exérciso the powers of a Tax 
Roodvery Officer under the said Act. 

2 . This Notification shall come into force with effect from 
the date Shri R , K . Kar takes over charge As Tax Recovery 
Officer . 

INo . 6645| F. No. 398/3186-Ir ( B ) ] 
B , E . ALEXANDER , Under Secy . 


का . मा . 2031 भारत सरकार के अपर सपिर ने; बिसे गिनी 
मा मेरमण और तस्करी निवारण अधिनियम, 1974 ( 1974 का 61 ) 
की धारा ३ को उपधारा ( 1 ) के अधीन विशेष रूप से समस्त किया गमा 
है उक्त उपपारा के ग्रीन पावेश फा . सं . 675/ 5/ 8 - सीमा मुस्क - VIII 
सारीप 29- 3- 86 यह निवेश देखे हए पारी किया था कि श्री धाम 
हुसेन मुस्ता , फखयहीन परीवासा , उर्फ जाफरमाई गरीबाला, 374 

माहिम सहमतुल्ला रोड , बम्बई - 400003 को केन्द्रीय कारागार बना 
में मिक्स कर लिया जाए मौर मिरमा में रखा जाए ताकि उसे ऐसा 
कोई भी कार्य करने से निवारित किया जा सकेमो विदेशी मुद्रा संवर्धन के 
लिए हानिकारक हो । 

2 . कैमीय सरकार के पास यह विश्वास करने का कारण है कि पूर्वोक्त 
पक्ति फरार हो गया या अपने को छिपा रहा है जिससे रक्त मायेच 
का मिष्पादन नहीं हो सके , और 

3. पतः पब केन्द्रीय सरकार, उक्त अधिनियम की धारा की जा 
( 1 ) के बर ( 4 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए , यह 
निदेश देता है कि पूर्वोक्त व्यक्ति इस मावेश के राज में प्रकाशन के 
7 रिम के भीतर पुलिस पायुक्त, बम्बई के समक्ष हाजिर हो । 

[ फा . से . 673/ 5/ 86-सीमानुला - VIII 

मार . के . तिवारी,सचिव 


मावेश 


नई दिल्ली , 15 मई, 1986 
का . पा . 2030 भारत सरकार के प्रपर सबवि ने , जिसे विदेशी 
मुद्रा संरक्षण मोर तस्करी निवारण अधिनियम , 1974 ( 1974 का 52 ) 
को पारा 3 की उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त किया गया 
है , उक्त उपधारा के प्रवीन मादेश फा . सं . 673/ 168/ 85-सीमाशुल्क 
VIII तारीख 13-12-1985 यह निवेश देते हुए जारी किया पाकि 
श्री सुभाष चन गदिया ए- 21 सी सैर कफे पराणे, कोलावा, बम्बई को 
केन्द्रीय कारावास बम्बई में निरुड कर लिया जाए और ममिरमा में 
रखा पाए ताकि उसे कोई कार्य करने से निगारित किया जा सके जो 
विदेशी मुद्रा संवर्धन के लिए हानिकारक हो । 

. 2. केत्रीय सरकार के पास यह विश्वास करने का कारण है कि पूर्वोक्त 
पक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उक्त मादेश 
का निष्पावन नहीं हो सके ; और 

3. प्रतः प्रम केन्द्रीय सरकार , उक्त प्रधिनियम की धारा 7 की 
की उपधारा ( 1 ) के बल ( ब ) द्वारा प्रवत शक्तियों का प्रयोग करते . 
हए , यह निदेश देती है कि पूर्वोक्त व्यक्ति इस प्रादेश के राजपस में 
प्रकासन के 7 दिन के भीतर पुलिस प्रायुक्त , बम्बई के समा हाजिर 


S.O . 2031 . - Wherent the Additional Secretary to the Gov 
ernment of India , specially ompowered under sub-section ( 1 ) 
of Section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 ( 52 of 1974) 
luued order F . No. 67375 /86 -Cus. VIII dated 29 - 1- 86 updar 
the said sub -section directing that Shri Iqbal Humain Mulla 
Fakruddin Zariwala , partner of M /s Fakhruddin Mutla 
Zafferbhai Zariwala, 374 Ibrahim Rchmetulla Road , Bombay 
400003 be detained and kept in custody in the Central Prison , 
Bombay with a viow to preventing him from acting in any 
manner prejudicial to the augmentation of foreign exchange . 

2 . Whereas the Central Government has reason to believo 
that the aforcaald person has absconded or lo concoalids 
himaclt so that the order cannot be executed ; 

3. Now , thereforo, in exerciso of power conferrod by 
clause ( b ) of sub-section ( 1 ). of section 7 of the said Act , 
the Contral Government hereby directs the store id porton 
to appear beforo the Commissioner of Police , Bombay within 
7 days of the publication of this order in the Orcial 
Gazette. 


[ F. No. 673 / 5 / 86 - Cus. VIm 

R . K . TIWARI, Dy. Secy . 


. . 


[ फा . से . 673/168/ 85 -सीमाशुल्क - VIII ) 


ORDERS 

New Delhi, the 15th May, 1986 
$ . O . 2030 . - Whereas the Additional Secretary to the Gov . 
ernment of India , specially empowered under sub- section ( 1 ) 
of section 3 of the Conservatoin of Foreign Exchange And 
Prevention of Smugeling Activities Act, 1974 ( 52 of 1974 ) 
issued order F. No. 673 / 166 / 85- Cus . VIII dated 13 - 12- 1985 
under the said sub -section directing that Shri Subash Chandra 

Gadia. A -121 Sea Land Cuffe Parado, Colaba Bombay bo 
dotulacd and kept in custody in the Central Prison , Bombay 
with a view to preventing him from acting in any manner 
prejudicial to the augmentation of foreign exchange . 

2 . Wheron , the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing him 
aclf so that the order cannot be executed%3B 


( मार्षिक कार्य विभाग ) 

( कग प्रभाग ) 

नई दिल्ली, 28 अप्रैल , 1988 
का . मा . - ककारी विनियमन प्रधिनियम , 1949 ( 1849 का 10 ) 
की धारा 63 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, फेन्द्रीय सरकार 
भारतीय रिजर्व की सिफारिश पर एतद्धारा यह घोषणा करती है 
कि उक्त अधिनियम की धारा 19 की उपधारा ( 2) पन्ध 10मल, 
1989 तक की अवधि के लिए यूनाइटेर माफ ररिया, सकता 
पर उस सीमा तक लागू नहीं होंगे जहाँ तक इनका मबंध पूनाइटेड 
इंस्ट्रियन बैंक लिमिटेड, कलकत्ता में इसके शेयरों की बारिता से है । 

[ सं . 15/ 8/64पी . मो .-III) 


3. Now, therefore, in exercise ot power conferred by clause 
(b ) of sub-section (1 ) of soction 7 of the said Act, the Cen 
tral Government hereby directs the atoresaid person to appear 
boforo tho Commissioner of Polico , Bombay within 7 day , 
of tho publication of this order in the official Gazotte. , 

[ P. No. 673 / 166 / 85 - Cur . VIm 


( Department of Economic Affairs) 

__ ( Banking Division ) 

New Delhi, the 28th April, 1986 
S .O . 2032 . - In exercise of the power confortod bv 
noction 53 of the Banking Rogalation Act, 1949 ( 10 ot 
1949) the Contral Goverament, on the recommendation of 
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- -- - - - - - - - - -- - - - - - - - - - - - - - - 
the Roserve Bank of India , hereby declares that the pro cfforts, it has not been able to make the final valuation within 
visions of sub -section 2 of section 19 of the said Act. shall the time specified in sub- clauso (ix ) of clause 6 of the 
not apply to the United Bank of India , Calcutta , for a scheme of amalgamation . 
period upto the 10th April , 1989 in respect of its holding 
of the shares in the United Industrial Bank Ltd ., Calcutta . 

And whereas the Central Government in consultation with 

the Reserve Bank of India is satisfied that a dilliculty has 
( No. 151684- B. O . III] arisen in giving effect to the scheme of amalgamation which 

it is necessary to remove by extending the limo within 
which the final valuation of assets is required to be made. 


नई दिल्ली, 2 मई, 1988 
फा . पा . 2033. - पत: मैककारी विनियमन अधिनियम , 1949 की धारा 
45 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा उसके अनुसार केन्द्रीय 
सरकार में मेशनल क माफ लाहौर लि ., विल्लो के भारतीय स्टेट बैंक 
के साप विलय के लिए 20 फरवरी , 1970 को एक योजना मंजूर की 


Now , therefore , in exercise of the powers conferred by 
clause 21 of the scheme of amalgamation duted 20th Feb 
ruary , 1970 of the National Bank of Lahore Itd., Delhi 
with the State Bank of India the Central Government foreby 
directs that the State Bank of India shall in consulcation 
with and with the approval of the Reserve Bank of India 
value the assets of the National Bank of Lahore Ltd ., Delhi 
which have not been realised and valued , within the period 
of seventeen years from the prescribed date . 

INo. 1716/ 82- B. O . III ] 


यतः उक्त योजना के बर 8 के उपयर ( ix ) के अधीन भारतीय 
स्टेट बैंक द्वारा मेशनल फाफ लाहोर लि ., दिल्ली की परिसम्पतियों 
का अन्तिम रूप से मूल्यांकन नियत तारीब से बारह वर्षों की समाप्ति में 
पश्चात् प्रपेक्षित था जो कि मियत सारीख को मनन्तिम रूप से मूल्यांकित 
कर लिया गया है । 

यतः भारतीय स्टेट बैंक में यह प्रावन किया है कि बड़ी संख्या 
में परिसम्पत्तिया प्रसस्त होने और बैंक के प्रयासों के बावजूव मधिकोश 
मों की बसूलियां अभी बाकी होने के कारण बैंक , विलय योजना के बंग 
6 के उपखंड ( ix ) में मिनिविष्ट समय के भीतर परिसम्पत्तियों का अंतिम 
रूप से मूल्यांकन करने में असमर्थ रहा है । 
____ और यतः, केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्श करने के 
बात इस बात से संतुष्ट है कि विलय योजना को लागू करने में कठिनाई 
पैदा हो गई है और उतना समय बढ़ा कर जितने में परिसम्पत्तियों का 
मन्तिम रुप से मूल्यांकन प्रपेक्षित है, उक्त कठिनाई को दूर करना जरूरी है । 
___ मत प्रब, नेशनल बैंक प्राफ लाहौर लि ., विल्ली के भारतीय स्टेट 
बैंक के साथ विलय की 20 फरवरी, 1970 की विलय योजना के खंड 
21 द्वारा प्रवत्त शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार एतद्वारा 
निवेश देती है कि भारतीय स्टेट बैंक , भारतीय रिजर्व बैंक के परामर्श से 
तथा उसके अनुमोदन से मेशनल बैंक ग्राफ लाहौर लि ., दिल्ली की उन 
परिसम्पत्तियों का , जिनकी वसूली और मूल्योकम नहीं हुमा है, नियत 
तारीख से सत्रह वर्षों की अवधि के भीतर मूल्यांकन करेगा । 

[ सं . 17/ 0/ 82- बी . मो .-III] 


नई दिल्ली , 6 मई, 1988 
का , प्रा . 2034 - बैंककारी विनियमन अधिनियम , 1949 ( 1949 
का 10) की धारा 53 द्वारा प्रात शक्तियों का प्रयोग कर इस केसोय 
सरकार भारतीय रिजर्व बैंक को सिफारिश पर एतमामा घोरगा कयाहै 
कि उक्त प्रधिनियम की धारा 10- ब का अखा ( 1 ) प्रोर 37 ( 2 ) 
पूर्वांचल बैंक लि ., गुवाहाटी पर दिनांक 14 अप्रैल, 1988 से 
13 जुलाई, 1986 तक तीन महीने की प्रधि. के लिए या नाप्रपा पर्व 
मख्य कार्यपालक द्वारा अपना पदभार सम्मान जारी 17, इनमें से जा मो 
पहले हो , लागू नहीं होंगे । 

[सं . 15/ 3/ 86- धो . पा .-III) 

ना . बालासुबह मयन, निदेशक 


New Delhi , the 6th May, 1986 
S . O . 2034 . -. In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949) , 
the Central Government, on the recommendation of the 
Rescrve Bank of India , herchy declares that the provisions 
of sub- sections ( 1 ) and ( 2 ) of section 10- B of the said Act , 
shall not apply to the Purbanchal Bank Ltd ., Guwahati, for 
a period of three months from 14th April, 1986 to 13th July . 
1986 or till the new Chairman and Chief Exe utive Ofner 
takes charge, whichever is earlier , 

INo. 15 / 3 / 86- B. O.JII ] 
N . BALASUBRAMANIAN , Director 


New Delhi, 2nd May, 1986 
S . O . 2033 ,-- -Whereas on 20ch February , 1970 & scheme 
of amalgamation of the National Bank of Labore Ltd ., 
Delhi with the State Bank of India was sanctioned by the 
Central Government in exorcis of the powors conferred by 
and in accordance with section 45 of the Banking Regulation 
Act , 1949 

Whereas under sub -clauisc ( ix ) of clause 6 of the said 
scheme, thc State Bank of India , was requlre to make a 
final valuation of the assets of the National Bank of Lohoro 
Ltd ., Delhi, which have been provisionally valued on the 
prescribed date , the expiry of twelve years from the 
preşcriberl date . 

Whereas the Siate Bank of India has represonted that in 
view of the large number of assets involved and the re 
covery of most of th : iicms yet to be rcalised inspite of its 
193GI / 86 - 2 


वाणिज्य मंत्रालय 

नई दिल्ली, 24 मई , 1986 
का . मा . 2035 – केन्द्रीय सरकार, जूतों तथा अतों के संघटकों का निर्याप्त 
( क्वालिटी नियंत्रण और निरीक्षग ) नियम , 1985 के नियम 8 के अनुसरण 
में और भारत मरकार के वाणिज्य मंत्रालय की अधिसूचना सं . का . प्रा . 
675 सारीख 11 फरवरी, 1976 को अधिकान्स करते हुए, निम्न मारणी 
के स्तम्भ ( 2 ) में वर्णित व्यमिनयों को , उक्न मारणी के स्तम्भ ( 1 ) में 
उल्लिखित निर्यात निरीक्षण अभिकरणों के विनिश्चय के विरुद्ध , 
उक्त नियमों के अधीन अपीलों की सुनवाई के प्रयोजन के लिए विशेषज्ञों 
के पैनल के रूप में नियुक्त करती है । 

परम्स जहाँ उक्त पैनलों में से किसी का कोई सय किमी प्रपोल 
की विषय वस्तु में वैयक्तिक रूप से हितबद्ध है तो वह उस अपील से 
पंधित कार्रवाईयों में भाग नहीं लेगा । 
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प्राधिकारी, जिसके विनिमय के विमा विशेषज्ञों का जल , मिसको पोन 
अपील की जा सकेगी । 

की जा सकेगी, गठिा करने वाले 
व्यक्ति । 


1 


2 


( 1 ) निर्यात निरीक्षण अभिकरण ( 1 ) प्रधानाचार्य , धर्म प्रौद्योगिकी , 
कलकत्ता, कलकत्ता 

महाविद्यालय , कलकरता , 
कैनाल साउय रोड, 
कलकरता - 700015 - - प्रध्या 


( 2 ) पैमानिक भारमाधक , 

केन्द्रीय चर्म अनुसंधान संस्थान , 
7 /1 डी , डी . पी . रो . 
कलकत्ता - 700014 - - सरस्य , 
( 3 ) उप निदेशक ( वर्म ), 

लघु उद्योग सेवा संस्थान , 
111 तथा 112 बी टी रोड, 
फलफरसा - 700035 - - सरस्प 
( 4 ) श्री बी . भार. गुप्ता, 

प्रपंधक , क्वालिटी नियंत्रण, 
बाटा इंडिया लिमिटेड, 
बाटा नगर - 743313 
जिला 24- परगना 
पश्चिमी मंगान - - सरस्प 


( 5 ) प्रध्यान, । 

भारतीय पर्म प्रौद्योगिकीषिद , 
एसोसिएशन , 
33 ए, चौरंगी रोग, 9 वीं मंजिल , 
कलमरता - 700071.--.- सवस्य 


( 2 ) नितिनिरीक्षण अभिकरण ( 1 ) 37 महानिदेशक , 
मुम्बई - मुम्बई 

भारतीय मानक संस्थान , 

मौवल्टी बाधर्म , पान्द रोड , 
मुम्बई - 400007.. - पदस्प 
( 2 ) विपणन प्रबंधक , 

राज्य व्यापार निगम , 
चर्म प्रभाग , 
मेकर पैम्बर्स नरीमन प्वाइंट , 
मुम्बई - 400021. - सदस्य 
( 3 ) श्री डी . एन सिम्हा , 
सहायफ कारखाना प्रबंधक , 
कारोना माह कं . , 

मुम्बई- 400060 -- सदस्य 
( 4 ) श्री एम , प्रार . मलिक , 

मन्लिक ट्रेस, 
63, जोली मेकर, 
चैम्बर 2, नरीमन प्वाइंट , 

मुम्बई - 400021 - सदस्य 
( 5 ) निवेगक , 

बोम्बे फुटवियर प्रा . लि . , 
देवनागर, 

मुम्बई- 400088 - सदस्य . 
( 6) श्री नीरू मेहरा , 

फुट केयर 
3617, मोमवारपट, 

मिराज - पदस्य 
( 7 ) प्रादेशिक अधिकारी, 
पर्म निर्यात परिषद् 
202, निरंजन , 
दूसरी मंजिल, 99, सुभाष रोड, 
मुम्बई- 400002, - सवस्य 
( 8 ) उप निदेशक ( धर्म ) 

उद्योग निदेशालय , 
महाराष्ट्र सरकार, 
नई प्रशासनिक बिल्डिगप , 
महम कामा रोग, 

मुम्बई- 400032.- - सरस्व 
( 0 ) संयुक्त निदेशक , 

निर्यात निरीक्षण अभिकरण , 
अमन वम्बर्स, 113, मर्षिका 
मार्ग , 
मुम्बई - 40000 4..---गैर मग 

संयोजक 
( ३) निर्यात निरीक्षण अभिकरण ( 1 ) श्री ए. सुहासरानामन , 
मनास . मग्रास 

कार्यपालक निदेशक , 
धर्म निर्यात परिषद् 
119, वैपरी हाई रोड, 

मद्रास - 600003- प्राध्यक्ष 
( 2 ) श्री ममीनुर रहमान , 
फलोरिस शूज लि . , 
19, पेपरी हाई रोड , 
मद्रास- 600003. - सवस्य 


( 6) श्री सी . के . बासु, 

प्रमेय निदेशक, 
न्यू होराईजन प्रो . लि . , 
लिटल रसल स्ट्रील , 
कलकरता - 700071. --- मवस्य 


( 7) श्री कुगात मिश्रा, 
भागीदार, 
राजकिशन , राधाकिसन मिसन 
एण्ड क . , 
15, गगेश चंद गत 
कलमरता - 700013. - परस्प 


( 8 ) संयुक्त निदेशक , 
निर्यात निरोजग परिप , 
" प्रगति दावर " 
26, राजेन्द्र नेग 

नई दिल्ली - 110008 सदस्य 
( 9 ) संयुक्त निदेशक , 

निर्यात निरीक्षग अभिकरण , 
14/ 1- जी , एजरा स्ट्रोट , 
कलकत्ता - 700001.- - 
गैर सदस्य संयोजक 
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( 3 ) श्री रफीक अहमद , 

फरीदा शूज, 
936, ई वी पार परीभार , 
हाई रोड , 
मद्राम - 800108 - सदस्य 
( 4 ) श्री सो नदोम , 
सी मनुल रहमान एड के . , 
10 मौर. 11, बी बी कोली 
स्ट्रीट , 

मद्रास - 600008 - सदस्य 
( 5 ) श्री मोहम्मद प्राजम , 

न्यू ग्रेट शू . फं . 
5, नवल होसिसटल रोड, 

मद्रास- 600003 - - सवस्य 
( 6 ) श्री एस ए पुन्नुस्वामी , 

एम के सैनजन चेट्टियार एर संस , 
17, कमांडर-इन -चीफ रोड, 

मद्रास - 600008. - सदस्य 
( 7 ) श्री डेविड एडमण्ड , 

पालम ग्रामीण केन्द्र , 
पेठापलियम रोड , 
वैरापण्डी , 
टीरापुर - 838605 -- सदस्य 
( 8 ) पेज्ञानिक, 
फुटवियर रिसर्ष प्राडक्ट , 
सैन्ट्रस चर्म अनुसंधान संस्थान , 
मद्रास -~~ 600020 - सवस्य 
( 9 ) संयुक्त निदेशक , 
विकास और प्रशिक्षण केन्द्र 
सैक्शन बी 24, 
गिडी प्रो योगिक स्टेट , 

मद्राम --- 800097. - सदस्य 
( 10 ) उप निदेशक भारसाधक , 

सेन्ट्रल फुटवियर ट्रेनिग सेंटर 
मद्रास - 600032 - ~ सवस्य 
( 11) संयुक्त निदेशक, 
निर्याल निरीक्षण अभिकरण, 
213, रामा साई राड , 
मदा .- गैर पाप संयोजक 
( 1 ) निदेशक , 

( यमै फुटवियर ) , 
विकास प्रामुन का कार्यालय , 
लव यो था पा ) , 
निर्माण भवन , 
( ए विग ) 7 की मंजिल, 
मौलाना आजाद रोड , 

नई दिल्ली - 110001 - - मध्यक्ष 
( 2 ) उस महानिदेशक , 

भारतीय मानक · संस्थाम , 
मानक भवन , 
9 , बहादुर शाह जफर मार्ग , 
नई दिल्ली -110002 - सदस्य 


( 3 ) श्री पी पो गुप्ता , 

लिबर्टी फुटवियर के . , 
लिमर्टी हाऊस , 
रेलवे रोड 

करनाल - पस्य 
( 4 ) श्री प्रसार मिह, 

एरो ट्रेडर्स प्रा . लि . , 
गुरूवारा रोड , 
करोल बाग , 

नई दिल्ली - 110005 - -सस्य 
( 5 ) श्री पी दोषी, . 

गोल्ड फुट प्रा . लि ., 
डा , फा . बाक्स 2801 , 
सी 103, नरायणा विहार , 
नई दिल्ली - 110060 - सदस्य 
( 6 ) श्री एन . एन . बजाज , 
बिमको एक्सपोर्टर्स, 
पी - 35, साउथ एक्सटेंशन पार्ट - II 

मई दिल्ली - 110049 - सदस्य 
( 7 ) संयुक्त निदेशक , 
निर्यात निरीक्षण परिषद् 
" प्रगति टावर 
26, राजेन्द्र प्लेस , 
मई दिल्ली- 1100008 - सवस्य 
( 8 ) संयुक्त निदेशक , 

मिर्यात निरीक्षण अभिकरण , 
एम . एम . बिल्डिंग, चौथी मंजिल, 
कारोल बाग, 
मई दिल्ली - 110006 - - और सदस्य 

संयोजक 


पाद टिप्पणः 


मधिकान्त का . पा . भारत सरकार के राजपत्र , भाग II 4 3 , 
उपबंध ( ii ) तारीख 14 फरवरी , 1976 को प्रकाशित कियागया। 

फा . सं . 8 ( 3) / 84ई माई एण्ड पी 

एन . एस . हरिहरन , निदेशक 


MINISTRY OF COMMERCE 


( 4) निर्यातनिजण भभिरण 
विश्ली --- दिल्ली 


New Delhi, the 24th May , 1986 
S . O . 035 : -- In pursuanco of rulo 8 of tho Export 
of Footwoar and Footwear Components (Quality Control 
and Inspection) Rules , 1985 and in supersession of the noti 
ficution of the Government of India in the Ministry of Co 
mmerco No . S . O . 675 dated the 14th Fobruary 1976, tho 
Contral Governmont horoby appoints tho porsons montionod 
in column ( 2 ) of the Table below as tho Panel of Exports for 
the purpose of hearing appoals under the sald rulos, against 
the decision of the Export Inspoction Agoncies mantionod in 
column (1) of the said Tablo: 


Providod that whoro a mombor of any of tho said panels 
is personally interest d in the subject matter of any appoal, 
ho shall not take part in the proceedings relating to that 
appcal. 
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TABLE 


2 


m 


Authority against whom 
decision appeal lics 


Persons constituted the panel 
of experts to which appeal lies 


(1 ) 


(2 ) Export Inspection Ago 
* ncy -Bombay at Bombay 


AC 


( 1 ) 


(1) Export Inspection Ago 

ncy - Calcutta at Calcutta . 


(1 ) The Principal, 

College of Leather , 
Technology , Calcutta , 
Canal South Road , 
Calcutta - 700015 

- Chairman 


(2 ) The Scientist-Inchargo, 

Central Leather Roscar 
ch Institute , 
7 / 1D , D . P . Row , 
Calcutta - 700014 . 

- Member 
(3 ) The Deputy Diroctor 

(Leahter ), 
Small Industries , 
Service Instituto , 
111 & 112 , B . T . Road , 
Calcutta- 700035 . 

- -Momber 


(4 ) Shri B . R . Gupta , 

Managor , 
Quality Control, 
Bata India Ltd ., 
Batanagar - 743313 , 
Distt., 24 -Parganas , 
West Bengal — Mombor 


The Joint Director, 
Lxport Inspection 
Agency, 
14 / 1B , Ezra Stroet, 
Calcutta -700001. 
Non -Member Convonor 
Tho Dy. Director 
Gen - ral, 
Indian Standards Insti 
tution , 
Novelty Chambers , 
Grant Road , 
Bombay- 400007, 

- Chairman 
(2) The Marketing Manager , 

Stato Trading Corpo 
radon, Leather Division , 
Makor Chambor , 
Nariman Point, 
Bombay -400021 . 

- Member 
(3 ) Shri D . N . Sinha, 

Asstt . Factory Manager , 
Carona Sahu Co ., 
Bombay -600060 , 

- Member 
(4 ) Shri H . R . Mallk , 

Mallik Tradors , 
62 , Jolly Makor, 
Chamber 2 , 
Nariman Point, 
Bombay -400021. 

Momber 
(5) Tho Director, 

Bombay Footwear P . Ltd ., 
Deopar, 

Bombay -400088. - Mombe 
(6) Shri Neeru Mohra , 

Foot Care, 
3617, Somwarpoth , 

Miraj - Member 
(7) Tho Regional Officer, 

Counoil for Leather 
Exports, 202 , Niranjan , 
2nd Floor, 99 , 
Subbas Rond , 
Bombay -400002 . 

- Member 
(8 ) The Deputy Director 

(Loather ), 
Directorate of Industrios, 
Govt. of Maharashtra , 
Now Administrativo Bldg., 
Madam Cama Road, 
Bombay-400032. 

- Mombor 
(9 ) The Joint Director, 

Export Inspection Agency , 
Aman Chambers , 113 , 
M . Karvo Rosd , 
Bombay -400004. 
- - Non -Momber Convener 


(5) The President, 

Indian Leather Techno 
logists Association , 
33A , Chowringhee Road , 
9th Floor, 
Caloutta-700071. 

-- Mombor 
O Shri C . K . Basu , 

Managing Diroctor, 
N w Horizons P . Ltd ., 
4 , Little Russel Street, 
Calcutta -700071 . 

- Member 


(7) Shri Kuna ! Mitra , 

Partner, 
Rajkissen Radhakissan 
Mitter & Co., 
15, Ganesh Ch . Avenuo , 
Calcutta - 700013 . 

- Member 
(8) The Joint Director, 

Export Inspection 
Council, 
Pragati Towar , 
26 , Rajendra Placo, 
New Delhi-110008 . 

- Member 
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Art 


( 1 ) 


(2 ) 


(3) Export Inspection Agc- 

ncy -Madras at Madras 


(1) Shri A Sahasradaman , 

Executiv . Director, 
Council for Loathor 
Exports, 
118 , Vopory High Road , 
Madras -600003. 

- Chairman 
(2) Shri Ammepur Rahman , 

Florind Shoos Ltd ., 
19 , Vepory High Road , 
Madras-600003 . 

- Momber 
(3) Shri Rafada Ahmed , 

Ferida Shoes , 
936 , E . V . R . Periyar , 
High Road , 
Madras -600108 . 

- Momber 
(4) Shri C . Nadoorn , 

C . AbdulRahman & Co ., 
10 & 11, B . V . Koli Street , 
Madras-600008 . 

- -Member 
(5) Shri Md. Azam , 

Now Great Shoe Co., 
5 , Naval Hospital Road , 
Madras -600003 . 

- Member 
(O ) Shri S . A . Ponnuswampy, 

S . K . Senjan Chettiar & 
Sons, 17 , 
Commander -in -Chief 
Road , Macrts. 600008 . 

- Member 
(1) Shri David Edmonds, 

Palam Rural Centro , 
Pethapalayam Road , 
Verapandi, 
Tirupur-638605. 

- Momber 
(8 ) The Scientist, 

Footwody Rosodrch Pro 
duct , 
Contrat Loather Resoa . 
rch Institute 
Madras-600020. 

- Momber 
(9 ) The Joint Director , 

Photo Typo Davolop 
mont & Training Contro , 
Section B 24 , 
Guindy, 
Industrial Estate , 
Madras -600097, 

- Momber 
( 10 ) The Deputy Director 

Incharge, 
Control Footwolf Tra 
ining Contro , 
Madras -600032 . 

Member 


(11) The Joint Director , 

Export Inspection Age 
ncy, 213, 
Royepettah High Road , 
Madras . 

- - Non -Monbor Convener 
(4 ) Export Inspootion Ago (1 ) Tho Dirootor , 
acy -Delhi at Delhi. 

(Leather Footwoar ), 
Oftiod of the Dovelop 
mant Commissioner , 
Small Scalo Industries , 
(Ministry of Industry ), 
Nirman Bhavan , 
( A , Wing) 7th foor, 
Maulana Azad Road , 
Now Delhi- 110001 

- Chairman 
(2 ) The Deputy Dirootor 

General, 
Indian Standards Ins 
titution , 
Mapak Bhavan , 
9 , B . $ . Zafar Marg , 
Now Delhi- 110002. 

- Member 
(3) Shri P . D . Gupta , 

Liberty Footwear Co ., 
Liberty House, 
Rallway Road , 

Kama). - Momber 
(4) Shri Avtar Singh , 

Agro Traders Pvt. Ltd ., 
Gurudware Rond , 
Karol Bagh, 
New Delhi- 110005. 

- Momber 
(5) Shri P . Doshi, 

Gold Foot Pvt. Ltd ., 
P . O . Box 2801, 
C - 103 , Narain Vihar , 
Now Delhi- 110060 . 

| -- Member 
(6 ) Shri N . N . Bajai, 

Bremco Exporters, 
C -35 , South Extepstop 
Part- II , 
Now Dolhi- 110049 

- Mombor 
(1 ) Tho Joint Director, 

Export Inspection 
Council, 
" Pragati Towor ” 
26 . Rajondit Place , 
Now Dolhi- 110008 . 

– Member 
(8 ) The Joint Director, 

Export Inspection Age 

ncy , M . M . Bide , 
- 4th floor, Karol Bagha 

Now Delhi-110005 . 

--Non -Member Conveper 
Foot Noto : Tho supornodod S . O . wag published in the Gaze 

zette of India , Part II , Sootion 3 , Sub - Soction (11) 
clated 14th Pobruary , 1976 . 

[P . No. 6 (3) 84 - BIABP ] 
N . S . HAR IHARAN , Director 
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उद्योग मंत्रालय 
(कम्पनी कार्य विभाग ) 

4. नेशनल रोलिंग एण निस्को हाउस 2, हरे 837/72 
मई दिल्ली, 13 मई, 1986 

स्टील रोप्स लि . , स्ट्रीट कलकत्ता- 700001 
का . मा . 2036. -- एकाधिकार तथा प्रबरोधक व्यापारिक व्यवहार 

( अब मिषको स्टील लि . 
मधिनयम , 1968 ( 1969 का 64 ) की धारा 26 की उपधारा ( 3) के . नाम जानी जाती है ) 
मनसरण में , केन्द्रीय सरकार एतवारा इस मधिसूषमा के प्रनुलग्नक में 

5. सरस्वती स्ट्रीयल यमुमा नगर -135001 1380/ 78 
उल्लिखित उपक्रमों के पंजीकरण को , उम्त उपक्रमों के यह उपक्रम 

___ सिन्डीफेट लिमिटेर जिला - अम्बाला ( हरियाणा ) 
होने पर , जिम पर उक्त अधिनियम के अध्याय III के भाग के उपबन्ध अब 
लागू नहीं होते हैं, के मिरस्तीकरण को अधिसूचित करती है । 

6 . श्री प्रकामाया टैक्स - बैंकटरामापुरम ( सनुकु ) 1523/ 81 
[ सं . 18/ 12/86-एम - 3] 

टाइल्स खिमिटेड । 534215 सम्ल्यू . जी . 
एल . सी . गोयल, समर सचिव 

डिस्ट्रिक्ट, भान्ध प्रवेश 
अधिसूचमा से , 18/12/ 88 - एम 3 का अनुलग्नक 

MINISTRY OF INDUSTRY 
कमर्स . उपक्रम का नाम पंजीकस पता पंजीकरण संख्या 

(Department of Company Affairs) 

New Delhi, the 13th May, 1986 
1 नेशनल इन्शूलेटेड केवल निक्को हाउस 2 , 2316/85 

S. O . 2036. - -In pursuance of Sub - Section ( 3 ) of Section 26 

of the Monopolies and Restrictive Trade Practices Act , 1969 
कम्पनी आफ इंडिया लि . हरे स्ट्रीट , कलकत्ता 

(54 of 1969 ), the Central Government heroby notifics the 
700001 

cancellation of the registration of the undertakings mentioned 
2. एसोसिएटिश इंस्ट्रियल पयोपरि 

944/ 74 

in the Annexure to this notification , the said undertakinge 
सेवलेपमेंट के लि . 

being undertakings to which the provisions of Part A Chap 
3. हरकुलिस ट्रेडिंग निको हाउस 1 और 2 945/ 74 

ter II of the said Act no longer apply . 
कारपोरेशममा . लि . हरे स्ट्रीट कलकत्ता 

INo . 16 /12 /86- M .III) 
700001 

L . C . GOYAL , Under Secy. 
Annoxure to the Notification No . 16 /12 / 86 M - III 
S . Namos of tho Undertakings Rogistored Address 

Rogistration No . 
No . 
2 

3 . 
1, National Insulatod Cable Co . of India Ltd . 

Nicco House 2 , Haro Street, 

2316/ 85 

Calcutta - 700001 . 
2 . Associated Industrial Dovolopment Co . Privato - do 

944/ 74 
Ltd . 
3 . Horçules Trading Corporation Privato Ltd . Nicco House, 1 & 2 Haro Stroet , 

945 / 74 

Calcutta- 700001 . 
4. National Rolling & Stool Ropos Ltd , Nicco House, 2 , Haro Stroet, 

837/ 72 
- (Now Kuown as Nicco Stools Ltd ). 

Callcutta - 700 001 . 
5 . Saraswati Industrial Syndicato Ltd . 

Yamuna Nagar-135001 

1380/ 78 
Distt. Ambala (Haryana ). 
6. Sroo Akkumamba Textiles Ltd . 

Venkatarayapuram , 

1523/ 81 
( Tanuku) 534215 
WG Distt. Andhra Pradosh . 


4 


पोलियम मार प्राकृतिक गैस मंत्रालय 

नईदिल्ली, 7 मई, 1988 
का . मा . 2037. .. यतः केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित 
में यह पावश्यक है कि गुजरात राज्य में एस . बी . ए. ई. से सभासण 
सी . डी . एफ . तक पेट्रोलियम के परिवहन के लिये पाइपलाइन सेल सपा 
प्राकृतिक गैस मायोग द्वारा बिछाई जानी चाहिए । 
___ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिये एतद्पामय अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित 
करना मावश्यक है । 

पतः, पब, पेट्रोलियम और बनिण पाइपलाइन ( भूमि में उपयोग के 
प्राधिकार का प्रम) मधिनियम , 1982 ( 1982 का 50) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत्त मक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
में उसमें उपयोग का अधिकार अजित करने का अपना पायम एतद्वारा 
पोपित किया है । 

बशर्ते कि उक्त भूमि में हितबद कोई व्यक्ति, उस भूमि के नीचे 
पाप बाइम मिछाने के लिए माखेप सक्षम प्राधिकारी, तेल तथा मारुतिक 


गैस पायोग , निर्माण मोर वेखमाल प्रभाग, मकरपुरा रोड, गोवरा- 9 
को इस. प्रषियूपना की तारीख में 21 दिनों के भीतर कर सकेगा । 

और ऐसा भाक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी रुपन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत रूप से 
हो या किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
एस . बी . ए. ई . से सोमासण सीटीएफ सक पाइप लाइन बिछाने के लिए । 
गांव - गुजरात 

जिला और तालुका - मेहसाना 
गांव 

से . मं .. हेक्टेयर एमाई सेन्टीमर 


11 


276 
277 
270 
सीटी 


16 

58 
16 

36 
0264 

18 


09 


64 


02 
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MINISTRY OF PETROLEUM & NATURAL, GAS 

New Delhi , the 7th May , 1986 
S. O . 2037. - Wheroneit appears to the Central Govern . 
ment that it is necessary in the public interest that for the 
transport of petroleum from SBAE W SOB CTF in Gujarat 
Stato pipeline should be laid by the Oil & Natural Gas 
Coromission , 


अनुसूची 
लामा जि . नि . एस . 5 से 4 

अचन मईप्त तक 
जिला : शिवसागर . 


राज्य : असम 


जिला 


. नालुका : शिलाटि 


प्राम 


मत्र नम्बर 


हेक्टर 


सेरे 


भन्सिसेरे 


And Whereas it appears that for the purpose of laying 
such pipeline, it is necessary 10 acquiro tho right of user 
in the land described in the schedule annexed hereto ; 


Now , therefore, in exercise of the powers conferred by 
Sub - section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelincs ( Acquisition of Right of Uşer in the 
Land) Act , 1962 ( 50 of 1963 ) , the Central Government 
hereby ceclores its intention to acquire the right of uacr 
therein ; 


तिपमियां गांव 


268 


40/ 
81/ ब 
82/ 


[ सं . 0 -- 12016/ 57/ 86- ओ एन जी डी - 4 ] 


Provided that any person interested in the said lend may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division. Makarpura Road , Vadodara, 
( 390009) . 

And every person making such an objection shall also 
stato specifically whether ho wishes to be heard in person 
or hy legal practitioner , 


S . O . 2038 . - Whercas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of Porolcuni from Lakwa G . G . S . 5 to G .G . S . 4 in 
Sibsagar Dist., Aggam , Pipeline should be laid by the Oil 
& Natural Gas Commission . 


State 


: 


SCHEDULE 
PIPELINA FROM SBAR TO SOB . CTF 
Gujarat District & Taluka : Me hsana 
Survey No. Hoc - Aro Cen 

tiare 


And whereas it appears that for the purpose of layiog such 
Pipolincs , it is acccssary to acquiro the Right of User in the 
land described in the schedule annexed hereto ; 

Now , thereforo , in exercise of the powers conferred by 
sub - section ( 1) of the section 3 of the Petroleum Pipelines 
( Acquisition of Right of User in land) Act , 1962 ( 50 of 1962 ), 
the Central Govt. hereby declares its intention to acquire the 
right of user therein ; 


Village 


tare 


Hobuva 


276 
277 
279 
Cart track 
54 


0 1656 
0 11 16 
0 0936 

64 
0 02 16 


Provided that any person interested in the said land may 
withio 21 days from the date of this notification object to 
the laying of the pipelines under the land to the Competent 
Authority viz ., the Deputy Commissioner, Sibsagar , Assam, 


[ No. 0 –12016/ 56 /86 –– ONG D-4] 


And overy person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
a legal practitioner , 

LAND SCHEDULE 
R .O .U . FROM LAKWA GGS - V TO GOS - IV 
Stato : Assam Dist : Sibsagar Taluk : Silakuti 


Village 


Survey No. 


Hoc - Aro Con 
tard 

tjaro 


Tipomia Gaon 


. 


. 


40/ Kha 
81 cha 
83 / Kha 


0 
0 
0 


2 
1 
2 


68 
61 
41 


- 


- 


No . - 12 016/57/ 86- ONG D -4 ] 


मा . प्रा . 2038 - पनः केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित 
में यह प्रावश्यक है फि असम राज्य में लाया जि . जि . एस .- 3 से 
लावा जि . जि . एम - 4 तक पैट्रोलियम के परिवहन के लिए पाइप लाइन 
तेस तथा प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 
__ और यतः यह प्रतीत होता है कि ऐसी लाइनों को विशने के प्रयोजन 
के लिए एतनुपावस मनुसूपी में पणित भूमि में उपयोग का अधिकार 
मजित करना प्रावश्यक है । 

अन: अब पेट्रोलियम और खनिज पाइप लाइन ( मृमि में उपयोग के 
प्राधिकार का घर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों , का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममे उपयोग का अधिकार अर्जित करने का अपना प्राशय 
एसदद्वारा घोषित किया है । 

मशते कि उक्त भूमि में हितबर कोई व्यक्ति , उस भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्रायोप उपायुक्त , शिवसागर असम के 
कार्यालय में इस अधिसूचना की तारीख के 21 दिनों के भीतर कर 
सकेगा । 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिविष्टतः यह भी 
कपन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत 
हो या किसी विधि व्यवसायी की मार्फत । 


___ का . बा . 2039 - - पतः केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित 
में यह प्रावश्यक है कि गुजरात राज्य में एन . के . . ओ . से एम . के . 
जी . जी . एम , II तक पेट्रोलियम के परिवहन के लिये पाइपलाइन सेल 
मया प्राकृतिक गैस प्रायोग द्वारा निशाई आनी चाहिए । 

और यमः या प्रतीत होता है कि . ऐमी लाइनों को बिछाने के प्रयोजन 
के लिए एनदुपावर अनुसूची में मणित भूमि में उपयोग का अधिकार 
मणित करना प्रावश्यक है । 

प्रात : प्रन पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
प्राधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
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३ को उपधारा ( 1 बारा प्रपत्त सस्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उसमें उपयोग का अधिकार प्रणित करने का प्रपया प्राशय 
एतद्वारा घोषित किया है । 

बहते कि उक्त भूमि में हितकर कोई व्यक्ति , उस भूमि के नीचे 
पाप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, सेल तथा प्राकृतिक 
गैस प्रायोग निर्माण और देखभाल प्रमाम , मकरपुरा रोग, बडोदरा- 9 को 
इत अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

भौर ऐसा आक्षेप करने वाला हर व्यक्ति विनिविष्टतः यह भी कपन 
करेगा कि क्या यह पाहता है कि उसकी सुनवाई व्यक्तिगत रूप से 
हो या किसी विधि व्यवसामी को मात । 

अनुसूची 
एन . के . इ. मो . से एन . के . जी . पी . एस . II 
राज्य - गुजरात पिला - अहमवापाप तालुका - विरमगाम 


का . मा . 2040 - मस: केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित 
में यह प्रावश्यक है कि गुजरात राज्य में एस . बी - ए . सी . से सोकारण 
भी जी एस II तक पैट्रोलियम के परिवहन के लिए पाइपलाइन सेल सपा 
प्राकृतिक गैस भायोग द्वारा बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन 
के लिए एतदुपामर प्रमुसूची में गणित भूमि में उपयोग का धिकार 
मजित करना आवश्यक है । 

प्रतः प्रम पेट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग के 
अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) arरा प्रदत शक्सियों का प्रयोग करते हुए केगीय 
सरकार ने उसमें उपयोग का अधिकार अजित करने का प्रपना मामय 
एतबद्वारा भोषित किया है । 

बत कि उक्त भूमि में हिसमय कोई व्यक्ति, उस भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तमा प्राकृतिक 
गैस पायोग निर्माण मोर देखभाल प्रभाग , मकरपुरा रोग, पशेषरा 
को इस मधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐसा पाक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथन 
करेगा कि क्या यह पह पाहता है कि उसकी सुनवाई व्यक्तिगत रूप से 
हो या किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
एस . बी . ए . ी से सोमासण जी . जी . एस . I 
राज्य - गुजरात जिला व तालुका - मेहसाना 


गांव 


स . न . 


हेक्टेपर एभाई सेन्टीअर 


पालसासण 


384/ 2 
364/ 1 
कार्ट ट्रेक 
437/ 3 
417/ 
414/ 2 


0 1380 
00300 

0 0096 
00000 
00804 
0 1870 


[ से . 0 - 12018/ 50/ 80- ओ एनजी-डी4] 


स . नं . 


हेक्टेयर एमा सेन्टीभर 


S . O . 2039. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from N . K . E . O . to N . K .GGST in 
Gujarat Statc pipeline should be laid by the Oil & Natural 
Gas Commission . 


जगुण 


464 
कार्ट ट्रेक 


639 


0660 
0 0144 
009 12 
0 00 48 
00504 


फार्ट ट्रेक 


640 


- 


- 


- 


[ सं . 0 - 12016/ 59/ 86 को एनजी-सी4] 


And wheroas, it appears that for the purpose of laying 
auch pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexod hereto : 

Now , therefore , in exercise of the powers conferred by 
Qub - section ( 1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Uger in the Land) Act , 
1962 ( 50 of 1962), the Central Government hereby declares 
its intention to acquire the right of usor therçin ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority. Oil & Natural Gas Commissoin. Construction & 
Maintenance Division , Makarpura Road, Vadodara. (390009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner . 


S.O . 2040. — Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for tho 
transport of petroleum from SBAD to SOB GGS II in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission . 


And whereas, it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
tho land described in the schedule annexed hereto ; 


SCHEDULE 
Pipeline from NREO TO NK GGS II . 
State : Gujarat District : Ahmedabad taluka : Viramganı 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Uşer in the Land ) Act, 
1962 ( 50 of 1962 ) , the Central Government hereby licclares 
its intention to acquire the right of user thercin ; 


Village 


Survoy No . 


Hectare Area Centiaro 


- 


- - 


- - - - 


- 


- 


- - 


- 


Balsasan 


36412 
3641 
Cart track 
417/ 3 
417/ 4 
4142 


01380 
03 00 

0 0096 
0 00 60 
0 0804 
0 1670 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commissoin , Construction & 
Maintenancc Division , Makarpura Road , Vadodara . (390009 ). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner, 


[ No. 0 .12016/58/ 86-ONG- D4 ] 
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%3D 


34 


15 


15 


70 


- - 


- 


- - 


- 


- 


- 


- - 


- - 


- 


75 


SCHEDULE 
Pipeline from SBAD IU SOD GGS II. 
State : Gujarat District & Taluka . Mchana 

- - - - - - . .. - - - - - - - - - - - - - - - - . . - - - - - - । 
Village 

Survey No . Hectare Area Centiare 

- - - - -- - - - - -- ..- -. - - - -- --- ---- - - - - - 
Jagudan 1164 

00660 
Cart track 

44 
619 

0 09 12 
Cart track 

0 00 48 
(540 

00504 
- " - .. -- - . . 

- - - - - - - - - - -- - - . . - - - - - - - 

ENo. (11.201659/ 86- ONG- D4) 


01 


nh 


- 


- 


- 


- -- 


नाममेव 

98 

015 
991 00600 
96 

005 

0 1545 
93 

15 
कार्टट्रेक 

50 
पी 

3406 

[सं . 0 - 12016/ 80/ 86- ओएनजी- डी 4 ] 
S . O . 2041. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
trumport of petroleum from Sunand - 20 to GGS-Sanand - I io 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission . 

And whereas, it appear that for the purposo uf laying 
such pipeline , it is necessary acquire the right of user in 
the land described in the streduie Honexed hereto : 


___ 2041 :..- यतः केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहिन 
में मह प्रावश्यक है कि गुजरात राज्य में सानंद - 20 मे मी , जी . एस . 
सानंद -1 तक पेट्रोलियम के परिवहन के लिए पाइपलाइन रोल तथा प्राकृतिक 
गैस प्रायोग द्वारा बिछाई जानी चाहिए । 


__ और यन. यह प्रतीत होता है कि सी लाइनों का अिणाने के प्रयोजन 
के लिए एसदपाश्रत : भूभी में वर्णित भूमि में गयाग का अधिकार 
अजित करना प्रावश्यक है । 

wn प्रब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
प्राधिकार का गन ) अधिनियम, 1952 ( 141; ? मा 50 ) फी भाग 3 
की धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उसमें उपयोग का मधिकार अमित करने का प्रपना माशय एतदद्वारा 
घोषित किया है । 

बशर्ते कि उ . भूमि हितब कोई व्यक्ति, तुम भूमि के नीचे 
पाइप लाइन बिछाने के लिए, आक्षेप सक्षम प्राधिकारी, ल तथा प्राकृतिक 
गैस मागोग, निर्माण और देखभाल प्रभाग , मकरपुरा रोड, बहोदरा- ५ 
को इस अधि : ही तार से 21 दिनों के भोतर कर सकेगा । 
____ और ऐमा क्षेप करने वाला हर व्यक्ति विनिर्दिष्टत: यह भी फषम 
करेगा कि . । यह वह चाहता है कि उसकी सुनवाई व्यक्तिगत रूप से 
हो मा किसी विधि व्यषमायो की मार्फस । 


Now , therefore , in cxcrcisc ví the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Night of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government hereby declares 
its intention to acquire tho right of liser therein ; 

Provided that any person ipt : rested in the said land may , 
within 21 days from the date of this notification, object th ) 
the laying of the pipeline under the land to the Competent 
Authority . Oil & Natural Gas Commissoin , Construction & 
Maintenance Division. Makarpura Road , Vadodara . ( 39010/29 ). 

And every person naking such an objection shall elan 
state wpecifically whether he wishes to be hear in person or 
by legal practitioner, 

SCHEDULE 
Pipeline froin Sanurad -2 to GOS Sanansad -l. 
State : Gujarat District : Mehsana Taluka : Kalok 


Village 


Survey No. 


- 


- 


- 


- 


- - - 


- 


- 


- 


- . - 


- 


- 


- - - 


- - - 


- - 


- - 


- - - - 


Hectare Area Cenliare 

- 
00300 
00900 


Nasmed 


217/ 1 
218/11 
218/35 
220/ P 
220 / P 
211 
Cart trick 


0 


03 


15 


006 


01 


नुसूची 
मानन्द - 20 से जी . जी . एम - भानन्द 1 तक पाइप लाइन बिछाने के लिए 
राज्य - गुजरात जिला - मेहसाना सानुका - कलोल 

- - - - - . - .-.- .- - - - .- .. - - - - - - - - - - - - - - 

___ सर्वे नं . हेक्टेयर : मार . मेन्टोयर . 

- - .. .. - . - .-. - . - -- . - . . . . - - - 


127 


- 


- - 


- 


- 


मासमेव 


127 
123 
134 
135 
104/ 1 
105 
98 

0 15 15 
99 / 1 

00600 
96 

_00570 

0 15 45 

0 1575 
Cart track 

0 01 50 
88/ P 

03405 
.. --... - - - - 

[ No. 0 -129160/ 60/ 86-ONG -D4] 
गई दिल्ली, 1 मई , 1986 


220/ पा 


94 


- - - - - --- - -- . . .. --- 
2171 

03 10 
218/13 
218/ 35 00900 
220/ पी 

0 ) 15 

00360 
211 

0600 
कार्ट देक 
127 

018 
128 

1746 
129 

00 
100 600 

1350600 
10411 
1050 

17 

1723 
- - - - - - -- - - - - - - - - - - 


93 


- - 


- . 


06 


क . प्रा . 2042 - पत: केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित 
में यह प्रावश्यक है कि गुजरात राज्य में के . एल . इ . एच . ( के - 439 ) से 
जी . जी . एस . 9 तक पेट्रोलियम के परिवहन के लिए पाइपलायन तेल तथा 
प्रतिफगस प्रयोग द्वारा विणा मामी पाहिए । 


08 


- - irm 


- 


- - 


- 


- 


- - - 


- 


- - 


- - - - 


- - 


- - 


- 


- 


- 


- 


193 GI/ 85 - 3 
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SCHEDULE 


ओर यतः यह प्रतीत होता है कि सो ल इनों को बिछाने के प्रयोजन 
के लिये ए । प्रा . सूची में वर्णित भूमि में उपयोग का अधिकार 
अजित करना आवश्यक है । 


Pipeline from KLEH (K .439 ) to GGS IX . 
State : Gujarat District : Mehsana Taluka - Kalol. 


Village 


Block No. 


: Hectare Area Centiare 


Pansar 


अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम, 1962 ( 1962 का 50 ) की धारा 3 - 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उसमें डायो का अधिकार अजित करने का अपना प्राशय एतद्द्वारा 
घोषित किया है । 

अशत कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्रक्षेत्र सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैस प्रायोग, निर्माण और देखभाल प्रभाग, मकरपुरा रोड, बडोदरा - 9 : 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


1060 
965 
961 
Cart track 


0 
0 
0 


0 


: 06 15 
. 35 70 
.. . 15 

01 20 
: 03 .. 
08 . .. 10 


924 


0 


60 


923 


.0 


- [ No . 0-12036/61/ 86-ONG- D4] 


. . . और ती आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथन 

करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत रूप से , 
इसे या किता विधि व्यवसायी को मार्फत । 


- अनुसूची 
के . एल . ई . एच . ( के -439 ) से जी . जी . एस . 9 तक पाइप लाइन 
बिछाने के लिए । 

राज्य -- जरात जिला - मेहसाना तालुका - कलोल 


का . . 2043-~~ यतः पेट्रोलियम और खनिज पाइपल इन ( भूमि में उपयोग 
के अधिक र का अर्जन ) अधिनियम, 1962 ( 1962 का 50 ) की धारा 
3 को उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय पेट्रोलियम 
विभाग की अधिसूचना का . आ . सं . 3706 तारीख 24- 7- 85 द्वारा 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भाभियों 
में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए अजित करने 
का अपना प्राशय घोषित कर दिया था । 


. 


गांव 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धार, 6 की उप 
धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी हैं । 


ब्लाक नं . 


हेक्टेयर मार सेन्टीयर 


M 


apniromamraries 


पानसर 


1060 
965 
961 
कार्टट्रेक 


और आगे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


0 
0 
0 
0 
0 
0 


06 15 
3570 
15 20 

01 . 20 
. 03 . 60 
. 08 .. . 10 


924 


923 .. . 


. 


अब, अत उक्त अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा 
प्रदत शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्वारा 
अजित किया जाता है । 


[ सं . 0 - 1 2016/ 01 / 86 - श्री एन जी - डी 4] 


S .O . 2042 . - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of pertoleum from KLEH (K -439 ) to GGS. IX in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission. 


और आगे उस धारा की बारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उक्त भूमियों में प्रयोग 
का अधिकार केन्द्रीय सरकार में निहित होने की बना तेल और प्राकृतिक 
गैस प्रयोग में सभी बयानों से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को लिहित होगा । . . ... .. .." 


डाव्य . . एल . ती से रेलव क्रांसिन तक पाइप लाइन बिछाने के लिये 
राज्य - मरत जिला व तालुका -- मेहसाना 


C 


And whereas , it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
: the land described in the schedule annexed hereto ; 
. Now , herefore, in exercise of the powers conferred by 
sub -section (1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 


गांव 


हेटेगर एन. रई सेन्टीचर : 


: 


- 


e - 


n. 


हेड़वा-हणजत 


07 
..... 14 


. 00 
. 64 


Provided that any person interested in the said land may , 
: within 21 days from the date of this notification , object to 

the layin of the pipeline under the land to the Competent : 
Authority . Oil & Natural Gas Commissoin , Construction & 
Maintenance Division, Makarpura Road. Vadodara. (390009). 


231 
230 


And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or : : 
by legal practitioner. 


सं . 0 - 1 2016/ 9685 - मो एन जी - डी. 4] 

पी . के राजगोपालन, ईस्क माधिकारी 
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3 . ) . NO 2014 .. Whareas by the notification of Govern 
mint of India as shown in the schedule appended hereto ard 
issuy uilor sub- sertion (1 ) of section 6 of the Petrolerm & 
Minerals Pipeline (fccui ition of Right of user in lard ) Act : 
1967 the right of user has been acquired in the lands specified : 
in the hedule aonarded thereto for the transport of petroleum 
from Ubhratt) Hazira in Gujarat State . 

And whereas the Oil & Natural Gas Commission has termi 
aate I the sparatio ad referred to in clause (i) of sub - section (1 ) 
of section 7 of the said Act on 31 - 8 - 1985. 


S. O . 2043. - Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 3705 dated 24- 7- 85 . 
under sub - section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in Larid ) 
Act, 1962 (50 of 1952), the Central Governmeat declared its 
intention to acquire the Dght of user in the lands specified . 
in the schedule appended to that notification for the purpose 
of laying pipeline; , 

And whereas the Compotent Authority has under Sub - Sec 
tion ( 1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 
. Now , therefore in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi 
cation hereby acquired for laying the pipeline ; 

And further , in exercise of power conferred by sub -sec 
tion ( 4 ) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
Central Government vests, on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances... 

SCHEDULE 
Pipeline from WSSB to Railway Crossing 
State : Gujarat District & Taluka : Mehsana 


Ninherefore wider Rule 4 of Petroleum Pipeline (Acquisi 
tion of rightof user in land ) Rules , 1963 . the Competent Autho 
rity here by notifies the said cate as the date of termination 
of operation to above . 

SCHODULE 
Termination of Pipeline from Ubhrat to Hazira 


Nameof 
Maistry 


Village 


S.O .No. Date of Date of 

Publica - : termi 
tion in nation 
the of : 
Gazette opera 
of tion : 
India 


942 


2 4.4-84. 


31-8- 85 


! 


Min. of Bhimpore 
Petroleum & Tal : Chorasi 
Natural Gas : Dist : Surat 


Village 


Survey No. 


Hectare 


Area Centiare 


241 


Heduva 
Hanumant 


231 
230 


0 
0 


07 00 
14 . 64 
1044 


No. 0. 12016/116/83 - PROD/ GP ] 
M .S. SRINIVASAN, Director ( NG ) 


areactor SONILONTAASLATINCIES 


Kirtance 


। 


. 


. . 


पाय . . . 


No. 0-1 2016/ 96/ 85 - ONG- D 4] 
P. K . RAJAGOPALAN , Desk Oficer 

नई दिल्ली, 7 मई, 1986 
.. का . मा . 2044: --- यत: भारत सरकार की अधिसूचना के द्वारा 
जैसा कि यहां संलग्न अनुसूची में निर्दिष्ट किया गया है और पैट्रोलियम 
और खनिज पाइपलाइन ( भूमि के उपयोग के अधिकार का अर्जन ) धि - 
नियम , 1962 के खण्ड 6 के उपखण्ड ( 1 ) के अंतर्गत प्रकाशित किया 
गया है, गुजरात राज्य में उक्त विनिर्दिष्ट भूमि में व्यपन स्थल 
उभराट से हजीरा तक पैट्रोलियम परिवहन के लिए भूमि उपयोग के 
अधिकार अजित किये गये हैं । 

तेल एवं प्राकृतिक गैस आयोग ने उपयुक्त नियम के खण्ड- 7 के 
उपखण्ड ( 1 ) की धारा ( i) में विनिर्दिष्ट कार्य दिनांक 31- 8- 85 से 
समाप्त कर दिया गया है । 

अतः अब पैट्रोलियम पाइपलाइन ( भूमि के उपयोग के अधिकार 
का अर्जन ) नियम, 1963 के नियम 4 के अंतर्गत सक्षम अधिकारी एतदद्वारा 
उक्त तिथि को कार्य समाप्त की तिथि अधिसूचित करते हैं । 

अनुसूची 
उभराट से हजीरा तक पाइप लाइन कार्य समाप्ति 
मंत्रालय का नाम गांव . का . पा . सं . भारत के राज कार्य समाप्ति 

पत्र में प्रकाशन की लिथि । 

तिथि 
पैट्रोलियम एवं भीमपुर 

24 - 4 - 8431- 8 - 85 
प्राकृतिक गैस 

म . ओ-12616/ 118/ - ] 
एम . एस . श्रीनिवासन,निदशक (एन . जी . ) 


ऊर्जा मंत्रालय 

( कोयला विभाग ) 

नई दिल्ली, 30 अप्रैल , 1986 
का . प्रा . 2045: - केन्द्रीय सरकार, कोयला खान भविष्य निधि 
तथा प्रकीर्ग उपबन्ध अधिनियम , 1948 ( 1948 का 46 ) की धारा 
6 और 7 के साथ पठित धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग 
नरते हुए, राजस्थान कोयला खान भविष्य निधि स्नोम, 1958 का और 
संशोधन करने के लिए निम्नलिखित स्कीम बनाती है, अर्थात : 

- 1. ( 1 ) इस स्कीम का नाम राजस्थान कोयला खान भविष्य निधि . . .. 
( दूसरा संशोधन ) स्कीम, 1986 है । 

( 2 ) यह राजपत्र में प्रकाशन की तारीख को प्रवृत्त होगी । 
. 2. राजस्थान कोयला खान भविष्य निधि स्कीम, 1948 में , पैरा 
42 च में,- - 
( क) उप -पैरा (1) में, 
( 1 ) "किसो मासिक वेतन पाने वाले कर्मचारी की बाबत 

छह मास के वेतन और किसी साप्ताहिक वेतन पाने वाले 
कर्मचारी को बात चोवीस सप्ताह की मजदूरी से अनधिक 

रकम का का " शब्दों का लोप किया जाएगा । 
( 2) पहले परन्तु क में “ परन्तु अग्रिम की रकम " शब्दों के 

स्थान पर “परन्तु क प्रत्येक अग्रिम की रकम " शब्द 

रखे जायेंगे 
( 3 ) दूसरे परन्तु क का लोप किया जाएगा । 
( ब) उप -पैर ( 3) में, " एक से अधिक प्रनिम " शब्दों के स्थान पर 

दो से अधिक अग्निम शब्द रखे जायेंगे । " 


-- 942 . 
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टिप्पण : 


1. राजस्थान कोयसा खान भविष्य निधि स्कीम, 1958 मारता ये 
राजपा में का . मा . 32, तारीख 11- 2- 1958 द्वारा प्रकाशित की 
गई और उसका निम्नलिखित अधिसूचनाओं द्वारा मंशोधन किया 
गया :- -- 


53. सा . का , नि . 109, तारीख 6- 8-1980 
51. सा का नि 493, सारीख 27- 4- 1999 
55. गा का नि । 61, तारीय 18- 11-1982 
36. मा . का . लि . , नारीख 7- 2- 1931 
57. सा . का . लि 113, तारीख 31- 1-3981 
58. सा , का , नि . 515,सारोध 16- 7- 1983 
59. मा का नि . 995, तारीख 244-12- 1983 
60, सा . का . नि . 569, तारीख 9- 6-1984 
61, सा . का . नि . 1314, मारीख 18- 12- 1964 
62. मा . का , नि 1130 ,तारीख 30 - 11-1987 
63. मा . का नि 936 ( अ ) तारीख 21-12-1935 
64. सा का , नि . 121. दिनांक 8- 2- 1980 


[सं . एरा- 70011 ( 1 )/36- प्रशा . [ पी . एफ . ( iii ) ] 


MINISTRY OF ENERGY 

( Department of Coal ) 


New Delhi, the 30th April , 1986 


S. O . 2045 .-.-- In exercise of the powers conferred by. section 
3 read with sections 6 cod 7 of the Coal Mincs Provident 
Fund and Miscellaneous Provisions Act, 1948 ( 46 of 1948), 
the Central Government hercoy makes the following Scheme 
further to airund urc Rajasthan Coal Mines Provident Fund 
Schome, 1958 , namely 

J. ( 1 ) This Scheine may be called the Rajasthan Coal 
Mines Provident Fund ( Secund Amendment) Scheme, 1986 . 

(2 ) It shall come into force or the date of its publication 
in the Official Gazette. 

2 . In the Rajasthan Cou ] Mincs Provident Fund Scheme, 
1958 , in paragraph 42F : - ( a ) lo gub - paragraph ( 1) ,- - 


2. का . प्रा . 423, तारीख 5- 4- 1953 
3. का . पा . 593, तारीख 14- 3- 1959 
4 . सा . का . नि . 1122,तारीख 25- 8- 1962 
5. सा . का . नि . 1175 तारीख 1 -09-1962 
6 . मा . का नि . 1680, नारीख 8-12- 1962 
7. मा . का . नि . 51, सारीख 5- 1- 1963 
8. सा . का . नि . 149, तारीख 26- 1 - 1951 
9. मा . का . नि . 665,मारीख 20- 1- 1963 
10 . सा . का . नि , 770, तारीख 4- 5- 1963 
11. मा , का , नि , 1062, तारीख्न 22- 6- 1963 
12. मा . का . नि . 1065, नारीग्य 22- 6- 1963 
13. सा . का . नि . 1323, तारीख 10- 8- 1963 
14. मा . का . नि . 1981, तारीम् 16-12- 1963 
15. सा . का . नि . 130, तारीख 25- 1- [ 964 
16. सा . का . नि . 769, सारीख 23- 5- 1964 
17. सा . का . नि . 846, तारीख 6- C-1964 
18 , मा . का . नि . 1205, तारीख 29- 5-1964 
19. सा . का . नि . 168 तारीख 28 -11- 1964 
20. सा . का . नि . 406, तारीख 13- 3- 1965 
21. सा . का . नि . 427, तारीख 23- 3- 1963 
22. सा . का . नि . 1500, तारीख 16-10- 1963 
23. सा . मा . नि . 49 1, तारीख 1-4- 1966 
24. सा . का . नि . 1222, सारीख 6- 8-1066 
25 सा . का . नि . 1579, तारीख 15- 10- 1966 
28. सा . का . नि . 744, तारीख 20 - 5 -1967 
27. सा . का . नि . 861, तारीख 3- 6- 1967 
26. मा . का . नि . 865, तारीख 3- 6- 1967 
29 . सा . का . नि . 16 48,तारीख 4-11-1967 
30. सा . का , नि . 159, नारीख 27- 1 - 1988 
31. सा . का . नि . 1724, तारीख 31- 9-1968 
32. सा . का नि . 1142, तारीख 17- 5-1969 
33. मा . का . नि . 2485 , तारीख 1. 11- 1868 
34. सा . का . मि . 2493, तारीख 1- 1 1-1969 
35. फा . पा . 56, तारीख 2- 1- 1970 
36. मा . का . नि . 529, शारीख 4- 1-1370 
37. सा . का . नि . 16, तारीख 2- 1-1971 
38. भा . झा , नि . 1816, तारीख 4- 12-1971 
39. IT . का . नि . 54, सारीख 1 - 1- 1972 
40. पा . का . मि . 31 1, नारीख 29- 4- 1972 
41. मा . का . नि . 1980, तारीख 9- 9- 1972 
42. मा . का . नि . 218, सारीख 3- 3- 1973 
43. सा . का . नि . 550, नानीख 26- 5- 1973 
44. भा . का . नि . 978, Pारीख 6- 8- 1873 
45. भा . का . नि . 93 5, तारीख 3- 9- 1074 
46. सा . का . मि 17-1, तारीख 1- 3- 1975 
47. सा . का . नि . 669, तारीख 31- 5- 1975 
48, सा . का . मि . 2774, तारीख 6- 12- 1975 
49. सा . का . नि . 847, नारीख 12- 6-1976 
50 सा . ना , नि , 1 389, तारीख 25- 9- 1976 
51. सा . का . नि , 1252 सा रोष 11- 11- 1975 
52. सा . का . नि ., 465,तारीख 24- 3- 1979 


( i ) the words of an amount not exceeding six months 

pay in respect of a monthly paid employes And 
twenty four weeks wages in respect of a weekly 

paid employco " shall he omitted ; 
(ii ) in the first proviso, after the words " Provided that 

the amount of " , the word " cach " shall the inported ; 
(ul) nocond proviso shall be omitted ; 
(b ) in sub - paragraph (3 ) , for the words " une advance " th . 
word "two advances " shall be substituted. 

NOTE 
1 . The Rajasthan Coal Minc . Provident Fund Schemo 

published in the Cazette of India , vide s .o . 32 , 
dated 11- 2- 58. and avtended vide following noti 

fications - 
2. 50423 , dated 5 -4 -1958, 
3. 50593, dated 14- 3 - 1959 . 
4 . GSR. 1122 , dated 25- 8 -1962. 
5 . GSR. 1175, dated 1 - 9 - 1962 . 
6. GSR 1680, dated 8-12- 1962 . 
7. GSR 31 , dated 5-1 -1963 . 
8. GSR 149, dated 26 .1- 1963 . 
9. GSR 665 , dated 20 - 4 - 1963 . 
10 . GSR 779, dated 4 - 5 -1963. 
11. GSR 1062 dated 22 - 6 - 1963 . 
12 . GSR 1065 dated 22 - 6 - 1963 . 
13. GSR 1323, dated 10- 8 - 1963 . 
14. GSR 1981 , dated 18 12- 1963 . 
15. GSR 130 dated 23- 1 - 1964. 
16. GSR 769 , dated 23 - 5 - 1964. 
17. CSR 846 , dated 6- 6 . 1964 . 
18. GSR 1205 , dated 29- 8 - 1964 . 
19 . GSR 1683 , dated 23. 11 - 1964. 
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20 . GSR 406 , dated 13 .3 . 1965. 

इन सब उका धिनियम की धारा 7 भी उप-धारा ( 1 ) द्वारा 
21 . GSR 427 , dated 20- 3 - 1965 . 

प्रदत्त शक्तियों का और इस संबंध के प्रान अन्य सभी शक्तियों का 
22. GSR 1506 , dated 16 - 10 - 1965 . 

प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिसूचना के साथ संलग्न अनुसूची 
23 . GSR 491, dated 1 - 4 - 1955. 

में निम्नलिखित संशोधन करती है : 
2 . GSR 1222 , dated 6 - 8 -1966 . 
25. GSR 1579 , dated 15- 10- 1966. 

पृष्ठ 5869 पर : -- 
26 . GSR 744, dated 20 - 5- 1967 . 

( क ) अनुग ची में क्रमसं . 4 क्षेन्न एफर स्तम्भ मे " 368 . 83 के 
27. GSR 861 , dated 3 - 6. 1967 . 
28 . GSR 865 , dated 3 - 6 -1961 . 

स्थान पर " 368 . 03 पढ़ें । 
29 . ( ESR 1648 , dated 4 - 11-1967 . 

[ सं . 43015/ 14/ 5 5- सी ए . ] 
10, GSR 159 dated 27- 1 -1908 . 
31 . GSR 1724 , datel 21 - 9 - 1968 . 

समय सिह , अवर सचिन 
32 . CISR 1142 , dated 17 - 5 - 1969 . 
33 . GSR 2485 , dated 1 - 11 -1969 . 

New Delhi, the 12th May , 1986 
34 . GSR 2493, dated 1 - 11 - 1969 . 
35. SO 56 , dated 2 - 1 - 1970 . 

CORRIGENDUM 
36. GSR 529, dated 4- 1- 1970 . 

S. O . 2046 . -.- In the notification of the Government of India 
37. GSR 16 , dated 2- 1 . 1971 . 

in the Ministry of Encrey ( Department of Coal) No . S . O . 
33. GSR 1816, dated +- 12- 1971. 

5 : 61 datcd the 24th October, 1985 published at pages 5870 
39. GSR 54. dated 1 - 1 -1972. 

105872 of the Gazette of India, Part II , Section 3 . sub-sec 

tion ( ii ), dated the 9th Noveber, 1985, in the Schedulc at 
40. GSR 511 , dated 29 - 4- 1972 

page 5871, against Grand Total , for " 377. 73 hectares read 
41 . GSR 1980, dated 9 - 9 - 1972 

"397 . 73 hectares ". 
42. GSR 218 , dated 3- 3 . 1973. 
43 GSR 550 , dated 26 - 5- 1973 , 

[ No. 43015/ 14/ 85- CA ] 
4 . SR 978 , dated 8 -9 -1973 , 

SAMAY SINGH, Under Secy . 
45. GSR 835, diated 3 . 8 1974 . 

- . . Ammar. . . . . amau muNamware - - LAMARTI LrketManamur 
46. GSR. 174, dated 1 - 2 -1975 . 
47. GSR 689 , dated 31 - 6 -1974 . 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
48. GSR 2774, dated 6 -12 -1975 . 
49. GSR 847 . dated 12. 6- 1976. 

. मई दिल्ली , 9 मई, 1988 
50. GSR 1389 , dated 25. 9- 1976 . 

अधिसूचना 
51. GSR 1252, dated 11- 11- 1978 . 
52 . GSR 465, dated 24. 3- 1979. 

का . . 2047 दन्त चिकित्सा अधिनियम , 1948 ( 1948 का 16 ) 
53. (ER 939 . dated 5 - 9 - 1980 . 

की धारा 10 की उपधारा ( 2 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
54. GSR 993 , dated 27 - 9- 1980 . 

केन्द्रीय सरकार वन्त चिकित्सा परिषद से परामर्श कर लेने के पश्चात एतदद्वारा 
55. GSR 1161, dated 18 -11- 1980 . 
36 . USR 138, dated 7- 2 -1981 . 

उक्त अधिनियम की अनुसूची में निम्नलिखित और संशोधन करती है - - 
57 . GSR 113 , dated 31 - 1 - 1981 , 

अर्थात् : - - 
58 . GSR 515 , dated 16- 7 -1983 . 

उक्त अनुसूची के माग 1 में क्रम संख्या 23 तथा उससे संबंधित 
59. GSR 995, dated 24 . 12 -1983 . 

प्रतिष्टियों के पश्चात् निम्नलिखित क्रम संख्या और प्रविष्टियां प्रतिस्थापित 
60 . GSR 569, dated 9 . 6 -1984 . 

की जाएगो र्यात् : - - 
61 . GSR 1314. dated 18- 12- 1984. 
62. SR 1120 , dated 30 -11-1985. 
63. GSR 936: E), dated 24- 12- 1985. 

प्राधिकरण अथवा संस्था मान्यता प्राप्त दन्त पंजीकरण के 
64 . GSR 121. dated 8- 2- 1986 . 

चिकित्मा हता लिए संकेताक्षर 


INo . S. 70011( 1) / 86 - Adm. I( PF) ( iii)] 


" 24. पन्नामलाई 

विश्वविद्यालय 


वंत - शस्य चिकित्सा में 
स्नातक ( बेचलर 
आफ डेंटल सर्जरी ) 


बो . डी . एस . 
प्रनामलाई 


भई दिल्ली , 12 मई, 1985 

शंसिपल 
का . पा . 2016 जबकि कोयलाधारी क्षेत्र (पम और विकास ) 
मधिनियम , 1937 ( 1957 फा 20 ) की धारा 7 की उप-धारा ( 1 ) 
के अधीन जारी अपर भारत के साधारण राजपा के माग II , खंड 3, 
उप पंड ( i ) में दिनांक 9 नवम्बर, 1985 को पृष्ठ सं . 5369 से 
3870 पर प्रकाशित भारत सरकार के अर्धा मंत्रालय ( कोयला विभाग ) की 
अधिसूचना कातमा सं . 511 दिनांक 24 अक्तूबर, 1985 द्वारा केन्द्रीय 
सरकार मे उस अधिसूचना के माण संलग्न अनुसूची में उल्लिखित भूमि का 
पधिपहा करने की छपने पापाय की सूचना दी थी , 


[ वी , 120 18/ 3/ 85- पी . एम एम . ] 

कुमारी मी . मिचुरी , उप सचिव 


MINISERY OF HEALTH AND FAMILY WILIARE 

Nov Delhi. tho 9th May, 1986 
S .O) . 2047 . - ! 1 oxutline of tho powot s conferred by sub 
tyti dili ) ofxation 10 of the Dentists Act. 1946 (Il 1946 ), 
113 Citra ! Govornment, iiiter connultir.g the Council, horoby 
LILIK ls flowiog further amendment in thit Saliva u to vo 
said Act, namoly : -- 


मौर जवकि केन्द्रीय सरकार की जानकारी में यह लाया गया है कि 
गणा में उक्त अधिसूचना प्रकाशन में छपाई की कृष्ठ पजियो र 
गई है । 
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PART II- SEC 3( 11) 


In part Iof the said Schedule , after serial number 23 and tha 
entries relating thereto , tho following serial nunbor and ertries 
shall be inserted, namely :- - 


प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय होम्योपैथी परिषद से परामर्श 
- करने के पश्चात अधिनियम की दुरी अनुसूची में निम्नलिखित और 
संशोधन करती है, अर्थात : 


monet. inma 


inine 


Authority or Institution 


Abbreviation 


Recognised 
dental 
qualification 


foi 


registration 


उक्त अनुसूची में “ मध्य प्रदेश " शीर्थ के अंतर्गत सामाख्यांक 10क 
और उससे संबंधित प्रविष्टियों के स्थान पर निम्नलिखित क्रम संख्यांक 
और प्रविष्टियां रखी जाएंगी प्रभात :.. : 


" 24. Arnamalai 


Bachelor of 


B . D .S . 


University 


Dental Surgery Aramalai." 


विश्वविद्यालय , मान्यताप्राप्त . . पंजीकरण के लिए टिप्पणियाँ 
बोर्ड अथवा चिकित्सा अर्हता संपाक्षर . 
चिकित्सा संस्था 
का नाम 


_ [ NO. V . 2018, 85 . PMS 
KUM . C. CINTURY, Dy. Sacy. 


wrom - -- -- .. ..... ......... . 


" 10क राज्य होम्यो- होन्याधी और डी . एच . बी . सितम्बर 1975 
पंथी परिषद , जीव रसायन 

से 1985 तक 
विज्ञान में डिप्लोमः 


( स्वास्थ्य विभाग ) 
.. नई दिल्ली, 24 मार्च, 1386 
का . आ . 2048: - केन्द्रीय सरकार, केन्द्रीय होम्योपैथी परिषद अधि 
नियम , 1973 ( 1973 का 33 ) को धारा 13 की उप -धारा ( 2) द्वार 


[ संच्या आर . - 14015/ 75/ 85- होम्योपैथी। 

पी . एल . कपुर, डेस्क अधिकारी 


.. . ( Deptt . of Health 

New Dolhi, the 24th March , 1986 
: : S. O . 2048.- In exercise of the powers conferred by sub -section (2 ) ofsection 13 of the Homoropathy Central Councii Act, 

1973 (59 of 1973), the Central Government, after consulting the Central Council of Honneopathy , hereby makes the follow 
___ ing further amendment in the Second Schedule to tha said ist, namely :--.: : 
SA In the said Schedule , under the heading “ Madhya Pradesh " for serial number 10A and the entries relating thereto , the 

following serial number and entries shall be substituted , namely : : 


pm 


aby . .. 


Name of University , Board or Medical 

Institution 


Recognised riedical 

qualification . 


: Remarks 


Abbreviation for 

rogistration 


m 


mammundarasinindian 


Marium 


- 


- 


... 


. 


" 10A . State Council of Homoeopathy 
Madhya Pradesh 

. 


Diploma in Homocopathy and 

Biochemistry . 


D . H . B . From September, 1975 

to 1986. " 
ima . . i nmami . ... .. . . . 

INT. R . 14015/793Homotio .] 
P . L . KAPUR Desk Officer (Homoco ) 


तुर-7 


जिला बर्दवान 


खाद्य एवं नागरिक आपूर्ति मंत्रालय 

नागरिक आपूर्ति विभाग ) 

भारतीय मानक संस्था 

.. . नई दिल्ली, 6 मई, 1986 
" का . श्रा , 2049. -- समय - समय पर संशोधित भारतीय मानक सत्या 
प्रमाणन चिन्ह ) विनियम, 1955 के विनियम 14 है . उपविनियम ( 4 ) 
के अनुसार अधिसूचित किया जाता है कि लाइसेंस रांज्या सोएम /एल 
0568 559 जिसके विवरण नीचे अनुसूची में दिए गए हैं 1981- 09-10 
से रद्द कर दिया गया है क्योंकि फर्म लाइन को चालू रखने में इच्छुक 
नहीं हैं : 


" T 


रद किये गये लाइसेंस शनि 
अस्तु /प्रक्रिया 


अनसूची 


. 


लाइसेंसधारी का नाम व पता 


क्रम . लाइसेंस संख्या 
. सं . 


बहर 


गर्न वलिला कार इनारको 
चदर और बनी 


पालना 
और पता को विशिषित 


41 


.. 


. 


भरत 


सो 


र 


होनी 


: 03685561 


सीएम/ एल 568554. 
1978- 1- 2- 10 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 

(Department of Civil Supplies ) 
INDIAN STANDARDS INSTITUTION 

___ New Delhi, the 6th May, 1986 
S. O . 2049 - In pursuance of sub-regulation (4 ) of regulation 14 of the Indian Standards Institution ( Certification 
Marks). Regulations 1955 as amended from time to time, the Indian Standards Institution hereby notifies that Licence 
No. CM /L -0568559 particulars of which are given in the Schedule below has been cancelled with effect from 1984 -09- 10 
as the firm do not want to operate the licence . 

SCHEDULE 


Kadhya 


Sl. Licence No . 
No. : 


Name & Address of the License 


Article / Process covered by the 

Licence Cancelled 


Relevant Irdian Siarduds 


-- - 


- 


( 5 ) : . . 


Armmutinamp 


a idamitramaniment 


1 . CM/ L- 0563559 

1976 - 12 -10 


:- M/ s Steel Authority of Indian Ltd ., 
Durgapur Steel Plant, 
Durgapur - 713203 , . .. 
Distt. Burdwan ( West Bengal ) 


Hot rolled carbon steel sheet ... IS : 1079-1973 Specificationfor 
and strip 

hot rolled carbon steel sheet 
strip 


[ CMD/55 : 0568559] 
B. N. SINGH, Addl . Director General, ISI 


- ( खाद्य विभाग ) 

6. श्री सुबोध जिन्दल , 

डिव्याबंद फलों के निर्माताओं के 
नई दिल्ली, 7 मई, 1936 

- तकनीकी निदेशक , 

प्रतिनिधि 

मै . एक्सलसियर फूड ए ण्ड 
का . प्रा . 2050 : - फल उत्पाद प्रादेश, 1955 के खण्ड 3 के 

कैमिकल इंडस्ट्रीज , 
उपखण्ड ( 1 ) के अनुसरण में , केन्द्रीय सरकार एतद्वारा इस आदेश के 

- ए 1 और 2, इंडस्ट्रीयल एरिया , 
सरकारी राजपत्र में प्रकाशन की तारीख को और उससे दो वर्ष की 

... लारेंस रोड़, दिल्ली -1100 35 .. 
अवधि के लिए केन्द्रीय फल उत्पाद सलाहकार समिति का गठन करती 
है । इस समिति के निम्नलिखित सदस्य होंगे , अर्थात् : 

7. श्री भूपेन्द्र शर्मा, 

मुरब्बा, चटनी और अचार के छोटे 
मैं . फरिजात फूड्स , 

निर्मातामों के प्रोत्र 
1. श्री एच . डी . बंसल, अध्यक्ष ... 

पो . आ . इज्जतनगर, 
संयुक्त सचिव ( प्रशासन ) , 

बरेली । 
खाद्य और नागरिक पूर्ति मंत्रालय , 
( खाद्य विभाग ), 

8. श्री सुनील कुमार पाल , डिब्बाबंद फल,डिनर पो, जैन , 
भारत सरकार , 

मै . पाल्स फ्रूट प्राडक्टभ, जैलो तथा मानलेड के छोटे 
नई दिल्ली । 

देशबन्धुपुरा, 

तानों के प्रतिनिधि । .. 

सिलीगुडो ( पश्चिमी बंगाल ) 
2. कार्यकारी निदेशक , 

उपाध्यक्ष 
( खाद्य तथा पोषाहार बोर्ड ), 

9. डा . ए. जी . नायक कुराडे, 
खाद्य विभाग, 

4 . सुमन कन्सल्टेंट्स, 

वी - 168, ईस्ट आफ कैलाश , 
भारत सरकार , 

नई दिल्ली । 

तकनो को विशेषज्ञ 
3. श्री सूर्य प्रकाश राव, संश्लिष्ट सि रस, सिरका, मुरब्बा चटनी के 10. डा . जे . एस . परूयो , 
तकनीकी निदेशक , और अचार के निर्माताओं 

ए- 21125, जनकपुरी, 
म . प्रिया फूड्स प्राइवेट लिमिटेड, प्रतिनिधि 

नई दिल्ली - 58 
- पोरंकी- 521 1 37, विजयवाड़ा, 

11. श्री के . वी . राव , - फल तथा सजो आदों 
ऋष्णा जिला ( आ . प्र . ) 

निर्यात कार्यकारी, 
4. श्री एस . पी . लिनाथे, स्क्वंश और तैयार पेयों के निर्माताओं . . उषा इन्टरनेशनल , 8 मालवा मार्ग , 
मुख्य प्रौद्योगिकीविज्ञ , के प्रतिनिधि 

नई दिल्ली । 
म . डुके एंड संस प्राइवेट लिमिटेड 

12. श्री के . वो , नागराजा , केन्द्रीय खाद्य पौधोगको अनुसंधान 
आफ सियन, सुन्दर बाग एस्टैट , 

प्रोजेक्ट को प्राडिनेटर, 

संस्थान में सूर के नामिति 
दाम्बे रोड, चेम्बूर, बम्बई । 

( साइंटिस्ट ) हैड, 
5. श्री जी . एस . रामाचन्द्रा , डिब्बावन्द फलों के निर्मातामों के 

क्वालिटी कन्ट्रोल झूट प्राडक्ट्स 
मुख्य कार्यकारी , प्रतिनिधि 

अनालाइसिस लेदोरेटरी , 
किसान प्राडक्टदस लिमिटेड , 

केन्द्रीय खाद्य प्रौद्योगिकी, 
प्रोख मद्रास रोड, बंगलौर । 

अनुसंधान संस्थान , मैसूर 


. . . 
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13. डा . ए . के . मिश्रा, 

निदेशक ( बागबानी ), 
कृषि और सहकारिता विभाग , 
भारत सरकार, कृषि भवन , : 
नई दिल्ली । 


. 


. 


. 


. 


14. डा . के . एम . एयप्पा , 

नरियाबानिन एस्टेट अरिकाड , 
पो . मा . दिड्डापुर , 

उत्पादकों के प्रतिनिधि 
15. श्री दिमल कान्ति घर , 

प्रार . के . मिशन रोड, 

सिल्वर, असम । 
16. श्री जे. एस . जैसानी, स्वास्थ्य और परिवार कल्याण मंत्रालय 

सहायक महानिदेशक , ! 
स्वास्थ्य सेवाएं महानिदेशालय , 

भारत सरकार, नई दिल्ली । 
17. श्री एस . एस . भाटिया , फल रस अथवा फल गूदा सहित अथवा 
प्रबन्ध निदेशक , 

इसके बिना मीठे वानित जल के 
माडर्न फूट इंडस्ट्रीज (इ. ) लि . , निर्माताओं के प्रतिनिधि । 
पालिका भवन, रिंग रोड, 

नई दिल्ली । 
18. श्री सत्यमूर्ति , 

फल रस अथवा फल गूदा सहित अथवा 
मैं . स्पेन्सर एण्ड कम्पनी लि . इसके बिना मीठे वातित जल के 
1153, माउन्ट रोड, 

निर्माताओं के प्रतिनिधि । 
मद्रास । 
19. डा . टी . पूर्णानन्दम , भारतीय मानक संस्था 

निदेशक ( खाद्य ), " 
भारतीय मानक संस्था , 
बहादुरशाह जफर मार्ग, 

नई दिल्ली । 
20. निदेशक ( फल तथा सब्जी परिरक्षण ) सदस्य सचिव 

खाद्य और नागरिक पुर्ति मंत्रालय, 
( खाद्य विभाग ), 
नई दिल्ली । 

[सं . 9- 28/ 85-एफ . एन . बी . -4/पी . डी .2] 

. . यू. पार . कुर्लेकर,निशक 


3 . Shri Surya Prakash Rao , 

Representing systhetic 
Tochnical Director, 

syrup , vinoget, 
Ms. Priya Foody 

ipurabba , chutney and 
Private Limited , 

pickle manufacturers. 
Poilanki - 521137, Vijayawada, 

Krishna District ( A. P .) 
4 . Shri S . P . Limaye . 

Representing squash 
Chief Technologist, 

and ready- to - serve 
M /s . Duko and Sons : 

beverages manufacturers. . 
Private Linited , 
Off Sion , Sunder Bagh Estate , 
Trombay Road , Chembur . 

Bombay . 
5 . Shri Subodh Jindal, 

Representing 
Technical Director, 

manufacturers of 
M /s . Excelsior Food and is canned fruits. 
Chemical Industries, 

Aland 2 , Industrial Area 
: Lawrance Road , : . . 

Delhi -110035 . 
6 . Shri G . S . Ramachandra , Ropresoating 
Chief Executivo, 

manufacturers 
Kissan Products Limited , ofcanned fruits . 
Old Madras Road , 

Bangalore . 
7. Shri Bhupindra Sharma Representing sınall- scale 

M / s. Parijat Foods, .. manufacturers of 
P . O . Izatnagar , 

murabba, chutney and 
Bareilly. 

pickles. 
8 . Shri Sunil Kumar Paul, 

Representing small -scale 
M / s. Pals Fruit Products , manufacturers of canned 
Dashbandhupura, 

fruits, canned vegetables, 
Siliguri (West Bengal). 

jams, jollies and 

maranalades . 
9. Dr . A . G . Naik Kurade , . 
___ M/ s. Suman Consultants, 

B - 168, East of Kailash , 
New Demi. 

. . . Technical Experts 
10. Dr. J . S. Pruthi , 

A -2 / 125, Janak Puri, 

Now Delhi-58. 
11 . Shri K . V . Rao, 

Exporter of fruit aud 
Export Executive , 

Vegetable products . 
. Usha latornational 

8 . Malcha Marg, 

Now Delhi. 
12 . Shri K . V . Nagaraja, 

Nomince of Central 
Project Coordinator, 

Food Technological 
(S iontist) Ioad , 

Rosearch Institute , 
Quality Control Fruit 

Mysoro . 
Products Analysis Laboratory , 
Central Food Technological 

Research Institute , Mysore . 
13. Dr. A. K . Misra, 

Nomince of Agricultural 
Director (Horticulture ), Commissioner to the 
Department of Agriculture, Government of India . :.. 
ani Co-operation , 
Govoramant of India , 

Krishi Bhavan , New Delhi, . . 
14 . Dr. K . M . Aiyappa .. . 

Naciyabzaino Estate Arecad , 
P . O . Diddapur , Coorg . 

Representative of 

growers, 
15. Shri Bimal Kanti Dhar , 

R . K . Mission Road , 
Silchar , Assam . 


: 


: 


( Department of Food ) 

New Delhi , the 7th May, 1986 
S .O . 2050. - ]n pursuance of sub -clause (1 )ofclause 3 of the 
Fruit Products Order, 1955, the Central Governmant hereby 
constitutes for a period of two years on and from the date of 
publication of this order in the official Gazette , the Central 
Fruit Products Advisory Committee consisting of the following 
members, namely : 
1. Shri HID . Bansal 

Chairinai? . . . .. 
Joint Secretary 
( Administration ). 
Ministry of Food and Civil 
Supplies , 
(Department of Food ), 
Governmentof India , 

New Delhi. 
2 . Executive Director : 

Vice- Chairman 
(Food and Nutrition Board ). 
Department of Food , 
Government of India . . . 
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16 . Shri J. C . Jaisani, 

Ministry of Hoalth and 
Assiаtant Director-Gonoral Family Welfare . 
Directorate Goncral of 
Hoalth Servicos, 
Governmont of India , 

Now Dolhi. 
17. Shri S . S . Bhatia , 

Milnaging Diroctor, 
Midorn Food Industrios 
(India ) Ltd ., 

| Roprosenting manufac 
Palika Bhavan, Ring Road , [ turers of sweetenod . 
Nw Delhi, 

aerated waters with or 
18. Shri Satyamoorthy , 

i without fruit juico or 
M /s . Spuncor & Company fruit pulp . 
Limited, 
153 , Mount Road, 

Madras . 
19. Dr. T . Poornanandam , 

Indian Standards 
Director (Food ), 

Institution. 
Indian Standards Institution , 
Bahadurshah Zafar Marg. 

New Delhi. 
20 . Director ( Fruit and Vogetable Member- Secretary . 

Preservation ), Ministry of 
Food and Civil Supplies , 
( Department of Food), 
New Delhi. 

INo. 9- 28 / 85- FNB. IV/ PD . II] 
U . R . KURLEKAR , Director 


परिवहन मंत्रालय 
( जल-भूतल परिवहन विभाग ) 

( नौवहन पक्ष ) 

नई दिला , 7 मई , 1986 
का . बा . 2052: ---- भारग सरकार, बम्बई स्थिरन मविष्य 
निधि आयुक्त के कार्यालय की जहां 800 कर्मचारियों में हिन्दी का 
कार्यसाधष , ज्ञान प्राप्त कर लिया है और जो इस मंत्रालय के प्रयासनिक 
नियंत्रण में है, राजभाषा ( मंच के सरकार: उदेश्य के लिए प्रयोग ) 
नियमावली, 1976 के नियम 10 केस निमन ( 4 ) के तहत अधि 
सूषित करता है । 

[ म . ई--11017/ 2/38 एम टो ) 

सुवर्णन सिंघल , अवर सषिय 
MINISTRY OF TRANSPORT 
(Department of Surface Transport ) 

(Shipping Wing ) 

New Delhi, the 7th May, 1986 
S . O . 2052 .--.-Jn pursuance of Sub - rule ( 4 ) of Rule 10 of the 
Official Language (use for the official purpose of the Union ) 
Rules, 1976 , the Government of India hereby notifics the 
office of the Provident Fund Commissioner, Bombay under 
the Administrative control of the Department of Surface 
Transport, whero 80 per cent of staff have acquired working 
knowledge in Hindi . 

INo . E -11017 / 2 /86- Mr] 

S . SYNGHAL, Under Secy . 
( नागर विमानन विमाग ) 

नई दिल्ली, 12 मई, 1986 
का . मा . 2053 . घायु निगम अधिनियम , 1953 ( 1953 का 
27) की धारा 4 द्वारा प्रक्स शक्तियों का उपोकले , केन्द्रीय 
सरकार एतद्वारा श्री रमेश भण्डारी कम्पार पर मा पनी कार में मेधा 
निवृत्त हुए हैं, विदेश सचिव श्री ए . गो . ये देश की तफान से और 
22 अलाई, 1988 तक एयर इंडिया के निदेशक -मन के सा में निका 
करते है । 

संध्या ए वी 18013/ 5182-ए . सी . ] 

जे . पार . नागपाल , अपर सचित्र 
( Department of Civil Aviation) 

New Delhi , the 12th May, 1986 
S . O . 2053. - - In exercise of the powers conferred by Sec 
tion 4 of the Air Corporations Act . 1953 ( 27 of 1953 ) , the 
Contral Government hereby appoints Shri A P . Venkates 
waran , Foreign Secretary , as Director on the Board of Air 
India with immediate effect and up to 22nd July 1986 vido 
Shri Ramesh Bhandari, who has since retired . 

INo. AV- 18013 / 5 / 82- AC) 
J, R , NAGPAL , Under Secy . 


मानव संसाधन विकास मंत्रालय 

( संस्कृति विभाग ) 

नई दिल्ली, 5 मई, 1988 
का . आ . 205 1 : -- पलचिव ( प्रमाणन ) नियम , 1983 के नियम 
3 के साथ पठिन चलचित्र अधिनियम 1952 ( 1962 का 37 ) की 
घाग 3 की उपधारा ( 1 ) द्वारा प्रदर पक्सिवों का प्रयोग करते हुए , 
केन्द्रीय सरकार एवढाग निम्नलिखित और व्यक्तियों को तत्काल से 
फिल्म प्रमाणन बोर्ड का सदस्य मिक्स करतो है :- - 

( 1 ) हा . वी . एम . पाटावर्द्धन 
( 2 ) श्रीमती शैला पारीख 
( 3 ) श्रीमती विजया मेहता 
( 4 ) श्रावा . लवमोपया 
( 5 ) सुश्री मती परामादुरी 
( 6 ) डा . ग . सदाशिवम 

फाइल संख्या 811/ 4/ 86 - एफ . ( सो ) ] 

विजय केन, उप सचिव 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Culture ) 

New Delhi , the 5th May, 1986 
S. O . 2051 . - In exercise of the powers conferred by sub 
Bcction ( 1 ) of section 3 of the Cinematograph Act, 1952 (37 
of 1952 ), read with rule 3 of the Cinematograph (Certifica 
tion ) Rules 1983 , the Contral Government hereby appolite 
the following inore peryong as members of the Board of Film 
Certification with immedaite effect until further ordert 

( 1 ) Dr. V . S . Veakatavaradan 
( 2 ) Smt. Shaila Parikh 
(3) Smt. Vijaya Mehta 
( 4 ) Shri V . Lakshmipathy 
(5 ) Ms Maltreyl Ramadurai 
(6 ) Dr. D . Sadasivam 

IFile No. 811 / 4 / 86 -FC) 

VPAY KAIN , Dy. Secy . 
193GI / 86 -~~ 4 


जल संसाधन मंत्रालय 

मई दिल्ली , 2 मई, 1986 
का . आ . 2054 : - केन्द्रीय सरकार, ब्रहमपुत्र बोर्ड अधिनियम, 1980 
( 1980 का 48 ) की धारा 4 की उपधारा ( 3 ) द्वारा प्रयास शक्तियों का 
प्रमोग करते हुए निम्मलिखित व्यक्तियों को बहमपुल बोई के सदस्यों के रूप 
में नियुक्त करती है : 
(i ) महाप्रबन्धक 

बहमपुत्र बोर्ड 
( i) पित्तनमाहकार, 
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( iii) योजना सलाहकार, 

पूर्वोत्तर परिषद । 
और उस प्रयोजन के लिए भारत सरकार के भूतपूर्व सिंचाई मंत्रालय की 
अधिसूचना सं . का . आ . 926 ( अ ) तारीख 28 दिसम्बर, 1981 का 
निम्नलिखित संशोधन करती है, अर्थात : 

उक्त अधिसूचना में इससे उपाबद्ध अनुसूची के स्तंभ ( 1 ) में विनिर्दिष्ट 
प्रविष्टियों के स्थान पर, उसके स्तंभ ( 2 ) में विनिर्दिष्ट प्रविष्टयां रखी 
जाएंगी ; अर्थात : 

अनुसूची 


संचार मंत्रालय 

( दूरसंचार विभाग ) 

नई दिल्ली , 7 गई, 1933 
का . आ . 2055 : -- - स्थ यः आदेश संख्या : 6 : 7, दिनांक 3 मार्च , 
1960 द्वारा लागू किये गये भारत र तार निधन , 1951 के नियन 
4.34 के खंड के पैग ( क ) के अनुसार महानिदेवा, दुरबार विभाग 
ने बाल , अनेकर जलम , पुर्वपट्टिणम , श्रः देसम्बर,संबरवलन, सोमानलमा, 
मवल रकपन तथ पाइयाई टेलीफोन केन्द्रों तामाड में दिनांक 26- 5 -36 
से प्रमाणित दर प्रणाला साग करने का निश्चय किया है । 

5- 26/ 38 - पा एच ब.] 


.. 


. 


क्रम सं . . . विद्यमान प्रविष्टि प्रतिस्थापित की जाने वाली प्रविष्टि 
( 1) ( 2) 

( 3 ) 
- धारा 4 की उपधारा ( 3) के खंड ( ख ) के अधीन नियुक्त 

- महाप्रवन्धक , ब्रहमपुत्र बोर्ड 
2. 

. . वित्त सलाहकार, ब्रहमपुत्र बोर्ड 
धारा 4 को उपधारा ( 3) के खंड ( ग ) के अधीन नियुक्त 

सलाहकार (विद्युत ), . योजना सलाहकार पूर्वोत्तर परिषद 
पूर्वोत्तर परिषद 

[सं . 1/ 81 -बी . सी . एफ . सी . ] 
के . यू . तिरथानी, उप सचिव 


MINISTRY OF COMMUNICATIONS 
( Department of Telecommunications) 

New Delhi, the 7th May, 1985 .. . 
__ S. O . 2055. -- In pursuance of para ( a) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced by 
S. O . No . 627 dated 8th March, 1950 , the Director General 
Department of Telecommunications, hereby specifies 26 -5 - 86 
as the date on which the Measured Rate System will be intro 
duced in Kali, Anaikarancharram , Pudupttinam , Sriperum 
budur , Sunguvarchatram , Somangaiam , Mevalurkuppan and 
Paddappai Telephone Exchanges , Tamil Nadu Telecom Circle . 

. INo. 5-26 / 86-PHB ] 


का . आ . 2056 : -- - स्थायो सादे संजना 617, दिनांक 3 मार्च 
1960 द्वारा लागू किये गये नरम र सार निम, 1951 के नियम .. 
4:34 के खंड III केरा( अ ) के अनुसार सहनिदेश , दूरसंचार विभाग . 
ने इस्लामपुर टेलीफोन केन्द्र महाराष्ट्र में दिन - 03-2086 से 
- प्रमाणित दर प्रणालः न करने परनिविला है । 

- 

5 - 17 / 36 - पा एच ब ] . . 


.. MINISTRY OF WATER RESOURCES 

New Delhi, the 2nd May , 1986 
S. O . 2054 . - In exercise of the powers conferred by sub 
section ( 5 ) of section 4 of the Brahmaputra Board Act , 
1980 (46 of 1980), the Central Government hereby appoints 
the following persons as Members of the Brahmaputra 
Board : 
(i) General Manager, 

Brahmaputra Board. 
(ii ) Financial Adviser, 

Brahmaputra Board . 
( iii) Planning Adviser, 

North - Eastern Council. 
and for that purpose further amends the Notification of the 
Government of India in the erstwhile Ministry of Irrigation 

No. S. O . 926( E ), dated the 28th December 1981 , as follows, 
• namely. : --- 

In the said notification , for the existing entries specified in 
column ( 1 ) of the Schedule hereto annexed , the entries specified 
in column (2 ) thereof shall be substituted , namely : - ) 

SCHEDULE 


No . S. 0 . 2056.- ~ In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1961, as introduced by 
S . O . No. 627 dated Sth March 1960 , the Director General, 
Department of Telecommunications, hereby specifies 1- 8 - 1986 
as the date on which the Measured Rate System will be 
introduced in Islampur Telephone Exchange, Sangli Division 
Maharashtra Circle. 

INo. 5- 27/ 86-PHB] 


का . आ . 2057 : -- - स्थायी आदेश संख्या 67, दिनांक 8 मार्च, . .. 
1960 द्वारा लाग लिये नये भरना मार नियम , 1951 के नियन ... 
4:34 के खंड HHI के पैग ( * ) के आसार महानिदेश , दूर हो बार विमान 
ने मेहमदाबाद टेल फो । केन्द्र, गुजरात में दिनांक () 1 - 6-193 6 से . . 
प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 

छ 5-- 21/ 16--प एच ब ] 
को प. . . , तमाम महानिदेशक ( पः एच. बा . ) 


S . No. Existing Entries 

( 1 ) 


Entries to be substituted 
( 2 ) 


Appointed under clause ( b ) of sub- section ( 3 ) of section 4. 


General Manager , 
Brahmaputra Board. . . 
Financial Adviser . 
Brahmputra Board . 


Appointed under claure (c ) of section ( 3 ) of section 4.. . 
3. Adviser ( Power ), . 

Planning Adviser, : 
North -Eastern Council. : North -Eastern Council. 

INo. 1 / 81 -BC/ FC ) 
___ K. U. TIRTHANI, Dy. Secy . 


S .O . 2057.- - In pursuance of para (a ) of Section III of Rule 
434 of Indian Telegraph Rules, 1961, as introduced by S . O . 

No . 627 dated 8th March 1960 , the Director General, Depart 
ment of Telecommuincations, hereby specifies 1st June . 1986 
as the date on which the Measured Rate System will be 
introduced in Mehmadabad Telephone Exchange , Gujarat 
Telecom Circle 

INo. 5- 21 /86-PHB] 
* * *K . P . SHARMA, Asstt. Director General 


- 


ni . . 


[ भाग II -- खण्ड 3 ( i)] 


• भारत का राजपत्र : मई 24, 1986/ज्येष्ठ 3, 1908 


2275 


. 


. . . . 


. 


.. .. 


- 


- 


- 


- 


- 


- 


- - - Maimer 
bringupta 


श्रम मंत्रालय 

7 सांगहिक ब मा स्कीम में किस बात के होते हुए भो , यदि 

किस कर्मचारः क मत्य पर इस स्कीम के अधान सन्देय रकम उस 
नई दिल्ली, 7 मई, 198 6 . 

रकम से कम है जो कचार: को उस दशा में सन्देय हो । जब वह 
का . आ . 2058 : - - सर्स गुजरात स्टेट फर्टीलाइजर कम्पनी लिमिटिड , उक्त स्कीम के अधान होता तो , नियोजक कर्मचार के विधिक वारिस 
पो . आ . फर्टीलाइजर नगर, जिला बड़ोदरा ( जा . जे . / 5.233 ), जिसे नामनिर्देशिता को प्रतिकर के रूप में दोनों कों के अनर के बराबर 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारः भविष्य रकम का सन्दाय करेगा । 
निधि और प्रकर्ण उपबन्ध अधिनियम, 1958 ( 1952 का 19 ) (जिसे - 8 सामूहिक बामा स्कीम के उपबन्धों में कोई भः गोधा, प्रादेशिक 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) को धारा 17 को भविष्य निधि आय का गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
उपधारा ( क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । जाएगा और जहां विसी संशाधन से कर्मचारियों के हित पर प्रतिकूल 
और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थान के 

प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक मोका त्रिपात, 
वार्मचारी निराः पृथका अभिदाय या प्रीमियम का सन्दाय किए बिना ह। , 

अपना अनुमोदन देने से पूर्व कर्मचारियों को प्रामा दमको ग स करने 
- भारतीय जीवन बमा निगम को जीवन बीमा स्काम को सामूहिक बीमा 

का युक्तियुक्त अवसर देगा । 
स्कम के अधन जवन बमा के रूप में जो फायदा उठा रहे हैं ऐसे 

9. यदि किसी कारणवश, स्यारत के कर्मचारो, भारत 
कर्मचारियों को उन फायदों से अधिक अनकूल हैं जो उन्हें कर्मचारी निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थान पहले या दुका 
निक्षेप सहबद्ध बमा स्काम , 1976 ( जिसे इसमें इसके पश्चात् उक्त है, अधीन नहीं रह जाते हैं . या इस स्कोर के प्रयोग वारियों को 
स्कीम कहा गया है ) के अधान अनुज्ञेय हैं . 

प्राप्त होने वाले फायदे किसी रोति से कम हो जाते हैं , तो यह छूट 
अत . केन्द्रीय सरकार, उक्त अधिनियम कः धारा 17 का उपधाग 

रद्द की जा सकती है । 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रवोग करते हुए और भारत सरकार के 

10. यदि किसी कारणवश, नियोजक भारती । जोन बोना निान 
श्रम मंत्रालय कः अधिसूचना संख्या का . आ . सं 40 4.3 तार ख. 5- 10- 1983 

द्वारा नियत तारीख के भीतर प्रोमियम का सन्दाय करने में 
के अनुसरण में और इससे उपआबद्ध अनु सूब में विनिर्दिष्ट शर्तों के अधीन 

रहता है, और पालिसी को व्ययगत हो जाने दिया जाता है तो दूः 
... रहते हुए उक्त स्थापन को , 29-10-1933 से 4 की मात्र के .. 

रद्द की जा सकती है : 
लिए जिसम 28-10- 198 ) भी सम्मिलित है , उक्त स्कीम के सभी . 11. नियोजक द्वारा प्रीमियम के सदाय में किराएको र को 
उपबन्धों के प्रवर्तन से छूट देता है । 

दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधि पारितों को जो 

यदि यह, छूट न दो गई होती तो उक्त स्कीम के कतत होते, बोना 
अनुसूच 

. फायदों के सन्दार का उत्तरदायित्व नियोजक पर होगा । 
1 उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य नि " 

12. इस स्कीम के अधीर पाने वाले किसो समय को नयु हो । 
आयु : गुजरात को ऐसा विवरणियां भेजेगा और ऐसे ले रखे तथा 

पर भारतीय जीवन बीमा निन, बोन का राशि के हकदार नानागतो / 
निरामण के लिए ऐसो सुविधाएं प्रदान करेगा जो कोलीय सरकार समय 

विधिक वारिसों को उस राशि का सन्नाय तत्परता से मोर प्रो दमा 
समय पर निर्दिष्ट करे । 

में हर प्रकार से पूर्ण दावे का प्राति के र मास के भीतर. सुनिश्चित 

करेगा । 
नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

[ संख्या एस - 35014/ 186/ 83-पो . एफ .- 2 एस एस- II ] 
15 दिन के भातर सदाय करेगा जो केन्द्रय सरकार, उक्त अधिनियम 
की धारा 17 को उपधारा ( 3 ) के खण्ड (i ) के अधान समय- समय 

MINISTRY OF LABOUR 

New Delhi, the 7th May, 1986 
पर लिदिष्ट पारे । 

s . o . 2058. - Whereas Messr. Gujarat State Fertilizers Com 
सामूहिक ब मा क म के प्रयास में , जिसके अन्तर्गः लेबाओं 

pany Limited , P . 0 . Fertilizers Nagar , District Vadodara , 

( GJ / 5238) ( hereinafter referred to as the said establishment ) 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रमियम के have applied for exemption under sub - section (2A) of sec . . 
सन्दाय लेखाओं का अन्तरण , तिर मग प्रनारों का सन्दाय आदि भी है , 

tion 17 of the employees Provident Funds and Miscellaneous 

Provisions Act, 1952 ( 19 of 1952 ) hereinafter referred to 
होने वाले सभी बयों का वहन नियोजन द्वारा किया जाएगा । 

as the said Act. 
4 नियोजक , केन्द्रीय सरकार द्वारा या जनुमोदित पायहिक बीमा And whereas, the Central Government is satisfied that 
स्काम के नियमों का एक प्रति , और जब कम उनमें संशोधन किया 

the employees of the said establishment are, without making 

any separate contribution or payment of premium, in en 
जाए, तब उस संशोधन का प्रति तथा कर्मचारियों को बहुसंख्या को भाषा joyment of benefits under the Group Insurance Scheme of 
में उसको मुख्य बातों का अनुवाद, स्थापन के सूचनापट्ट पर प्रदशि 

the Life Insurance Scheme of the Life Insurance Corporation 

of the India in the nature of life insurance which are more 
करेगा । 

favourable to such employees than the benefits admissible 

under the Employees Deposit Linked Insurance Scheme, 1976 
5 यदि कोई ऐसा कर्मचारः, जो कर्मचारी भविष्य निधि का या 

(hereinafter referred to as the said Scheme) ; 
उक्त अधिनियम के अधान छूट प्राप्त किस स्थापन का भविष निधि का 

Now , therefore, in exercise of the powers conferred by 
पहले ही सदस्य है, उसको स्थापन में नियोजित किया जाता है तो नियोजक sub -section (2A ) of section 17 of the said Act and in conti 
सामहिक बीमा स्कीम के सदस्य के रूप में उस नाम तुरन्त दर्ज करेगा 

nuation of the notification of the Government of India in the 

Ministry of Labour , S. O . 4045 dated the 5- 10 - 83 and subject 
और उसको बाबत आवश्यक प्रीमियम भारतीय जीवन बामा निगम को to the conditions specified in the Schedule annexed hereto the 
सन्दत्त करेगा । 

Central Government hereby exempts the said establishment 

from the operation of all the provisions of the said Scheme 
6 यदि सामूहिका बीमा स्कीम के अधान कर्मचारियों को उपलब्ध 

for a further period of three years with effect from 29- 10 -86 
फायदे बढ़ाये जाते हैं तो , नियोजन उका स्कीम के अधीन कर्मचारियों 

upto and inclusive of the 28 - 10 - 1989. 
को उपलब्ध फायदों में समुचित रूप से बुद्धि को जाने की व्यवस्था 

SCHEDULE 
करेगा जिस से कि कचारिवों के लिए सामूहिक बीमा स्कीम के अधन 

1. The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Com 
उपलब्ध फायदे उन फायदों से अधिक अनुकल हो , जो उक्त स्कम के . . missioner , Gujarat and maintain such accounts and 
अधीन अनुज्ञेय हैं । 

provide such facilities for inspection as tho: Central Govern. 
ment may direct from time to time. : 
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2 . The employer shall pay such inspection charges as the 
Central Government nay , from time to tmo, direct under 
clausę ( a ) of sub -section ( 3A ) of section 17 of the said 
Act within 15 days fromine close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc. shall be borno 
by the employer. 

4 . The employer shall display on the Notice Board of the 
establistinents , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and an and 
when amended, alongwith a translation of the salient features 
thereof, in the language or the majority of the omployces . 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक मभिदाय या प्रीमियम का सन्दाय किये बिना ही , 
भारतीय जीवन मीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं, वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें फर्मसारी निक्षेप 
सहबद बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन समुज्ञेय है । 

मत: केन्द्रीय सरकार , उपस अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मन्त्रालय की अधिसूचना संख्या का प्रा6 2322 तारीख 6-5- 1983 
के अनुसरण में और इससे उपावर प्रनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए उक्त स्थापन को , 21- 5- 1986 से सीन वर्ष की अवधि के 
लिये जिसमें 20- 5- 1989 भी सम्मिलित है , उक्स स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 


5 . Whercas an employec , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
cstablishment exempted under the said Act, is employed in his 
establishment, the cmployer shall immediately coros him as a 
member of the Group Inguwance Schonic and pay neccssaty 
premium in respect of him to the Life Insurance Corporation of 
India. 

6 . The ermioyer shall arrange to enhance the benefits 
available to live einployecs under the Group Insurance Scheme 
appropriately , iſ the benefits available to the employecs under 
the said Schemo are enhanced so that the bencfite available 
under tho Group Insurance Scheme are morc favourable to 
the esployeos than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Inou 
rance Scheme, if on the death of an employee the amount 
payablo under this schme be less than the amount that would 
be payablo had employce been covered under the sald 
Schemo, llie employer shall pay the differecno to the legal 
heir nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissioner , Gujarat 
and where any amendment is likely to affect adversely the 
interest of the cmployees, the Regional Provident Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9. Where, for any reason, the employeos of the said 
establishment do not remain covered under the Group Jagu 
rance Scheine of the Lilo Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Schemų are reduced in any manner 
the exemption shall be liable to be cancelled . 


प्रमुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त पाणीगळ को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिये ऐसी सुविधायें प्रदान फरेगा जो केन्द्रीय सरकार समय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उप-धारा ( 30 ) के पण्ड ( क ) के अधीन समय- समय 
पर निविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासम में , जिसके न्तर्गत लेखाओं का 
रखा माना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय 
लेखामों का प्रम्तरण, निरीक्षण प्रभारों का सन्ताय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाये , 
तब उस संशोधन की प्रति सया कर्मचारियों की बहुसंख्या की भाषा में 
उसको मुख्य बातों का अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का मा 
समस अधिनियम के अधीन छूट प्राप्त किसी स्थापम की भविष्य निधि 
का पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ण करेगा और उसकी बाबत मावश्यक प्रीमिगम भारतीय जीवन बीमा 
निगम को सन्दस करेगा । 
___ 6. यषि सामूहिक बीमा स्कीम के अधीम कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , मियोजक उक्स स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायवों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुमेय हैं । 
___ 7. सामहिक बीमा स्कीम में किसी पारा के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधीम सम्वेव रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में सम्देय होती जब वह उक्त स्कीम के 
प्रधीन होता तो , नियोजक कर्मचारी के विधिक पारिस /मामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के परावर रकम का सन्दाय 
करेगा । 


10 . Where , for any reason , the employer falls to pay tho 
premium etc. Within the due date, as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 


11 . In case of default, if any made by the omployor in 
payment of premium the responsibility for payment of aagu 
Tance benefits to the nominees or the legal heirs of deceased 
members who would have been covored under the bald 
Scheme but for grant of this exemption , shall be that of the 
omployer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuto 
prompt payment of the sum asured to the nomince or the 
Legal heirs of the deceased member ontitled for it and in any 
case within one month from the receipt of claim completo in 
all respecta . 

INo. S -35014 /186 / 83-PF.II (SS. II ] 
मा०मा० 2059. - मैसर्स हिमाचल प्रदेश को - आपरेटिव राज्य सैण्ड 
सिवल्पमेंट पैक लिमिटेस, वि माल, शिमला-171001 ( एच०एल०/ 87 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) में कर्मचारी 
भविष्य निधि और प्रकीर्ण उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है) की धारा 17 
की उपधारा ( 20 ) के अधीन छूट दिये जाने के लिये भाषेशन किया है : 


___ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निषिणयुक्त पण्डीगढ़ के पूर्व प्रमुमोदन के बिना नहीं किया 
जायेगा और यहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
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प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है, 
अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की 
जा सकती है । 


Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language or the majority of the employees. 
: 5 . Whereas an empioyee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in lois 
establishment the employer shall immediately cnrot him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employed than the benefits admissible under the said 
Scheme. 
: 7. Notwithstanding anything contained in the Group Insur 
ranct Scheme, it on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme, the employer shall pay the differecne to the legal 
heir nominee of the employee as compensation , 

8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Chandigarh 
and where any amendment is likely to affect adversely the 
interest of the employces, the Regional Provident Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 
5 . 9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Gibup Insu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the emnlovees under this Scheme are reduced in any manner 
the exemption shall be liable to be cancelled . 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता । 

और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा .. 
सकती है । 
...: 11. नियोजक द्वारा प्रीमियम के सन्दाय में किये गये किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का सन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

संख्या एस - 35014/ 120/ 83-पी०एफ० -II ( एस०एस - II ] 
S .O . 2059 . - Whereas Meessrs The Himachal Pradesh Cou 
operative State Land Development Bank Limited , The Mall, 
Simla - 171001 ( HL/ 87) ( hereinafter rtferred to as the said 
establishment) have applied for exemption under sub -sec 
tion (2A) of section 17 of the employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) herein - . 
after referred to as tht said Act ) . 

And whereas , the Central Government is satisfied that 
the employees of the said establishimerit are , without making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of life insurance which are more 
favourable to such employees than the benefits admissible under 
the Employees Deposit Linked Insurance Scheme, 1976 : 
( hereinafter referred to as the said Schenie ) ; 

Now , therefore , in exercist of the powers conferred by 
sub -section (2A) of section 17 of the said Act in continuation 
of the notification of the Government of India in the Ministry 
of Labour , S. O . 2322 dated the 6 - 5 -1983 and subject to tht : 
conditions specified in the Schedule annexed hereto the Cen 
trar Government hereby exempts the said establishment from 

said establishment from 
the operaton of all the provisions of the said Scheme for å 
further period of three years with effect from 21- 5 - 1986 
upto and inclusive of the 20 - 5 - 1989 . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Chandigarh and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 


... 10. Where , for any reason, the employer fails to pay the 
prenium etc. Within the due date, as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the norninees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme bri for grant of this exemption , shall be that of the 
employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payınent of the sumn assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete in 
all respects . 

INo. S- 35014/ 20183- P. F.II ( SS- II )] 


. . ; 


का० प्रा० 2060. - मैसर्स कनिशा स्टील मानन्द सोमित्रा रोड, बल्लभ 
विद्यानगर- 388120 ( जी - जे 6917 ) ( जिसे इसमें इसके परमात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 

प्र बन्ध 
अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्त्रात उक्त 
अधिनियम कहा गया है ) की धारा 17 की धारा ( 21 )ो सीन 
छूट दिये जाने के लिये आवेदन किया है । 


CAN 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to tme, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said 
Act within 15 days from the close of every month . : : 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintanance of accounts , sub . 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of. inspection charges etc. shall be borne : 
by the employer. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिदाय या प्रीमियम का सन्दाय किये बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कोर को सामुहिक बीमा 
स्कोम. के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उ , कविरो 
निक्षेप सहबद्ध बीमा स्क्रीन, 1975 (जिसे इस 

इ 
कहा गया है ) के अधीन अनुज्ञेय हैं ; 


4 . The employer shall display on the Notice Board of the 
Cstablishments , a copy of the rules of the Group Insurance 
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होने वाने कामदे किनो रो से कम हो जाते हैं, ता यहयू द हो 
जा सकती है । . 

10. यदि हितो कारणस, नियाज मातार जापन बोना निगम 
द्वारा निपत नाराज के मानना . . iiir रहना 
है , पीर नसो का माहा 

: जा 
सकता है । 
11. नियोजक तारा प्रानान के 

नाम 
की दशा में , जन मत सदस्यों के नामनिर्देशितियों या विधिक धारिसां को 
जो यदि यह, छूट न दी गई होतो ता I Forन क अन्न हात , 
बोमा फापां नपार का नाम: Hiii। । 


मत : केन्द्रीय सरकार, उन अधिनियम की धारा 17 को उगवारा 
( 2क ) बारा प्रदत्त शक्तियों का प्रयोग करते हुए को TREE के 
श्रम मंत्रालय की अधिसूचना संख्या का प्रा० 3956 तारीख 1- 10- 1983 
के अनुसरण में और इससे पावर अनुसूची में नितिदिष्ट शो के अधीन 
रहते हुए उक्त स्थापन को 23- 10- 1986 से तीन वर्ष की अवधि के 
लिये जिसमें 21- 10- 1989 भी सम्मिलित है, उस स्कीम के समो 
उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायुषत गुजरात की ऐसी विवरणियां भेजेगा और ऐसे लेखा रनगा तथा 
निरीक्षण के लिये ऐमी सविधायें प्रदान करेगा जो केन्द्रीय सरकार 
समय-समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की मनासि 
के 15 दिन के भीतर सन्वाय करेगा जो केन्द्रीय सरकार, THAT THT 
की धारा 17 फी उप-धारा ( क ) के खण्ड ( क ) के प्रत्री र समय 
समय पर निर्दिष्ट करे । 

3. मामूहिक बीमा स्कोम के प्रशासन में , जिनके पापा का 
रखा जाना , विवरणियों का प्रान किया जाना, बीनापास का नाम 
लेखाभों का अन्तरण, निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले 
सभी स्ययों का वहन नियोजक द्वारा किया जायगा । 


12. इस स्कीम के अधीन पाया कि ना । । 
भारताप जीवन बोमा निगम , बानाकत राशि के इतरTrEATता 
विधिक वारिसा को उस राशि का तबार तासा पारसक दशा 
में हर प्रकार से पूर्ण पार नाना नानिखिवत 
करना । 

[ पमा 10 • 3501414383- 1 -27 ( 1 ) 


S. O . 2060 . - Whereas Messis Kanisha Steels , Anand Shijitra 
Road , Vallavanvluya Mawar- 388120 (GJ/0917 ) hereinafter 
relesed to as the slid establishmell ) tave appliens tor 
ercumption under sub- Section ( 2A ) of Section 17 of the em 
vivyces Provident Funds und Miscellaneous Provisions Act, 
1952 ( 19 of 1932) Chereinal ter relerred to as the said Act ) ; 


And whereas , the Central Govornmeat is satisfied th : 
the employees of the said estabishment are , without making 
anly separule contribution or payment of piesin , in en 
joyincrit of benefits under the Group Insurance Scheme of 
tlio Lilc Insuranco Scheme of the Life Insurance Corporation 
of iudind le mie natuie of the iusurance which are more 
lavourable to such employees than the bencats admissible under 
the Imployces Deposit Linked insurance Scheme , 1976 
( hercinafter referred to as the said Schonic ) ; 


4. नियोजक , केन्द्रीय सरकार द्वारा यया अनमोभित माहिर बोस 
स्कीम के नियमों की एक प्रति, भौर जन कभी में गंगा IT TE 
सम उस संशोधन की प्रति सथा कर्मचारियों को पहला को भाया । 
उसकी ममय बाप्तों का अन वाय, स्थापन के सूचना पट्ट पर पार करे । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निर का पा 
उपस अधिनियम के मधीन छूट प्राप्त किसी स्थापन को मोषध निया 
पहले ही सदस्य है, उसके स्थापन में नियो जित किया जाता है तो निमोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम रम पर्म 
करेगा मौर उनकी बाबा आवश्यक प्रीमियम भारतोष गोवा प्रोमा 
को सन्वत करेगा । 
___ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को अनध 
फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम के प्रधान विधियां 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्याख्या करेगा 
जिससे कि कर्मचारियों के लिये सामूहिक बोभा स्कोन प्रकार 
फायदे उन फायदों से अधिक अनुकून हो . जो उन स्कोर के अधीन 
पन्य है । 


Now , increiore , in exercise of tijo powers conferred by 
sub -section ( AA ) of section 17 of the saidiet and in continua 
tion of the notificaidon of the Guvernment of India in the 
Ministry of Labour , S . O . 3956 dated the 1 - 10 - 1983 and subject 
to the conditions specified in the Schedule annexed hercto the 
Central Go: c11220116 hcleby exempts the Sun establishment 
from the operation of all tic provisions of the said scheme for 
a fur. lier l oriod of thrce years with effect fron : 22 - 10 - 1986 
upto and inclusive of the 21 - 10 - 1989. 


को उपलब्ध मचारियों के 


अनुकूल 


SCHEDULE 
1. Tlc employer in relatiur to the said establishment shall 
sutinit. Such returns to the Regional Provident Fund Com 
minsiuner , Gujarat and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी, पाव किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देर रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में सन्देम होता जा र 
फे अधीन होता सो , नियोजक कर्मचारी के विधिक वारित 
फो प्रतिकर के रूप में वोनों रकमों के अन्तर के बराबर रकम का 
संबाय करेगा । 


2 . The employer shall pay such inspection charges as the 
Central Government pay , from time to ime, direct under 
ciauce ( a ) of sub -section (3A ) of section 17 of the said 
Act within 15 days from the close of every month. 


6. सामूहिक स्कीम के 37बन्धों में कोई भो नंगा . : : 
भविष्य निधि मायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा भीर जहां किसी संशोधन से कर्मचारियों के हित र प्रतिकून 
प्रभाव पड़ने की संभावना हो वही, प्रादेशिक भविष्य निधि प्राय क्स , अपना 
अनुमोवन देने से पूर्व कर्मचारियों का 

प्रालिका प : । " 
यक्तिय क्त अवसर देगा । 


3 . All expenses involved in the adrrsinistration of the Group 
Irsurance Scheme, including inrintenance of accounts . sub 
mission of returns, payment of insurancc premia . transfer of 
accounts , payment of inspection charges etc . shall be borno 
by the employer , 

4 . The eroployer inell display on the Notice Board of the 
establisi ncnis, a cy of the rules of the Group Insurance 
Scheme as 23 roved by the Central Governmçoi and , as and 
when amenc:1, alongwith a translation of the salient features 
thereof, in the language or the majority of the employees . 

5 . When an emploree, who is already a member of the 
Er lovecs Provident Fund or the Provident Fund of an 
catablishment cxempled under the said Act, is employed in his 


. यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जोत्रा बीमा 
निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना चुत है । 
प्रधीम नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्रान्त 
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establishmpgt. the employer shall iminedacly enror him as a 
member of the Grnillo insurance Scianc and ov necessary 
premium in respect of h m to the Lifo Insurance Corporation 
of India 


6 . The employer shall arrange to cnhance the benefits 
hvaiiahle to the emplovece under the Group Insurance Scheme 
aporossiately , if the benefits available to the employees under 
The said Scheme aie en ! nced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the eneloovees than the benefits acinissible hinder the said 
Scheme. 


हुए । स्थापन को , 22-10-1988 से तीन वर्ष की अवधि के 
लिए निमें 21-10-1989 भी मम्मिलित है, उन स्कोम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
____ 1. मत ग्यापन के सम्बन्ध में नियोजन प्राशि भविष्य निधि 
प्रायुक्त मनमा को ऐना वितरणिका भेजेगा और । नेवा सेना 
निरीक्षण के लिए ऐसी सुविधाएं पद न करेगा जो केन्द्रीय सरकार मा 
सागय पर निर्दिष्ट करे । 

2. नियोजक , ऐ निरोग प्रपा . प्रक माग को मनि 
के 15 दिन के भीतर मन्त्राय करेगा जो केन्द्रीय सरकार, 37 प्रतिमि 
की धारा 17 की अधारा ( 36 ) के खण ( क ) के ग्रयो गाना- पसा 
पर निर्दिष्ट पारे । 

3. साम हिक योमा म्फोम के प्रशापन में , जिसके अन्तर्गत लेखामों 
का रखा जाना, पिपरणियों का प्रस्तुत किया जाना , ओमा प्रीमियम का . 
मन्दाय लेगात्रों का पन्तरण, निरोग प्रभारों का मन्दाय प्रादि भो है . 
होने यात समो : पहा लि द्वारा 


7. Notwithstanding anything contained in the Group Insu 
rance Schone iſ on the death of an employee the amount 
payable under this schene be less than the amount that would 
he payable had cmployer been covered under the said 
Scheine, 17e enployer shall pay the difference to the legal 
hcirnomin - c of the employee as compensation . 


8. No amendment of the provisions of the Group Insu 
rance Scheme, shalt he mad : without the prior approval of 
the Regional Provident Fund Commissinner , Guarat 
und whern ? 717 amendment is likely to affect advergely the 
interes of the cmmlovers, the Pegional Provident Fund Cont 
missioner shrill helore giving his annrovnl. rica Teasonable 
oprortunity to the cmnluyrues to explain their point of view . 


9 . Where , for ny reason , the employees of the said 
estahlishment do not remain covered under the Groun Insil 
rance Schema of - c life Insurance Cornoration of Instia as 
already odopted by the id ostalifislımcnt, or the benefits to 
the emplovees under this Scheme are reused in any manner 
the exemption shall be liable to be canc- lled . 

10 . Where for any reason , the emnloyer fails to pay the 
Temnium etc . within the dre (Intc , all five , i hy the life Ins 
rance Corporation of India , and the policy is allowed to lar se 
the mention is liable to be cancellcd . 


1. नियोगात, दो तरका , पामोदित पाक को 
फोम के निगमों की एक प्रति , और जम कभी उनमें संशोधन किया 
जाए, व उस संशोधन की प्रति तथा कर्मचारियां को घir Br IN 
में उसकी मुख्य वातों का अनुवाद, स्थापन के सूचना-नट पर प्रति 
करेगा । 


E - mm- 1 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष शिवि का या 
उक्त अधिनियम के प्राधीन छूट प्राप्त किसी स्यारन को भविष्य निधि 
का पहले ही गदम्य है, उसके स्थान में नियोजित किया जाता है ना 
नियोजक सामूहिक बीमा स्कोग के सवस्य के रूप में उनका नान गुरम 
दर्ज करेगा और आपकी वाजत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दम करेगा । 


11. In case of defnuit. if any made by the employer in 
payment of premium the responsibility for nyiment of Ogsl 
rance henefits to the nominees or the legal heirs of deceased 
mmhers who would have been covered under the said 
Scheme but for grant of this exemption, shail be that of the 
employer . 


12 . Urom the do111 of the me mhers covered under the 
Scheme the life Insurance Comoration of India shall ensure 

romnt navment of the sum asired to the nominee or the 
Leal heirs of the deceased member entitlert for it and in any 
407ce within one month from the receint of claini complete in 
air respents . 


6. यदि मामुहिक बोसा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फागदों में समुचित म्हप से वृद्धि की जाने की व्यवस्था करेगा 
जिम कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उप 
लुब्धा फायदे इन फायदों से अधिक अनुकूल हों , जो उन सकोस है 
अधीन अनुज्ञेय हैं । 


No. S-35014/ 48/ 83 .PF.II ( SS-II ) ] 


का . प्रा .:: 061 -- मैगर्म गुजगत म्टील दरबम लिमिटिड, बैंक 
माफ इन्डिया बिल्डिंग , माद्रा, शाहमदाबाद ( जी . ओ . / 4473 ) (जिसे 
इसमें इसके पश्चात उक्म स्थापन कहा गया है ), जे कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिने 
इगमें इसके पश्चात् युत अधिनियान कहा गया है ) थी धारा 17 को 
सघाग ( पा ) के अधीन हाट दिए जाने के लिए प्रात्रेमा किया है ; 


___ 7. सामहिक यीमा स्कीम में भिगो यान के होने डा. मो . 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम 31 रकम से 
कम है जो कर्मचारी को इस दशा में सन्देय होती जय वह उक्त स्कोम 
के अधीन होता तो , नियोजया फर्मवारी के बिधिक वारिम / नामनिर्देशिती 
को प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
सन्दाय करेगा । 


और केन्द्रीय गरकार का मामाधान दो गगा है फिTH पापन के 
कर्मचारी झिमी पृथक पाभिदाय या प्रीमिपम का 7 सन्दाय किए बिना भी , 
भारतीय जीवन बीमा निगम की नीकर बोगा कीन को माडिक गोमा 
स्कीम के अधीन जीयन बीमा के रूप में जो कागदा या गडे हैं थे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुमान हैं जो में कर्मचारी 
निक्षेप सम्बन बीमा भीम , 1975 (जिने इसमें इसके पास का 
रकम कहा गया है ) के अधीन गनुतेय * ; 


8. नामुहिक झीम के पों में कोई भी पंगा , 
भविष्य निधि प्रयुक्त गुजगत के पूर्व प्रपोस के वित नहीं किया 
जाएगा और जहा किनी मंगाया में कविरिलों के डिस पर तिन 
प्रभाव पड़ने की संभावना हो यो , पागि मविध निधि प्राश, पाता 
अनुमोदन देने से पूर्व नाम व रियों का असा दृष्टिकोण स्पष्ट करने का 
युक्तियुका पारा । 


रतीय सरकार, सात प्रधिनियम की धाग 17 को उपधाग 
( 24 ) झाग प्रथत पाचिनयों का प्रयोग करते हए और मानस मरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का प्रा . 3968 नारी 1-10- 83 
२ रा में मौर इससे उपाय धनुसूची में विनिर्दिष्ट शो के अधीन 


9. यदि तिसी कारणवश, स्थान के कर्मचारी, भारतीय जीवन बीना 
निगम की उस मामूहिक बीना स्कीम के , जिसे स्थापन पहने माता चुत 
है, अतीन नहीं रह जाते हैं , या उप स्कोम के अधीन कर्मचारियों को 
प्राप्त होने वाले फागवे किमो रोति से कम हो जाई, ता : 
रद्द की जा सकती है । 
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6 . The employer shall aitange to chance the benefits 
10. यदि किसी कारणवण , नियोजक भारतीय जीवन बीमा निगम 

available to the employees under the Group Insurance Scheme 
द्वारा नियत तारीन के भीतर प्रीमियम का सन्दाय करने में प्रक-न appropriately , if the vetefits itvailable to the employees under 

the suid Schemo aro enhanced so that the benefits available 
रहता है, सौर पालिसी को अपगस हो जाने दिया जाना है तो छूट रए 

under the Group Insurance Scheme are more favourable to 
की जा सकती है । 

De culoyees than ihe benefits admissible indot the said 

Schem: :. 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गर किसी व्यतिकम 

7 . Notwithstanding anything contained in the Group Insu 
की दशा मे , न स सदस्यो को नामनिर्देशिनियों या विधिक यारिसों को 

sance Schere, if on the death of an employee the amount 
जो यदि यह छूट न थी गई होती तो उका स्कीम के अन्तर्गत हो । payable under this scheme be l ess than the an : sunt that would 

he payable hed employee been covered under the 
मीमा फायदो में मन्दाय का उत्तरदायित्व नियोजक पर होगा । 

said 
Scheme, the oployer shall pay the difference to the legal 

heir nominee of thọ employee as compensation. 
12. इस स्कीम के प्राचीन पाने वाले किसी सदस्य की मत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 

8 . No amendment of tiie provisions of the Group Ingu 

rance Scheme, shall be made without the prior approval of 
विधिक मानिसो को उन राशि का सन्दार नपरला से पोर प्रत्येक दशा 

the Region ;1} Provident Fund Commissioner , Gujarat 
में हर प्रकार से पूर्ण यात्रे की प्राप्ति के रक म के मातर गुनिश्चित and where any amendment is likely to affect adversely the 

interest of the employees, the Regional Provident Fund Com 
करेगा । 

missioner shall before giving his approval, give a resonablo 
[संध्या एन - 33014/ 160/ 83- गी . एफ . - 2/ एम एT- 2 ] 

(9.)portunity to the employees to explain their point of view , 

9 . Where, for any reason, the employees of the said 
S .O . 2061. Whereas Messr . Gujarat Steel Tubes Limited , establishment do not remain covered under the Group Ingu - y, 
Bank of India, Builkiing, Bhadrn, Ahmedabad ( GJ / 4473 ) , rance Scheme of the Life Insurance Corporation of India as 
tereinafter referred to as the sad establisate IIt ) have already adopted by the said establishment, or the benefits to 
applied for exemption under Sto- section ( 24 ) of section 17 the employees under this Scheme are reduced in any manner 
of the employees Provident Funds and Miscellaneous Pro the exemption shall be liable to he cancelled. 
visions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as 
the saith Act ) ; 

10 . Where , for any reason , the employer fails to pay the 

prenmium etc . within the due date. as fixed by the Life Insu 
And wherean, the Contral Governnent is satisfied that once Cornoration of India , and the policy is allowed to lapsc , 
the complery of the sititl establishinent are , without making 

the evemption is liable to be cancelled , 
Ary serurilc 4011risution or payment of preisilm , in en 
joyment of benelits under the Group Insurance Scheme of 

11. In cnc of default, if nny made by the employer in 
the life Insur: rce Scheme of the Life Joyurarce Corporation 

paymeni of premium the responsibility for payment of assu - = 
of India in the nature of life insuraucc which pre mora 

since benefits to the rominees or the legal heirs of doccascd 
favourable to such coroyecs than the bencfiis admissible under 

mitors who would have been covered under the said 
the FImployees Der.Orit I.inked Insurance Scheme , 1976 scheme but for grant of this cxemption , shall be that of the 
( hercinafter Jeferred to as the snid Scheme ) ; 

employer . 

12 . Upon the death of the members covered under 
Now , therefore, in exercist of the powers Cinferred by 

the 

Scheme the Life Insurance Corporation of India shall ensure 
Sub- section (2A ) of section 17 of the said Act in continuation 

prompt payinent of the sun assured to the nomince or the 
of the notification of the Government of India in the Ministry 

Legal heirs of the deceased momber entiiled for it and in any 
of Labour , S . O . 3968 dated the 1 - 10 - 1983 and subject to the 

case within one month from the receipt of claio complete in 
conditions frerit . 1.) the circle annexed hereto the Cen 

alr respects. 
iral Governic :1: lurrchy exempts the said establishment from 
tho operation of all the provisions of the said Scheme for a 

No. S -35014/ 160883-PF.II ( SS.II ) ] 
further perint of three years with effect from 22 - 10- 1986 

का . आ . 2062 : --- मैसर्म एमसार प्राईवेट लिमिटिश 47, लक्ष्मीबाई 
unto and inclusive of the 21 - 10- 1989 . 

नगर इन्डस्ट्रीयल एस्टेट , इन्दोर 452006 ( एम . पी ./ 1437 ) , ( जिसे 
SCHEDULE 

इममें इसके पश्चात् उम्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
1 . The employcr in relation to the said establishment sball 

पौर प्रकीर्ण उपयन्ध अधिनियम , 1952 ( 1952 का 19) ( जिसे इसमें 
fubmit such returns to the Regional Providen Fund Com 
missioner . Gujcrat and maintain such accounts and 

इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
provide such facilities for inspection as the Central Govern ( 25 ) के अधीन छूट दिये जाने के लिए प्रावेदन किया है । 
ment may direct frorn to time . 
2 . The cmployer shall pay such inspection charges as the 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
Central Government may, from time to time , direct under कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
clauso (a ) of sub - section ( 3A ) of section 17 of the said 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
Act within 15 days from the close of every month . 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
3 . All expenses involved in the adrenistration of the Group 
Insurance Scheme, including maintenance of accounts sub फायवे उन फायदों से प्रधिमा अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
mission of returns , navment of insurance premia , transfer of 

बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया 
accounts , payment of inspection charges etc. 5h1011 be borne 
by the employer . 

है ) के अधीन उन्हें अनुज्ञेय हैं ; 
4 . The empinyor shall display on the Notice Board of the 

पत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
establishments , a cory of the rules of the Group Insurance 
Scheme as approved hy the Coor: Government and , as and 

( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
when annendel, alongivith translation of thọ salient features अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन 
ther cof, in the language of the majority of the er ployecs. 

वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
S . Whereas an employee, who is already a member of the 

देती है । 
Emplovecs Provident Fund or the Provident Fund of an 
establishment erempted under the said Act, is cniployed in his 
establishment, the employer shall immediately torop him ng a 

अनुसूची 
member of the Group Insurance Scheme and par necessary 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
premium in respect of him to the Life Insurance Corporation 
of India . 

भायुक्त, मध्य प्रदेश को एसी विवरणिया मेजेगा और ऐसे सेखा रखेगा 
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- - - - - - - - - - 
सषा निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन 
समय समय पर निर्दिष्ट करे । 

पाने वाले किसी सवस्य की मृत्यु होने पर उसके हकदार नाम निर्देशितियों / 

विधिक पारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
15 दिन के भीतर सेवाय फरेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

एक मास के भीतर सुनिश्चित करेगा । 
की धारा - 17 की उपधारा ( क ) के घर ( क ) के अधीन समय - समय 

[ संख्या एस - 35014 ( 158 )/ 86- पी . एफ . - 2- एस . एस - 2] 
पर निर्दिष्ट करें । 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके मम्तर्गत लेखामों 

s . o . 2062. - Whercas Messrs. Amsar Private Limited 47 , 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 

Laxmibai Nagar . Industrial Estate. Indore- 452006 ( MP[1437) 
संदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों सदाय प्रादि भी है , होने 

(hereinafter referred to as the said eatshishrent ) have 
बले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

applied for oxemption under sub - section (2A) of Section 17 
of the EmJovces Provident Funds & Miscellaneous Provi 

sion Act , 1952 ( 19 of 1952 ) ( hereinaftor referred to as 
____ 4. नियोजन , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 

the said Act ) . 
के नियमों की एक प्रति और पब कभी उनमें संशोधन किया जाये , तब 
उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 

And whereas , the Central Government is satisfied that 

the employees of the said establishment are , without making 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

any godarate contribution or navment of pren : um in en 

joyment of herefits under the Group Insuran c Scheme of 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भवष्य निधि का या उक्त 

the life Insurance Scheme of the Ife Tosurance Cornoration 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले of the India in the nature of life insurance which are more 

favourable to gurh emnloveea than the benefits Adminsihle under 
ही सदस्य है , उसके स्थापन मै नियोजन किया जाता है तो , नियोजक 

the Emnlovees Denosit linked Insuraner Scheme, 1976 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरम्त वर्ज करेगा (hereinafter referred to as the said Schemo) : 
और उसकी पावत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

Now , therefore , in exercist of the powers cunferred by 
संवत्त करेगा । 

sub - section (2A ) of section 17 of the said Act and subiect 
to the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said establish 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 

mont from the Operation of all the provision of the said 
मढ़ाये जाते है तो , नियोजक सामूहिक धीमा स्कीम के अधीन कर्मचारियों Scheme for a period of three years. 
को उपलब्ध फाययों में समुचित रूप से वृद्धि किये जाने की व्यवस्था 

SCHEDULE 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 

1 . The employer in relation to the said establishment shall 
उपलब्ध फायदे उन फायर्यों से अधिक अनुकूल हों जो उक्त स्कीम के submit auch returns to thin Regional Provident Fund Com 

missioner , Madhya Pradosh maintain such accounts 
मधीम अनुमेय है । 

and 
provide such facilities for inspection as the Central Govern 

ment may direct from time to time . 
___ 7. सामूहिक बीमा स्कीम में किसी मात के होते हुए भी यदि किसी 

2. The employer shall nav such inspection charges as the 
कर्मचारी की मृत्यु पर इस स्कीम के मधीन संवेम रकम उस रकम से 

Central Government may , from time to tmc, direct under 
कम है ओ कर्ममारी को उस दशा में संदेय होती जब वह उम्त स्कम 

clause ( a ) of sub-section (3A ) of section 17 of the said 
के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस / नाम निर्देशिती 

Act within 15 days from the close of every month. 
को प्रतिकर के रूप में दोनों रफमों के मसर के मराबर रकम का संवाय 

3. All exrensos involved in the administration of the Group 
करेगा । 

Insurance Scheme, including maintenance of accounts, sub 

mission of returns , payment of insurance premia , transfer of 
8 . सामूहिक बीमा स्फम के उपबन्धों में कोई में संशोधन प्रादेशिका 

accounts , nayment of inspection charges etc shall be borne 
भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अमुमोनद के बिना मह किया by the employer. 
जाएगा पोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल ___ 4, The employer shall display on the Notice Board of the 

establishments , & copy of the rules of the Group Insuran e 
प्रभाव पड़ने की संभाषमा हो , वहाँ प्रादेशिक भविष्य निधि प्रायुक्त अपना 

Scheme as approved by the Contras Government and , as and 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का when amended, alongwith a translation of the salient features 

thereof , in the language of the majority of tho employees . 
युक्तियुक्त अबसर देगा । 

5 . Whereas an employce , who is already a memher of the 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा Employees Provident Fund or the Provident Funch of an 

establishment oxempted under the said Act, is employed in his 
निगम की उस मामूहिक बीमा स्फोम के , गिो स्थापन पहले अपना चुका 

establishment, the employer shall immediately chror him as a 
है अधीन नहीं रह जाते हैं या इस स्कीग के अधीन कर्मचारियों को प्राप्त 
member of the Group Joswance Scheme and pav n - cessary 
होने वाले फायदे किसी रीति से कम हो जाते है, तो यह रह की जा 

premium in respect of him to the Life Insurance Corporation 

of India . 
सकती है । 

6 . The employer shall arrange to enhance the benefits 
. 10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर available to the employees under the Group Instanc . Schemo 

appropriately . if the bencfits available to the employecs under 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय करने 

the said Scheme are enhanced so that the benefits available 
में असफल रहता है और पॉलिमी को व्यपगत हो जा दिया जाता है under the Group Insurance Scheme are more favourable to 
खो , छूट रद्द की जा सकती है । 

the employees than the benefits admissibic under the 
Schemc . 

said 


___ 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
को ओ यदि यह छूट म दी गई होती तो , उक्स स्कीम के अन्तर्गत होते , 
नीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
193 GI/ 86 - 5 


7 . Notwithstanding anything contained in the Group Insu 
ranct Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that would 
be payable bad employee been covered under the said 
Scheme, the employor shall pay the difference to the legal 
hclr nomine . of tho employoo as compensation. 
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8 . No amendment of the provisions of the Group Ingu 
Cance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employces, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable Opportunity to the employees to explain their 
point of view . 

9 . Where , for any reason , the employees of the said 
stablishment do not remain covered under the Group Ingu 
minc Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishmept, or the benefits to 
the cmployee s under this Scheme arc l educed in any manner 
the exemption shall be liable to be cancelled . 
___ 10. Where, for any reason, the employer fails to pay the 
premium ctc , within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to lapse , 
the exemrtion is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
tance benefits to the nominces of the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
cmployer. 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिमझे अन्तर्गत लेखाओं 
का रम्भा जाना, विवरणियों का प्रसुत किया जाना , बीमा प्रीमियम का 
संदाय लेखाओं का भरतरण , निरीक्षण प्रभारों का संवाय प्रादि भी है , 
होने वाले सभी ध्ययों फा पाहन नियोजक द्वारा किया आएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उसमें मंशोधन किया 
जाए, सब उस संशोधन की प्रति तथा कर्मचारियों की अहमिया की 
भाषा में उसकी मुख्य बातो का अनुवाद, स्थापन के सूचना-पट्ट पर 
प्रशित करेगा । 


12 . Uvop the death of the members covered under the 
Scheme the J. ife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in any 
CABC within one month from the receipt of claim complete in 
alr respects . 

No. S -35014/ 158186-PF. II ( SS- II ) ] 


का . प्रा . 2063. - मैसर्स कट्टानोमान दाम्मपोर्ट कारपोरेशन , यनारपट 
तीरुनेलवेली - 3, ( टी . एन ./ 7948 ) (जिससे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
मधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
छूट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिवाय या प्रीमियम का संधाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के प्रधीन जीवन बीमा के रूप में जो फागवा उठा रहे हैं ये 
ऐसे कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
निक्षेप सहनय बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन अनुशेय है ; 

पत: केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 की उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
फे श्रम मंत्रालय की मधिसूचना संख्या का प्रा . 2727 तारीख 7- 7- 1982 
के अनुसरण में और इससे उपाय मनुसूची में विमिबिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को 24- 7-1985 से सीन वर्ष की अवधि के लिए 
जिसमें 23- 7- 1988 भी सम्मिलित है, उनत स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 


5. यदि कोई ऐसा कर्म नारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
फा पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक मीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ष करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदस करेगा । 
___ G यदि माहिक मीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फाययों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियो के लिए मामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रफम उस रकम 
से कम है जो कर्मचारी को उस दशा में संदेय होती जब यह उक्त 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाम 
निर्देशिसी को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
फा संवाय फरेगा । 

8. सामूहिक स्कीम के उपयन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि अायुनत तमिलनार के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
प्रभाव पड़ने की सम्भावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अपसर देगा । 
. 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस मामूहिक बीमा स्कीम के, जिरो स्थापन पहले अपना 
खुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायये किसी रीति से कम हो जाते है, तो यह छूट 
रद्द की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियस तारीख के भीतर प्रीमियम का संदाय करने में असफल 
रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट 
रह की जा सकती है । 


अनुसूची 


1. उमस स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्स तमिलमार को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय-समय पर निर्दिष्ट करे । 

2. निमोणक , ऐमे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधि- . 
नियम की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन 
समय- समय पर निविष्ट करे । 


___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मन सदस्यों के नामनिर्देशिसियों या विधिक पारिसों को 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजफ पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नामनिर्देशिती । 
विधिक वारिसों को उस राशि का सन्दाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 


[ संख्या एस . - 35014 ( 155 )/ 86 -एस . एस . - 2 ] 
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S . O , 2063. — Wliercas Messr . Kattabommun Transport Cor 
poraton , Vannarpet, Tiiuneveli - 3 ( TN17948 ) Theicinafter it 
ferred to as the said cstablishinent ) have applied for exemp 
tion under sub -section ( 2A ) of section 17 of the tmployees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribuon or payment of pretium , in en 
joynient of benefits under the Group Insurance Scheme of 
the Lifc Insurance Scheme of ile Life 11.slirance Corporation 
of the India in the nature of life insurance which are more 
favourable to such employees than the benefits admissible under 
the Employces Deposit Linked Insurance Scheme , 1976 
(heroinafter referred to as the said Scheme ) ; 


9 . Wherc , for any reason, the cmployees of the said 
establishment du vol remain covered under the Group Ingu 
lance Scheine of the Lite lusurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the esployces under this Scherze arc l educed in any inanncr 
the exemption shall be liable to be cancelled . 

10. Where, for any reason , the employer fails to pay the 
premium etc . Within the due date , aş fixed by the Life Insu 
Tance Corporation of India , and the policy is allolved to lapse , 
the exemption is liable to be cancelled . 

11 . In case of dclauit, il any mundo by tile employer in 
payment of premium the Teyponsibility for payment of assu 
rance benefits to the nominces or thc legal heirg of deceased 
pembers who would have been covered under the said 
Schce but for grant of this excmption , shall be that of the 
employer. 

12 . Upon the death of the members covered under the 
Scheme tho Life Insurance Cornoration of India shall ensuro 
prompt payment of the sum assured to the noininee or the 
Legal heirs of the doceased member entitled for it and in any 
case within one month from the receipt of clains complete in 
alr respects . 

[ No . S-35014/155186(SS-In] 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act in continuation 
of the notification of the Government of India in the Ministry 
of Labour , S. O . 2727 dated the 7 - 7 - 1982 and subject to the 
conditions specified in the Schedule anncxed hçreto the Cen 
tral Governincnt hereby exempts the said establishment from 

in it ! the provisions of the said Scheme for a 
further period of three years with cffeot froni 24 - 7 - 1985 
upto and inclusive of the 23- 7 - 1988 . 


SCHEDULE 


1. The empïoyer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner, Tamil Nail and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment nay dirtct from to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from timne to tme, direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said 
Act within 15 days from the close of cvery month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme. including maintenance of accounts , sub 
mission of returns , payment of insurance premia , trasfer of 
accounts , payment of inspection charges etc . shall be bornc 
by the employer, 


4 . The employer shall display on the Notice Board of the 
establisbnients , a cony of the rules of the Group Insurance 
Schomc as approved by the Centras Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language or the majority of the employees. 


का० प्रा० . 2064 : -- मैसस ए स्कोर्टस लिमिटेड , माटोमोटिव डिवीजन , 
यहादुरगढ़ , पटियाला ( पी . एम/1265 ) ( जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भपिष्य निधि भीर प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 
मधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है । 

मार केन्द्रीय सरकार का समाधाग हो गया है कि उक्त स्थापन के 
फार्मचारी किमी पृथक अभिदाय या प्रीमियम फा सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में सो फायदा उटा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम, 1976 (जिसे परामें इसके पश्चात् उस स्कीम 
कहा गया है ) के अधीन प्रमुजय हैं । 

अतः केन्द्रीय मरकार , उक्त मधिनियम की धारा 17 को उपधारा 
( 21 ) तारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार 
फे श्रम मन्त्रालय की अधिसूचना संख्या का प्रा० 913 तारीख 8 - 2- 1862 
के अनुमरण में और इससे उपायस अनुभूपी में विनिर्दिष्ट गौ के प्रधीम 
रहते हुए उक्त स्थापन को , 27- 2-198 5 से तीन वर्ष की अवधि के लिए 
जिसमें 20- 2- 1988 भी सम्मिलित है , उस स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
भायाक्त पंगाय मतो मी विवरणियां भेजेगा और ऐसे लेखा रखेगा तमा 
निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निविष्ट करे । 

2.नियोजक , से निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 की उप -धारा ( 3क ) के खण्ड ( क ) के अधीन समय 
समय पर निविष्ट करे । 


5 . Whereas an employec , who is already a member of the 
Employces Provident Fund or the Providtnt Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the cmployer sholl immediately enror him as a 
member of the Group Lusuranco Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 


6 . The cmployer shall arrange to cnhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Schemc are enhanced so that the benefits available 
under the Group Insurunce Şclicme are more favourable to 
the cosployees than the benefits admissible under the said 
Scheme. 


7 . Notwithstanding anything contained in the Group Ingu 
ranct Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that would 
be payable had cniployee been covered under the said 
Scheme, the employer shall pay the differecne to the legal 
heir nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Providcat Commig 
sioner shall before giving his approval, glve a reasonable 
opportunity to the employees to explain their point of view . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
का रखा जाना , विवरणियों का प्रस्तुत किया जामा, बीमा प्रीमियम का 
सुरदाय , लेखानों का मन्तरण, निरोक्षण प्रभारों का सम्दाय मादि भी है , 
होने वाले सभी व्ययों का वल्न मियो नारा किया जाएगा । 

__ 4. नियोजक , केन्द्रीय सरकार द्वारा थपा अनुमोदिरा सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
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ave to sucn culployees nun the boneais admissible under tho 
Lepavywca WYNOSIL Luacd Wouldncc Scocme, 1970 ( heio 
Lia . cL ILLivu09me Suld acneine) ; 

duw , HICIULU . C , in exercise of the powers conferred by 
suu - SCHUM 140 ) UL accuuu 11 OL me sula ACI und icon 
illudioL OIL HOLLucation on the Government on India in 
the M ouy Of Lavvui, S . U . 913 darcd une 8th Fco . uary , 
1704 alla injecr to me conditions speciued in the scnudulo 

cxcu ucienu ine couual vovernguent hercoy exempts iho 
sau duwwoni from the operation of all the DAUVIS ons 
011110 and Scuoint for further period of thice years with 
Check 110w 21 February, 1985 upto and inclusive of the 
2010 February , 1988 . 


SCHEDULE 


1 , Tuc ciupuyer Clurium LU HIU WU votavligawe bull 
SUU JUULL LLLLLL LUC Augihu . fluviucul tuuu vULUS 
davuri , Lunjuuuuu mallal duveawunnis auu muviue 
dumulina Ludyelion no LCALL GuvelluLIL Lity 
uncle Adul Hame to me. 


4 , Hue culprayer buur pay suca insyoruon clarges as ne 
witten unucle muy , HOLI LDo ne, uncle ullues 
viuum in WA vuu- Sonun (wa ) UI bucuou 17 [ Le bulu 
or witml Juuys lium LUNCur every muuun. 


सस स संशोधन की प्रति तथा कर्मचारियों की शाम भया की भाषा में 
उमकी मुख्य बतों का अनुवाद, स्थापम के सुपना-पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियो 
जक म यूहिक बीम स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेग भोर उमको बबत प्र. वश्यक प्रीमियम भारतीय जीवन मीमा निगम 
को सन्दत करेगः । 

6. यदि सामूहिक बीमा स्कीम के प्रधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये ज. से हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से अधि की जाने की व्यवस्था करेगा 
जिस से कि कच रियों के लिए समूहिक बीमा स्कीम के अधीम उपलब्ध 
फायवे उन कायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. समूहिक वीमा स्कीम में किमी प. त के होते हुए भी , यदि 
किली कच री की मूस्य पर इस स्कीम के अधीन सन्देय रकम उस रकम 
से कम है जो कचि री फो उस वश में सन्वेय होती जग पाह उक्त स्कीम 
के प्रधान हो । तो , नियोजक कर्मचारी के विधिक परिस नामनिर्देशिती 
को प्रतिकार के रूप में दोनों रफनो के अन्तर के बराबर रकम का सन्वाय 
करेगा । 

8. स मूहिक स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रयुक्त पंज ब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
पौर जहाँ किलो पंगोवन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पाने 
की संभावन हो वहां, प्रादेशिक भविष्य निधि प्र. युक्त , अपना अनुमोदन 
वेने से पूर्व फायरियों को प्रपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश , स्यापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के मधोम कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 
रद की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सम्दाय करने में असफल 
रहता है, और पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट 
रह की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के सन्याय में किए गए किसी पतिक्रम 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमः फायदों के सम्बाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन अ.ने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जावन ओमः निगम, बीमाकत राशि के हकदार नामनिर्देशिती / 
विधिक परिशों को उस राशि का सम्बाय तत्परता से पौर प्रत्येक दशा 
में हर प्रकार से पूर्ण दवे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस -- 35014 ( 156 )/ 88 - एस . एस . -II] 


२ . u eAYEures involved mino adminusurauon of too 
iuy maumaucc MAIGLI , Autumnis mantellullveuraC .. ouris, 
suunisma raruns , payneur On inuoulance pround , uance 
wa artwulls, yayucut OLIgspecuon Curges tic . sot be oorno 
vy ine employer . 

4. Ine uployer shall display on the Notice Board of the 
ebaulicni , a copy o we rwes or no group insu . anco 
wiwt was approved oy ne leural Government and , u8 and 
WILL aucnutu. IougWILn iranslation or inosallent teatures 
HCICDI, in IC language or the jority of who cmploycor . 


5. Whereus an employce , who u already a member of the 
uployees . Provident ruqd or the Proviaçat Fund of un 
establishment exemptod under the said Act, nemployed in 
his establishment, iho employer anal womediately anrol nim 
as a member of the Group losurence Scheme and pay neces 
sary premium in respect of him to the Lite Insurance Cor 
poration of India 

6 . The employer shall arrange to enhance the bonefits 
available to the employees under the Group Insurance Schemc 
appropriataly , if the benefits available to tho omployees under 
the said Schemo are cabanced so that tho bencfits available 
under the Group Insurance Schomo are more favourable to 
the employees than tho benefits admissible under the said 
Scheme . 

7 , Notwithstanding anything contained in the Group Ingur 
Apco Schenc, if on the death of an employce the amount 
payable under this schemo be less than the amount that 
would be payablo had employee been covered under tho 
said Schotho, the cmployer shall pay the difference to the 
legal her/nomince of the employco a compensation . 

8. No amendment of the provisions of the Group Insur 
anco Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner Punjab and 
where any amendment is likely to affect adversely the interest 
of the employeos , the Regional Provident Fund Commissio 
ner shall before giving his approval, give a reasonable oppor 
tunity to the employees to explain thelr point of view . 


9 . Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em 
ployees under this Scheme are reduced in any manner , tho 
oxamption shall be liablo to be cancelled . 


10. Where , for any reasons, the employer fails to pay tho 
promlum etc . Withia tho duo dato , a8 fixed by the Lifo 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled . 


S. O . 2064 . - Whereas Messrs Escorts Limited, Automotive 
Division , Bahadurgarh , Patiala (PN / 1265 ) (hereinafter rc 
ferred to as the said establishment) havo applied for exemp 
tion under sub -section (2A ) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952 ) ( hereinafter referred to as the said Act ). 

And whereas , the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of the 
India in the nature of life insurance which are moro favour 


11. In case of default, If any made by tho employer in pay 
ment of premium tho responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem 
hers who would have been covered under the sald Schemo 
but for grant of this exemption, shall be that of the om 
ployer , 
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12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India aball ensure 
prompt payment of the sum assured to the nominee or the 
Legal helrs of the deceased inember entitled for it and in 
any case within one month from the roccipt of claim com 
pleto in all respocts . 

INo. S-35014/ 156 / 86 - PF. II (SS. In] 


जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रपीन उपलब्ध 
फायदे उम फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
___ _ 7. सामूहिक बीमा स्कीम में किसी मात के होते हुए भी, मदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में सम्वेय होती जब वह उक्त स्कीम के 
प्रधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के प्रन्सर के बराबर रकम का सम्बाय 
फरेगा । 


का आ . 2065: - मैसर्स रती पट्रोकेमिकल्स इंस्ट्रीज प्राइवेट 
लिमिटिड , 10/8, जी . आई . डी . सी . एस्टैट, बटवा, महमदाबाद ( जी . 
जे ./ 11113) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
मे कर्मचारी भविष्य निधि भऔर प्रकीर्ण उपगन्ध प्रधिनियम , 1952 
( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त प्रषिमियम कहा गया 
है ) की धारा 17 की उपमारा ( 21 ) के अधीन छूट दिए जाने के लिए 
प्रावेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है ये ऐसे 
कर्मचारियों को उन फारवों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहमर बीमा स्फीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुज्ञेय है । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 24 ) द्वारा प्रदत्त णक्तियों का प्रयोग करते हुए और भारत सरकार के 
मम मंत्रालय की अधिसूचना संख्या का०प्रा . 4264 तारीख 26- 11- 1982 
के अनुसरण में और इससे उपाबय अनुसूची में विनिर्दिष्ट मतों के अधीन 
रहते हुए उक्त स्थापन को , 18-12- 1985 से तीन वर्ष की अवधि के लिए 
जिसमें 17- 12- 1988 भी सम्मिलित है, उफ्त स्कीम के सभी उपबन्धों 
के प्रयतम से छूट देती है । 


____ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधम , प्रादेशिक 
भविष्य निधि मायुक्त , गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभापना हो यहाँ, प्रादेशिक भविष्य निधि प्रायुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त भवसर देगा । 

9. यदि किसी कारणवश, स्पापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपमा 
भुका है, प्रधीन महीं रह जाते हैं, या इस स्कीम के मधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रह 
की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
वारा नियत तारीख के भीतर प्रीमियम का सम्बाय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक पारा प्रीमियम के सदाय में किए गए किसी व्यतिकम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट म वी गई होती तो उक्त स्कीम के पन्तर्गत होते , बीमा 
फायदों के सम्दाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन पाने वाले किसी सपस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के इकदार नामनिर्देशिती/ 
विधिक पारिसों को उस राशि का सम्बाय सत्परता से और प्रत्येक पगा 
में हर प्रकार से पूर्ण दाने की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 


[ संख्या एस - 36014 ( 159 )/ 80 -एस . एस . ( 2 ) ] 


1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
प्रायुक्त, गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्विष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उप-धारा ( क ) के खण्ड (क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय, 
नेखाओं का अन्तरण , निरीक्षण प्रमारों का सम्वाय मावि भी है, होने वाले 
सभी स्पयों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा यया प्रमुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाय, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
____ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त पूर्ण करेगा 
मौर उसकी भापत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सम्बत्त करेगा । 


S. 0 . 2065 . - Whereas Messrs _ Aarti Petro Chemicals Indus 
tries Private Limited, 10 / 9 , GIDC Estate. Vatva , Ahmedabad , 
( GJ / 11113) ( hercinafter referred to as the said catablish 
ment ) have applied for exemption under sub- section ( 2A ) of 
section 17 of tho cmployees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referred 
to as the said Act) , 


And whorcas, the Central Government is satisfied that tho 
employces of the said establishment are, without making any 
separate contribution or payment of premium , in onjoymcat 
of benefits under the Group Insurance Scheme of tho Lito 
Insurance Scheme of the Life Insurance Corporation of tho 
India in the naturo of life insurance which aro moro favour 
able to such employecs than tho bonofits admissible under 
the Employoes Deposit Linked Insuranco Schomo, 1976 ( here 
inafter rcferred to as the bald Schemc) : 


Now , therefore , in exercise of the powors conferred by 
Bub - section ( 2A ) of section 17 of the said Act and in conti 
puation of the notification of the Government of India in tho 

Ministry of Labour , S . O . 4264 dated the 26th November , 
1982 and subjoct to tho conditions specified in the Schedulo 
annexed hereto the Contral Government hereby exompts tho 
tald establishment from the operation of all tho provisions of 
the said Scheme for a forthor period of throo yours with 
effect from 18th December , 1985 upto and Inclusive of the 
17th December , 1988 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब फायदों में समुचित रूम से पति की की जाने की व्यवस्था करेगा 
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RIPEm . . . 


SCHEDULE 


1. The employer in relation to the said establishment shall 
fubmit such returns to the Regional Provident Fund Commis . 
sjoner , Gujarat and maintain such accounts and provide such 
facilities for inspecţion as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct updor 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act 
within 15 days from the close of every month. 


3 . All Expenses involvetd in the administration of tho 
Group Insurance Scheme including maintenance of accounts , 
submission of returns , payment of insurance pretria , transfer 
of accounts, payment of inspection charges etc . shall be 
bornc by the employer . 


का . मा . 2066.- - मसर्स बालचन्दनगर म्हस्ट्रीज लिमिटिड, मशीन 
टूल डिवीजन ( कोपर ) पिन्वबाड, पुणे - 411019 ( जो पहले कोपर इन्जी . 
नियरिग लिमिटिर के नाम से पा ) जिसमें इसकी ( 1 ) चिदायव पुणे- 15) 

और ( 2 ) 654 जे . एम . बोर्ड, पुणे पर स्थित शाखाएं सम्मिलित है 
( एम . एच ./ 2814 ), ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि प्रार प्रकीर्ण उपबन्ध मधिनियम , 
1962 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए 
जाने के लिए प्रावेदन किया है । 

पार केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक् अभिवाय या प्रीमियम का सम्बाय किए बिमा ही , 
भारतीय जीवन बीमा निगम की जीवन मीमा स्कीम की साम हिफ बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है ये ऐसे 
कर्मचारियों को इन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहबध बीमा स्कीम, 1976 (जिसे ६ ममें इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन अनुज्ञेय हैं । 

अतः केन्द्रीय परफार, उक्त मधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संग्या फा . भा . 4265 तारीख 26-11• 
1982 के अनुसरण में पीर इससे उपाबड अनुसूची में विनिविष्ट शतों के 
अधीन रहते हुए उक्त स्थापन को , 18-12- 1985 से तीन वर्ष की अवधि 
के लिए जिसमें 17-12-1988 भी सम्मिलित है, उक्त स्कीम के सभी 
उपवाघों के प्रयतम से छूट देती है । 


4. The employer shall display on the Notice Board of the 
cstablishments , a copy of the rules of the Group Insuranco 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language or the majority of the em 
ployces. 


$ . Whorcas an employee , who is already A member of the 
Employces Provident Fund or the Provident Fund of an 
cstablishment exempted under the sud Act, is employed in 
his establishment, the cwplayer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay pecc 
sary premium in rospect of him to the Life Insurance Cor 
poration of India . 


6 . The çmployer shall arrange to enhance the benefits 
available to the employces under the Group Insurance 
Scheme appropriately , if the benefits available to the cor 
ployces under the said Schcmc are cnhanced 80 , that tho 
benclits available under the Group Insurance Scheme aro 
more favourable to thc cmployecs than the benefits - admissi 
ble under the said Schemc. 


अनुसूची 
1. उपप्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त महाराष्ट्र को ऐसी विवरणियो भेजेगा मौर ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो बोन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employce been covered under the 
said Scheme, the employer shall pay the differenco to tho 
legal heir / nominee of the employee as compcosation. 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affoct adversely the interest 
of the employees , thc Regional Provident Fund Commissio 
ner shall before giving his approval, give reasonable oppor 
tunity to the employces to explain their point of view . 


9 . Where, for any reason , the cmployeos of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Lifo Insurance Corporation of India as already 
adopted by the said cstablishinent, or the benefits to the 
employecs under this Scheme are reduced in any manner, tho 
oxomption shall be liable to be cancelled . 


2. भियोजक , ऐसे निरीक्षण प्रभारो क . प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्वाय करेगा जो केन्द्रीय सरकार, उपस अधिनियम की 
धारा 17 की उप -धारा ( 3फ ) के खण्ड ( क ) के मनीम समय -समय पर 
मिदिष्ट फरे । 

3. मामहिक बीमा स्कीम में प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मन्दाय 
लेखामों का अन्तरण , निरीक्षण प्रभारों का सम्पाय सादि भी है , होने वाले 
सभी व्ययों का बहन नियोजन द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा बथा अनुमदित सामूहिमा वीमा 
स्कीम के नियमो की एक प्रति, पीर जब कभी उनमें मशो न किया जाए , 
सब उस संशोधन की प्रति सपा कर्मचारियों की बहुमख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रशिस करेगा । 

5. यदि कोई ऐगा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त वर्ष करेगा 
और उसकी बावत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सम्वत करेगा । 


10. Where, for any reason, the employer fails to pay the 
premium etc . Within the due dute , As fixed by the Life 
Insurance Corporation of India , and the policy , is allowed 
to lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
anco benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the said 
Schenc but for grant of this exemption , shall be that of the 
omployer . 


____ 12. Upon the death of the members covered under the 
Schenre the Life Insurance Corporation of India shall ensure 
prooipt payment of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in any 

case within one month from the receipt of claim complete 
in all respects , 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियो को उपलब्ध 
फायदे पाए जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में सम् पित रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिससे कि फर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपसम्ध 
फायवे उन फायदो से अधिक अनुकूल हो , जो समस स्कीम के अधीन 
अनुमेय है । 
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7. सामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्वेय रकम म रकम से कम 
है जो कर्मचारी को उस वप्रा में मन्देय होती जब वह उक्त स्कीम के प्रधान 
होता तो , नियोजक कपारी के विधिक वारिमनामनिर्देशिसी को 
प्रतिकार. प. मप में दोनों कानों के प्रलर के बगवर रकम वा सम्दाग 
करेगा । 


8. सामहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक भविष्य 
निधि प्रापकम महाराष्ट्रा के पूर्व मन मोदन के बिना नही किया जाएगा 

और जहां किसी मशान में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
को नावना हो वहा, प्रादेशिक भविष्य निधि प्राय कम , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्स 
अवसर देगा । 


9. यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की ग भामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपा: चुका 
है , अधीन नही रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद की जा 
सकती है । 


10. यदि किी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीन के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है , पार पालिमी को ध्यपगत हो आने दिया जाता है तो छुट रह की जा 
मफसी है । 

11 . नियोजक धारा प्रीमियम के गन्दाय में किए गए किसी व्यतिक्रम 
की वा में , उन मत मवस्यों के नामनिर्देशिनियों मा बिधिक वारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , नीमा 
फायदों के सन्याय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किमी भदस्य की म. स्य होने पर 
भारतीय जीवन बीमा निगम , वीमाकृत राशि के हकवार नामनिर्देशिती ) 
विधिक वारिगों को उम राशि का भन्दाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूरी दारे की प्राप्ति के एक माम के भीतर सुनिश्चित करेगा । 
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missioner , Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
mcnt may direct from time to time. 

2 . The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act 
within 15 days from the close of every month. 

3 , All expenses involved in the administration of tho Group 
Insurance Scheme, including niuintenance of accounts , sub 
mission of returns , payment of insurance premla , transfer of 
account payment of inspection charges etc . shull be born 
by the employer. 

4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Iogurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof in the language or the inajority of the employees . 

5. Wihereas an employee. who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempled under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India. 

6 . The employer shall arrange to cnhance the benefits 
available to the cmployces under the Group Insurance Schorno 
appropriately , if the beneflts available to the cmployees 
under the said Scheme arc enhanced so that the benefits 
available under the Group Insurance Scheme are more favour 
able to the employees than the benefits admissible under the 
said Scheme . 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be les than the amount that 
would be payable had cidployee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hoir /nominee of the employee as compensation . 

8 . No annendment of the provisions of the Group Insurance 
Scheme , shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of view . 

9 , Where , for any reason , the employees of the said estab 
lighment do not remain covered under the Group Insurance 
Scheme of the Life Ingurance Corporation of India as alrcady 
adoptod by the said establishment, or the benefits to the 
cmployces under this Scheine are reduced in any manner, tho 
exemption shall be liablo to be cancelled . 

10 . Where, for any reason, the employer fatls to pay the 
premium etc . Within the due dato , ag fixed by the Lito Insur 
ance Corporation of India , and the policy is allowed to lapse 
the exemption is liable to be cancelled . 
____ 11 . In case of default, if any made by the employer in 
puyinent of premium the responsibility for payment of assur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the sald Scheme 
but for grant of this exemption , shall be that of the em 
plover , 
___ 12 . Upon the death of the members covered under the 
Schome the Life Insurance Corporation of India shall enguro 
prompt mayment of the sun assured to the nomince or the 
Legal heirs of the deceased member entitied for it and in any 
case within one month from the receipt of claim complete in 
nll respects. 

[ No. 5-35014| 160186- JI- SS-II] 
का . मा . 2067.- -- मस हरियाणा स्टेट माइनर इरिगेशन टयूम 
पंल कार्पोरेशन लिमिटिड एम . सी . प्रो . - 66- 6 7ए सस्टर -17- बी , पण्डी 
गढ़ ( पी . एन) 3321 ) जिसे इममें एमके पश्चात् उक्त म्यापन कहा 
गया है ) ने फर्मचारी भविष्य निधि पीर प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इममें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) धारा 17 की उपधारा ( 2 ) के अधीन छुट दिए जाने के 
लिए पामेदन किया है। 


S . O . 2066. - - Whereas Messrs Walchandnagar Industries 
Limited , Machine Tool Division (Cooper) Chinchwad , Punc 
H11019 (lorir.crly known as Cooper Engincering Limited ) 
including its brunches at ( 1 ) Chinchwad , Pune - 19 and (2 ) 
654 J . M . Road , Puno (MH / 2814) (hereipafter referred to as 
the said establis !ıment) have applied for cxemption under sub 
section ( 2A ) of section 17 of the employces Provident Funds 
and Miscellaneous Provisions Act , 1952 (19 of 1952 ) here 
inafter referred to as the said Act ) , 


And whercus , the Central Government is satisfied that the 
cosployces of the said establishment are, without making any 
separate contribution or puyment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of the 
India in the nature of life insurance which are more favou 
able to such employees than the benefits admissible under 
the Employees Deposit Linked Insurance Scheme, 1976 
( hereinafter referred to as the said Scheme) ; 


Now , therefore , in exercise of the powers conferred by 
sub- section (2A ) of section 17 of the said Act and in conti 
nuation of the notification of the Government of India in the 
Ministry of Labour. S .O . 4265 dated the 26th November, 
1982 and subject to the conditions specified in the Schedulo 
annexed hereio the Central Government hereby cxomote the 
said ostablishment from the operation of all the provisions 
of thc said Scheme for a further period of three years with 
effect from 18th December , 1985 upto and inclusive of the 
17th December, 1988. 


SCHEDULE 
1. The employer in relation to the said establishment shall 
gubmit guch returns to the Regional Provident Fund Com 


: 


: 


: : : ) . 


INDIA : MAY 24, 1986 /JYAISTHA 3, 1908 


[ PART II -- SEC. 3( 1) ] 


पहने की सभावमा हो वही, प्रादेशिक भविष्य निधि यायुक्त , अपना 4 
मोदन देने से पूर्व कर्ममारियों को प्रपना दृष्टिकोष स्पष्ट करने का युक्ति 
यक्त अवसर देगा । 


पार केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का सन्दाय किए निमा ही , 
जीवन बीमा निगम की जीवन बीमा स्कीम की साम हिक बीमा स्कीम के 
प्रधीन जीवन मीमा के रूप में जो फायदा उठा रहे हैं बे ऐसे कर्मचारिमों 
को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप सहन 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया 
है ) के अधीन अनुज्ञेय है 

प्रतः केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . भा . 786 तारीख 6- 2-19822 
के अनुसरण में पार इससे उपाबर अनुसुची में विनिर्दिष्ट शती के प्रधान 
रहते हुए उस स्थापन को , 27- 2- 1985 से तीन वर्ष की अवधि के लिए 
जिसमें 26- 2- 1988 भी सम्मिलित है , उक्त स्कीम के मभी उपबन्धों के 
प्रवर्तन से छूट देती है । 


. 9. यदि किसी कारणमत, स्थापन के कोषारो, भारतोर जोर 
निगम की उस मामूहिक नीमा स्कीम के , पिरो स्थान हो । 
है, अधीन नही रह पाते हैं, या इस स्कीम के प्रमोन कवादिस RT 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह पू. ५ को 
सकती है । 

___ 10. यदि किसी कारणथम, नियोजक भारतीय जोवन बोना सिन 
द्वारा नियत तारीख के भीतर प्रीमियम का सरदाय करने में असफल रहता 
है, और पालिसी को म्पयगत हो जाने दिया जाता है तो छूट रह को जा 
सकती हैं । 


अनुसूची 
1 . उपस स्थापन के सम्बंध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त पंजाब को ऐसी विवरगियो भेजेगा भार ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाए प्रवान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार, सक्त अधिनियम की 
धारा 17 की उप -धारा ( 3फ ) के बण्ड ( क ) के अधीन समय - समय पर 
निर्दिष्ट करे । 


___ 11. नियोजक द्वारा प्रीमियम के सन्चाय में किए गए किसी परिक्रम 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
मो यदि यह, छूट न वी गई होती तो उस स्कीम के अन्तर्गत होने, गोमा 
फाययों के सम्दाय का उत्तरदायित्व नियोनक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मत्यू होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशितो / 
विधिक यारिसों को उस राशि का सन्दाय तत्परता से मोर प्रत्यक इशा में 
हर प्रकार से पूर्ण वा की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 
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3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेबाभी का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मन्दाय 
लेखाओं का प्रस्तरण , निरीक्षण प्रमारों का सम्दाय प्रादि भी है , होने वाले 
सभी व्ययों का यहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा या अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
सब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंध्या की भाषा में 
मकी मुमय वातों का अनुवाव , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो मियोजक 
मामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सन्वत करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढाए जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में सम्चित रूप से पति को जाने की व्यवस्था करेगा 
जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलग्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामुहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसो 
कर्मचारी की मुत्यु पर इस स्कीम के अधीन सन्देय रफम उस रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब यह उषत स्कीम के 
अधीन होत तो , नियोजक कर्मचारी के विधिक वारिस / मामनिदमिती को 
प्रतिकर के रूप में दोनों रफमों के अन्तर के बराबर रकम का सन्वाय 
करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त पणाम के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
मार जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाष 


S . O . 2067. - Wheroas Messrs Haryana State Minor Irri 
gation Tubewell Corporation Limited , SCO , 66 , 67, Sector 
17 / B. Chandigarh ( PN/3321 ) ( hereinafter referred to as the 
said establishment ) have applied for exemption under sub 
section (2A) of section 17 of the employees Provident Funds 
and Miscellaneous Provisions Act , 1952 (19 of 1952 ) here 
inafter referred to as the said Act ). 

And whereas , the Central Government is satisfied that tho 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits linder the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of the 
India in the nature of lifo insurance which are more favour 
able to such employees than the benefits admissible under 
the Employees Deposit Linked Insurance Scheme, 1976 ( here 
inafter referred to as the said Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and in conti. 
nuation of the notification of the Governmont of India in 
the Ministry of Labour , S . O . 786 dated the 6th February, 
1982 and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby excmpts the 
said establishment from the operation of all the provisions 
of the said Scheme for u further period of three years with 
effect from 27th February, 1985 upto and inclusive of them 
26th February, 1988. 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

missioner , Punjab and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 


2 . The employer shall pay such Inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said 
Act within 1.5 days from the close of every month . 

3 . All crpenses involved in the administration of the 
Grun Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , trans 
fer of accounts , rynient of inspection charcos ctc. shall lic 
borne by the cmployer . 
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4 . The employer shall display on tho Notice Board of the 
establishdiente, a copy of the rules of the Group Insurance 

1985 से 30 सितम्बर, 1988 तक भी जिसमें यह तारीख भी सम्गि 
Scheine as approved ly thc Central Government and , as and ग्नित है , और अवधि के लिए छट पेती है । 
when amended , alongwith a translation of the salient fea 
tues thereof, in the language of the majority of the em 
ployees. 

2 . 1 पूर्वोक्त छूट निम्नलिखित शर्तों के अधीन है , अर्थात्: - - 
5 . Whereas in employce , who is already a member of the 

( i) उक्त कारखाने का नियोजक उस अवधि की बाबत जिसके 
Enployees Provident Fund or the Provident Fund of an 

दोगन यह कारखाना उक्त अधिनियम के प्रवर्तन के अधीन था 
establishment exempted under the said Act, is employed in 
his cst,cholishment, the employer shall immediately enrol him 

( जिससे इममें इसके पश्चात् उक्त अवधि कहा गया है ) ऐसी 
as a member of the Group Insurance Scheme and puy neces 

विवरणियां , ऐसे प्रस्प में और ऐसी विशिष्टियों महित , देगा 
Siry premium in respect of him to the Life insurance Cor 
poration of India . 

जो कर्मचारी राज्य बीमा ( साधारण ) विनियम , 1950 के 
6 . The cmployer shall arrange to enhance the benefits avail 

अधीन उसे उक्त अवधि को बाबत देनी थी ; 
able to the employees under the Group Insurance Scheme ap 
propriately , if the benefits available to the employees under 

( ii ) निगम द्वारा उक्त अधिनियम की धारा 45 की उप -धारा 
the said Scheme are enhanced so that the benefits available 

( i) के अधीन नियुक्त किया गया . कोई निरीक्षक या निगम 
linder thc Group Insurance Scheme are more favourable to 
the eniployees than the benefits admissible under the said 

का इस निमित प्राधिकृत कोई अन्य पदधारी, -- 
Schernc . 

. ( i) धारा 44 की उपधारा ( 1 ) के अधीन , उक्त अवधि 
7 . Notwithstanding anything contained in the Group Insur 

की बाबत दी गई किसी विधरणी विशिष्टियों को 
ancc Scheme, if on the death of an employee the amount 
nayable under this scheme be less than the amount that 

मत्यापित करने के प्रयोजनों के लिए, या 
would be nuvablo had employee been covered under the said 
Scheme. The eriployer shall pay the difference to the legal 

(ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि कर्म 
heir nominee of the employee as compensation . 

चारी राज्य बीमा ( माधारण ) विनियम , 1950 द्वारा 
8. No amendment of the provisions of the Group Insur 

अपेक्षित रजिस्टर और अभिलेख उक्त अवधि के लिए 
ance Scheme. shall be made without the prior approval of 
th Regional Provident Fund Commissioner , Punjab and 

रखे गए थे या नहीं, या 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 

( iii) यह अभिनिश्चित करने के प्रयोजनों के लिए कि उस 
shall before giving his anproval, give a reasonable opportunity 

अवधि के दौरान , जब उक्त कारखाने के संबंध में उक्त 
to the employees to explain their point of view . 

अधिनियम के उपबंध प्रवृत्त थे , ऐसे किन्हीं उपबंधों का 
9 . Whcre , for any reason , the cmployees of the said estub 

अनुपालन किया गया था या नहीं , 
lishmen : do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already निम्नलिखित कार्य करने के लिए मशक्त होगा,- -- 
adopted by the said establishment, or the benefits to the 
cmployecs under this Scheme are reduced in any manner. 

( क ) प्रधान नियोजक या अव्यवहित नियोजक से अपेक्षा करना फि 
the creonion shall he liable to be cancelled. 

वह उसे ऐसी जानकारी दे जो वह प्रावण्यफ ममझे ; या 
10 . Where . for any reason . the employer fails to pay the 
premium etc . Within the due date . os fixed by the Life ( ख ) ये प्रधान नियोजक या अध्ययहिस नियोजक के अधिभोग में 
1941vance Corporation of India , and the policy is allowed 

कारखाने, ग्यापन कार्यालय या अन्य परिसर में किसी भी 
to 100 % . The cxemption is liable to be cancellc ). 
11 . In case of default. if any made by the emplover in pay 

उचित समय पर प्रवेश करना और उसके भारसाधक व्यक्ति 
ment of premium the responsibility for payment of assurance 

में यह अपेक्षा फरना कि वह व्यक्तियों के नियोजन और मज 
honefits to the nominees or the legal hcirs of deceased mem 
hers who would have heen covered under the said Scheme 

दर के दाग से संबंधित ऐसे लेखे बहियो और अन्य दस्सा 
hot for erant of this exemption , Shall be that of the em 

वेज ऐसे निरीक्षक बा अन्य पदधारी के समक्ष प्रस्तुत करे 

और उन पर क्षा पाग्न दे या वह मे ऐसी जानकारी 
12 Unon the death of the members covered under the 

दे जो अस आवश्यामः मममे , या 
Scheme the Life Insurance Corporation of India shall anstre 
Droinnt payment of the ALM issured to the noniines Or the 

( २ ) प्रधान मियोगका या अपहित नियोजया को उसके अभिकर्ता 
To belts of the decensat member entitled for it and in 
pny ponoso rithin one month from the receipt of cinim CAM 

या यक क. या ऐसे किस: व्यक्ति को जो ऐसे कारखाने , 
piletit in all respects . 

स्यापन , कायलिय का अन्य परिमर में पाया जाए या ऐसे 

कि. म, पति को जिसके बारे मे उक्त निरंक्षक या अन्य पद . 
[ No. S. 35014/ 157 / 85 - SS , II ] 

धारं के पाग यह विश्वास करने का युक्तियक्त कारण है कि 

वह वार है, परक्षा करमा . 
नई दिल्ली , 13 मई , 1986 

( घ ) से कारखाने, स्थापन, कार्यालय या अन्य परिसर में रखने गए 
का , पा . 2068 . - -- केन्द्रीय सरकार का यह समाधान 

किम रजिस्टर लेतामहः या अन्य दस्तावेज की नकल करना 

हो 
गया है. फि इसमे उपाबद्ध अनसूची में विनिर्दिष्ट भाग्म मरकार के कार 

या इममें पद्धरण लेना । 
स्थानों के कर्मचारी अन्यथा उन प्रमविधाओं को प्राप्त कर रहे हैं जो 

अनुपूची 
कर्मचारी: गज्य बीमा अधिनियम , 1948 ( 1948 का 34 ) के अधीन . . . . . . - . . - .. . .. -- ~-- - . - . - - - -- - - . -- - - - - - - - - 
उपयंधित प्रमविधाओं के मारत समरूप हैं ; 

श्रम कारखाने का नाम 

संबंधित मंत्रालय विभाग 
प्रतः, अब , केन्द्रीय सरकार , उक्त अधिनियम की धाग 9 14. के साथ 

_ - -- -- - - 

- - - - 

- ---. . . . 
पटिन धारा 90 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत 12 

- . . - - - - ___ -- - -- - - - - 
मरार के श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 1420 तारीख 

1 . मास मेलिग प्रेस , 

स्वास्थ्य और परिवार कल्याण 
12 मार्च , 1984, संख्या 1120 तारीख 14- 3- 198.4 और संख्या 4011 

माम मेलिंग यूनिट, 

मंत्रालय ( परिवार कल्याणविभाग ) 
मागेम्स 3-10- 1985 के अनुक्रम में , पूर्वोक्त अनुसूची के म्मम्भ 2 में 

मथुरा मार्ग, नई दिल्ली । 
विनिर्दिष्ट कारखानों को उक्त अधिनियम के प्रवर्तन से 1 अक्तूबर , 


۷۲ 
وام 


संग्या 


- - 


- - 


- 


- 


--- - - - 


--- 


- 


- 


- - 


- 


- 


- 


- 
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13. भारत सरकार मुद्रणालय , शहरी विकास मंत्रालय 

कोयम्बतूर । 


14. भारत सरकार मद्रणालम, न्यथोक्त 

कोरट्टी । 


2. पाल इंडिया इंस्टीट्यूट पॉफ स्पास्य पार परिवार कल्याण मंत्रालय 

फिजिकल पेशीसिन एंज रिहमी - (परिवार कल्याण विभाग ) 
लिटेशन, मुम्बई की प्रास्पेटिक 

कर्मषाला । 
3. गवर्नमेंट प्रोपियम एंर ऐल्के - वित्त मंत्रालय ( राजस्व विभाग ) 

लाश वर्स, प्राजोपुर । 
4. न्यूक्लियर फ्युएल काम्पलेक्स , परमाणु ऊर्जा विभाग 

हैदराबाद । 
5 . कलकत्ता, मुम्बई पौर जबलपुर संचार मंत्रालय ( कतार बोर्ड ) 

स्थित संचार कारखाने । 
6 . सरकारी तार महार, मम्बई । संचार मंत्रालय ( गकतार बोर्ड ) 
7. डाक सार मोटर सर्विस कर्म - संचार मंत्रालय ( कतार बोर्ड ) 

मालाए , मुम्बई । 
8. अयस्क उठाई भराई संयंत्र स्थल सरफेस विभाग 

कर्मशाला विशाखापत्तनम, पसन 
न्यास, विशाखापसनम । 


15. भारत सरकार पाठ्य -पुस्तक - यथोक्त 

मुद्रणालय , चंडीगढ़ । 
16. भारत सरकार फोटोलियो - यथोक्त 

मुद्रणालय, फरीदाबाद । 
17. भारत सरकार पाठ्य -पुस्तक न्यबोक्स 

मुद्रणालय, मैसूर- 11 
18. लष जयोग सेवा संस्थान , उद्योग मनालय 

प्रौद्योगिकएस्टेट, प्रोखला, दिल्ली । 
19. केन्द्रीय कुमकुट अभिजनन फार्म कृषि मंत्रालय 

चंडीगढ़ । 


9. मौसम विज्ञान संबंधी कर्मशाला, विमानम विभाग 


20. बैंक नोट मुद्रणालय , देवास । वित्त मंत्रालय ( प्रार्थिक कार्यविभाग ) 
21. टिएसी चेतावनी संगठन, जोधपुर कषि मंत्रालय 
22. समुद्रपार संचार सेवा वर्कशाप , संचार मंत्रालय 

कलकत्ता, विगही ( पुणे ) पीर 
ठोम्ह । 


पुणे । 


- 


- 


- - - 


- - - - - 


- - 


[ संख्या एस - 3801 4/ 72/ 85 -एम . एम .-1] 


स्पष्टीकरण ज्ञापन 


10. ज्योडेसीय पार अनुसंधान शाखा विज्ञान और प्रौद्योगिकी विभाग 
कर्मशाला, भारतीय सर्वेक्षण , 

देहरादून । 
11. सर्वेक्षण निदेशालय ( ए . माई. विज्ञान मीर प्रोद्योगिकी विभाग 

मार . ) मुद्रण प्रेस, नई दिल्ली । 
12. सं . 104 ( 4 बी . डी . ) मुद्रण - यपोक्त 

समूह, भारतीय सर्वेक्षण मार्गदर्शी 
नक्शा उत्पादन संयंत्र , हैदराबाद । 


इस मामले में छूट की मंजूरी के लिए प्रार्थना -मन देर से प्राप्त छुपा था 
इसलिए छूट को भूतलक्षी प्रभाष देना प्रावश्यक हो गया है । यह प्रमाणित 
किया जाता है कि छूट को भूतलभी प्रभाव घेने में किमी के हित पर 
प्रतिकूल प्रभाव नहीं पड़ेगा । 


Now Delhi , the 13th May, 1986 


S . O . 2068 : — Whoroas the Contral Government is satisfiod that the employees of the factories, specificd in the schedulo annexçd here 
to , bolonging to the Governmentof India are otherwise in receipt of benefits substantially similar to the benefits provided under the Emp 
loycos State Insurance Act, 1948 ( 34 of 1948 ) ; 


Now, therefore, in oxercise of the powers conferred by section 90 read with section 91 - A of the said Act and in continuation of the 
notification of the Governmentof India in the Ministry of Labour No. S .O . 1420 dated the 12 th March , 1984 , No. 1120 dated 14 -3 -1984 
and No . 4911 dated 3 - 10 - 85 thoCentral Government hereby exempts the factories specified in column 2 of the Schedule aforesaid from 
the oporation of the said Act for a further period with effect from the 1st October, 1985 upto and inclusive of tho 30th Scptember, 1988. 


2 .1 . The above exemption is subject to the following conditions, namely : 


(1) The employer of the said factory shall submit in respect of the period during which that factory was subject to the operation 

of the said Act (hereinafter referred to as the said poriod ), such returns in such form and containing such particulars as wero due 

from it in respect of the said period under the Employees State Insurance ( General) Regulations, 1950 : 
( ii) Any Inspector appointed by the Corporation under sub -section (i) of section 45 of the said Actor other official of the Corpora 

tion authorised in this bohalf shall , for the purposes of - 
(1) Vorifying the palticulars contained in any return submitted undor sub -section (1) of section 44 for the said period ; 

Or 
( il ) ascortaining whether rogisters and records woremaintained as required by the Employees Stato Insurance (General) Regu 

lations, 1950 for the said period ; or 
(IH ) ascortaining whether any of the provisions of the said Act has boon complied with during the period when such provilo j; 

woro in forco in rolation to the said factory ; 
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bo empowered to : 

(a ) roquire the principalor immediate employer to furnish to him such information as he may considor necossary ; or 
(b ) enter any factory , oxtablishment, office or other premises occupied by such principal or immediato cmployor at any reasonable 

timo require any person found incharge thorcof to produco to such Inspector or othor oficial and allow him to examine such 
accounts, books and other documents relating to the omplymentof porsons and payment of wagos or to furnisb to him such 
information ashe inay consider necossary ; or 
Examnina tho principal or immodlate employer, his agent or servant or any person found in such factory, establishment, office 
or other premisos or any porson whom the said Inspoctor or other officialhas reasonable cause to believe to have bcon an 

employco ; or 
(d ) niake copies ofor take extracts from any register , account book or other document maintained in such factory, ostablishment, 
office or other premises. 

SCHEDULE 


Sl. 
No. 


Namo of the Factory 


Ministry/Dopartment concernod 


- 


- 


( 1) 


(2 ) 


(3 ) 


1 . Mass Mailing Press 

Ministry of Health and Family Welfaro 
Mass Mailing Unit , Muthura Road , Now Delhi. 

(Dopartmont of Family Welfare ). 
2 . Prosthetic Workshop of tho All India Instituto of Physical Ministry of Health and Family Welfarc (Department of Hoalth ) 

Modicine and Rehabilitation , Bombay . 
3 . Government Opium and Alkaloid Works, Ghazipur, 

Ministry of Finance , 

(Dopastmont of Rovenue). 
4 . Nucloar Fuel Complex , Hyderabad . 

Dopartment of Atomic Energy . 
5 . Tolecommunication Factories at Calcutta , Bombay & Jabalpur. Ministry of Communications 

( Post and Telegraph Boards). 
6 . Govoriment Tolegraph Storos , Bombay . 

Ministry of Communications, 

( Post and Telegraph Boards). 
7. Posts and Telegraphs Motor Sorvice Workshops, Bombay . Ministry of Communications, 

(Post and Telegraph Boards). 
8 . Ore Handling Plant Site Workshop , Visakhapatnam Port Trust, Departmont of Surface Transport , 

Visakhapatnam . 
9 . Metrological Workshop Poona . 

Dopartment of Civil Aviation , 
10 . Goodotic and Rosoarch Branch Workshop , Survey of India , Dopartment of Scienco and Technology . 

Dehradu . 
11. Directorato of Survey (AIR ) Printing Press, New Dolhi. Dopartment of Science and Tochnology . 
12 . No. 104 (4BD ) Printing Group , Pilot Map Production Plant Department of Science and Technology . 

Survoy of India , Hyderabad . 
13 . Government of India Pross, Coimbatore. 

Ministry of Urban Developmont. 
14 . Governmgnt of India Pross , Koratty . 

Ministry of Urban Development. 
15 . Government of India Text Books Pross , Chandigarlı . 

Ministry of Urband Devolopment 
16 . Government of India, Photo Litho Pross, Faridabad 

Ministry of Urban Developmont 
17. Government of India , Toxt Book Pross , Mysoro-11. 

Ministry of Urban Development 
18. Small Industries Service Institute , Industrial Estate , Okhla , Ministry of Industries . 

Delbi. 
19 . Contral Poultry Brooding, Farm , Chandigarh . 

Ministry of Agriculture. 
20. Bank Noto Pross, Dowas . 

Ministry of Financo, 

(Dopartment of Economic Affairs). 
21 . Locust Warning Organisation , Jodhpur. 

Min . of Agriculture . 
22 . Overseas Communication Service Workshops at Calcutta , Min . of Communication , 

Dighi (Puno ) and Dhond . 


[No. S - 38014 /72 /85- SS .I.) 


EXPLANATORY MEMORANDUM 
Ithas becomu nevossary tu givo retrospective offect to the oxomption in this case, as the processing of the application for excmprion 
took tims. However , it is cortified that grant of exemption with retrospective offoct will not affect tho interest of anybody adversely . 
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मा . प्रा . 2069 : -- कर्मचारी राज्य बीमा अधिनियम , 1943 ( 1948 

" The area of Gurayarajupalli within the revenue village 

of Kothapalem in Renigunta Revenue Mandal of 
का 3 4 ) की धारा 1 को उपधारा ( 3 ) द्वारा प्रदत्त पाक्तियों का प्रयोग 

Chittoor District. " 
करते हुए, केन्द्रीय सरकार एतद्द्वारा 16 मई, 1986 को उम तारीस्त्र 

[ No. S- 38013: 17/ 86 - SS -1] 
के रूप में नियत करती है , जिसको उक्त अधिनियम के अध्याय 4 (धारा 
44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) और 

ना . प्रा . 2071 : -.- कर्नचारी राज्य बीमा अधिनियम , 18.15 ( 1948 
अध्याय 5 और 6 ( धारा 76 की उपधारा ( 1 ) पौर धारा 77, 78 , का 34 ) को धारा 1 की उपधारा ( 3 ) द्वारा प्रवक्ता शक्तियो का प्रयोग 
79 और 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) के उपबन्ध करते हुए, केन्द्रीय सरकार एतद्वारा 16 मई, 1986 को उस तारीख के 
राजस्थान राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : --- 

रूप में मियत करती है, जिसको उक्त अधिनियम के अध्याय 1 ( धारा 
चारों तरफ से निम्न प्रकार से घिरा हुप्रा बहरोड़ म्युनिसिपल फस्या , 

44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) भार 

अध्याय 5 भीर 6 (धारा 76 की उपधारा ( 1 ) पार धारा 77, 761 
इण्डस्ट्रियल एरिया , बहरोड़, जिला पलवर :- - 

79 और 81 के सिवाय जो पहले ही प्रयास की जा चुकी है ) के उपबन्ध 
उत्तर मे : राजस्व ग्राम दहामी , रिवाली एवं मपाल । 

राजस्थान राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात्. --- 
पूर्व में : राजस्व प्राम जागवास एवं फिलानपुरा । 

"जिला उदयपुर, तहसील गिरवा के राजस्व ग्राम भुवाना , सूखेर , 
दक्षिण में : राजस्व ग्राम गोकुलपुर, खेउकी एवं खरखड़ा पार 

प्रम्बरी, बदला, चिकिलवास , लायारा और झूर के अन्तर्गत प्रने 

वाले क्षेत्र । " 
पश्चिम में : राजस्व ग्राम हमीवपुर एवं नारेरा-कलान । 

[ संख्या एस - 38013/18/8 ti - म . एस . .I ] 
[ संख्या एस - 38013/ 19/ 86- एस . एस- 1] 


S . O . 2069. - n excrcise of the powers conferred by sub 
Section ( 3 ) of section 1 of the Employces State Insurance 

Act , 1948 (34 of 1948), the Central Government hereby 
appoints the 16th May , 1986 as the dute on which the pro 
visions of Chapter IV ( except sections 44 and 45 wrich 
have already been brought into forcc ) and Chapter V and 
VI (except sub -section ( 1 ) of soction 76 and Sections 77 , 
78, 79 and 81 which have already been brought into force ) 
of the said Act shall come into force in the following areas 
in the State of Rajasthan gamely 


Municipal Town Behror, Behror Industrial Area, District 

Alwar Bounded : 
lu North by : Revenuç villages Dahami, Riwali and 

Manchal. 
In East by : Revenue villages Jagwas and KilanpurH. 
In Soutb by : Revenue villages Gokulpur , Khedki and 

Kharkhara and 
In West by : Revenue villages Hamidpur and Nareda 
___ Kalan. 

INo. S-38013/ 19/ 86- SS-I] 


का . पा , 2070 : - - कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा 1 की उपधारा ( ७ ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा 16 मई , 1986 को उस 
तारीख के रूप में नियत करती है , जिसको उक्त अधिनियम के अध्याय 
4 ( धारा 44 और 45 के सिवाय जी पहले हो प्रवृत्त की जा चुकी है ) 
और अध्याय 5 पीर. 6 (धारा 76 की उपधारा ( 1 ) और धारा 
77, 78, 79 और 81 के सिवाय जी पहले ही प्रवृत्त की जा चुकी है ) 
के उपबन्ध मान्ध्र प्रदेश राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , 
अर्थात :- - 

"चित्तूर जिले के रेनीगंटा राजस्व मण्डल में कोडापलेम के राजस्व 
ग्राम के अन्तर्गत पाने वाले गुरावर पल्ली क्षेत्र । 

[ सख्या स - 38013/ 17/ 86 - एस . एग - 1 ] 


S. O . 2071 . - -In exercise of the power s conferred by stub 
section ( 3 ) of section 1 of the Employoes State Insurance 
Act, 1948 ( 34 of 1948), the Central Government hereby 
appoints the 16th May , 1986 is the date on which the pro 
visions of Chapter IV ( except sections 44 and 45 which 
have alrendy been brought into force ) and Chapter V and 
VI ( except sub -section ( 1 ) of section 76 and Sections 77 , 
78. 79 and 81 which have already been brought into force ) 
of the said Act shall comc into force in the following areas 
in the State of Rajasthan namely : - - 
" Area comprising revenue villages of Bhuvani , Sukher , 

Amberi, Bedla . Chikulwas , Loyata and Jhoor in 
Girwa Tehsil Udaipur District." 

INo. S- 38013/18/86-55-1] 
नई दिल्ली, 15 मई, 1986 
का . प्रा . 2072 :- - मेसर्स ट्रेड-थिग्स लिमिटिड, 30-के , दुबाष मार्ग , 
बम्बई- 400023, ( एम . एच ./6054) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19) ( जिमे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2था ) के अधीन 
छुट दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उनप्त स्थापन के 
कर्मचारी मिमी पथक प्रभिदाय या प्रीमियम का सन्वाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम के सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के झटप में जो फायदा उठा रहे है वे ऐसे 
फर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निभेप 
सहबस बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्स कोम 
कहा गया है ) के राधीन अनुशेय है ; 

प्रस: केन्द्रीय सरकार , उम्त अधिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या मा . प्रा . 18 सारीण 6- 12- 1982 
के अनुसरण में और इममे उपाबद्ध अनुसूची में विनिर्दिष्ट शती के अधीन 
रहते हुए उक्त स्थापन को , 1- 1- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 31- 12-1988 भी सम्मिलित है, उस्त स्क्रीय के सभी उपबन्धो 
के प्रपर्सम से छूट देती है । 

अनुसूची 
1. उक्त स्थापम के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
शायुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेसा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो मन्त्रीप मकार 
ममय- समय पर निविष्ट करे । 


S . O . 2070. - In exercise of the powers conferred by sub 
soction ( 3 ) of section 1 of tho Employees Stato Insurance 
Act, 1948 ( 34 of 1948), the Central Government hereby 
appoints the 16th May , 1986 as the date on which the pro . 
visions of Chapter IV (except sections 44 and 45 which 
have already been brought into force ) and Chapter V and 
VI (except sub - section ( 1 ) of section 76 and Sections 77 , 
78 . 79 and 81 which have already been brought into force ) 
of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh , namely :-- - 
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2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समाप्ति के 

New Delhi, the 15th ivlay, 1980 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त धिनियम www . U - . - italu . eus Mobi s l aut -wings Linned , 30 - 

Lyuvash Mits, iitutbay - tiwLI NH6014 ( heltilialler re 
की धारा 17 की उप -धाग ( 32 ) के खण्ड ( क ) के धीन ममय 

ferred to its MC said c91401. Nicht) havu upplied for exemp 
समय पर निविष्ट करे । 

11on under sub -section ( 201 ) ut section 17 or le cinployees 

Provident funds and biscellaneous l rovisions Ali, 1952 
3. मामूहिक योमा नीम के प्रशासन में , जिमक अन्तर्गत लेम्बाओ 

( UL 132i increuafter reiciet to us wie Silid ACI 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, मीमा प्रीमियम का 

na wercas , the intrai Guvement is sutislicd that the 
मम्दाय , लेखाओं का अम्मरण , निरीक्षण प्रभाग का मन्दाय आदि भी है , 

employecs vi tile sau estuolisent are , without Dakiog 
होने वाले मभी टययो का वहन नियोजक द्वारा किया जाएगा । 

any soparate contribution of payment of premium , in enjoy 

nent of Dençliis under the Group Insurance Scheme of the 
___ .. नियाजमा, केन्द्रीय मरकार द्वारा यथा तुमोदिन मामूहिक बीमा 

Lite Insurance Scheme of the Lite Insurance Corporation or 
स्कीम के नियमों को एक प्रति , और जय कभी उनमें संशोधन किया ind in the futuie of life insurarice which are more 

tavourable 10 such employees than the benetiis admissible 
जाए, तब उन संशोधन की प्रति सुधा कर्मचारियो की बहुसंख्या की भाषा 

under the Employees Deposit linked Insurance Scheme, 
में उसकी मुख्य बातों का अनुवाद , स्थापन के सम्बना-पट्ट पर प्रदशित 1976 (hçreinafter referred to as the said Scheme); 
करेगा । 

Now , therefore , in exercise of the powers conferred by 

Sub -seutiun (24) ol section 17 of the said Act and in con 
5. यदि कोई ऐसा फर्भचारी , जा कर्मचारी भविष्य निधि का या 

tinuation oi the notificate on the Government of India in 
उमन अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का the Ministry of Labour S . O . 18 dated the 6 - 12 - 1982 and 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 

subject to the conditions spccified in the Schedule annexed 

heretu the Central Government hereby ciempis the said 
सामूहिक सीमा स्कीम के सवस्य के माप में उपका नाम तुरन्त दर्ज करेगा çstablishment from the operation of all the provisions of the 
और उसकी बाबत प्रावण्यक प्रीमियम भारतीय जीवन बीमा निगम को said Scheme for a further period of threv years with effect 

from 1- 1- 86 upto and inclusive of the 31- 12- 1988 . 
सन्दत्त करेगा । 

SCHEDULE 
6 यदि सामूहिक बीमा स्कीम के प्रधीन कर्मचारियो को उपलब्ध 
फायदै धढ़ाये जाने हैं तो , नियोजक उका स्कीम के अधीन कर्मचारियों 

l. The employer in relation to the said wstablishment shall 

submit such returns to the Regional Provident Fund Com 
को उपलव्ध फायदों में ममुचित माप मे घृद्धि की जाने की व्यवस्था करेगा 11113sioner , Maharashtra and maintain such accounts and 
जिसरी कि कर्मचारियों के लिए गामहिक बीमा स्कीम के अधीन उप 

provide such facilities for inspection as thic Central Govern 

ment may direct from time to time . 
लब्ध फायदे उन फायदों में अधिक अनुवाल लो , मा उक्त स्वीम के अधीन 

2 . The employer sball pay slich inspection charges as the 
अनुजेय हैं । 

Central Government may, from time to time, direct under 
___ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि . clause ( a ) of sub- scction (3A) of section 17 of the said 

Act within 15 days from the close of every month , 
किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम 

3 . Al expenses involved in the administration of the Group 
र कम से कम है जो कर्मचारी को उम दणा में मन्दय होती जय बह 

Insurance Scheine, including maintenance of accounts, sub 
उपस स्कीम के अधीन होता तो , नियोजका कर्मचारी के विधिम पारिग 

mission of returns , payment of insurance premia , transfer of 
मामनिर्देशिती को प्रतिफर के # प में दोनों रकमों के अन्तर के बराबर accounts, payment of inspection charges etc . shall be borne 

by the employer . 
रकम का गन्दाय करेगा । 

4 . The employer shall display on the Notice Board of the 
__ 8. सामूहिक स्कीम के उपबन्धो में कोई भी संमोधन , प्रादेशिक 

cstablishments, a copy of the ruicy of the Group Insurance 
मयिष्य निधि प्रायुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the salient features 
आएगा और नहीं किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

ilicicur, in the language or the majority of ine eniployees . 
प्रभाव पड़ने की संभावना हो वहा , प्रादेशिक भविष्य निधि आयुक्त , अपना 

5 . Whereas L employee , who is already a member of 
ननुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का the Einployees Provident Fund or the Provident Fund of 
युक्तियुयम अवसर देगा । 

an establishment exempted under the said Act, is employed 

in his establishment, the cinployer shall immcdiatcly carol 
9. यदि किभी कारणवा, स्थापन के कर्मचारी , भारतीय गीवन बीमा him as a member of the Group Insurance Scheme and pay 
निगम की उम माभूहिक बीमा स्कीम के , जिस स्थापन पहले अपना 

necessary premiuin in respect of him to the Life Insurance 

Corporation of India . 
चुका है, अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन गर्मचारियों 

6 . The employer shall arrange to enhance the benefits 
को प्राप्त होने वाले फायदे फिमी गति से कम हो जाते हैं , तो यह छूट 

available to the employees under the Group Insurance 
रह की जा सकती है । 

Scheme appropriately , if the benefits available to the em 

ployces under the said Schemc arc enhanced so that the 
1 ) यदि किसी कारणवश, नियोजक भारतीय जीवन मीमा निगम 

benefits available under the Group Insurance Scheme are 
डाग नियत सारीख के भीतर प्रीमियम का सम्दाय करने में असफल more favourable to the employees than the benefits admissible 

under the said Scheme. 
रहता है, और पालिसी को व्यपगत हो जामे दिया जाता है तो छूट रह 

7 . Notwithstanding anything contained in the Group 
की जा सकती है । 

Insurance Sclieme, if on the death of an employee the 
11. नियोगफ द्वारा प्रीमियम क मन्दाय में दिए गए किसी व्यनिकम amount payable under this scheinc be less than the amount 
की दशा में , उन मृत सदस्यों के नामनिर्देशिनियों या विधिक बारिसों को that would be payable had employec been covered under the 

said Scheme, the employer shall pay the difference to the 
ओ यदि यह, छूट न वी गई होती तो उपत रकीम के स्तर्गत हाल , 

legal heir / nominec of the eniployee as compensation . 
बोमा फायका में सम्पाय ना उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Insurance 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु हान Scheme, shall be made without the prior approval of thic 

Regional Provident Fund Conmissioner , Maharashtra and 
पर भारतीय जीवन बीमा निगम, भीमात राशि के हकदार नामनिर्देशिती / 

where any amendment is likely to affect adversely the interest 
विधिक धारिसों को उम गगि का मन्दाय तत्परता से और प्रत्येक दशा of the employees, The Rerionul Provident Fund Cuminis 

sionet shall before giving his approval, give a reasonable 
में हर प्रकार से पूर्ण धावे की प्राप्ति के एक माम के भीमर मुनिश्चित 

onportunity to thic couployees to explain their point of view . 
करेगा । 

9 , Wherc . for any reason , the enployees of the said 
[ ख्या एरा - 35014/ 162/ 36-4 . एफ . 2-एम एस 

establishment do not remain covered under the Group Insu 
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rünce Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employeci under this Scheme are reduced in any 
manner , the exemption chall be liable to be cancelled , 


10 . Where , for any reason , the cmployer fails to pay the 
premium etc . Within the due date . as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
Japse , the cxemption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal hoirs of dece 
ased members who would have been covered under the said 
Scheme but for grant of this exemption shall be that of 
the employer. 


12. Upon the death of the members covered under the 
Scheme the Life Tosurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects . 

No. S. 35014 /162 /86 -PF. II ( SS. IID] 


का . आ . 2073.-~~ मैसर्स डेली कालेज ( मैस ) इन्दौर , मध्य प्रदेश ( एम , 
पी . / 3519 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कष्टा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इममें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन छुट दिए जाने के 
लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम को सामूहिक 
सीमा स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे है 
थे ऐसे कर्मचारियों को उन फायदों से अधिक अनुकुल है जो उन्हें कर्मचारी 
निक्षेप महमद्ध बीमा स्कीम , 1976 ( जिसे इसमे इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन अनुज्ञेय हैं ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 23 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 918 तारीख 23-12- 1982 
के अनुसरण में और इससे उपाबद्ध प्रमुसूची में विनिर्दिष्ट शतों के अधीन रहते 
हुए उक्त स्थापन को , 12- 2- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 11- 2- 1989 भी मम्मिलित है , उक्त स्कीम के सभी उपबन्धों 
के प्रवर्तन से छूट देती है । 


तष उस संशोधन की प्रति तथा कर्मचारियों की महसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
___ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि फा या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीमा के सवस्य के रूप में उसका नाम सुरत वर्ष 
करेगा और उसकी बाबस प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सम्दत्त करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदो में समुचित रूप से वृद्धि भी जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदों 
उन फायदों से अधिक अनुकूल हों , जो उक्त फीम के अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में मन्देय होती जब वह. उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिम वारिस नामनिर्देशिती को 
प्रतिकर के म्प में दोनो रकमों के अन्तर के बराबर रकम का सम्दाय 
करेगा । 

___ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि, प्रायुक्त मध्य प्रदेश के पूर्व प्रमुमोदन के बिना नहीं 
किया जाएगा और जहां किमी संशोधन से कर्मचारियों के हित पर प्रति 
फूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक भविष्य निधि मायुक्त 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना बुष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रवमर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
मिगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापर पहले अपना चुका 
है , अधीन नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे मिसी रीति से कम हो जाते हैं , तो यह छूट 
रह की जा सकती है । 
____ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है , और पालिसी को व्ययगत हो आने दिया जाता है तो छूट रद की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के मम्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्दोशिसियों या विधिक धामिसों को 
जो यदि यह, छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते, मीमा 
फायदों के सन्दाय का उत्तरदायित्य नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन पाने वाले किसी सवस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का सन्वाय तत्परता में और प्रत्येक दशा में 
हर प्रकार से पूर्ण पावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संभ्या एस- 35014 / 161/ 86 /एस एस - 2] 
S .O . 2073.- - Whereas Mossrs The Daly College (Mess ) 
Indore , M . P. ( MP/ 3.519) ( hereinatter referred to as the 
said establishment) have applied for exemption under sub 
section (2A) of section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( here 
inafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separato contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Schence of tho Life Insurance Corporation of 
the Lodia in the nature of life insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 
1976 ( hereinafter referred to as the said Scheme); 


अनुसूची 
1 उमत स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त मध्य प्रदेश को ऐसी विवरणियां भेजेगा मौर ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो झेन्द्रीय सरकार 
समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति 
के 15 दिम के भीतर मन्दाय करेगा जो झेन्द्रीय सरकार, उक्त 
अधिनियम की धारा 17 की उप-धारा ( क ) के खण्ड (क ) के अधीन 
गमय-समय पर मिर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिम अन्तर्गत लेखानों 
का रखा जाना, विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 
सम्दाय लेखामों का अन्तरण , निरीक्षण प्रभारों का सन्दाय पावि भी है , 
होने वाले सभी स्पयों का वहन मियोजक द्वारा किया जाएगा । 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जम कभी उममें मंशोधन किया जाए 


[ भाग II - - ण्ड 3 ( ii )] 
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Now , therefore , in exerciso oſtbe powers concferred by 
gub -section (2A ) of section 17 of the said Act and in con 
tinuation of the notification of the Government of India in 
tho Ministry of Labour , S. O . 918 dated the 23- 12- 1982 and 
subject to the conditions specificd in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the Operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 12- 2 -1986 upto and inclusive of the 11 - 2 - 1989, 


12. Upon the death of the member covered under the 
Scheme the Life Insurance Corporation of India shall onsure 
prompt payment of the sum assured to the uomince or the 
Legal heirs of the deceased meinber entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects, 

INo. S-35014 /161 / 86 -PF . II (SS. ID] 


SCHEDULE 
1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection as the Central 
Government may direct from time to tiine. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act 
within 15 days from the close of every month . 

3 . All expenses involved in the Administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall he borne 
by the employer . 
____ 4. The employer shall display on the Notice Board of the 
establishments , a copy of he rules of the Group Insurance 
Scheme ag approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

3 . Whereas an emplovec . who is already 4 mernber of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment. the emplover shall immediately enro ) hiin 
as a member of the Group Insurance Scheme and pay neces 
sary remium in respect of him to the Life Tosurance Cor 
poration of India . 


6 . The employer sball arrange to enhance the benefits 
available to the emplovees under the Group Insurance 
Scheme anpropriately , if the henefits available to the cm 
plovces under the said Scheme are enhanced so that the 
henefits available under the Group Insurance Scheme aro 
more favourable in the employees that the henefits admin 
sible under the seid Schemo. 

7 . Notwithstanding anything contained in the Group Ineu 
rance Scheme, jf on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pav the difference to the legal 
heir /nomince of the employee as compensation , 


का . प्रा . 2074 : -- मैसर्म गुजगत अायुर्वेद विकाम मंडन 
प्रायुर्वेद भवन , इन्कम टैक्स दफसर के निकट , अहमदाबाद - 380014 
( जी . जे . 1398 ) ( जिसे इसमे इसके पश्चात् उपस स्थापन कहा गया 
है.) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 को 19 ) ( जिसे इसमें इसके पण्चात् उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने के लिए 
प्रावेदन किया है । 

पौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिदाय या प्रीमियम का मन्वाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों मे अधिक अनकल हैं जो उन्हें कर्मचारी निक्षेप 
महम बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन अनुशेय हैं ; . 

प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
के श्रम मंत्रालय की अधिसूचना संख्या का . मा . 1302 तारीख 18- 3-82 
के प्रमुसरण मे और इससे उपाबद्ध अनुसूची में विनिविष्ट शनों के अधीम 
रहते हुए उक्त स्थापन को , 27- 3- 1985 से तीन वर्ष 
की अवधि के लिए जिसमें 26- 3- 1988 भी सम्मिलित है, उक्त स्कीम 
के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

प्रभुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिफ भविष्य निधि 
प्रायुमत गुजगन को ऐसी विवणियों भेजेगा और ऐसे लेखा रोगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
ममय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धाग . 17 की उप -धारा ( क ) के बगए ( क ) के अधीन समय 
समय पर निर्दिष्ट करें । 

. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्दाय लेखापों का अन्तरण , निरीक्षण प्रभागे का मन्वाय आदि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , मेन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए , नब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उमको मुख्य बातों का अनवाव , म्यापम के सूचना पट ट पर प्रणित 
करेगा । 

5 यदि कोई रोमा कर्मचारी, जो कभचारी भविष्य निधि का या 
उधन अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
का पहले ही मदम्य है, उसके स्थापन में नियोजित किया जाता है तो 
मियोजक मामूहिक बीमा स्कीम के सवस्य के रूप में उसका नाम रत 
दर्ज करेगा और उसकी बायत अावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्धत करेगा । 

6. यदि मामहिक बीमा स्कीम के अधीम कर्मचारियों को उपलब्ध 
फायदे बनाये जाते है तो , नियोजक उक्त स्कीम के अधीन कर्मचारियो 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Madhya 
Pradesh and where any Amendment is likely to affect 
adversely tho interest of the employees , the Regional Provi 
dent Fund Commissioner shall before giving his approval, 
pivc a reasonable opportunity to the employees to explain 
their point of view . 

9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insur 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the cmployer fails to pay the 
premium etc . Within the due date , as fixed by the Life Insul 
rance Corporation of India , and the nolicy is allowed to 
lape. the exemption is liable to he cancelled 


11 . In case of default. if any made hy the emplover in 
payment of premium the responsibility for payment of as 
sisance benefits to the nominees or the legal heirs of 
deceased members who would have been covered wider the 
said Scheme but for grant of this exemption shall be that of 
the employer. 


2296 THE GAZETTE OF INDIA : MAY 24 , 1986 / JYAISTHA 3, 1908 

[ PART II--- SEC . 3( ii )] 
- = -- - - - - _. -. . . - -. .. - - -- - ...- - - -- -... - --- - ---- - - - - - - - - - - - - -- -- - - -- - --- --- ----- --- -- - - --- - --- - - - - --- - - ----- - --- - - - - 
को उपलब्ध फायतों में समुचित रूप से धमि की जाने की मशनस्था करेगा 

SCHEDULE 
जिमसे पिः पार्न धारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 1. The employer in relation to the said establishinent shall 
फायदे उन फायदा में अधिवा अनुकूल हो , जो उक्त म्बीम के अधीन अन 

submit such returns to the Regional Provident Fund Con 

missioner , Gujarat and maintain such accounts and Provide 
जय हैं । 

such facilities for inspection as the Central Government may 
7. मामूहिक बीमा काम में किगी बाल के होते हुए भी , यदि किसी 

direct from time to time. 
कर्मचारी की मुख्य पर । कीन के अधीन गन् । रकम म रकम 2 . The einployer shall pay such inspection charges as the 
मे शाम है जो पार्मचारी र दशा में मनपशास जब वह सपन स्कीग 

Central Government may, from time to time, direct under 

clause (a ) of sub -section (3A ) of Section 17 of the said Act 
के प्रवीन होता मा , नियोजक कर्मचारी के विधिक व मि नामनिर्देशिती within 15 days from the close of every month . 
को प्रतिकर के कप में दोनो रकमों के प्रतिर ने बराबर रकम का मन्दाय 

3 . All expenses involved in the administration of the 
करेगा । 

Group Insurance Scheme, including maintenance of accounts 

submission of returns , payment of insurance premia , trans 
8. मामूहिक स्कीम के सबन्धों में कोई भी संशोधन, प्रादेशिक 

fer of accounts, payrment of inspection charges ctc . shall 
भविष्य निधि आयुक्त गजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा be bound by the employer . 
पार जहाँ किसी नंणोधन ले कर्मचारियों के हित पर प्रतिकुल प्रभाव 4 . The employer shall display on the Notice Board of 
परने की मंभावना हो यहां, प्रादेशिका भविष्य निधि आयुक्त , प्रपना अनुमोदन the establishment a copy of the rules of the Group Insų 

rance Schene as approved by the Central Government and , 
देने से पूर्व कानों को अपना दष्टिकोण स्पष्ट करने का युक्मियुक्त 

ly and when amended alongwith a translation of the salient 
प्रवमर देगा । 

features thereof , in the language or the majority of the 

employees , 
9 . यदि किपी कारगषण , स्थापन के कर्मचारी, भारतीय जीवन बीमा 

5 . Whereas an employee, who is already a member of the 
निगम की उस मामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना चुका है Employees Provident Fund or the Providont Fund of an 
अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

estublishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद्द की as a member of the Group Insurance Scheme and pay neces 
जा सकती है । 

sary premium in respect of him to the Life Insurance Cor 

poration of India . 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 6 . The employer shall arrange to enhance the benefits 
द्वारा नियन तारीख के भीतर प्रीमियम का मदाय करने में असफल रहना 

available to the employees under the Group Insurance 

Scheme appropriately , if the benefits available to the cm 
है, और पालिगी को व्ययगत हो जाने दिया गाता है तो छूट रद्द की 

ployeo under the said Schme are enhanced so that the 
जा सकती है । 

benefits available under the Group Insurance Scheme ase 

more lavourable to the employees than the benefits admis 
11. नियोगक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम sible under the said Schene. 
की दशा में , उन गत मदम्यों के नामनिर्देशिनियों या विधिक बारिमों 

7 . Notwithstanding anything contuined in the Group 
को जो यदि यह , छट न ही गई होती तो उक्त स्कीम के अन्तर्गत होते , 

Insurance Schome, if on the death of an employee the 

wount payable under this scheme be less than clic amount 
योम। फायदों के मदाय का उत्तरदायित्व नियोजक पर होगा । 

that would be payable had employee been covered under 

the said Scheme , the employer shall pay the difference to 
____ 12. इस स्कीम के अधीन पाने वाले किसी गदस्य की मृत्यु होने पर Hic legal heir nominees of the employee as compensation . 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 

8 . No amendment of the provisions of the Group Insu 
विधिम वानिमों को उम राशि का भन्दाय तत्परता में प्रार प्रत्येक 

rance Scheme, shall be made without the prior approval of 
वशा में हर प्रफर से र्ण कार्य की प्राप्ति के एक माम के भीतर the Regional Provident Find Commissioner , Gujarat and 

where any amendment is likely to affect adversely the in 
सुनिश्चित करेगा । 

terest of the employees, the Regional Provident Fund Com 
हया एम - 350 1 4/ 16356- माम 2] missioner shall before viving his approval, give a reasonable 
ए . के . भट्टाग , अपर मचिय 

opportunity to the employees to explain their point of view . 

9. Where . for any reason , the employees of the said esta 
S . O . 2074. ---- Whereas Messy.s Gujarat Ayurved Vikas Mandal , blishment do not remain rovered under the Group Insu 
Ayurved Bhavan, Near Income Tax Office, Ahmedabad ruce Sobem of the Life Insurance Corporation of India as 
380014 ( GJ /1398) ( hereinnfter referred to as the said esta already adopted hy the said establishment, or the benefits 
blishment) heve applied for exemption under sub - section (2A ) . to the employees under this Scheme are reduced in any 
of section 17 of the employees Provident Furndy und Misce munner, the exeniption shall be liable to be cancelled . 
lancous Provisions Act, 1952 ( 19 of 1952 ) hercinafter referred 
to as the said Act) . 

10 . Where , for any Touson , the employer fails to pay the 

premiuni etc. within the duc date , as fixed by the Life 
And whereas, the Central Government is sutisfied that the Insurance Corporation of India , and the policy is allowed 
employees of the said establishment are , without making any to lapse , the evenption is liable to be cancelled . 
separate contribution or paynient of premium , in enjoyment 

11 . In case of default, if any made by the employer in 
of benefits under the Groun Insurance Scheme of the Life 

rayment of prcnun the l osponsibility for nyoment of its 
Insurance Scheme of the Life Insurance Corporution of the 

surance honcfits to the nominees or the legal heirs of decr . 
Inclia in the nature of life insurance which are more favourable 

sed members who would liave heen covered under the said 
to such employees than the benefits admissible under the 

Scheins but for grant of this exeñition , shall be that of the 
Employees Deposit Linked Insurance Scheme, 1976 (herein 

employer . 
after referred to as the waid Scheine ); 

12. Upon the death of the members covered under the 
Now , therefore, in exercise of the powers conferrel ly suth 

Scheme the Life Insurance Corporation of India shall ensure 
section ( 2A ) of section 17 of the said Act and in continuation 

prompt payment of the sum assured to the nominee or the 
of the notification of the Government of India in the Ministry 

Legal heirs of the decensest member entitled for it and in 
of Labour, S . O . 1302 dated the 18 - 3 - 1982 and subiect to the 

any care vithin one month from the receipt of crim com 
conditions specified in the Schedule annexed hereto the Central 

plete in all respects , 
Government hereby exempts the said establishment from the 
oneration of all the provisions of the said Scheme for a 

INo. S. 35014 /163 / 86 -PF. II ISS.IN] 
further period of three years with effect from 27- 3 - 1985 usito 

A K . BHATTARAI , Under Secy. 
and inclusive of the 26 - 3 - 1988. 
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illegal and he bę reinstated in service with full back wages. 

4 . The management contested the claim of the workman 
on the ground ihat the rencoval of the applicant s pame from 
the illistor roll Jues rut aliount to retrenchment and as such 
no pormission under section 25 - N was required and the appli 
cant was not reengaged being surplus . It is admitted that the 
re - engagement of the workman was not made as bc did not 
return for work for several dates and other cusul cngage 
meots had to be made. 


5 . In support of its case , tlic workman has filed as many 
as 21 documents and summoned original of leitory photocopy 
of which have been filed by the workman . 


[ 77 III 3 ( ii )] 

97 75198 : 
- - - 

- 

Te fignift, 15 175 , 1996 
91 . 9T , 2075 .- - Tufitti 1437 vfuffTH , 1917 ( 1917 

14 ) UTT 17 # 4940 us H , TETT 75 .75 ATTETIT IT a 
तार विभ.ग , पानपुर के प्रवधता में सम्पन्न नियोजकों और उनके 
कर्मकारों के बीष अनुबंध में निर्दिष्ट प्रौधोगिक विवाद में केन्द्रीय सरकार 
मोचोगिक प्रधिमारण , कानपुर के पंचाट को प्रकाशित करती है , जो 
First TCGHTY 40 31+ 4-86 917 51 

New Delhi, the 15th May , 1986 
S . O . 2075. - - In pursuance of section 17 of the Industrial 
Dispittes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur ( U .P .) as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Telephone District Kanput and their 
workmen , which was received by the Central Government on 
the 31st April, 1986 . 
BPFORE SHRI B . SRIVASTAVA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LAROUR COURT , KANPUR 

Industrial Dispute No. 263 of 1985 
Reference No. L -44012 ( 26 )/ 84 - D -ITB ) dated 29-8 - 1985 

in the matter of dispute 

BETWEEN 
Shri Som Naih Awasthi C /o Shri Vijai Bahadur Singh 

Store Line Man Moti Mohal Kanpur (Uttar 
Pradesh ) 

AND 
The Indian Posts & T. legraph Department Oflice of the 

General Manager , 7 . lephone s, Kanpur . 


APPEARANCE : 

Shri S . N . Tiwari - for the workman . 
Shri Navindra Nuruin - - for Management. 

AWARD 
1 . The Central Government, Ministry of Labour , vide its 
notification No . 1.- 40012 ( 26 ) / 84 - D - II( B ) dated 29th August, 
1985 , has referred the following dispute for adjudication ; 


6 . In the rejoinder, the workman has admitted that letter 
dated 29th July , 1983 duly signed by SDO wis served on 
him in connection with the termination of his services ; that 
the removal of the name from mustor roll also amount re 
trenchment and non - compliance of section 25- F of the act 
rçad with section 25- N of tlic act render termination illegal. 
Th : Workman alongwith thc rejoinder has filed four docu 
meats as annexure A to D and all of which have been ad 
mitted by 10 management and are marked as Ext. W - 15 to 
W - 18 . Ext. W - 15 shows that the workman was elected as 
General Secretary of Telephone Mazdoor Union Uttar Pra 
desh . As general secretary hc han requested the SDO Phones 
viile letter dated 24th January , 1984 to make available soap 
ond towels to the workers. Circle Secretary of All India Tele 
fraph Engincers Association intimated the general manager 
tclorhones Kanpur that workman has been clected as deputy 
L eneral secretary of the Circle , The workman has also filed 
the photo copy of letter Ext, W - 1 signed by SDO Phones 
that the workmatis service ho terminated and he should not 
from allowed to work in any unit of the Kannur Circle and 
that orders to that effect has been passed by General Mana 
ster Telephones verbally . The workman vide letter dated 25th 
Tuly , 1983 . Ext. . W - 2 , requested the management to make 
him known the reason for his sudden termination . The work 
man has further filed the Ictter of Sub -Divisional Officer that 
under the orders of the General Manager , the name has been 
strurk off from the mustor roll. It is admitted to the man 
onement vide Fxt. W - 4 that the workman wag vetting nay at 
the rate of 15 . 30 ner day . Ext. W - 5 is the rertificate 
showing 1197 the winrkm77 worked as casual labour from 
March 8 1974 to Julv 83. total 2000 clave. The management 
has further admitted nhoto copy of the letter Ext. W -2 request 
ing for A cony of the order dated 29th July , 1983 . The work 
man hos filed copy of the letter Ext. W - 7 given by him to the 
General Manager on 10th November , 1983 wherein he has 
pxnlained the reasons of absence from 18th July 1983 to 
7197 JWy, 1983 any to 1o consider his decision to struck out 
luis name from the mustor roll . He again made a similar 
nontiention on 15th December, 1983 to General Manager 
Fit, W - 14. and as no renlv \ ? g piven he made A ransesenta 
lion to the Tabour Ministry Anit raised industrinl dienute he 
forp Assistant to hour Commicciones ( Central) which after 
tanarine resulted resant reference 

7 . On behalf of the management Shri Navindr ? Narain 
Sub Divisional Officer under Genrral Manager Telephones 
Hannur gove his affidavit evidence reiterating the stand taken 
in the written statement. In cross-examination he deposed 
that the workman was a casinal employee and worked as 
fasual lahour in connetcion with the telephone work which 
was purely monthly work and 98 there was no work for him . 
hance his services were terminated . He admitted that the 
workman was engaged in March 1974 as casual labour and 
since then he was working . He admits that the workman 
worked during the period shown in Ext. W - 5 and his services 
were never terminated by information dated 29th July , 1983. 
He is not able to say if the scrviços of the workman wero 
terminatrd on account of his absence from duty and that 
be lias no document to show that there was no work for the 
workman and hence his services were terminated. He has 
Thirulicr vled that for casual lahour no notice is required nor 
was viven in the present case . He admits that besides wages 
till 17th July , 1983 no notice or retrenchment compensation 
we given to the workmon and that tho workman worked 
under the General Manager Telephone and was terminated 
loy his order . 

8 . On the other hand workmen filed his affidavit by way . 
of evidence . He has avered that therein that he performed 
th . work of grade D post employce alongwith other call 
employees and was entitled to pay scale of D grade adi 
phould have been regularised a ner departmental ordon 
Ext. W - 7 . that he had to loave suddenly on 16th July , 1903 


Whether the action of the General Manager Telephones 

Kanpur in terminating the services of Shri Som Natlı 
Awasthi a casual Labour vide letter dated 29th 
July , 1984 is justified ? If not, to what relief is the 
workman concerncd entitled ? 


2 . The government vide corrigendum dated 28th Septem 
ber, 1985 corrected the date of the schedule to lend as 29th 
July , 1983 Instead of 29th July , 1984 . 

3. It is common ground that the workman Shri Somnath 
Awasthi was appointed as casual labour on 1st March , 1974 , 
under the control and supervision of General Manager Tele 
phones, Kanpur , and his increments vas from month and 
was never given regular employment. It is further admitted 
that the woikinan worked from Mich 1974 to 16th July , 
1983 continuously . It is further admitted that no service re 
cord of the casual labour is maintained . It is also not dis 
puted that the services of the workman were terminated by 
letter dated 25th July , 1983. It is further admitted that the 
applicant was served with a letter dated 29th July , 1983 
send by SDO East Behari Niwas, Kanpur, intimating that 
the workman was removed from the mustor rolls under the 
orders of the general manager telephones . According to the 
workman this removal of the name from the mustor roll 
amounts to retrenchment and as he liad comnleted more 
than 249 days of vork between 1st August, 1982 to 17th 
July , 1983 and as no permission was taken from the goverti 
ment of India , Ministry of labour as requirer under section 
25- N of the Industrial Dispute Act 1947. nor the mandatory 
provisions of the same were complied with i.e . retrenchment 
comscasarian nav lience the termination is illegal. In the end 
the worl man hos prayed that the terminution be declared 

193 G1/86 - 7 
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13. I, therefore, give my award accordingly , 


Tet six copies of this award be sent to the Government for 
publication 


as he loft due to death of his uncle , he left the place after 
informing the mustering officer and on icturn on 22nd July , 
1983, le carnc to know that his name had been stuck or 
vide letter daled 18th July , 1983. Ext , W - 1 . Ile consequently 
made approach to G . M ., gave him letters and ultimately 
raised industrial disputes which resulted the present reference . 
In cross cxamination he stated that he was casual labour 
from March . 1974 and continued till 181h July , 1983 with 
breaks and that no leave was given to him from the depart 
ment except weekly oft and national holiday . In the end 
he has stated that he was working like D grade employees 
the work of which is to repair telephones errection of tele 
phone lines etc. 


Dated 23 -4 - 1986 , 


R . B . SRIVASTAVA . Presiding Officer 

(No. L -40012 /26 /84 -DJI ( B ) 


HT. T. 2076 . hefta fram affitta , 1947 ( 1947 
FT 14 ) Ê XTT 17 THTH , TTATT Area 47 
निगम , लखनऊ के प्रबंधन सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच अनुबंध में निदिष्ट प्रौद्योगिक वियाव में केन्द्रीय मरकार प्रौद्योगिक 
मधिकरण , कानपुर ( यू . पी . ) में पचाट की प्रमाणित करती है, जो 
porota FTTT # 29- 4-86 Y A T I 


9 . It is well settled that the tclephone industry is i industry 
within the meaning of the Industrial Dispute Act. A casual 
Workman engaged to work is group D employee after working 
regularly acquitted a status of a temporary workman , though 
They are given daily wages , After working regularly for 240 
days in a year they are entitled to the benefit of section 25 - F 
of the Act in the matter of retrenchment and also 25 - N in 
the matter of closure of industry , in the instant casc instead 
of 25 - N , 25 - F would he attracted its admittedly workman 
worked for more than 240 days of work in one conseqırtive 
year. It is further admitted that his name was struck off from 
the rolls without giving him any notice pay or retrench 
ment compensation , Strikiny of name of a casual employee 
from the rolls also amounts to retrenchment hut particularly 
when he has acquired temporary status for having worked 
regularly and that too for more than one year . In these 
circumstances for non -compliance of provision of section 25- F 
the termination would be illegal with the result that the 
workman will have to be reinstateci in service with full back 
Wages. It is admitted by the management that the fresh 
hands were recruited as casual employee after the termina 
tion of the worhinun i.e . after striking out the name and 
the management should have given him a chance for re 
cmployment hy giving him information for being recruited 
Compliance of rule 77 and 78 of the I. D . Rules Central ren 
ders termination logul but in the instant case the management 
has not compiled with this provision of the Act which resulted 
in infringement of section 25- H , and the termination on that 
account would he illegal. 

10 . In H . D . Singh Versus Reserve Bank of India 1985 
51 FIR page 404 page SC. wherein it was held thus . 


S . O . 2076 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur ( U . P . ) as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the managemont of Food Corporation of India , Lucknow 
and their workmen , which was received by the Central 
Government on the 29th April, 1986 , 
BEFORE SHRI R . B . SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM LABOUR COURT, KANPUR . 
Reference No. L -42012 / 32 /83/ D -IIB /DIV - BIDV Jt. 17 -4 -84 

Industrial Dispute No. 39 of 1984 
In the matter of dispute 

BETWEEN 
Shri Abdul Khalik C /o . The President Bhartiya 

Khadya Nigam Mazdoor Sangh No . 1 Abdul Aziz 
Road , Lucknow . 

AND 
Sr. Regional Manager, Food Corporation of India , 67 

Habibullah Estate Lucknow . 
APPEARANCE : 

Shri M . Shakeel representative for the workman 
Shri S .N . Nigam representative for the Management 


Where for any reason what so ever carrying under 

section 2 (00 ) arc very vide and almost adınitting 
of any exception the striking of the namc of the 
workman from the l olls by employers amounts to 
termination of service and such termination is re 
trenchment within the meaning of section 2 ( 00 ) of 
the Act if effected in violent of mandatory provi 
sions contained in section 25F and is invalid . In 
this case the facts need only to be stated to hold 
that the petitioners name who is daily rated worker 
had been struck off the list contrary to mandate 
contained in section 25F . 


AWARD 


11 . In B , Lalithakumari Vernis Divisional Engineer (Cables ) 
Telephones District Vellayambalam Trivendrum 1984149 ) 
FLR wherein it was held : 


1. The Central Governinent, Ministry of Labour, vide its 
notification No . L -42012 /32 /83 / D -BBBD ( IV ) -BD ( V ) dt, 
17 -4 - 1984 , hus referred the following dispute for indjudi. 
cation to this Tribunal : 


The petitioner was a swecher in the oflice of the Divisional 
Engineer ( Cables ) " Telephone , When a person is appointed to 
do mannlial work for wages , whether full time or part time 
It is employment for the purpose of the Industrial Disputes 
Act. as a workman . That the post and Telegraph denart 
ment is an industry has heen held by the Kerala High Court 
in a number of decisions. This is therefore , case where 
the department has acted not only contrary to the provisions 
of section 25F but also against the legal position repeatedly 
explained by this court, In as much as the petitioners termi 
nation was not in compliance with the provisions of section 
25- F of the Act. It is declared that there has been no termi 
nation of service in law , that the petitioner is entitled to 
continue in service until her services are duly terminated in 
accordance with law and that she would he treated as conti 
nuing in service even today . 


Whether the action of the management of FCI, I ucknow 

in relation to their Tulkatora Depot. l. ucknow , in 
not providing employment to Shri Ahdul Khalik , 
Mandal with effect from 17 - 9 -82 is justified ? If 
not , to what relief the workman concerned is 
entitled to ? 


2 . It is common ground that the workman was appointed 
as departmental regular labour on the post of Mandal 
Gang No . 2 at Food Corporation of India depot Tal 
kaiora Lucknow w . c.f . 15 -6 - 73, alongwith 230 other labourers 
and that he worked for more than 240 days in continuous 
service in one calendar year with effect from the date of 
appointment i.e . 15 -6 - 1973 , that the pay gcale of the work 
man in the grade of Mandal was Rs. 125 - 3 - 134 -4 - 170 and 
other benefits als like DA ADA HRA and incentive wages 
were admissible to him , that there is no separate standing 
orders for the department except the Employment Standing 
Orders Act 1946 . It is a verr¢d on behalf of tht workm917 


12 . This in these circumstances and for the reasons dis 
cussed ahovę I hold that the termination of the workman 
for non compliance of 25 - F is illegnl and not instified , the 
result is that he is entitled to be reinstated in service with 
tull : buch wages. 
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that the management wux sour with him on account of his 14 / 17 - 5 - 84 which has also been filed by the workman and is 
trade union Activities and that the workman after working marked Ext . W -4 , paper No . 2 is the undertaking given 
continuously for more than one year fell all and sent appli by the workman of 14 - 5 - 84 agrecing not to raise industrial 
cation for the medical leave which was received by the dispute for past services or back · vates or other financial 
management from time to tine and the leave was extended , benefits or seniority . Management has further filed under 
that during the medical leave no Hages were paid to him taking given by the worlman on 28 - 8 - 8 Exi. M - 1 the date 
despitç alleged deinand , that after a prolonged illness the he was given duty 4 fesh on the same terms and condi 
workman wanted to lexume duty from 17th Sept., 1982, tion as given on 14 - 5 - 84 , the management hus filed the 
when he was not allowed to join duty . The work man was leiter dt. 13 - 2 -75 addressed to the District Manager whereby 
continuiously visting the managemnt place of work on which it was intinjated that following labourers were absent with 
he was informed that his services were terminated by the out permission and in this the name of the workman ap 
District Manager Lucknow w .e .f , 17th September , 1982 and peared at serial No. 1 and period of absence is as Sepl, 74 
that as the inanagement was not prepare to take hiin huch wils shown therein . The management has further filed letter 
in service le raised industrial dispute . He has turther averred 

of union dated 24 - 9 - 74 forwarding the letter of 
that the management wanted to take him in service as a Ajit Singh wherein he stated 116ct the workman Abdul 
new entrance if he give undertaking not to claim back wages Khalil was not Juing duty and lie was working at this 
and seniority to which the workman did not agree . The 

placc since 16 - 9 - 74 and recommending that he he made 
workman hus referred 10 the office order dt , 17th May , 1984 

tendal of gang No. 2 , is the lendal of gang No . 2 working pre 
and as a result of that the workman joined duty on 18 - 5 - 84 

viously is not able 10 perfom his duties, All this shows 
on the same post as a newly appointed hand after com that the workman s absence wus known to the union and 
pleting more than 240 days of work before and as such any other workman 100 at whose place Ajit Singh ytaried 
undertaking given by the workman cannot annual the law 

working and union recommended that he he made tendol 
of the land as laid down in the Act. In the end it is prayed in place of workman . 
that tbe workman be reinstated in his previous service with 
full back wages as the terinination had been illegal. 

6 . On behalf of the managcment Shri Nigiam gave his 

Affidavit evidence asserting case of the management set out 
3 . The management has tihon the pica that after working in the written statement that the workman abondoned his 
from July , 1973 till September 1974 , the workman abonden service in September 1974 ind did not report for duty till 1982 
d his service and did not report till 1982 , thua causing a 

and no application for medical leave was received from 
gap of about 8 years . The manageincnt has further denied the workman . He has proved the undertaking given by the 
that the workman never sent any medical leave during the workman on 28 - 5 - 84 which is marked Ext. M - 1 and as the 
period , hence the question of payment of wages for the workman has abondoned his service he way not given 
absence of the workman doee not arise . The management notice or notice puy H7 his name continued till 1982 from 
has however, admitted thit the applicant gave an under September, 1974 . He [urther stated that he can not suy till 
taking on 14 - 5 - 84 on the basiy of which he was reemployed what date his name continued in the muster rolls without 
as a fresh appointco and according to that undertaking he looking to the records but he was re- appointed in May 
has no clajmin respect of his past services . On 28 - 5 - 84 1984 . In the end he stated that the munagement had made 
while joining service the workman again gave an under irrointment aller 1974. when union represented that the 
taking to give us all claim pust services and that there workman was not coming and the workman wus suffering. 
had been no violation of section 25FG or H of the Act as 
he was never retrenched . The management has averred that 7 . On the other hand the workman has given evidence 
there was no question of allowance the workman to join on utfidavit und averred that he has sent leave upplicacion 
duty in September 1982 . 

and medical certificate for leave to the deput Incharge 

Talkatora , lucknow and also submitted fitness certificate . 
4 . In support of its contention the management has filed w . e. f, 15th September 1982 , it may be mentioned here 
u many as 12 documents of which five namely paper nos. that no fitness certificate has been filed by the workman . 
1 , 2 , 3 , 9 and 10 are admitted . The workman has filed the In cross crumination le has stated that he suffered from 
order of the management 01. 14 / 17 . 5 .85 Ext. W -4 , whereby fistula and piles from 74 to 82 and sent leave applications 
Abdul Khalik was allowed 10 resume service as Mandial 10 

in 74 through his cousin but did not obtain any receipt 
the management with inimicdiate effect subject to the condi. of the same, He admits that he had not filed any copy of 
tion that he shall not be eligible for any back wages and that the application sent to the management during period 1974 
he shall not be eligible to any financial or other benefits to 1982 but no copy of the same has been files in court . In 
flowing to his past sorvices and that he shall not claim the end he has stated that he has given undertaking after get 
seniority and that he must have complete 240 days during ting it read over and understanding its pulportk . 
a period of 12 calander monihs preceding the date ind that 

8 . If the workman had really sent inedical certificate 
he was not gainfully employed during the period of this 

for every two years with the leave application through his 
absence and shall alıbmit fitness certificate of the doctor , 

cusin he should have been cxamined on behalf of the 
The management ar per letter ert W - S admitted that during 

workman to clarify that he wave application alongwith 
the period July 1973 to September 1974 had completed 281 

inedical certilcate and only if the workman has dis 
days. The workman has further filed medical certificate 

charged his burden then the management shoulai have been 
anexure 7 (i ) to 7 ( v ) of Dr. M , Banerjee. Annexure 711 ) of 

called upon to produce the documents or examining the wit 
which is dt. 17 -9 - 74 in which the doctor certified that the 

ness who allegedly received the leave application . Further 
workman was suffering from bleeding pilcs and was in his 

Dr. Banerjee should have been examined to verify that 
treatement from 17 - 9 -74 and he was advised complete rest 

the workman was really ill for 8 ycars and was under his 
for two years. After (wo years on the same day another 

treatment and required complete rest . further he could 
certificate annexure 7 (ii) was issued on 17- 9 - 76 , for complete 

have clarified that his certificate dt. 17 - 9 -80 , he had written 
two year s rest as the workman was still suffering from 

that he adviced complete rest w . e .f . 17- 9 - 80 only he could 
bleeding piles. On 17 - 9 - 78 , the doctor issued him a certi 

have explained the assertion on behalf of the management 
ficate for complete two years rest as he was still suffering 

that the entire medical certificate has been got prepared 
from fistula , the same doctor again gave certificate advising 

simply to justify the neriod of absence . Be it as it may be the 
two year rest on 17 - 9 -80 vide anneture 7 ( iii ) as he was still 

low abondonment is clear, if a worhman without any 
suffering from fistula and accuitc weakness . The doctor har 

ryhm or reason or application remains away from the 
further mentionod that the patient was under his treatment 

place of cluty his name has to be struck of ſter waiting 
from 17- 9 - 80 and advived him complete two years rest for a reasonable time, As observed earlier there is nothing 
w . e .f. 17 - 9 -82. It does not appeal to reason why the doctor 

to shows that the workman really sent medical certificate 
wrote that he was under his treatement from 17 - 9 - 80 when to ihe management rather the letter of the union datesi 
actually he was in his treatment from 17 - 9 - 74 vide certi 24 . 9 . 74 forwarding the application of Ajit Singh paper 
ficate given inct referred just above, Further thiscertificate No . 7 ind 8 of the management coupled with the paper 
given on 17 - 9 - 80 way for two years ending on 17 9 -82 thus no . 6 dt. 13- 2 -75 intimating, the District Manager that 
under what circumstances the doctor wrote that lie advised work man tenilal was absenting him since 1974 shows that 
complete rest for two years from 17 - 9 -82. 

the management continued his name in the mister soll 

till utlenst 13- 2 -75. It is on account of continued absen t 
- 5. On the other hand the monarement has filed six There can be only one presumption that time worlman hus 
ducuinents of which paper No. 1 is appointment letter dt. # bondened his service , 
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I may safely refor the law laid down in Jcewan Nal 
Versus Workinen AIR 1965 SC 1567 wherein it was held ; 


Wicsc un employee continues to be absent for a 

long period of time giving rise to an interence 
that he has abondoned tbe service then ibis will 
cause a break in the continuity of service . It is 
alway a question of fact to be docidod on the 
circumstances of cach case . 


BETWEEN 
Slir Tilak and others Clo The President Bhartiya 

Khadya Nigam (FCI) Mazdoor Sangh No . 1 
Abdul Aziz Roud , Lixknow . 

AND 
The Regional Manager, Food Corporation of India 617 

Habibulan Estate, Lucknow . 
APPEARANCE : Shri M . Shakeel for the workmen 
Shri S . N . Nigam for the management 

AWARD 


In an anviher case Sadool Haq . Versus Registrar Coopera 
tive Society Bibar AIR 1974 SC pago 1896 wherein it was 
held tbus ; 


1, The Central Government, Ministry of Labour, vide its 
notification 110 . L - 4201215184 - D - V - dt 5 - 12- 1984, has rofer 
red the following dispute for adjudication to ibis Tribunal; 


The petitioner applicd on November 15 , 1963 for leayo 

to go lo pilgrimage Makku but left without 
granit of leave and applied from Makha on April 
27th , 1964 for extension which was never grant 
cd, it amounied to abondonmont of job 00 AC 
cuunt of adscnce or extraodrinary long period . 


Whether the matinagement of the FCI in relation to their 

Regional Manager , Lucknow , in not regularising the 
services of the unskilled workmen (listed in an 
nexure to this Schedule ) for the period from 
27- 9 -81 to 28- 2 -82 with full wages and fringe benc 

fit is justified ? If not, to what reliof are the work 
men cntitled ? 


It is tive that under law an inference of lelinquishnent 
of service is not easily drawn unless from the length of 
absence and from the other circumstances an inference to 
that cffcot can be legitimately drown and it can bo assum 
ed that employce intended to abondoned service , this nor 
mally requires evidence in support of this contontion but 
where the circumstances in which such an inference could 
be drawn are agreed and laid down in certificale standing 
orders , ibe doctrine of longleave or consideration of equity 
would not apply and in such cases where the corditions 
mentioned in ihe standing orders are fulfillod , the emnp 
loyce would be deemed to have terminated his contract of 
cmployment and this relinquishment or abondoned as emp 
loyment . 


2 . Schchule ( Aonexure ) 

Shri Tilak son of Jawahar 
Shri Maikoo Lal son of Shri Bhagwanddeen 
Shri Santoo son of Shri Rupan 
Shri Ram Lal son of Shyant : Lal 
Shri Shyam 1 al son of Mannu Rani 
Shri I m Shanker 
Shri Bhalwan Deen 


3 . In the annexure there are 7 nanes out of which first 
nume WAS annended as Shri Tilak vide Ministry s corrigendum 
dated 1- 11- 85 , Now the seven workmen of the schedule are 
as above . 


10 . Thus in view of the law and discussions made above 
I hold hat the action of the management Food Corpora 
tion of India Lucknow in not providing employment to 
Shri Abdul Khalia Mandal w .cf, 17- 9 - 1982 iş justified . 
The result is that the workman is not entitled to get iny 
relief from the management. 

11 . I, therefore, give my award accordingly , 


Let vix copies of this award be sent to the Govt for its 
publication . 

R . B . SRIVASTAVA , Presiding Oficer 

[No. L -42012132 [83-D .LI (D ) {D .V ] 


4 . It is common ground that cxccpt Shyam Lol and Bhag 
wan. Deci , who according to the management never worked 
with them and others arc unskilled workers working at the 
manngencritºs depot luckow and received their monthly 
wages at daily race basis The workman s case is that they 
have completed 240 days of work before their termination 
on 27 - 9 -81 and were paid bonus too in that period , that tho 
manageincnt paid then lesg wages and not as according to 
the rates given under UP Minimum Wages Act and when 
they raised voice through their Union the workmen wero 
victimised and terniinated with effect from 27 - 9 - 1981 with 
out giving them relrenchment compensation or notice pay 
while their juniors numely Ashok Kurar Girja Nandan and 
several others were allowed to work , further new handa 
have been appointed after termination of the workman ; that 
on the agitation by the union of the workmen , they were 
reinstalled w . e . f. 28 -2 - 1982 and that they have ultimately 
pred that their termination be held illegal and they be 
allowed wages for the intervening period with continuity of 
service. 


कास प्रा . 2077 : - प्रौद्योगिक विषाद अधिनियम 
1947 ( 1947 47 14 ) ETT 17 i TTCT Ħ barato para 
भारतीय गाय निगम , लखनऊ के प्रबंधलंदा से संबंद्ध नियोजकों और उनके 
कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
प्रौद्योगिक प्रधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
FT * 30 - 4 - 86 # TITATTI 


So , 2077. . . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govornment 
hereby publishos tho award of the Central Government In 
dustrial Tribunal, Kanpur (UP ) as shown in the Annexule , 
in the industrial dispute between the employers in relation 
to the management of Food Corporation of India , Lucknow 
(UP) and their workmen , which was received by the Cent 
ral Government on the 30th April , 1986 . 


5 . The management contented that none of the workmen 
completed 240) days of work . That the workmen are being 
paid wages Linder shun and commercial estahlishment act, 
It is ayerted that Maikoo Lal himself left attending casual 
at Tolkatora w .e. f. 27 - 9 - 1981 who was initially engaged on 
4 - 9 - 76 and always had irregular attendance , He again started 
coming from 27 - 1 - 82 and worked till February , 1982 It is 
(urther averled that no termination order was required as 
management enageed casual labour in exigency of work . 
In to end it is averred that the management never terminated 
thic services of any onc hence question of their reinstatement 
does not arisc. 


BEFORE SHRI R . B . SRIVASTAVA PRESIDING OFFI 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
NAL CUM LABOUR COURT KANPUR . 

Reference No . L - 4201215 (84 - D . V . dt. 5- 12 - 1984. 
Industrial Dispute No. 221/ 1984 
In the matter of dispute 


6 . In support of its contention the management filed affi 
davit cvidence of Shri A . C . Gupta , the then District Man 

ger. In bis ffidavit he has inverted that the caso rolates to 
the management PSD Lucknow , Only Santoo , Ram lal Um . 
shanker worked as canlial labour but they never completed 
240 Jays of work . He has avçrred in the same fashion as the 
case is set up in the written statemont by the management, 
He has further avorred that the illegal tormina 
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tion from 27 - 9 -81 to 28 - 2 -82 is fulse as four of the work 

1982 . He has adritied that he used to get cover on the 
men Dainely Ram Lal, Maikoo Lal und Einashanker at bags and worked as a technical workman in quality control 
tended daily wagey work at management s samo place of 

section and at times he used to work for spraying and clean 
work during that pciicd . He has given details of the lum : DCT 

ing the floor ,, when confronted he admitted that hic night 
of Jays work in diferent nionths in September , 1991 to Jan ., 

have worked in Janauay 1982 , he denied the suggestion that 
1982. Ju support of the same he has tiled phulostut copy oi ne worked in Janaury 82 prior to 29 - 2 - 1982 . Iho photocopy 
the atic dance and the payment vouchers for the different of the attendance register of February , 1982 shows that Umi 
periods . Ile hus stried 111ut Mukoo Lal himself left the 

$119Ttker worked for jull 23 days in February 1982, and was 
work and as other workers were also casual workers , no 

paid JU ) for 23 days work at the rate of Rs. 4 . 50 per day . 
flotice was icquired , In TOAS examination he has further This falsifics the stand of the workinen . Further it mav be 
stated in the case of workinan Muhou l. al that he had work mentioned that in 1982 in the month of February 82 there 
ed 46 clays in Jun ,82 and 24 days in Feb . 82 , thus there is was not dute as 29th Feb., the last date heiug 28th Feb ., 
no question for heeping him out of duty , 

which way & Sunday . 
7 . 11c management has filed year wise attendance of Santoo 

11. The workmen have failed lo show that Şlıyzını Lal 
Ram Lal and Unashanker and Maikoo and the list of work 

and Bhagwan Deen ever worked in the management and 
ing days of all the four is 26 -9 -81. From the chart supplied 

have acquired any right. It has further come in cvidence that 
by the management except Maikoo Lal the other thrcc 

all the five person namely Santoo , Rum i al, Unushanker 
namely Santoo , Ram Lal, Umashanker did not complete 240 

and Maikoo Lal und tilak had worked during the period 
Jayy of work in one span of year . According to para 3 of the 

when workmen s case ils per refernce that they were kept 
application dt. 8 -4 -85 beside on attendance register Shri 

out of crnploynient from 27- 9 -81 to 28 -2 -82, this talfies the 
Saaton , Rum Tul, Umashankcr and Markuo thenisclvey left 

stand of the workain . The managements letter dt. 8 - 4 -85 
the work and all of them had worked in Janaury 82 and shows that Muikou laf had completed 240 day during 
except Ram Lal all of them had worked in Feb ., 1982 also . 

period May, 77 to 79 . Ext- W - 1 shows that Umuhunker too 
In the case of Ramli it is verred that after 27 -9 -82 he 

must have completed 240 days is he worked from May 77 
worked for 26 duys in September , 16 days in October , 23 

10 May 78 and gain from June 78 to 30th August, 76 . Dis 
days in Nov. in 15 days in Deceber, 1981, thus there was 

pie all this these workein arc cngaged in 1 ood Storage 
no question of terminating Shri Ram Lal on 27-9 - 1981 . The 

Depot of the management at Tuhaton Lucknow . 
management has filej payment shicet ct, 1 - 10 -1981 for the 
month of September, 1981 The attendance register of Septem 

12 . The management is a public sector corporation for 
ber 1981 shows that 27th September was Sunday and that 

procurement of food grains, storage and listributior , lor 
Maikoo Lal having wurhed til 26th Septen :ber did not ap 

Currying out the job , the management has regular ollice 
pear for work for rest of the three days of the month , it is 

still., procuiement stall and distiibulion staff for louding 
similarly Santov alld Tak whereas Ram Lulliad appeared 

hags of food grains, Jabuirers are l equired to loal and un 
on 28th , and was absent for two days only i.e . 29 and 30 

load, store and look to their preservation , thu , FCI for 
September and he had worked for 21 days in September , 

having all these systematic activity with cooperation hel 
1981. In the payment sheet for Sept 1981 he work of Ram 

Wein employer und employee and distribution of goods 
Lal has been shown for 21 days for which he was paid , The 

calculated to satisfy the human wants comes under the de 
attendance of October shows that Ram Lal worked for 16 

finition of industry and all thosc cmployees in il industry 
days and in November 81 Rom Lal worked for full 23 days 

1o do any manual unskilled skilled toch or supervisory work 
in l- SD Talkatura , 1. ucknow of the management and in Nov . 

for hire or reward would come in the definition of work 
81 Ron Lal worked fur 15 days and in Jan ., 1982 workmani 

men by casual woriers employed to do sanje third not 
Ram Lal worked ior 12 days und alongwith him Santoo , 

connected with the work cyrried olit in the industry will 
Umasbajker , Maikio Lal had worked for 3 , 3 and four days 

not come under thc definition of their workmen Una 
Cor which ilicy were paid according to the vouchera 

shandei in his cross cxamination has deposed that he used 
attaclicd . 

to put cover on the bags, work as technical workman in the 
8 . In cross cranimation Shri A , C . Gupta his deposed quality control section and used to work for spring and 
that Rani Lni, Mailing and Umushanker wore working on cleaning the floor of aiï these work is work connected with 
last day of Feb . , 1982 . Croy s of managerrent witness war the industry of course . Bringing mud, water or carrying out 
to bo continued when he was transfered and Shri S . N . chemicals may not aniount to a job in the industry . Merely 
Nigam took charge as District Manager, he also supported Fecause a regular type of work as deroscrt by Umashaker is 
the caso set up in the written statement. He has corroborated done intermittently when needed there . The injustjal esta 
the yearwisc extract of attendance record alongwih letter hliyliment will not become il cstablishment 8 seasonal 
dl. 8 -4 - 85. He further stated that the management is paying character in which work is performed only intermittently had 
he same rate of Wales as given under UP shop & Coinmer work been taken from the worknian regarding work tot con 
cial Establishment Act and that Maikoo Lul hiniselt left the nected with the minigomeat corporation , the workmen would 
work at Talkaloro from 27- 9 - 1981 but he had attended it have been simply Casuul employees only cntitly to Jaily 
for four days in inn ., 82 in February 82 for four days and wages for the number of days worked and would not have 
in the same way mam Lal, Santoo , Umashanker and Tilak been acquired temporary status but if the workmen work 
attended the work in Juury and February 1982 , he too for the work connected with thic Food Corporation of India 
stated that casual workmen are engaged as and when cX work as inentioned by Unashanker it would amount work 
igency of work brise depending upon the volumc of work ing in the industry and all the workmen after working 10 
and that they were never tcrminated . He stoted in cross gular for reasonable period of time would acquire tcmp 
examination that the work of Shri Tilak wes of casuas nuture orary status but they will not be entitlct to notice pay or re 
for bringing mud wiiter and chemical and that the work trenchment compensation unless any of theni completed 240 
heing of intermittent nature i. e. whenever there is nood of Jays in one span ie . in one Calendas year. Frostho evi 
Food prains stored casual labours are employed and that (lence on record it appears that Maikoo Lal had completed 
Shri Tilak and other workmen were engaged for work of re 240 days in the year 1978-79 in one span of year. Othery 
lating to quality control and preservation of food grains in hod not completed 240 days hence there was no question of 
cluding putting of polythenc etc . 

giving any benefit under yection 25F of the I. D . Act. The 

management has falsified the stand taken by the workmen 
9 . On behalf of the wurkmen only Umashanker liad given that all of them were out of employment tetween the period 
his affidavit evidence and appeared in the witness hox for in question . The management proved as obietvert carlier 
CrO examination. Hr has deposed that he was working as that leaving aside two who never worked with thc manacc 
daily rated worker 2011 have receivel honus for the year nxn the other five workmen Tiel perform the work hetween 
77- 78 and that the hart conleici 240 days of work in one 27 - 9 - 81 to 28 -2 - 1982 for some tim ]: 2011 for that they were 
calendar year in Foo : Corporation of India anit that his Taid . Thus quçsion of termination from 27 - 9 -81 does not 
services were terminata con 27 - 9 -81 and he ves allowed to arisc. The workman knew the natus of work with the man 
reste duty on 28 - 2 - 1982 . 

agement and it was on tunt account that they nerformed 

work when there wil , worl. in try were paid for those 
10 . In crose examination lic stated that his services were (lay3. Allmittedly ail 12.2 workmen iire workinn from 28 - 2 - 82 , 
terminated on 26 - 9 -81 and he way again given duty in Feb.., The management had averred that even who had completed 
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AWARD 
This dispute between the workmen and the Management 
of Food Corporation of India , Madras arising out of a rcfe 
rence under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 
1947 by the Government of India in its Order No . L -42012 
( 1 ) | 84 - D . IV ( B ) D . V . Jared 14 - 9 - 1984 of the Ministry of 
Labour & Rehabilitaion for adjudication of the folowing 
issue : 
" Whellder the action of the management of Food Corpo 

ration of India in terminating the service of Shri 
G . Masila Mani, NMR Work Assistant at their 
Avadi Depot with effect from 30 - 11 - 77 is justified 
and proper. If not, to what rolief is the workman 

concerned entitled ?" 
(2 ) Parties were served with summons . 


240 days work worked for 4 days in the month of Jan . 82 
and 24 days work in Feb., 82 and he was paid ior 24 days 
for having worked in Feb ., 82 ; thus there is so question of 
retrenchment in the case of Majkou Lal also us his case is 
also falsified that he was retrenched on 27 - 9 -81 and was 
not given work thereafter till 28 - 2 - 82 , As regards wages the 
management witness hay deposed that the workien are be 
ing paid wages at the rage given under shop and commercial 
establishment aci. Thus in these circumstances and for the 
Terisons discussed above I hold that the workmen Shyam Lal 
and Bhagwan Deen never worked in the management and 
the remaining five have a temporary status of unskilled 
workmen of the management and as there has been no ter 
mination on 27 - 9 -81 and re - employmcat on 28 - 2 - 82 , they are 
not entitled to any buck wagey or fringe benefits as all of 
then worked duing this period i.e . 27- 9 -81 to 28 - 2 - 82 with 
the management for some time and for the same they had 
been paid by the management. The result is that none of the 
workman arc entitled to any benefit . 

I, therefore , give my ward accordingly . 
Let Six Copies of this Award be sent to the Govt. for Publi 
cation . 

R . B . SRIVASTAVA , Presiding Officer 

INo. L - 42012 | 5|84 - D . II ( B ) D .VI 
Dt. 23-4-86 

Film ( 78 . - ateitfutai fauna afufua , 1947 
( 1947 87 14 ) 67 UTT 17 A cut # , FATT ATT TT 
सीय खाद्य निगम , मद्रास के प्रबंधन से संबद नियोजकों और उनके 
कर्मकारों के बीच अनुबंध में निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय मरकार 
प्रौद्योगिक प्रधिकरण , मद्रास के पंचाट को प्रकाशित करती है , जो केन्द्रीय 

T FT 29 - 4 - 86 TT ga u OT I 


( 3 ) The workmull was given opportunity to file bir claim 
statement, but he has not at all fled tho claim stutenient, 

( 4 ) Today , when the dispute was called , the workman 
was absent and no claim statement was filed . 

( 5 ) Hence the claim of the workman is dismissed for de 
fault. No costs . 


Dated , this 151h day of April, 1986 . 

Sd 
FYZEE MAHMOOD , Industrial Tribunal 

[No. L -42012 /182 - D . II( B ) D . V / 


# 1. HT. 2079 . - htolfere faat furga 1947 
( 1947 AT 14 ) of ETT 17 i 9 # , 

W I TT TT 
तीय रेअर अर्धज लिमिटेड के प्रबंधतंत्र से संबन मियोजको और उनके 
कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
मद्राम के पंचाट को प्रकाशित करती है , जो मन्द्रीय सरकार को 
29 – 4 - 86 61 8171 gH TI 


S . O . 2078 . - - In pursuance of section 17 of ine Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the industrial Tribunal, 
Mudras as shown in the Annexure , in the industrial dispute 
between the employers in relation to the management of 
Food Corporation of India , Madras asd their workmco , 
which was received by the Central Government on the 29th 
April, 1986 . 


S . O . 2079 , — In pursuance of section 17 of the Industrial 
Disputc Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Madias 
as shown in the Annexure , in the industrial dispute between 
the employers in relation to the management of Indian 
Rare Earths Limited , Manavalakuichi and their workmen , 
which was received by the Central Government on the 
29th April, 1986. 


BEFORE THIRU HYZEF MAHMOOD , B . Sc., B . L ., 

PRESIDING OFFICER , 
INDUSTRIAL TRIBUNAL , TAMIL NADU , 

MADRAS 
( Constituted by the Central Government) 
Tuesday, the 15th day of April, 1986 

Industrial Dispute No. 74 of 1984 
( In the matter of the dispute for adjudication under 

Section 10 ( 1) ( d ) of the Industrial Disputes Act, 
1947 between the workman and the Management of 
Fool Corporation of India , Madras. ) 


BETWEEN 


Thiru G . Masilamani, 
Clo Shri Jagadeesan . 
No . 20 . Subbrayolu Naidu Street, 
OlJ Washerinenret, Madras -600021 . 

AND 
The Senior Regional Manager, 
Food Corporation of India , 
5 : 54 , Greama Road , Madras-600006 . 


BEFORE THIRU FYZEE MAHMOOD , B .SH., B .L ., 

PRESIDING OFFICER , 
INDUSTRIAL TRIBUNAL , TAMILNADU , 

MADRAS 
( Constituted by the Central Government) 

Friday, the 41b day of April, 1986 

Industrial Dispute No. 18 of 1985 
( In the matter of the dispute for adjudication under Sec 

tion 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 
hetween the workmen and the Management of 
Indian Rare Earths Limited , Mansayalakurichi 
Kanyakumari District. ) 

BETWEEN 
Thc workmen l epresented by : 
The President, 
Kanyakumari District Mineral Workers Union , 
Head Office, 76 , Water Tank Road , Nagercoil-620001 , 

AND 
The Manager . 
T. R . E . Limited . Minerals Division , 
Manavalakurichi, P . O ., 
District Kanyakumari, 
Tamil Nadu 
Reference Order No. 43012/ 27 ) 84 - D . V . dated 

- 5 - 3 - 1985 of the Ministry of Labour, Government 
of India , New Delhi. 


Reference : Order No. L - 42012 ( 1 ) (84- D . IV ( B ) D . V , 

dated 14- 9 - 1984 of the Ministry of Labour & Reha 

bilitation , Govornment of India , New Delhi. 
This dispute coming on this day for final disposal upon 
perusing the reference and other connected pipers on record 
and unen hearing of Thiruvalurgal N . V . Balasubramanian 
and M . Ramprasad , Advocates appearing for the Manage 
ment and the workman being absent this Tribunar made the 
following. 
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TENIS - I 
This dispute coming on this day for final disposal uron 

Whether the action of tlic Railway Administration in 
perusing the reference , and other connected papers on Iccord 

removing Shri Shital son of Tilak Mouller INO 

FDY, 362 , Locoworkshop Charbagh , Lucknow from 
and upon hearing of Thiru V , S . Neelakuntan for king and 
Partridge , Advocate for the Management and the Union 

service with cffcct from , 15 - 1 - 74 is justified ?? If not 
being absent, this Tribunal made the following, 

to what relief the concerned workmen is entitled ? 
AWARD 

2 . It is common ground that the petitioner was appointed 
This dispute beiween the workmen and the Management 

ily Khalasi in Locoworkshop Charbagh , Lucknow w . e , f. 
of Indian Rare Harths liniteil. Monivulakurichi, Kunyit 

1 - 10 -47, by works idanuger while working in iron foundry of 

loco workshop in the year 1965 as metalman . He was issued 
kumari District arising out of a reference under section 10) 

a charge sheet dt. 23- 11-65 to the cffect that at the time of 
( 1 ) ( d ) of the Industrial Disputes Act , 1947 by the Govern 

seeking employment in the management railway he deliberi 
ment of India in ily Order No. 1.-43012 ( 22 ) 84 - D . V ., dated 

tely described himself as son of Tilak whercas the time of 
15- 3 - 1985 of the Ministry of Labour for adjudication of the 

his father is Bhukan and also that he supressed the fact that 
following issue : 

Jie had been convicted under sec . 379 of the IPC and sen 
" Whether the action of the management of Indian Rare 

tenced to onc months imprisonment and a fine of Rs. 100) 
Earths Limited , Manavalakurichi in not placing the 

in the month 1939 and show causc slotipe was issued to him 
name of Shri A . Manuel, Fitter before the Depart as supression of those correct facts constituteil serious mis 
menta ) Promotion Committee for consideration for 

take. The workman replied in defence on 3 - 12 -65 and 
promotion to seleciion grade with cffect from 

1412 -65, The disciplinary authority considering the defence 
1 - 7 - 1982 is justified ? If not to whut l elicf the work 

rcply as not satisfactory ordered disciplinary enquiry under 
men is entitled " . 

DA rules against the charges levelled against him . Though 

the workman per his reply it. 30 - 10 - 73, had requested the 
( 2 ) Parties were served with summons, 

production engineer who had issued the show cause notice 
(3 ) In spite of number of adjournments to the Union , no to make certain clarification on point ) to 11 ruined therein 
claim statement was filed 

in order to submit complete and point to point reply besides 

on the actual merits of thc case . In the allegej reply to 
( 4 ) Today , when the dispute was called , the Union and 

show cause the workman has raised question as to who is 
its counsel were absent. No claim atatement was filed . The 

competent authority in the case and the judgment under 
management was represented by counsel. 

which he has been alleged to have been convicted the Assis 

tant Enquiry Officer of the Area was nominated to enquiry 
( 5 ) Hence the claim of the workmen is dismissed for into the charges against the petitioner . It is a verred that the 
default. 

retitioner was given all reasonable opportunity to terler 
Dated , this 4th day of April , 1986 . 

advance his case and after conclusion of the enguiry the 
FYZEE MAHMOOD , Industrial Tribunal 

cnquiry officer submitted his report holding the petitioner 

guilty of the charges. The disciplinary authority i.e . the 
[No . L -43012 /22 /84 -D . V .) Production Engineer who had issued the show cause notice 

Wer perusing and considering the report and findings of the 
5 . 1 . 2080 . - utifri fazr fifiruh , 1947 enquiry officcr came to the conclusion that the petitionc 
( 1947 47 14 ) 47 ETT 17 # autor Ħ , IT *7*41* 3174 

workmun was guilty of the chiarges against him and decided 

to remove him from service . Consequently 1 show cause 
रेलवे , लखनऊ के प्रबंधतंत्र में संबस नियोजकों और उनके कर्मकारों के notice was issued to the workman on 16 - 2 - 72 but that show 
मोन अनुमंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

cause notice was cancelled vide letter no 1158E /FDY- 362 

DUP dt. 23 - 10 -73 and another letter ut. 23 - 10 - 73 against 
प्रधिकरण , नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय · him was issued . The workman did renlv thai show cause 
FETT 30 - 1- 86 fit Team FAT TI . 

notice which was considered by the disciplinary authority i.c . 
production engincer who after taking into consideration all 

the points raised in the defenre renlv lecided to impose the 
S .O . 2080 , — In pursuance of section 17 of ile Industrial 

penalty of remon l from service wel. 15 - 1 - 74. The manage 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

ment denies having received any letter of thr workmon dt. 
hereby publishes the award of the Central Government In 

18-11- 73 making guerries and seeking clarification hefore ren 
dustrial Tribunal, New Delhi as shown in the Annexure , in 

Iving show cause notice . The workman - filed an apnnn hefore 
the industrial dispute between the employers in relation to 

the Dy. CMF Lucknow which was rejected on 11 -6 - 74 . 
the management of Northern Railway . Lucknow , and their 
workmen , which was received by the Central Government on 

3 . The main contest in the case on behalf of the workman 
the 30th April , 1986 

is on the ground that his uppointinent haviny hccn mude 

by works manager of Loco Workshop on 1 - 10 -47 on behalf 
BEFORE SHRI R B SRIVASTAVA PRESIDING OFFICER of the Secretary of Statc of India which is now cqual to the 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI. Railway Board and the production cngineer who initiated 
CUM -LABOUR COURT, KANPUR 

disciplinary enquiry and passed removal order being not cqual 

in rank when the work managers termination order is illegal 
Industrial Dispute No. 11 of 1984 

and hit by article 311 ( i ) of Constitution of India . The other 

ground on which the work man hus assailed his removal is 
Reference No. L -4101213183 - D .1A ) dt. 21- 1-84 

thut the production cngincer has recorded a non speaking 
In the matter of dispute 

order and the appeal was rejected without showing reasons 

leside challenging that the enquiry had been not fair and 
BETWEEN 

proper and he was not allowed opportunity to defend his 

case as he was not provided with the matcrials and docu 
Shri Shital son of Tilak Clo The Zonal Working Presi 

ments relied upon by munagement in enquiry 
dent, URKU 96 . 196 Roshan Bajaj Lane Ganeshganj 

proceeding. 

On 25- 5 -85 vide endorsement on the order sheet parlies ogreco 
Lucknow 

that the case be decided on all points including the nica 
AND 

that the crauiry was not- fair and proper. Thug following 
The Deputy Chief Mechanical Engincer (Workshop ) points raised for determination , 

Northern Railway Locomotive Workshop, Char 
bagh , Lucknow . 

( i ) if the enquiry is fair and proper , (ii ) If the order of 

the disciplinary authority is not a speaking order and if the 
APPEARANCE: 

workman had been terminated by a man lower in lank hy 

anpointing authority and thus contravening the article 311 
Shri R D Tewari for the workman . 

of Constitution of India . 
Shri G S Sivastava for the management. 

4 . On the first point management gave affidavit evidence 
AWARD 

of Shri G . C . Srivastava a senior clerk in the office of the 

ACME Northern Railway Loco Workshon Lucknow?, The 
1 . The Central Government Ministry of Labour vide its 

workmun has Aled the workman s removal order dt 14th 
notification no . L - 4201213183-DJ ( A ) dt. 21- 1 - 84, 1.8 refer 

Janaltı 74 . passed by production engineer Loco alongwith 
red the following lispite for adjudication to this tribunal. reasong for the orders given in annexure I rhota cory of 
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charge sheet annexure B and finding of the Enquiry Officer 
Shri Deșraj Malhotrat . Besides linding uie management has 
Also filed the luxury ví the case which lays surt recital of 
replies lo questions put to the witnesses exarained before the 
cnyury ollicer from a reruşal of enquiry proceedings it 
appears that the workman given full opportunity for defence 
and he had a light 10 Cross- exanzine the witness and pro 
Juice defence but on the basis of evidence recorded , the find 
ings given is 1101 necessary correlury rather the finding is 
perverse as the name is not passed on recital of statements 
given by witness further it does not give reason whom he 
believed and whom he disbelieved and on what reasoning 
he arrives on the findings that workman gave false name of 
his father and that he was convicted . In the instant the 
case the judgement of the case in which the workman Way 
allegedly convicted has not been fileil 1 :ither the management 
11us . relied upon the cntries in the criind register known as 
registc , no . 8 kent the police station of respective locality . 
On the point of entry in the crime rcgister of village Tikra 
Where admittedly workman Shital l ivcd , Shri Jeewan L.al 
Tewaii S . I, deposed that according to the entry in the crimc 
registar a person named Shiital son of Bhulai WUA convicted 
wder Section 379 oi the IPC . It is not the case of any 
party that the father s name of the workman was Bhulai 
rather the case is that his father s name was Bhukan which 
he wrotigly described as Tilak Thus the entire basis of his 
heing a previous enmity false to tlie ground as some Shital 
S / o Bhulai might have been convicted on 21- 3 -39 under section 
379 of IPC and not Shital son of Bhukan or Tilak . On the 
point of giving wrong parentage it has come in evidence that 
Shital had two fathers Bhukun and Tilak and one mother 
and on the death of her husband Bhukan Shitals mother 
came to live with Tilak his concubine and it was after 
this unlawful association Shital was born and there was good 
deal due and cry in the Pasi community to which they 
helong and consequently village sarpanch Shri Chandi citled 
tlie affair anri Tilak was penalised by Dalbhat i.e . giving 
dinner to the Pasi community . This has been deposed by the 
wife of sarpanch who had been appeared as defonce withess. 
It may be in these circumstances that the workinan Wis 
Inowii as son of Tilak and it may be also to be true that he 
inherited 1 /3rd sliare in the property of fagten father Bhukan . 
I accordingly hold that the enquiry was fair but not nroper 
as there was no proper anpreciation of evidence which resulted 
The purversing findings . The order is not worthy of reliance 
as it is not a speaking order giving lengons to bolieve or dis 
believe that the worliinan is guilty of the charges , 

5 . On the basis of findings of the enquiry officer the runish 
ing auitiority namely production engineer, passed the removal 
order anrivre A . The order of the punishing authority to 
the following effect, " I am thereforç , of the opinion with the 
regard of charges against Shri Shital FDY 362 issued vide 
Tetter no . 1 - 58EFDY 362 dt. 23 - 11-63, has been fully proved 
Te is threfore, removed from service, " The punishing autho 
rity has also not given a speaking order why he believes or 
lisbelieves the contention of the enquiry officer. In A . L . 
Kara Versus Project Equipinent Corporation 1984 ( 2 ) SR 
page 446 $ C whercin it was observed , what is contended 
that the enquiry Officer las normally recorded ipsedesited 
und not reasons which assigned any support . . . .plausiblo 
onc " . 

6 . I accordingly on the point no . 2 hold that the order of 
the disciplinary authority is not a speaking order on which 
he had not applied his mind giving reasons he also arrives 
to the same findings as the enquiry officer. I hold that the 
termination order is no order in the eye of law and the 
termination arrier is illegal and not proper on that count. 

7. Now coming to the lost point whether the termination 
in the instant case have been made by a person lower in rank 
than the appointing authority . It is common ground that 
the workman W :19 anointed in the year 1947 by works 
manager and he has heen terminated by the production 
cngineer, Article 311 of the constitution lays down that no 
persons who is . empinvee of civir service of union or all India 
Services of a Civil Service of a state or holds a civil post 
under union or state will be dismissed or removed by an 
futhority subordinate 10 that by which he was 
anpointed thic Muestion has to be decided whether 
the production cngineer deemed to be an authority subordi 
note to the works manager . Munagement contention is that 
the post of works manner and production engineer are rosts 
of prel tank . In siinnort of its contention ithe management 
has drawn my attention to anaendix 14 relating to scales of 
pay sl. 110 , 12 regarding pre 1931 scales of pay applicable to 


the post included in class I in tho transporation ( Power ) 

h ! Meci . Engineeing Depti, and ( 1 ) Electric Engineering 
and 11uction Depii. Un the Indian Railways excluding FX 
companies iuilway. This gives the Day of junior sciile in 
Senior Scule existing prior to 1931. What is significant is more 
I appended to that schedule which reudy as 1. 110w : : - - 
The above Tales of pay also apply to production engincer, 

Works Manager , Assistant Works Managers to 

Indian Railway . 
This shows that Production Engineer , Works Manager 
have heen treated at rar as members of Class I of the 
Railway Services. 

8 . The management has drawn my attention to the clas 
sified list issued , in Jan ., 1981 regarding Class ( i) service post 
of the office of the Railway Board and its attached sub 
offices which lays down at pago 27 that Class I services and 
post of Zona Railway and Production units ttc scale of 
py of all Class I will he 700- 1250) authorised scale med 
1100 - 1600 revised scalc which van into effect from 1 - 1 -73, 
it is argued by the inanagement that as both the post arc 
class I post of the management it can not be suid that re 
moval of workman hy production engineer had been made 
by a person Jower in rank than who appointed him . I UC 
cordinily hold that the termination order has not been made 
by a person . lower in rank than the appointing authority . 

9 . The result of the finding and abservations above is that 
the action of the railway administration in removing Shital 
son of Tilak Moulder ticket no . FDY 362 Loco Workshop 
Charhagh , Lucknow from 14- 1 - 74 is not justified , Workman 
is entitled to be reinstated in service with full back wages . 

10 . I, therefore, give my award accordingly. 

Let six copies of this award be sent 10 the Government 
for its publication . 

R . B . SRIVASTAVA , Presiding Officer 

INo. L - 410123183 - D . JT (B ) ] 

HART SINGH , Desk Officer 

7 $ fit A HE, 1986 
67.31. 2081. - Tulfurii fata afuf# 97 , 19:17 ( 1947 
411 14 ) TTT 17 4770 # , ironia 477: 17, TFT fi , 
कोल लि . की केंदधारी कोलियरी के प्रबंधतंत्र में संबद्ध नियोजकों और 
उनके कर्मपार्टी के वच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्दीय 
सरकार औद्योगिक अधिकरण , नं . १ धनबाद के पनाट को प्रकाशित 
FITA , T T TT 29 - 4-19:36 VTT EHTI 


New Delhi, the 6th May , 1986 
S . O . 2081. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad , as shown in the 
Annextire in the industrial clispute hetw en the employers 
in relation to the management of Kendwadih Colliery of M /s . 
Bharat Coking Coal Ltd . and their workmen , which was 
received loy the Central Government on the 28th April , 1986 . 

ANNEXURE 
TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 84 of 1985 
In the matter of industrial disputes under Section 10 ( 1) (d ) 
of the ID Act, 1947, 
PARTIES: 
Emplovers in relation to the managemont of Kendwadih 

Colliery of Messrs . Bharat Coking Coal Limited and 

their workmen . 
APPEARANCES: 

On behalf of the employers ; Shri B . Joshi, Advocate. 
On hehalf of the workmen : Shri J. P . Singh , Advocate . 
STATE Bihar 

INDUSTRY : Coal. 
Dhanbad, the 21st Arril , 1986 
. . , . . AWARD 
The Government of India . Ministry of Labour in exercise 
of the powers conferred on them under Section 10 ( 1 ) (a ) of 


[Art II - 


3 (ii)] 


4700 
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the I. D . Act, 1947 hus referred the following dispute to this 
Tribunal for adjudication vide their Order No. L - 20012 ( 36 ) | 
85.D . LII ( A ) dated the 29th May, 1985. 


THE SCHEDULE 


" Whether the demand of the Coal Mincs Engineering 

Workers Associanion that Shri Ram Bilash Rowani 
should he designated by the management of Kend 
mindih Colliery in Bhagaband Area -VIT of Mesats . 
Bharat Coking Coal Limited , as Cap Lamp Incharge 
an nlacent in Giade- I. Is funtifier ? If so , to what 
rel ef is this workman entitled and from what date ? " 


The case of the workmon is that tho concemed workman 
Shri Ram Bilash Rewani is getting wager of Clerical Grade 
II although he is entitled to the wages of Clerical Grade- I 
since 1978 19 he has been working as Cap Lamn Incharge 
in Kenduadih Colliery of Bhagaband area No. VIT of 
Ms. RCC Ltd . On ronresentation of the concerned workman 
aurported by his minion the management of Kenduadih 
Colliery hv letter datrd 1625- 3 - 84 acceptod that the con 
cerned workman has been working Ag Cap Tama Inrhose 
since 1978 . The Coal Mines Pngineering Workers Association 
hed diacuegion with the renrosentative of the inanagement on 
14- 3 - 84 and a decision was arrived at that the concerned 
workion mould be elevated to the most of Can Lamp In 
Charpe in Clerical Graded as there was a vacancy of Can 
Tamn Incharge in tho collierv . There was requirestart in the 
Colliery of 4 Can Tamm Incharge but only two Can Tamp 
Tocharger in Clerical Grade-T were working and that the 
neata of Con Tame Incharge in Clerical Grade - T wag vacant 
in the two other Can Lamn rooma The wid letter dated 
16125- 9 .84 WAN pirmrit hy the Dy , rice Minino Fngineer and 
Senior Personnel Officer of Kendarith Colliere nan 1099 Addl . 
Tessed to the General Manager Rhapshand Area. Thenito of 
the 991 letter and the nositing Attent ahove the mananement 
Vent the conrenent workman im Clerical fred - IT Ithouinh 
he was workino ryver a nost of Clerical Grade- T The union 
of the carrerned workman talepi An industrial dionyte that 
the concerned workman wag functioning in Can Lamn Tri 
chore . sinna 1978 and should the minced in Clerical GroC- T 
on that his services as Can Lamn Incharge may he regularleed 
The stand takan hv the manament during the conrilintinn 
Tironmedimm ons that the mangpement was not honnt hu tho 
verommentation of the Cathery officer and ne ovh the mo 
nonrement has not nlaced the concerned workman in Clerical 
Grade-T . 


in Clerical Grade -I. The concerned workman is making a 
falso claim for the purpose of his regularisation A3 Cap 
Lamp Incharge without any justifiable reason . The concerned 
workmen was not workingg ag Cap Lamp Incharge from 
1978 There was no vacancy of the nont Can Tamm Incharge 
ni Clerical Grade - T and as guich there wną no onestion of 
filling of any euch warancy. The Alleged letter dated 16 
25- 3 -84 is a Dotasheet alleged to bo under the signaturo of 
senior Personnel Officer and Dy. C .M . E . and the name has 
been manipulater in order to favour the concerned workmen 
for promotion through @ back door method. The higher 
mingormant did not acrant the said rerrmmendation of the 
collery officials who intended to favour come workmen anit . 
denriving the legitimate claims of other . The collimy officiale 
have not heen empowored to kend their recommendation In 
the form of notcsheet to the General Manager without being 
asked for the game. The said note is not gengine and is 
not based on correct facts and therefore the competent 
authority cannot act on guch notosheets . The concerned 
workman is performing the duties of Amstt. Can Lomo In 
Charron for which he has heon rightly placed in clerical 
Grade- II. The training certificate is reauired to be obtained 
for deputing A workman in Can Lamp room . The training 
is for a certain period concerning repairs, maintenancm and 
safety and nrotection relating to CA , Jamn hofore plasing 
him as Can Lamp Fitter, Can Lamp Teruer , Asstt Con Lamp 
Incharge. Such certificate do not guarantee placement of 
norons in the hlehcgt most of Can Lamn Tacharge immediate 
Tv after obtaining certificate, Only one Can Laman Incharge 
is anfficient in the Colllery for the purpose of exercising . con 
trol. sure vision and administration of the four Can Tamp 
room . Although there is requirement of only one Cap Tamp 
in the colliery . the management has kept two Cap Lamn 
incharges besides an Asstt. Cap Lamp Incharge and 
other alled staff. There is no fustincation for 
increasing the numhor of Car Lamn Incharges when there 
is no reonirement for the same "There does not evigt any 
VACANCY for the most of Cao Tamm Incharge . The con 
cemerl workman ke not therefore entitled for clcrical Grade - I 
from the years 1978 or from any subsequent year, 


The concerned workman had heen deputed by the Superin 
tendent Area No . VII along with two others try loiter dated 
15- 3 - 78 to take treining with Macnoll & Magor Ltd , As Can 
LAMD Incharge and the concerned workman qualified himgall 
as Cap Lamp Incharge and received a certificate at 26 - 11 - 70 
showing that he had raceived training from 14 -11- 77 to 
26 - 11- 77 and thereaftes was released hy Macneil and Mngor 
Ltd . Inisnite of the fact that the correrned workman otter 
due training worked as Can LATO Tricharge sino 1978 and 
although vacancies were available in the colliery the manage 
ment ceniod regularisation of the concerned workman in 
Clorical Grade- I since January , 1978 . The attitude of the 
higher management towards the union of the concerned 
workman is not cordial and therefore the management did 
not rive sympathetic consideration of the case of the active 
members of the union . The management has acted vindictively 
and has indulged in unfair labour practice in rot allowing 
Clerical Grailb - I to the concerned workman . It is submitted 
that the concerned workman be regularised as Cap Lamp 
Incharge in Clerical Grade- I with effect from 1 - 1 - 78 and ho 
given all back wocos , increnents and other omolumenta 
which may be admissible .. 


The question to he decided in this reference to whether 
the concerned workman should be designated as Can Lamp 
Incharge and placed in Grade -I from 1978 or any timo gub 
* quent to it. 

The management and the union have each examined ono 
witness in minport of their case . The union has produced 
documen s which have been marked Ext, W - 1 to W - 11 and 
the documents produced on shall of the management havo 
becn marked Ext. M - 1 and M - 2 . 

Admittedly the concerned workman ha presently destonated 
08 Asstt. Cao Lamn Incharge and is placed in Clericht 
Grade- II. The case of the concerned workman la that he has 
In caramy unitine ar por Tom Tarhnern cinam 1978 mot no cunha 
ha chora cat Clarinal Grad - T and chonta ho mentorined 
In the saint propria cinne Tanrv 1078 TT Arior to anntmplate 
Home pace at the India in the middenin mo W . 1 Rom match 
Panni who to the poornet wortman 4 . har sentant that 
he became Con Inmn Incharme in 1978 Hohne further 
stated that in 1978 he became incharge of the Can Lamo 
Room of Annshadih certion 3 Pit and on 11 - 7 -80 he was 
transferred from Ganghadth section to F . B . Sectinn , Tt will 
appear further from his cvidence that there are four sections 
in Kenduadih Collleiv . namely , Khaira gection 3 pít. Khaira 
dih Section 4 Pit. Ganshadih Section 4 Pit and E . B . Sertion 
618 pits which ard all worked underground and in which there 
are an Land Room in each of the four section and thero 
are incharge for each of the can lam room designater as 
Cap Lamp Incharge . He has stated that since his transfer 
to E ,B . Section he is continuing there ag Cap Lamp Incharge . 
Ho has stated that although Cap Lamp Incharge are in 
Clerical Grade-I , the management has given him Clerical 
Grade- II since 1978 and he hag further stated that he has 
mado demand for Clerical Grade- I since 1978 and when he 
did not get clerical Grade- I an industrial disputo was raised 
by his union, namely , Coal Mines Engineering Workers As 
sociation. In his cross - examination ho has stated that thoro 
are two Cap Lamp Incharges, in Grade- I in Kenduadih 
Colliery since prior to 1978 and thero is no Asstt. Cap Lamp 


The case of the management is that the concerned workman 
belongs to the Clerical Grado and is presently performing 
the duties of Asstt Cap Lamp Incharge in Clerical Grade - II . 
An Assistant Cap Lamp Incharge is in Grade- II whereas a 
Cap Lamp Incharge is in Clerical Grade- I. The promotion of 
of Clerical staff is done according to the normg of promotion , 
seniority being the important criteria gubject to satisfactory 
performance of duties . The concerned workman is junior to 
several workmen of Clerical Grade- II in the arca and as 
such ho has not been promoted by tho D . P . C . by the arca 
193 GI/ 85 - 8 
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( PART II — S & c . 3 ( 11 )] 
2 . 
Inchargo . Thus he has acceptod in his cros -oxamination that ask the managoonnt to promote the concerned workman in 
only two Cap Lamp Inchprges in Grade- I are working in Clorical Grade- I. 
the colliery since before 1978 . He has stated that Cap Lamp 
Incharge of Clerical Grade- I is inchargo of Khaira 4 Pit 
and the other Cap Lamp Inchargo is at Ganshadih 3 Pit 

The concerned workman bas based his case on Ext. W -2 
and Fitter is Incharge of Cap Lamp room in Kharia 3 Pit . 

dacd 16 - 3 - 84 which had been soit to the General Manager 
Ho was unable to say if there was any circular that there 

Bhagaband area by the Senior P . Q . and the Dy , Chief Min 
should be a cap lamp incharge for each Cap Lamp room 

ing Engineer Kenduadih Colliery . This appears to be a note 
and he was also unable to say if an Assistant Cap Lamp 

by the Senior Personal Officer and Dy. Chief Mining Engi 
Incharge can be incharge of Cap Lamp room in the colliery 

neer to the Goneral Manager Bhagaband area . It is stated in 
Io his further eross- examination he has stated that no letter 

it that the representation of the Coal Mines Engineering 
was issued to him in writing posting him 

Workers Associaion has demanded to designato tho . concern 

as Cap Lamp 
Incharge after he had completed the training. Prior to his 

ed workman ax Cap Lamp Incharge , as he is working sinco 
training he was resignated as Cap Lamp Issue Clerk in Clerical 

1978 . It is further stated that oil 14 - 3 -84 there was dis 
Grade- III. He has stated that in 1979 he was promoted from 

cussion with the bald association on the area level and it 
Grade- III to Grade- II and was designated as Asstt. Cap 

was decided that the concerned workman should be made 
Lamp Incharge in Grade- IT. He has again given the specific 

Cap Lamp Incharge as the post of Cap Lamp Incharge at 
date and has stated that he was promoted as Asstt. Cap Lam 

E . B , Section was vacant. It is stated that out of the 4 Cap 
Incbargo in Grade- II on 16 - 5 - 79 . Hc hay further stated 

Lamp rooms in the coliery there are only two cap lamp 
about the procedure of promotion of clerk . 

incharges and there is necessity of two mort cap lamp in 

He wag 
stated that to become eligible for promotion to Clerical 

charge . It was further recommended that as the concerned 
Grade - I a minimum experience is required for 3 yearg in 

workman s work was satisfactory he should be designate as 
Clerical Grade- II. Ho has not seen the promotion rules of 

Cap Lainp Incherge. This note , no doubt, shown that out of 
Clorical Grado and he also cannot say about the sanctioned 

the four cap lamp rooms there are only two cap lamp in 
strength of Clerical Grade- I in Cap Lamp Section of Ken 

charges and that there is the necessity of further two cap 
duadih collery. Ho has stated that the seniority is counted 

lamp incharges but it does not show that there are four 
amongst the section of the colliery and that the seniority 

fanctioned posts of 4 cap lamp incharge of the colliory . 
is not considered areawise . It wils thug appear from his very 

The management has given details of cap lamp personnels 
evidence that the concerned workman was promoted from 

working at Kenuadih Colliery in Ext. M - 1 and has also stated 
Grade-II to Clerical Grade- II as Asstt. Cap Lam , Inchargo 

about the naturo of duties of the personne working in diffe 
on 16 - 5 - 79 . The absurdity of the claim of the concerned 

rent designations . The concerned workman himself has 
worldman that he should be given clerical Grade- I ecce 1978 

stated that he cannot say if there is any circular that there 
is apparent from the fact that when he was promoted in the 

will be one cap lamp inchargo for each cap lamp room and 
Clerical Grade-II in 1979, he cannot claim clerical Grade- I 

that he also cannot say about the sanctioned strength of 
since 1978 when he had not even been promoted to Clerical 

clericat Grade- I in Cap lamp Section of Kenuadih Colliery . 
Grade- II and was still in Clerical Grado - JII. From his evi 

Thore is no paper on the record to show that there , is sanc 
denco it will further appear that to become eligible for pro 

tioned strength of four cap lamp incharge for thio fodr cap 
motion to Clerical Grade- I a minimum experience required 

lamp rooms of the Kenuadih Collicry and there is also no 
is three years in Clerical Grade - II . The concerned workman 

paper to show that one cap lamp incharge has to be posted 
would complete three years experience in 1982 according 10 

in cach cap lamp room . MW - 1 Shri S . K . Rai is working in 
his own evidence and then he may be eligible for being con 

Kenduadih Colliery as Manager. He has stated about the 
sidered for promotion in Clerical Grade- I provided there is 

four cap lamp rooms in the colliery and that Shri S . N . 
a vacancy in Clerical Grado - I. Thus it is apparent that the 

Singh is incharge of E . B . Section of Ganshadih Section of 
concerned workman cannot claim clerical Grade-I since 

Cap Lamp room and Jagdish Mistry is incharge of 3 pit and 
1978 . 

4 pit of Cap Lamp rooney, He has stated that the concerned 
workoan is designated as Asett , Cap Lamp Incharge . Ho has 

further stated that Cap Lamp rooms remain under the charge 
Ext, M -2 is NCWA- III , Tho cadro schome for ministerial of Cap Lamp room incharge and in his absonce Asstt. Cap 
staff is stated from page 185 onwards which in to apply to Lamp room incharge works as Incharge . According to him 
all the ministerial staff, Para 3 . 0 deals with tho promotional the Agstt. Car Lamp room incharge assists tho Cap Lamp 
channel of the ministeriar staff . The promotional channel for room incharge in his work . He has stated that the present 
various grades of ministerial staff shall be aş per annexure staff availahle in the Cap Lamp room are sufficicnt. He has 
and the said annoturo indicates the qualifications and expe also stated that the concerned workman does not regularly 
rience to be porscssed by the departmental candidates includ . work as Cap Lamp Incharge and that he works as Incharge 
od in cadro from time to time for the purpose of eligibility of Cap Lamp room in the absence of Can Lamp room in 
of selection of candidatos a specified in the scheme. It is charge . Thus the management has denied that the concerned 
furthor provided that selection for the post upto clerical workman is working as a Cap Lamp Incharge . 
Grade- I shall be on the basis of seniority - cum -merit and the 
promotional zono for fiding the post upto Clerical Grado Wage Board Recommendations and NCWA - T states about 
special will be the area . It is further provided that existing the grade and the nomenclature of Clerical staff, Cap Lamp 
incumbents who do not possong the minimum qualification room incharge is placed in Clcrical Grade - I Asstt. Cap Lamp 
as laid down in the cadre scheme will not be eligible for Toom incharge and Junior Cap Lamp Room incharge is 
further promotion 2 per the line of promotion unless they placed in Clerical Grade- IT, It will apear from the evidence 
obtain the minimum qualification . Para - 4 deals with DPC . of ww - 1 that in khaira 3 Pit a Fitter is incharge in Can Lamp 
It provides that selection of candidates for fining up vacan 

Toom but only because a fitter was working as Incharge of 
cios in higher categories shall be made on the recommendu 

Cap Lamn room he is not entitled to Clerical Grade- I AH 
tion of the DPC to be constituted by the competent autho he has not been promoted from the grade, of ſtter , grade 
rity . On perusal of the Annexuro it will appear that three 

TIT to Grade- It or clcrical Grade- I. As such even if the con 
years exnerience ag Clerk Grade- II is required for being con 

cerned workman who is an Asstt. Cap Lamp room inchored 
sidered for promotion to Clericar Grade- 1 and the mode of 

functions as incharge of the Car Tamo room will not be 
pomotion is through DPC considering the evidence of WW - 1 

entitled to Clerical Grade- I unless he is promoted by the 
and the provisions of promotion laid down in the cadre sche 

DPC in case of vacancy. No specific ioh description has hren 
me for ministerial staff it will show that the concerned work 

given in respect of Cad Tamo room Incharge and Asstt. Cap 
man could not be considered for his promotion in Clerical 

Lamp room in charge and the same functions thay he done 
Grade - I untess he had completed thrco years of experience 

hy can lamp room incharge of clerical Grarle - I and Asett, 
in Clerical Grade- II. I have stated above that he would com 

20 Iamn room inchasre of Clerical Grade- IT and the basis 
plete three veare in Clerical Grado- II in 1982 and then he 

of promotion from Clerical Grade - It to Clerical Grade- I de 
may be eligible for being considered for promotion to Cleri 

cides as to who is to be desimated og Can Lamn room fr 
cal Grade - I by the DPC Admittedly the concemed work 

charge in Clerical Grade- T. The case of the workman that 
man s case has not been considered for promotion for Cler . 

he is working as Can Lamn room incharar since 1973 . 75 
cal Grade- I by the DPC . The promotion of a workmen is 

I have already discugsed above , cannnt he believe and his 
a managerial function and the Tribunal not oxpected to 

claim does not appear to be ustified on the materials on the 
lotorfere in the said jurisdiction of tho management and 

record . 
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Ext . W -8 dated 15 - 3 - 73 is the letter by which the concern 
od workian was sent for training as Cap Lamp Incharge . 
Ext. W - 9 , dated 16 - 11-77 shows that the concerned workman 
was under training for the maintenance of Oldham Cap 
Lamps from 14 - 11 - 77 to 26 -11-77 and was released on 
26 - 11- 77 , This certificate does not entitle the con 
cerned workman for directly being posted as Cap 
Lamp room incharge . Ext. W - 10 dated 13 -4 - 85 is 
special sanction allotting duty for reparing the cap l amp at 

E . B . Scction , It bears the signature of tho concerned work 
man designatiog himself as Lamp Incharge . This letter was 
signed by the concerned workman when actually the pre 
scnt industrial dispute was raised and this will not establish 
that the concerned workman was working as a Cap Lamp 
room incharge . The concerned workman was admittedly . 
working as Cap Lap Incharge in E . B . Section but he was 
Lamp Incharge because he was Asstt. Cap Lamp room in 
charge and not that he was Cap Lamp room incharge work 
ing in clerical grade - 1. As is apparent from the evidence 
adduced on behalf of the management that the cap lamp 
room incharge controls and supervises the work of lamp 
loom , the concerned workman has nowhere stated that he 
was exercising control and supervision over the staff of the 
cap lamp room . The management has led evidence to the 
effect that the concerned workman as Asstt. Cap Lamp room 
Incharge assist, in the work of Cap Lamp room Incharge and 
thus he does not appoar to be an independent cap lamp room 
incharge . 


From the evidence discussed above it will appear that the 
concerned workman was promoted as Asstt. Cap. Lamp Room 
Incharge in Clerical Grado - 11 on 16 - 5 - 79 and that he is not 
working independentîy as Cap Lamp room incharge and as 
such he is not entitled to be regularised ag Cap Lamp room 
Incharge in Clcrical GI- I, Morcover , the concerned workman 
being in the cadre of clerical Grade-II cannot claim as a 
right to be promoted in Clericar Grade- I unless he has com 
pleted a minimum experience in Clerical Grade- II and he is 
selected for the post of Clerical Grade - I by the DPC on any 
vacancy occuring in the colliery. There is also no evidence 
to show that there are more than two sanctioned posts of 
Cap Lamp room inchargo iu Clcrical Grade- I, an as such the 
concerned workmun cannot claim to be promoted to a post 
which is not vacant in the colliery . 


which was received by the Central Government on the 
1st May , 1986 . 

(ANNEXURE ) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRLAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 

Reference No. 137 of 1985 
In the matter of industrial dispute under Section 10 ( 1 ) 

( d ) of the I. D . Act, 1947 . 
PARTIES : 
Employers in relation to the management of Lal Matia 

Colliery Workshop of Ms. Eastern Coalfields 

Limited and their workmen . 
APPEARANCES : 
On behalf of the employers - Shri R . P . Singl , Person 

nel Manager. 
On behalf of the worknen - Sbri Sunil Majumdar , 

Gcncral Secretary , Ningha Colliery Mazdoor Union , 
STATE : Bihar. 

INDUSTRY . Coal. 
Dated , Dhanbad , the 24th April, 1986 . 

AWARD 
The Govt. of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the i. D . Act , 1947 has referred the following disputo to 
this Tribunal for adjudication , vide Ministry s order No. 
L - 20012 ( 103 ) 85 - D . III ( A ) dt. 11 - 9 - 1985 , 

THE SCHEDULE 
" Whether the domand of Ningha Colliery Mazdoor 

Union that the management of the Workshop at 
Lal Matia Collicry in Rajmahal Area of Mossro . 
Eastern Coalfields Limited should give employment 
to , and regularisc , thc workmen shown in the 
Annexure below on the tub ropairing and other 
jobs is justificd ? If so , to what relief are the 
workmen concerned entitled and from what date ?" 

ANNEXURE 
Sl. No. Name of workmen and Father s name 
1 . Shri Prem Chand Sharma Welder, Slo Ambika 

Sharma . 
Shri Arjun Pandit Blackomith Helper, Slo . Sukker 

Pandit. 
3. Shri Hira Laf Mistry Hoad Blacksmith. Sło. Oprava 

Mistry , 
Shri Umesh Biawakarma Blacksmith , Slo . Kunju . 
Shri Rajender Mistry Blacksmith . Slo . Jamuna 

Mistry , 
6. Shri Biljari Mistry Blacksmith . Slo . Sibnath Mistry. 

Shri Sunil Kumar B ]Helper, Slo . Biswanath Bigwa 

kerma. 
8. Shri Anurodh Singh B ]Helper, Slo. Sudhio Singh. 
9. Shri Butto, Singh B |Helper. Slo . Katti Singh . 
10. Shri Binder Kumar Sharma BſHelper . Slo. Ambika 

Sharma. 
11. Shri Sachida Das. B ]Helper . Slo . Dinbandhu Das. 

Shri Shyam Lal Kumar B |Helper: Slo . Chakradhar 

Pandit. 
13. Shri Fakuriuddin Ansari B ]Helper, Slo . Ms. Ansari. 

Shri Prem Kishore Blacksmith Slo . Radhey Pd . 

Sharma. 
15. Shri Jamduddin Ansari B Helper, Slo . Md. Jabur 

Ansar1. 


In the rosult I hold that the demand of the Coas Mines 
Engineering Workers Association that Shri Ram Bilagh 
Rowani should be designated by the managemont of Kendu 
wadih Colliery in Bhagaband Area- VII of M /s . Bharat Cok 
ing Coal Limited , ag Cap Lamp Incharge und placed in 
· Grade -I, is not justified , and consequently he is not entitled 
to any relief. 
This is my Award . 

I. N . SINHA, Presiding Officer . 

[No. L -20012 (36 ) 85-D . III (A )] 

i farett, 12 f, 1986 
41. . 2082 falfita fara afufrun, 1947 ( 1947 
#114) T 17 THCT # , are , fet herunter 
लि . के लालमाटिया कोलियरी वर्कशाप के प्रभम्वतंत्र से सम्बद्ध नियामकों 
और उनके कर्मकारों के बीच, अनुबंध में निविष्ट प्रौद्योगिक विवाद में 

al te weif * fit , * . 2, 874 DITE AT 19T 
fura 

ofta mutta 1- 5- 1986 AT ETT 


T ! 


Now Delhi, the 12th May, 1986 


S . O . 2082. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Ceutral Govern 
ment Industrial Tribunal No. 2 , Dhanbad as shown in the 
Annexure in the industrial dispute betw . con the employers 
in relation to the managoment of Lalmatia Colliery Work 
shop of M s, Eastern Coalfields Limited , and their workmen , 


- 
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[PART II-- Sec . 3 (ü )] 
= = = = 

= = 
The case of the worknxen is that the 15 concerned work Collieryy Mazdoor union may be a minority union in parti 
men were working as blacksmith and other allied jobs in cular unit of ECL but it has substantial numbei of menber 
the workshop of Lalmatia Codiory of E . C . L . since 1979 ship in other units of ECL. 
regularly and continuously in the various minig , operatiun 

Thus the said union 18 enjoying 

coinposite membership in a single company being & Cond 
unuer ine direct conuol of the management. Although the inauwiry and the present dispute relates to the same single 
concoincd workmen were regularly working at Lalmatia inaugpiyy to which the workmen and empluyer belong 100 
conery since 1919 , the management did not maintain the question of a particular unit may be in the background and 
proper records of their cmployucnt with a motive to deprive as such the said unit has the rigut w raise the lausuial 016 
them of their statutory benclit Tno workmon themselves puto on behalf of the concerned workinen . 
represented to the inanagement several times for regularising 
tuer and for payment of their wages as per recommenda 

The union have calied for Registration certuivale under 
tions of the cual wage Board but the management aid not Section 7 ot tnc contiacior labour (Regulauon and Abolition ) 
take any quod in be matter . The workmen requested ACT, sro IL Register maintained us per rule 14 of the 
and au norised Ninyha Coulicy Mazdoor Union to take contact labour cooral Kulcs, 1971, [clevant payment sheet 
weir dusputo with the management and therculter the said for the period trom January, 1980 to 1982 and attendance 
upon took up the matter with the management but tho registers from Junc, 1980 to December , 1982 from the 
dlapute could not be sellied due to the indutcrent attitudo Management whuch were in their possession to estabush that 
of loc nanagonrept. Thereafter the union raised an indus ille concerned workmen were the employees of the manage 
trial dispune on behalf of the workmen before the RLCIC ) , ment. It 16 prayed what the management should omploy and 
Duandau . On the proposal of the manugement it was regularise the concorned workmen on [be JOUS waica they 
Boulled that the manner will be discussed on bipartite level were performing prior lo their stoppage and that they may 
tur muual serilement but the management neither discussed be paid the waged as per Coal Wage Board Recommendations . 
the water nor settled the dispute . The workinen started 
ugiation or regularibing thom and for wagte as per Wago 

The case of the management is that the reference is bad 
board Recomracnuauon but the management stopped them in law , not mamamable and without junsdiction as ( a ) there 
llom their duties without complying with the provision of is no relationsdip of employer and employee between 10 
the maus la dispulcs Act . The concorned workmeo aro concerned workmcn and to management (1 ) the sponsoring 
neuhei contractors Our working under the contractors as union namoly Ningha Comery Mazdoor union has absolutely 
blacksmith . This is a case of malande attempt on the part Do cxistnco in the estabushment of the inanagument as the 
of the management to vicumise tho concerned workmen from BULLD is rogistered in the sale of West Bepgai and is not 
their lcgiumuie right and glatis . Under gumilar circum 

tue competent to corol persons working in any establishment 
stances in some other colueries in ECL workmen have been situated in the stato of Blaar or to rcpitsent their interest 
regularibed as blacksmith but the present munagement has and As such it 19 not competent to bponsor the present 
uiscriminated in the matter of regularisation of the concerned dispute . 
workmen . This act of the management has been unfair 
malaude and opposed to the principles of natural justice , 

Lalmatia Colliory is one of the Collieries nationalised 

under the Coal Minos (Nationalisation ) Act. It was a very 
The concerned workmen were employed in the work of amall colliery at the time of nationalisation and it was 
tub repairing, repairing of plant and machinery which wero gradually developed by the present managemcot atler Daliund 
ancillary to the coal minea . Tho said work in the mining lisation and a workshop was also established for carrying 
industry 18 of perennial nature . The said work was being out repairs to the plant and machineries installed by the 
done by the concorned workmen in the workshop of the management. Thero was a little blacksmith work in the 
management within the mining area . The management used colliery at all relevant times because of the stallness of 
to supply thom raw materials and secossary equipment to the size of tho colliery . The life of the underground mino 
execute specified jobs and it was done as per management of Lalmatia colliery is not expccled to last for more than 
choice , spe - ification , under tho close supervision and control 2 or three years considering the futuro programıne of work 
of the management. Had their jobs been contractual thero ing reserves through mechanised open Cast mining methods , 
was no nocossity of providing working and other facilitios . The blacksmith work is mostly required in a limited scalo 

The management had not called for any tender nor any in tho caso of underground mines only . In the case of Lal 
work order was issued to the contractor. No contract agreo matia colliery the blacksmith work is not required to be 
mont was signed between the management and the contractors executed regularly and is of occasional and intermittent 
in order to engage contractor and contract labour. Tho nature . Botween September , 1980 and November, 1982 the 
managemout was required to obtain registration certificato as blacksmith job was limited in nature and as such it was 
principal employer under Section 7 of the contract labour entrusted for execution to Shri Hiralal Viswakarma who used 
( Regulation and Abolition ) Act, 1970 read with Section to engago two or thrco persons for exccuting the job . The 
1 ( 4 ) ( a ) of the said Act. Tho number of the concerned contractor himself dupervised the job of the blacksmiths 
workmen may be below 20 under a particular contractor but he had wbom engaged to perform his contract work . The 
the combined contract labour force were more than 20 contractor himself used to provide the details etc . for his 
working under the management and hence the contract workmon . The contractor used to submit tho bills for tho 
labour (Regulation and Abolition ) Act, applied . In absence work done in the capacity of a contractor and receive pay 
of any such registration cortificate for the contract labour mont Against the bill submitted by him . The contractor 
it has to be construed that those work had not been exccuted was free to engage any person and the management had 
through contractor labour but was done by departmental no hand in the employment of the person under the contractor . 
workers of tho company. The management in order to Tho contractor had not ongagod at any time such a larger 
deprive the concerned workmen put a camouflage by intro number of persons whose names are referred to in the order 
ducing contactors. The job of tub repairing etc . by the of referonoo Annexure to the referenco order includes the 
blackömithy are of permanent and perennial sature and tho names of a large number of persons who were never engagod 
management admittedly iy getting thos , jobs done by Lomo by the contractor Shri Hiralal Viswakarma. A large number 
other arrangement after November, 19 after stopping tho of attoopt was made by tho sponsoring union to include 
concerned workmen , The concerned workmont wore not in the list dames of fake persone who had never been engaged 
engaged under contractorg nor they were contract labour . to work as blacksmith by the contractor Hiralal Viswakarma. 
The management bad engaged the concerned workmen and The contractor s job were also sometimos done by Premchand 
pald their wages through bills submitted by alleged contrac Sharma during the relevant period and he also 
tors who in tho cye of law had no existence . Tho said con executed the work as contractor. Shri Promchand 
tractors were also workers working as blacksmith . Thero Sharma contractor also made arrangement to executo 
was an implicd contract of service between the concerned the contract work A6 Shri Hiralal Viswakarma. Shri 
workmen and the management. 

Promchand Sharma used to supervise the job done by his 

men whose numbor never excoeded too . The contract 
Ningha Colliory Mazdoor Union is rogisterod under trado 

work was allotted to Sbri Premchand Sharma on 4 very 
union Act in West Bengal which has opoused the case of 

few occasion . The true facts relating to the arrangement 
the concerned workmen . The head ofice of the employer for execution of the contract job by tho said contractor 

situated in Weat Bongal. The Chairmen - cum -Managing won wall know to the trado union operating in the 
Director for all practical purpokes is tho employer, Ningh colliery camely RCMS, UCWU , S . P . Minat Workore 
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Union and Jharkhand Colliery Mazdoor Sangh wbo did 
not raise any industrial disputc in this regard . The Ningha 
Colliciy Mazdoor union has taken up the case of the work 
men and started advancing falsc claimy. The management 
has demanded the production of papers from Ningha 
Colliery Mazdoor Union for the purpose of showing that 
the said union had no membership in Lalmatia Colliery . 
After November , 1982 there was no need for the mana 
gement to award any job of blacksmith to the contractors 
as the management made their own arrangement for cxe 
cuting the job departmentally by diveſting some of the 
worker already working in the colliery to do the job of 
blaksmith . As there was no relationship of employer and 
cmployee , there was no question of giving employment or 
regularising the concerned workmen on the tub repairing 
and other jobs. The ex -workers of ex - contractors cannot 
claim cmployment under the principal employer of the 
establishment and they cannot invoke the provisions of the 
industrial disputes act for the said purpose . The demand 
of Ningha Collicry Mazdoor union is wholly unjustified . 
The manugement had never employed the concerned work 
mon and as such thero was no question for maintaining any 
records with respect to such persons by the management. 
The munagement had never agreed for discussing the 
matter with the sponsoring union or setting the dispute 
with them as the concerned workmen had not been om 
ployed by the management there was no question of com 
plying with any provision of the I, D . Aot by the manage 
mcnt. The conctract labour (Regulation and Abolition ) 
Act, 1970 is not applicable where the number of contractors 
workers employed in an establishment is less than 20 . On 
the abovo plea the managemcat bas prayed that the Award 
be passed in their favour , 


The questions to be determined in this reference aro 
( 1 ) whether the Ningha Colliery Mazdoor Union can 
ruiso an industrial dispute on bchalf of the concerned 
workmen ( 2 ) whether the concerned workmon were con 
tractors workers ( 3 ) whether there was any relationship 
of employer and employee between the concerned workmen 
And the management and ( 4 ) wheher the concerned 
workmen should be given employment and regularised on 
the job of tub repairing. 


is tuc Secietary of the union. Had there been Ningha 
Lollicry Mazdoor Unon working in Lalmatia Collery 
and uit overned workmen were its members it was got 
withcult for them to produce all the papers from their 
union oflice . MW - 1 who is working is Supdt. o Mines 
has stated that Niogha Colliery Mazdoor Union did not 
work in Lalmatia covery. It is thus cieur that there is no 
evidence to show that Ningha Coitiery Mazdoor union is 
working in Lalinatia collery. It was for this reason that 
thc workmen gave up their claim that they were meaters 
OL Ningbut Covery Mazdoor Union and that the said union 
was working in Lalmatia colliery and they bave tried to 
show that the Secretary of Ninghil Colliery Mazdoor 
Union was entitled to represcot nem under Section 36 
( 1 ) ( ) of the I. D . Act, On behait of thc management it 
has been submi ited that Section 36 of the 1. 0 , Act is 
applicable when un jndustrial dispute is referred to a Tri 
bunal and DQL bcture that. The reading of Scction 36 shows 
that kl workman wlio is a party to a dispute is eniitled to 
be represented in any proceeding under the act by the per 
song staicd iu clause ( a ) , (b ) and ( c ) . It is lurther sub 
mitted that the management is raising point that the 
present dispute is not an industrial dispute as it has pot 
ween raised by any union of which the concorned workinen 
are the members or any substantial number of workmen . 
It is stated that authorisation Ext. W - 2 given by the con 
cerned workmen may give a right to a union to represent 
them under Section 36 ( 1 ) ( c ) of the I ; D . Act but espousal 
uf an industrial disputo by a union which is a sine que non 
for converting an issue into an industrial disputo is en 
tirely a duerent matter and as Ningha Colliery Mazdoor 
union does not exist at all in Lalmatia coilicry no disputo 
could bave been raised by Ningha Colliery Mazdoor union . 
A more making of a reference by the Govt. under the 
indusırial dispute act does not do away with the right to 
aggrieved party to show that what has been referred is not 
an industrial dispute . It has been held by tbe Supremo 
Court in 1961- ( 1 ) LLJ- 504 (Ragunath Viswakarma-Vrg 
Industrial Tribunal, Patna ) that the matter can constituto 
an industrial dispulo only when it is taken up by the work 
men s union or by a considerablc body of workoro. 
Ningha Collicry Mazdoor union is not the union of the 
worknep of Lalmatia Colliery. An individual dispute can 
however become an industrial dispute only when it is taken 
by a considerable section of workmen of the establish 
ment or by a unit of such workmen as bas been decided 
in 1962- 2 - LLJ 436 (Bombay Union of Journalist - Vis - Tho 
Hindu ) . In the present case the disputo in respect of the 
concerned workmen was sponsored by Ningha Collicry 
Mazdoor union which is not the union of the concerned 
workmen and as such the dispute raised by Ningha Colliery 
Mazdoor union cannot give the dispute raised by it a charac 
ter of an industrial dispute . Admittedly there aro about 
700 workers working in Lalmatia colliery as is evident 
from the evidence oť WW - 1 and MW - 1 and out of it the 
dispute is in respect of only 15 of the concerned workmcı 
which is a very insignificant number to transform their 
industrial dispute into an industrial disputo . MW - 1 has 
stated that there are four union , working in Lalmatia 
collicry and that Ningha Colliery Mazdoor Union does not 
work in the said colliery . WW - 2 who is one of the con 
cerned workmen has admitted that the said four union 
did not take up their dispute before the management or 
uny authority . It will thus appear from the facts and law 
involved that Ningha Colliery Mazdoor union which does 
not exist in Lalmatia colliery is not entitled to raise an 
industrial dispute . In my opinion Ningha Colliery Mazdoor 
Union which is the union representing the workmen of 
Ningha Colliery constituted in West Bengal cannot repre 
sent the workmen working in Lalmatia Colliory in Bihar 
who are not oven members of the yald Ningha Colliery 
Mazdoor Union . The dispute raised by the said union 
therefore cannot be an industrial dispute in as much as 
they have no ropresentative capacity to represent the 
workmen of Lalmatia colliory . 


The workmen have examined two witnesses and the 
management have examined one witness in support of their 
respective cases. The workmcn havo produced documents 
wbich have been marked Ext. W - 1 to W - 7 and the docu 
mente produced on behalf of the managemont have been 
exhibited as Ext. M - 1 to M - 5 . 


I would take up the question whether Ningba Colliery 
Mazdoor Union can raised an industrial dispute in res 
pect of the concerned workmen . It is submitted on behalf 
of the workmen that on authorisation Ningha Colliery 
Mazdoor union is representing them under Soction 36 ( 1 ) ( C ) 
of the Industrial Disputes Act. Scotion 36 of the Act deals 
with the representation of the parties and its clause (1 ) 
deals with the representation of a workman who is a party 
to industrial dispute . Section 36 (1 ) ( c ) provides that 
where the workinen are not the member of any trade 
union , he shall be entitled to be represented by any 
member of the executive or other office bearer of any trado 
union connected witb the industry in which the workmen 
is employed and authorised in such munner as may be 
prescribed . The concerned workmon have filed Ext. W - 2 
which is the authorisation filed by all the concerned work 
men bearing their LTI/ Signature , On perusal of the evidence 
adduced in this case it is clear that Ningha Colliery Maz 
door Union does not function in Lalmatia Colliery . WW - 1 
no doubt has stated in his cross -oxamination that the con 
cerned workmen are members of Ningha Collicry Mazdoor 
union and that the papers regarding the same are in the 
office of the ALC ( C ) Patna. The record in connection 
with this case were called for from ALC ( C ) Patna and the 
samo has been received . On persual of the said record it 
does not appear that the concerned workmen had filed 
any paper to show that they were members of Ningha 
Colliory Mazdoor Union . WW - 1 has stated that there is 
do branch office of thoir union in Lalmatia colliery and it 
has no office bearer at that place . He has stated that no 
election of the ofico bearor was hold at Lalmatia colliety 
and thore is also no papor to show that Shri Sonil Majumdar 


The point whother the concerned workmen were con 
tractors worker and the point whether there was any rela 
tionship of employer and employce between the concerned 
workmen of the madagement are interrelated and the such 
they are bcing taken up together for discussion . 


It is submitted on behalf of the managoment that 
Hiralal Viswakarma and Premchand Sharma Woro on gagod 
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us contactuls by the Junugemoot for repair the cual ſubs ing tub ele. I would have appreciated if in the registers 
4110 uong Some HCLuniwy lub ud oc connaclul in E . . W - 1 series it had been shown by naming the individual 
woll uu USGW IV culprvy wo or three poisous w110 liud workmen as the person who had done iter specified job on 
to do the actual job . The union in their originald W . . slated a particular day but in the registers Ext. W - 1 serics only 
that the workmeu Were aureully enpluyuu oy Lic Managemcu the date and the nature of work is shown and there is no 
but in their subsequent rejoinder 10 the usageinguts W . S . LUCIUL 01 the name of tho workmen who had actually 
the union stated thut Shui Hurulal Viswakaronu and Ireland executed those jobs. In the background of the fact that the 
Sharlalil were the coulrators who had no 10 .00 in Hic day to Papers produced in the case do not show that the work 
day work . In para 3 (4 ) of the rejoinder of the union it is c.xecuted in Ule period of two years was a work which was 
stared that the management got down the " Jobs of tub performed by 15 persons rogularly , it appears that all the 
repairing etc . dune by some other arrangement uitcr Noveir 15 concerned workmen had not been engaged to perform 
ber , 1982 and in this process stopped employment of thosc the job which had beco taken in contract. 
workers engaged through the alleged Contractors . It is 
submitted on behalf of the management that the workers of 
the contractors could not claim that they were employees of 

Tlie workmeli had called for sono documents from the 
the management. MW - 1 has stated that the manageincat had 

management. The management has produced the Form B 
cogaged lrcinchand Sharma and Hiralal Viswakalna us l etty 

Register LXl, M -6 vut Ol them . The said register does not 
contractors and they did not perform the jobs themselves and 

include the name of any of the concerned workmen . It 
had engaged two or three persons under thein to execute the 

has been submitted on bchalf of the management that as 
job . He has stated that the payment used to be made by 

ttie concerned workmen were not the workmen of the manage 
the managemcot to tho contractors at the nubber of rutes 

ment thoir names do not find mention in Form B Register. 
of mugma urca for similar jobs. Ext. M - 1 series aro tho 
billy submitted by Hiralal Viswakarma described himself as The union had callod for attendance Register, payment 
contractor and bearing his signature. Ext, M - 2 scries are the sheet for the period January, 1980 to January , 1982 from 
vouchers through which paymont was mado to Hiralal Viswa the management but the management did not file them . 
karma in respect of the bills as passed in Ext. M - 1 series . It is stated on behalf of the management that the concerned 
Ext. M - 3 series are the bills iii respect of the work done by workmen were not their workmen and as such they were 
Premchand Shama and Ext. M - 4 are tho vouchers through not inaintaining their attendance or payment shçet. Accord 
which Premchand Sharma received the payment of the you ing to them the management had given the job of black 
cherg Ext. M - 4 series . All these four exts . series show that Sinthy to contractor Premchand Sharma and Hiralal 
Hiralal Viswakarma and Premchand Sharma had described Viswakarma and it was for them to maintain attendance for 
themselves as contractors and had submitted their billy and their workmen and the management had nothing to do with 
had received the payment as contractors. I have carefully it. It is stated that the management used to make payment 
compared the vouchers und the bills and have found that through voucher after checking their bills and there was no 
the bulls rclate to the voucher submitted by Hiralal and 

question of any payment sheet prepared by the management 
Pramchand Sharma. On 4 further perusal of thc dates of 

in respout of the concerned workman , 
the bills on which the work was executed it will appear that 
the contractory workers did not work regularly and there was 
sometimes continuous gap when they did not do any work . It will appear from the evidence of WW - 1 and WW - 2 
Thus it wilſ appear that the contractors workers were not that the concerned workinen did not get any identity card , 
engagod to work regularly and continuously . MW - 1 has stated Bonus Card and wage shcot be from the management and 
that the contractors used to supervise the work of their work 

they did not contribute to the P . F . They were not medically 
ers and that the contractors workers did not work in the 

examined by the colliery doctor at the time of their appoint 
colliery workshop. M . W . 1 has stated that the contractors work ment. It will also appear that the names of the concerned 
ers used to do their work in the depot under a 

workmen were not stated in Form B Register Ext. M -6 . 
Mango trce which is in the area of the collitry . He has 

WW - 2 has stated that the wages used to be paid to the 
further stalcd that the contractors used to make payment to 

concerned workmen by Hiralal Viswakarma , WW - 2 did not 
their workers and that the contractors used to supply them 

know if Hiralal Viswakarma used to be paid for the work by 
with the tools and the management used to supply the mate 

the management through vouchers submitted by him . It 
rials . Ho has stated that there is one furnace and one anvil 

was auficult for him to deny that the managoment used to 
under the contractor on which his workers cised to work . 

pay for the work to Hiralal through vouchers in face of the 
The union has produced Ext. W - 1 to W - 1 / 9 giving the de 

papers produced in this case , There is no evidenco worth 
tails of work donc on different dates by Hiralal Viswakarma 

while to show that the officers of the madayomont were 
and Premchand Sharma as contractors . These documento 

supervising the work of the concerned workmen , Ext. W - 1 
show that Hiralal Viswakarma and Premchand Sharma were 

series show that the officials of the management have sigacd 
working as contractors and they had designated themselves in 

it. On behalf of the management it is stated that the oficers 
the said Exhibits , as contractors. If we carefully analyse the 

of the management had signed them as they had to check 
Work done by the contractors as shown in Ext. W - 1 series , 

those registers for the purpose of passing the bills and 
and Ext. M - 3 series it will show that in the period of atout 

making payment for the work done by the contractors . These 
two years the work done was irregular. It will also show 

rogisters will not show that the officers of the managemegt 
that the actual work done was not enough to engage 15 per 

were actually supervising the work of the workmen but 
sons and tha the said work would easily be done by a far less 

only shows that bills were checked for making payment to 
number of workmen. The amount of the work also was not 

the contractor . The evidence of MW - 1 shows that the job 
enough to provide regular employment to the 15 concerned 

of blacksmithy was being performed under a tree and not 
workmen for the period of more than 2 yoars. The evidence 

in the workshop of the managoment. Thus we do not find 
of MW - 1 that there was only one furnace and one anvil 

any element to establish that the concerned workmen were 
has not been contradicted or falsified and as such it will ap 

in direct employmont of the management and the materiuls 
pear that 15 persons could not have worked only one furnaco 

on the records all go to show that they may be contractors 
or anvil and that shows that only a few persons were work 

workers . It appears therefore that the management had 
ing under the contractor for the job of blacksmithy. The claim 

employed Hiralal Viswakarma and Premchand Sharma as 
of the union that 15 workmen were doing the job does not 

contractors for the blacksmithy job and the management 
find support from the materials on record . 

nad nothing to do with the manner of handling work done 

by the contractor, The blacksmithy has to be cmployed by 
It is being claimed that although 15 persons named in the contractor and the payment to the blacksmiths were also 
the schedule to the order of reference were ongaged in the made by the contractory after the contractor had received 
job of tub ropairing etc . but there is not a chit of paner the money from the management for the work executed by 
coming toward to show that all of them were infact doing 

him . It appears therefore that there was no privity of con 
the said joh . The union has produced the register showing tractor of employer and workmen between the management 
daily work done by producing Fxt. W - 1 to W - 1 / 13 hut . and the concerned workmen . " Workman " has been defined 
those registers do not show the name of the 15 concerned in Section 2 ( s ) of the T. D . Act to mean " Any person employed 
Torkmer as person performing the joh . In fact there is no in lav industry to do any skill or unskill . . . .. ... . . . . . . " . 
evidcace excent the oral cvidence of WW - 1 and WW -2, that 

Their Lordships have observed in 1985- 2 -LLJ nage - 4 (work 
all the 15 workmen had hoon engaged to do the job of repair men of Food Corporation of India - Vrs - M /3 . F .C . )): 
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in his job and when a workman has already been stopped 
work there cannot be a case of regularisation in tho dis 
continued job . 


" Tho expression employed has atleast two known con 

notations but as used in the definition , the context 
would indicate that it is used in the sense of a 
relationship brought about by express or implied 
contract of service in which the employee renders 
service for which ho is engaged by the employer 
and the latter Agrecs tu pay him in cash or kind 
agreed between them or statutorily prescribed . It 
discloses a relationship of command and obedience . 

The essential condition of a person sing a work 
mani within the terms of the definition is that he 
should be cmployed to do the work on that industry 
and that there should be in other words, an em 
ployment of his by the employer and that there 
should be a relationship hetween the cinployer and 
him as between employer and employces or master 

and servant . 
Unless a person is thus employed there can be no 

question of his being a " workman " within the 
definition of the term ag contained in the Act . 
Dharangadhara Chemical Works Ltd . v . State of 
Saurashtra ( 1957 - 1 L . L . J. 477 ) Now where a con 
tractor employ a workman to do the work which 
ho contracted with a third person to accomplish on 
the definition ng it stands, the workman of the 
contractor would not without something more 
hecome the workman of that third person " . 


The management s case further is that after November , 
1982 there was no longer any need for the management to 
get any work done through contractor in as much as the 
management had made its own arrangement for executing 
the job of blacksmithy departmentally by diverting some of 
its own workers already working in the colliery . After 
stopping the work through contractor the job hag been 
entrusted to the departmental blacksmith and hammerman 
and mazdoor. MW - 1 hay stated that after November , 1982 
the job of tub repairing was done by management s own 
workmen , WW - 1 was unable to say if the work of black 
Amithy was being performed in the colliery by regular 
workmen of the management. There is no case that the 
management had engaged any outsider blacksmith or labourer 
to do the job of tub repairing after abolition of the contract 
system . This also further shows that the management do not 
require any outsider to do the job of blacksmith . The 
management has not made any new employment for 
blacksmithy for the last three ycars after the discontinuşnce 
of contract system . This shows that the management in fact 
did not require such a large number of persons to work as 
blacksmith as is being claimed by the workmin . 


In the result, I hold that the demand of Ningha Colllery 
Mazdoor Union that the management of the workshop at 
Lalmatia colliery of M /s . E . C .L . should give employment, 
and regularise , the concerned workman on the tub repairing 
and other jobs is not justified . Accordingly the concerncd 
workmen arc entitled to no relief . 
This is my Award . 

INo. L -20012 ( 103)/85- D . IN ( A ) ] 

J. N . SINHA , Presiding feer 
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Thus the concerned workman even if all of them were 
working under the contractor did not become the workmen 
of the management and they remained workmen of the 
contractor and accordingly there was no relationship of 
employer and employee between the concerned workmen and 
the management. 

In view of the consideration of the facts and points of 
law involved , I hold that the concerned workmen were the 
contractor, workers and that there does not exist any 
relationship of employer und employee between the concerned 
workmen and the management. I 

It has been submitted by the union that the execution of 
tub repairing job was prohibited under the contract Lahour 
(Regulation and abolition ) Act and accordingly the concerned 
workmen were not contractors labours . The notification of 
the Ministry of Labour No. S - 16011 / 1 / 74 dated 1 - 2 - 75 will 
show the job which have been prohibited to be executed 
through contractors under the contraat labour (Regulation 
and Abolition ) Act. The prohibition in relation to 
( a ) Raising or raising-cum -setting of coal, ( b ) coal loading 
And unloading ( c ) over burden removal and earth cutting 
( d ) drifting of stone drift and misc . stone cutting underground 
and ( e ) soft coke manufacturer . It will thus appear that the 
job of tub and cage repairing or the job of blacksmith is not 
prohibited to be done through contractors under the contract 
Labour (Regulation and abolition ) Act. It is submitted by 
the union that licence has to be taken under contract 
labour (Regulation and Abolition ) Act by the contractor 
cngaging 20 or more workers. Section 1 (c ) of the act 19 
very cicar on the point and shows that the said Act does 
not apply to contractor emploving less than 20 persons , 
MW - 1 has also stated that the job of tub repailing can be 
donc through contractor. The present case relates to Lalmatia 
colliery and not to Rajmahal project. According to MW - 1 
90 far Lalmatia colliery is concerned there was no other 
job which was given to the contractor. He has clearly stated 
that there was no other contractor in the coliery . The pre 
Kent case relates to only 15 workmen who were contractor s 
workers and as such contract lahour (Repulation and Aholi 
tion ) Act doce not apply to Lalmatia colliery in which the 
contractors emploved by the management did not have more 
than 20 workers working under the contractors . It is clear . 
therefore that no licence under section may of the Contract 
Lahout (Regulation and Abolition ) Act was recessary . 


ursuance of asociethe Central Central Goy 


New Delhi, the 14th May , 1986 
S . O . 2083. - In pursuance of section 17 of the Iridustrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No . 2 , Dhanbad as shown in 
the Annexure in the industrial dispute between tho employers 
in relation to the management of Busseriya Colliery of Ms. 
Bharat Coking Coal Limited and their workmen , which was 
received by the Central Government on the 6th May, 1986 . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO , 2 ) AT DHANBAD 

Reference No. 129 of 1985 
In the matter of industrial disputes under Section 

10 ( 1 ) ( d ) of the I. D . Act , 1947. 
PARTIES : 


In view of the discussion moda ahove it is clear that the 
concerned workmen were not the employers of Lalmatia 
colliery and that they were inntractors labourg and 9 such 
there was no muestion of riving them employment by the 
manament The concerned workmen admittedly worn not 
doing any iol for the management since November 1987, and 

such there was no question of their renularisation in the 
joh , A person can be regularised only when he in continuing 


Employers in relation to the management of Busgeriya 

Colliery of Messrs Bharat Coking Coal Limited 

and their workmen . 
APPEARANCES : 
On behalt of the workmen : Shri Lalit Burman , Vico 

President, United Coal Workers Union . 
On behalf of the employers : Shri R . S . Murthy , Ad 

vocate . 
STATE : Bihar 

INDUSTRY : Coal 
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Dated , Dhanbad , the 28th April, 1986 


AWARD 


The Goveromet of India , Ministry of Labour in cxcrcise 
of the powers conferred on them under Section 10 ( 1 ) (d ) 
of the I. D . dt., 1947 has referred tho following dispute 
to this Tribunal for adjudication vide thoir Order No. L 
20012 (89 ) /85- D . III ( A ) dated the August, 1983. 


49 . Shri Chamu Singh 
50 . Shri Chanka Bhuia 
51. Shri Bhiklin Mia 
52 . Shri Hakim Mia 
53 . Shri Khursed Mla 
54 . Shri Tabal Mia 
55 , Shri Salamat Mia 
56 . Shri Khalil Mia 
57 . Shri Kishore Gope 
58 . Shri Gayadin Ahir 
59 . Shri Nirai Pashi 
60. Shri Gulab Mia 
61. Shri Tahir Mia 
62 . Shri Azir Mia 
63. Shri Sahim Mia . 


SCHEDULE 


" Whether the demand of United Coal Workers Union 

that the Underground Miners Loaders, listed in the 
Annexure below , of Busseriya Colliery of Messrs . 
Bharat Coking Coal Limited , P . O , Kuşunda District 
Dhanbad should bo paid their normal wages, together 
with the underground and other allowances, for tho 
period 25 - 10 - 1983 to 6 - 1 - 1984 is justified ? If go , 
to what relief are the concerned workmon entitlod ? 

ANNEXURE 


1, Shri Gopal Bauri 
2 . Shri Dalu Bauri 
3 . Shri Mihir Domo 
4 . Shri Tulshi Dome 
5 . Shri Nanku Chamar 
6 . Shri Bijai Chamar 
7 . Shri Jagdish Chamar 
8 . Shri Jagdhari Bbar 
9 . Shri Jatan Mallah 
10 . Shri Bhagwati Chowdhary 
11. Shri Bedoshi Rabidas 
12 . Shri Ganesh Mian 
13 . Shri Indar Deo Pandey 
14 . Shri Okil Mlan 
15. Shri Rajak Mian 
16 . Shri Bara Ramjan Mia 
17. Shri Jago Mia 
18 . Shri Ramjan Mia 
19. Shri Chhota Pahman Mia 
20 . Shri Kalu Ram Kurmi 
21. Shri Sohan Kurmi 
22 . Shri Latua Chamar 
23 , Shri Jagamath Ahir 
24 . Shri Chamn Singh 
25. Shri Gagu Barhi 
26 . Shri Motilal Pashi 
27 . Shri Ramoshray Pasi 
28. Shri Sukar Turi 
29 . Shri Nanku Rajohar 
30 . Shri Munshi Manjhi 
31. Shri Nuru Mian 
32 . Shri Barhan Mia 
33. Shri Suvan Mian 
34. Shri Khublai Mondal 
35. Shri Somar Mondal 
36 . Shri Khasroo Mondal 
37 . Shri Hari Govind Nonia 
38 . Shri Deobali Dunadh 
39 . Shri Dharam Raj Nonia 
40 . Shri Chaman Mia 
41. Shri Jalil Mla 
42 . Shri Narayan Das 
43. Shri Siria Chamar 
44. Shri Uma Kante Ahir 
45 . Shri Arjun Das 
46 . Shri Dharam Bowl 
47 , Shri Narayan Mallik 
48 . Shri Hanif Mia 


The case of the union is that the concerned workmen 
have been working as underground mineriloader in No . 
40 / 44 / 45 inclines of Busseriya Colliory of Ma. B . C . C . Ltd . 
They were piece rated workmen in Groun VA and were 
geriing remuneration on the basis of the fixed work load of 
40 . 5 cft. They were also getting underground allowance 
and other allowance as in force . The managemont of Busse 
riya Colliery by the two notices dated 18 - 10 -83 temporarily 
transferred them to No . 12 quarry of Busseriya Colliery 
as Alternative jobs with effect from 24 - 10 - 83 as there was 
no working faces in the underground working of No. 40 
44, 45 inclines due to water logging and safety problemas. 
The concerned workmen accordingly performed the alter 
native jobs offered to them by the management at No. 12 
quarry as pick miner during the period from 25- 10 -83 to 
6 - 1 - 84 . From 7 - 1 -84 they were returned back to the res 
pective inclines of Busseriya Colliery where they had been 
previously working as pick miner . Ag the alternativo ſoba 
in the quarry were provided to thọ concerned workmen duc 
to temporary closure of the underground workings of No. 
40 , 44, 45 inclines and ag the law provides that the alter 
native jobs should be without any adverse in the condi 
tions of their service , wages and other allowances the con 
cerned workmen were entitled to got tho samo remune 
ration and allowances when they woro getting while working 
underground for the period they were performing the alter 
native job at the quarry . Accordingly the concerned work 
men were entitled to the underground allowance and other 
allowances when they were working in the quarry . The 
management of Busseriya Colliery paid them wages on 
their performance on the basis of the work load of 47 .25 
cft. instead of 40 .5 cft, and refused to pay them vnder 
ground allowance for the period they were engaged in the 
alternative jobs at No . 12 quarry . The management thug 
billed the wages on the basis of the increased workload 
Tosulting in less payment of basic wages per fub and dep 
rived tho concerned workmen by the underground allow 
Ance payablo at the rate of 17 . 5 per cent of the basic wages 
earned , "The management took the said unilaterial action 
without giving any notice to the said concerned workmen 
under Secion 9 ( A ) of the I. D . Act and as such the action 
of the management was illegal and unlustified . A number 
of monthly and time rated workers of the said inclines 
engaged in No . 12 quatty during the same period had 
been paid their normal wages as also the underground 
allowance hut the concerned workmen werc deprived of 
the said legitimate wages and allowaces and as such the 
management is liable to make good the less payment made 
on account of the basic wages and the underground allow 
inces for the neriod they had worked from 25 - 10 - 83 to 
6 - 1 - 84 in the quarry . The union made & demand with the 
management and when the management refused to consi 
der their claim , an industrial dispute was raised on he 
half of their tinion the conciliation failed boform the ATC 
( C ) and thereafter the present reference was made to this 
Tribunal. I ja suhmitted that the demand of the workmen 
is fully justified and that the management should he direct 
en to make rood tess payment made on account of hasic 
wages and the under around allowances, 


The most of the facts has stated by the workmen are 
accertted by the management in their W . S . The case of the 
manarement is that $ 1. No. 62 Shri Alii Mian and 91. No. 
63 Shri Sahim Mian of the annexure to the schedule of 
the order of reference did not po to the quarry after the 
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ransfer order and they were transferred to another colliery 

they were working in the quarry . It is submitted on behalt 
und as such they had been wrongly included in the present 

of the management that the demand of the union is not 
order of reference . Buyacriya Colliery has 4 inclines namely 

justified . 
inclines Nos . 40, 44 , 43 and 47 besides the quarry . Only 

The points for determination are whother the concerned 
pick mining is done whenever the quarry is worked and workojen are eatitled to be paid thoir normal wages wbuch 
the workload fixed for quarry pick mining in NCWA is 

They were getting when working underground for tue period 
47,25 cft, the quarry pick miocrs are in Group VA ay laid thcy had worked in the quarry from 25- 10 - 83 to 0 - 1 - 84 
down in NCWA - 1, UI and III and the job doscription for and whethor tbcy woro entitled to underground allowanco 
them is " A workman cngaged in cutting coal in quarry by for the period 25 - 10 - 83 to 6 - 1 - 84 . 
hand pick and loading the same into tubs trucks or stack 

The management examined two witnesses in support 
ing " . There was accumulation of water io the inclines and 

of their case . The workmca did not examino any WINCH 
the inclines are drowned each year by about the conth 

but produced documents which aro markod Ext, W - 1 to W - 4 
of October, after the monsoon when the percolation of 

The ducunients produced on behalt of the managemcat 
water starts and on account of the aforesaid situation the 
work in the inclines has to be suspended for about 

bave been marked Ext. M - 1 to M - 16 . 

3 
months oach year . The workors of the colliery are inter Some of tbc facts wre admitted . The concernod workshop 
transferable from one incling to another. Mostly pick min were working as pick miner in the inclinos of Bukiya 
ing is done in all the four inclinos . The mudugement trans Colliery and they wore trasferied by two trenotar ordent 
ferred 32 miners from No . 47 inclino and 31 miners from Junts, W - 1 and W - 2 dated 18 - 10 - 83 from the inclina to 
No. 40 incline to No. 12 quarry with effect from 24 - 10-83 No. 12 quarry and that they had worked in the quarry * 
AS under ground section got tooded as usual , leiding to pick miner from 25 - 10 - 83 to 6 - 1 - 84 and were again backod 
reduction in the Auniber of working faces . Out of these to tbçi incline from 7 - 1- 84 , It is further admitted that the 
miners Au Miu und Rahini liu did not go to the quarry management did not give them underground allowance during 
and were transferred to another colliery . The miners were the period they brad worked in the quarry from 25 - 10 - 83 
transferred back to the incline after dewatering operations to 6 - 1 - 34 . It is also admitted that the water of tho concordad 
of the incline were comploted from 7 - 1 - 84 . Three drillers Hurkmen were paid in Group VA with workload of 
along with the coocerned workmen were transferred also 47. 25 cft while working in the quarry whercas their work 
in 1983 to quarry No. 12 and they worked there from load was 40 . 5 cft whilo working pick miner in the 
24 - 4 - 84 to 6 - 1 -85. Due to an oversight the three drillers nderground , The question in diaputo is only to the cffect 
transferred from underground to the quarry were purid under 

herher the concerned workmen wero catitled to under 
ground allowance duc to mistake which were being rectified ground allowance while working in the quarry and whether 
by taking action to recover the same. The underground allow they were entitled to the normal wages which they went 
ance is payable to the workmen working in the underground getting while working underground after they were trans 
section only as per the recommendation of the Central Perred to work in the quarry , 
Wage Board for the Cool Industry lecause of the arduous 

11 will appear from tho notice Exts , W - 1 und W - 2 dated 
condition etc . under which they have 10 work . Underground 18 - 10 -83 by which the concerned workmen were transferred 
allowance is not payable to the workmed working on the su 

duel duc to water problems, less working faces and safety 
face or in the quarry . It is admitted thit the concerned work 

at the inclines the concerned workmen working as miner 
men had not been paid the underground allowance for the 

lo : ders were terrporarily transferred to No . 12 quarry of 
period they had worked in the quarry in the year 1983 - 84. It 

Ausseriya quarry as alternativo job with effect from 24 - 10 - 83 
is the practice in the coal industry to transfer workers from 

till further orders . It will appear from thcsc notices that 
surfacelquarry to underground and vice versa , and they are 

the concerned workmen woro temporarily transferred to 
paid underground allowance only when they work in the 12 No. quarry as an alternative arrangement becauss of water 
Underground section . Underground allowance and other problem , less working faces and safety at the inclincs and 
allowances are paid to the workmen subjoct to their being that it further shows that they were again to be scot back 
requirod to work under certain conditions and those allow 

to the inclines where they were previously working. MW - 1 
ances are not paid if those conditions are absent. Non -payment was working as Superintendent of Mines from October , 1983 
of underground allowance does not amount to a change in the 

to May , 1985 in Bagseriya Colliery . He has stated that 
service condition vnder Section 9A of the J. D . Act when pick mining was done in the quarty and the workload for 
a workmon is tranoferred to the surface or quarry . The aleity was 47. 25 cft, per days . Ho has stated about the transfer 
basic carnings of the concerned workmen 29 miner per of the workmen vide Ext, W - 1 and W - 2 and bas stated that 
working day for the purpose they had worked in the quarry the said transfers were temporary and that in January , 
were higher over their average basic carnings per day during 1984 the minor woro transferred back from the quarry to 
the preceding threc months when they worked in the under the inclincs . He has also stated that the miners cannot 
ground section . An under it found allowance is not payable demand the game workload in the quarry as that of the 
to a worker posted for duty in a quarry for the duration 

workload ii the underground , In his cross-examination to 
of their posting in the quarry and as such the concerned has stated that the workmer are not lald off duo to water 
workmen are not ontitled to underground allowances for the problem but the management provided alternative job to 
period they had worked in the quarry . 

them . Ho has admitted that the conditions of work in the 

underground and the quarry are different. MW - 2 is a Bilt 
Tho concernod workmen are coal cutters pick minors and Clerk of Busseriya colliery and prepared the statement of 
they can be employed either in the underground or in the comparative earning of the concerned workmen during the 
quarry . No worker in the collicry is appointed subject to time they had worked in the quarry and 3 months prior 
the condition that he will always work in the underground when they were working in the underground . Thus on per 
sections and will be getting underground allowance . While usal of Ext. W - 1 and W - 2 and the evidence of MW - 1 it 
working underground the concerned workmen whether they 

appears that the concerned workmen were temporarily trans 
worked as pick miner as coal loader were in the place ferred from the incline to the quarry and that the said 
rated wage of group VA and their job description and work transfer was alternative job and instead of laying off, tho 
load is laid down in NCWA- I, The Group wage for Group management was providing them with alternative job in the 
VA in the National Coal Wage Agreement including NCWA quarry becalise of the water logging in the incline vuring a 
III is the same and the workload for different jobs of few months of mongoon . It is submitted on behalf of the 
piece rated workers in Group VA have been so determined union on the above facts that if the managemvat had not 
as to onable them to earn some wages. The concerned given the concerned workmtn the alternative job temnorarily 
workmen while working in the quarry were paid Group VA in the quarry they would have been laid off because 
wages limited to worktond of 47.25 cft and while worki of the water logging and safety reasong in the incline , but 
in the underground as pick minery with a workloud of instead of faying them off the management gave them tho 
40. 5 cft and the yseldom worked , as basket loader whose alternative job in the quarry in tho samc Groun -VA to 
workload is 81 cft when the concerned workmen worked as in which they belong while working as a minor in the under 
the quary as quarry pick miner their payment was regulated ground . The representative of the union has submitted that , 
on the basis of the workload of 47.25 cft and not the section 25F of the I. D . Act , provides that no commentation 
workload applicate to pick minero and basket loadera shalt be paid to a workinan who has been laid off if 
working in the underground . In view of the above the le refused to accopt Any Alternative employment in the game 
ooncrrred workmen had beon rightly paid the wages when establishment from which he has been laid off , . . .. , if in tho 
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ditlicult, the quarry pick minor would earn tho samo wagos 
after giving a workload of 47 ,25 cft. The concerned work 
men therefore cannot ask that th¢y should be paid whilo 
working in the quarry in accordance with the work load 
fixod at 40 . 5 cft per day for the underground pick minors . 
The workload in the underground and in the quarry lias becn 
tried to be kept at par with different workload secing the 
arduous nature and difficult surrounding in the underground 
and a comparatively better surrounding while working in 

txo quary . The workinen therefore cannot claim to get their 
Wages on the workload of 40 . 5 cft while they were working 
a quarry pick minels and think the management has 
rightly paid the concerned workmen on the workload of 
47.25 ctt per day in accordance with the provision made in 
the NCWA . 


opinion of the croployer such altcroative employment does 
not all for any special skill of previous experionce and can 
be done by the - workmen provided that the wages which 
wond normally have been paid to the workmen ac offered 
for the alternative einployment also . On the basis of the said 
provision it is submitted that the concerned workmen should 
have been given the wages which would normally have been 
paid to them . It is stated that the concerned workmen were 
getting underground allowance which forma part of wages 
whlic working underground and as such that was the normal 
wege which they would have got while working under 
ground and tbc pume must he paid to them when they were 
transferred to work in the quarryliccause of the water 
logging of the incline in which they were previously work 
ing. Ihre question therefore is whçiher in underground 
alowince will be covered by the terms " Wages " . Wages 
has been defined in Section 2 ( rr ) of the I. D . Act which 
mcons all remuneration capable of being expressod in terms 
of money , which would , if the terms of employment. 
exprey or implied , were fulfilled , he payable to work 
man in respect of his employment or of work done in 
such employment, and includes such allowance as the work 
mon for the time being cntitled to . The clause furthor pro 
videi , as to which would not include wages. The definition 
of wages in Clause 2 ( rr ) is exhaustive inclusive 15 well 
as exclusive . Paret 4 . 3 . 1 of NCWA - MI provides that the 
underground allowance shall be treated as wages as hither 
to and will also be taken into account for the purpose of 
calculation of annual l¢avc, overtime, gratuity etc . Thus 
it appears that underground allowance has become a part 
of wages and whert a workman instead of being loid off 
is given alternative job temporarily will be provided wages 
of which he was normally getting at the time he was work 
. ing underground . The concerned workmen were admittedly 
getting underground allowance which had become a part of 
their wages and they are thorefore entitled to get underground 
allowance was wages under Section 25E of tho I. D . Act. It 
miy be said that if that be the fact in case of transfer of all 
the workmen from underground to the surface / querry they 
would all continue to get the undergrounci allowances 
wiges but that is not the fact. If a workman is permanently 
transferred from tho underground to the surface or the 

quarry , he ceases to have underground allowance as he 
mis permanently transferred from underground to the surface. 

Io the present case the concerned workmen were tempo . 
rarity transferred from the underground to the quarry as an 
alternative arrangement and were again be hacked to the 
underground and as such they not lose underground allow 
ance when working temporarily in the quarry. That in my 
opinion appears to be the real meaning of wages under Sec 
too 257 of the T. D . Act. I hold , therefore that the concerned 
workmen are entitled for the underground allowance being 
a part of their wages during the period from 25- 10 -87 to 
6 - 1- 84 . 


It is submitted thut the management did not give a notice 
under Section 9 ( A ) of the I. D . Act. It is submitted on be 
half of the workmen that the conditions of service of tho 
concerned workmen were altered to their disadvantage on 
their transfer from the underground to the quany and as 
do previous notice had been given under Section 9A of the 
I. D . Act they will continue to bave the normal wages which 
they were getting wbile worhing underground. In the presen t 
case the concerned workmen were doing the same work as 
pick miner while working in the quarry and there was no 
change in the condition of their service . It has to be con 
sidered whether the work of the pick miner working in the 
quarry was moro onerous than that of underground pick 
miner and whether it was necessary for the quatty pick 
minor to possess & particular skill which the underground 
pick miner was not expected to possess. Unless it can answer 
one of these two questions in the affirmative there would be 
absence of a basis for the finding that there was chango in 
the condition of service . A workman cannot be confined to 
a particular kind of work for ever . In the ordinary tourse 
the employer may transfer or promote : workman . On the 
facts of the case it will appear that the work of in pick 
minor in the quarry is the same as that of a pick miner in 
the underground and there was no necossity to possess a 
particular skul while working is pick miner in the quarry . 
For the above reasons I hold that there was no change in 
the condition of service of the workmen concerned when 
they were transferred from the underground to the quarry 
und as such there was no necessity of giving any notice 
tinder soction 94 of the I.D . Act to the concerned workmen 
prior to their temporary transfer ile alternative arrange 
ment. 


In the result , I hold that the concorned workmen arc 
entitled lo lze underground allowance as part of their wiges 
for the period from 25 - 10 -83 to 6 - 1 -84 but they are not 
entitled to their normal wages of the inclines during the 
said perlod . This is my Award . 

I. N . SINIA , Presiding Officer 

(No. 1.- 20012189185-1 . JII ( A ) 
1 . V S . SARMA, Desk Oficer 
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The second demand of the concerned wiotkmen is that 
they should be given normal wages which they were getting 
while working in the underground . Admittedly ( roun - VA 

of the concerned workmen remained whilo working as a pick 
minor in the quarry . Admittedly , the vorkload of rick 

maner in the underground is 40 . 5 cft and of a JWTV pick 
miner is 47. 25 cft. Ir para 13 of the nage 112 of Coal 
Wire Board Recommendation underground allowance has 
been dealt with . It is stated that persons working below 
ground in coal mines not only do strenuoue physical work in 
conrenint unnatural and disagreeable surroundings , but are 
also exposed to creater bazards and risks of suffering 
houlily injury and of contacting occupational diseases 
Hk rneumoconios silicosis ant nistagmus than the 
outface worker . Tt is to compensate him for his disagree 
ahloness , hazard and risk that all the world over the coal 
toiner working underground is raid higher cmoluments than 
his counterpart working on the surface . It is because of this 
that the workload of a pick miner working underground has 
been fixed lower than the workload of a quarry pick 
tniner. The work beine difficult in the underground minina 
the worklond of underground pick minor has been firod 
@ 47 , 5 cft per day whereas the workload of quatry nick 
mider has beon fixed at 47, 25 cft. The workmen who are 
working as pick miner underground could therefore get thoir 
one day s remuneration by doing the workload of 40 . 5 cft 
my and as the work in the quatty were loss arduous and 


# . 01 . 2084 A ATT VETETT TT 
कि लोकष्ठित में ऐमा करना अपेक्षित है कि क्षेत्रीय ग्रामीण बैंक अधिनियम , 
1976 277 UIT 3 ITTFT wamet aratott TTT For 

a t Joh . sherifi fare ufaftur , 1947 
( 1947 F 14 ) TTTH T T H 2 Auta , 
उत पधिनियम के प्रयोजनों के भिए लोक उपयोगी मेवा घोषित किया 
ITT ETT, 

a vifta friu afifah, 1947 ( 1947. Fil 14 ) 47 
ATT2 1 ( ) 34903 ( ) argaza maraf of path 
करते ए केन्द्रीय सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों 
के लिए छ : मास की वायधि के लिए तत्काल प्रभाव से सोक उपयोगी 
मेवा घोषित कर 
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New Delhi . the 14th May, 1986 
S . O . 2084. - W .. oreas the Central Government is satisfied 
that the public interest requires that the Banking Industry 
as carried on by a regional rural bank established under 
Section 3 of the Regional Rural Banks Act , 1976, which is 
covered by Item 2 of tho First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) . should be declared to be 
4 public utility service for the purposes of the said Act; 

Now , therefore, in exercise of the powers conferred by 
sub- clause ( vi ) of clause ( n ) of Section 2 of the Industrial 
Dispurtes Act , 1947 (14 of 1947) , the Central Government 
hereby declares with immediato effect the said industry to 
be a public uility service for the purposcs of the said Act 
for a period of six months. 


INo. S -11017/ 2185- D . I ( A ) 1 


नई दिल्ली, 15 मई, 1986 


का . प्रा . 2085 -- केन्द्रीय सरकार ने, यह समाधान हो जाने पर 
कि लोकहित में ऐसा करना अपेक्षित था , मोद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14) की धारा 2 के खण्ड ( क ) के उपखण्ट ( vi ) 
के उपबन्धों के अनु मरण में भारत सरकार के श्रम मंत्रालय की अधिसूचना 
संध्या का , प्रा . 5478, दिनांक 18 नवम्बर, 1985 द्वारा मिसी 
भी खनिज तेल (कच्चा तेल ) मोटर भीर बिमामन स्पिरिट , डीजल 
तेल , मिट्टी का तेल , ईधन तेल, विविध हाईड्रोकार्यन तेल और उनके 
मिअण , जिनमें सिन्थेटछक इंधन स्तुहक सेल और इसी प्रकार के सेल 
शाकिल है , के निर्माण या उत्पादन में लगे उद्योग में मेवाओं को उम्त 
अधिनियम के प्रयोजनों के लिए 20 नवम्बर, 1985 से छ : मास की 
कालावधि के लिएलोक उपयोगी सेवा घोषित किया था ; 


नई दिल्ली, 15 मई, 1988 

शुद्धिपत्र 
फा . मा . 2086 . - भारत के राजपत्र , भाग 2, 3, उप 
खंड ( ii )में तारीख 14 सितम्बर, 1985 को प्रकाशित भारत सरकार 
के श्रम मंत्रालय की सारीख 19 अगस्त , 1985 की प्रधिमूचना संख्या 
का . सा . 4301 में , पांचवी लाइन में , 
___ "1985 ( 1985 का 82) " के स्थान पर " 1984( 1984 का 62) " 
पड़े । 

[ एस -33012/ 2/ 84ब्ल्यू . बी . ] 

विशम्भर नाप , अपर सचिव 
New Delbi, the 15th May , 1986 

CORRIGENDUM 
S . O . 2086 . - In the notification of the Government of India 
in the Ministry of Labour S . O . 4301 dated 19th August , 1985 
published in the Gazette of India , Part II , Section 3 , Sub 
Section ( ii ) dated the 14th September , 1985, in the linc 6 for 
" 1985 ( 62 of 1985 ) " read " 1984 ( 62 of 1984) " 

[ F. No. S -33012/ 2184- WB] 
___ BISHAMBHAR NATH, Under Secy . 

मई दिल्ली, 15 मई 1988 
का . प्रा . 2087 खान अधिनियम , 1952( 1952 का 35 ) की 
धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त पाक्सियों का प्रयोग करते हुए 
केन्द्रीय सरकार एतद् द्वारा श्री एम . एल . मुखर्जी, उप महानिदेशक , चान 
मुरमा ( केन्द्रीय क्षेत्र ) , धनबाद को श्री पी . सी .वर्मा, जो 8 मई, 1988 
से अवकाश पर है, के स्थान पर , ऐसे सभी क्षेत्रों के लिए जिन पर उक्त 
अधिनियम का विस्तार है , 8 मई, 1988 से श्री वर्मा के कार्यभार ग्रहण 
करने तक मुख्य स्थान निरीक्षक के रूप में नियुक्त करती है । 

[फाइल संख्या-ए-35011 ( 1 ) 86-भाग- 1 ] 

एल . के . नारायणन, प्रवर सचिव 


और केन्द्रीय सरकार की राय है कि लोकहित में उनत फालावधि 
को 20 जून, 1988 तक कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 

मत : अब, भोयोगिक विवाद अधिनियम , 1947 ( 1974 का 14 ) 
धारा 2 के खण्ड ( क ) के उपखण्ड ( VI ) के परन्तुक द्वारा प्रवस्त शक्तियों 
के प्रयोजनों के लिए 20 जून 1986 तक कालावधि के लिए लोक 
अयोगी सेवा घोषित करती है । 

[ संख्या एस- 11 0 17/ 2/ 84 ली 1 ( ए )] 

शशि भूषण अवर सचिव 


New Delhi, the 15th May, 1986 


New Delhi , the 15th May, 1986 
S. O . 2085. - -- Whereas the Central Governmest having been 
satisfied that the public interest so required had , in pursuance 
of the provision of sub - clause ( vi ) of clause ( n ) of section 
2 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , dec 
lared by the notification of the Government of India in thọ 

Ministry of Labour S. O . No . 5475 dated the 18th November , 
1985 the industry engaged in the manufacture or production 
of meneral oil ( crude oil ) , Imotor and aviation spirit, diesel 
oil , kerosene oil, fuel oil, diverse hydrocarbon oils and their 
blends including synthetic fuels lubricting oils and the like , 
to be a public utility service for the purposes of the said 
Act for a period of six months, from the 20th November , 
1985%: 

And whereas, the Central Governmont is of opinion that 
public interest requires the extension of the said period till 
20th June, 1986%; 


S . O . 2087. - In exercise of the powers conferred by sub 
section ( 1 ) of Section 5 of the Mines Act , 1952 ( 35 of 1952 ) 
the Central Government hereby appoints Stri M . L . Mukher 
jec, Deputy Director General of Mines Safety ( Central Zone ) 
Dhanbad , to be the Chiof Inspector of Mines for all the 
territories to which the said Act extends , on and from the 
6th May , 1986, vide V . C . Varma , who proceeded on leave 
until Shri Varma resumes duty . 

__ [F . No. A-350111/ 86- M -I] 
___ L. K. NARAYANAN, Under Secy. 

मई दिएमी , 6 मई, 1986 
का . प्रा . 2088 . - केन्द्रीय सरकार , राजभाषा ( संष के शासकीय 
प्रयोजनों लिए प्रयोग ) नियम , 1976 के नियम 10 के उप -नियम ( 4 ) 
के अनुसरण में श्रम मंत्रालय के प्रधीमस्थ कार्यालय चियाचम मंडल ( संयुक्त 
परामर्श संगठन ) को जिसके 80 प्रतिशत कर्मचारीवृन्द मे हिन्दी का 
कार्यप्रसाधक शाम प्राप्त कर लिया है, अधिसूचित करती है । 

[ संख्या : एल - 59011/1/ 86-प्रशासन- 1] 

एस . एम . भार , जैवी, उप सचिव 
New Delhi, the 6th May, 1986 
S. O . 2088. - In pursuance of sub - rule ( 4 ) of Rule 10 of 
the Official Language (Use for Official purpose of the Union ) 
Rules, 1976, the Central Government hereby notifies tho 
Board of Arbitration (Joint Consultative of Machinery ), New 
Delhi a subordinatc office of the Ministry of Labour , the 80 
per cont staff whereof havo acquired a working of Hindi. 

[ No. L - 59011 /1 / 86- Adm. In 
S. M . R . ZAIDI, Dy. Secy. 


Now , thereforo , in exercise of the powers conferred by the 
proviso to sub- clause ( vi ) of clause ( n ) of section 2 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby declaros the sald industry to he a public 
utility service for the purposes of the said Act, for a further 
period ending 20th June, 1986 . 


INo. S-11017/ 2/ 84- D . I ( A ) ] 
SHASHI BHUSHAN , Undor Socy. 


193GI/ 86 - 10 
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af feesat, 12 , 1988 
$ 7. 01. 2089.- Tif faterra pfafaqua , 1947 ( 1947 
41 14 ) atat 17 of # , Festa FTTT # . fruit 
कोलरीज कम्पनी लिमिटेड, मंहमारी डिविजन, जिला धादिलाबाद 
( आन्ध्र प्रदेश ) के प्रबन्धसंन्न से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , 
हैदराबाद , के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 
. 29 sitt, 1986 FT 18 BHT 

New Delhi, the 12th May , 1986 
S . O . 2089. - In pursuance of scction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Hyderabad as shown in the Annexure , in (he industrial dis 
pute between the employers in relation to the nianagemçnt of 
M /s . Singareni Collieries Company Limited , Mandamari Divi 
sion Adilabad Disrtict ( AP ) and their workmen , which was 
received by the Central Government on the 29th April, 
1986 . 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL) AT 

HYDERABAD 
Dated this the 24th day of March , Nineteen hundred and 
Eighty Six, 
Industrial Dispute No . 37 of 1984 

BETWEEN 
The Workmen of Singareni 
Collierles Company Limited , 
Mandamarri Division , 
Adilabad District ( A .P .) 

AND 
The Management of Singareni 
Collieries Company Limited , 
Mandamatri Division , 

Adilabad District (A .P .) 
APPEARANCES : 
S / Shri K . Srinivasa Murthy, Miss G . Sudha , Sri H . K , 

Saighal and Sri Balajinarayan , Advocates for the 

management. 
2 . None - - for the Workmen . 

AWARD 


workers union was prosept. Management called absent. Tims 
was extended for filing claim statement till 10 - 8 -1984 . On 
10 - 8 - 1984 workmen filed their claims statement and the dis 
puie was adjourned to 27 - 8 - 1984 for counter . From 27 -4 - 1984 
it was adjourned 10 21- 9 -1984 and from 21-9 - 1984 to 
18 - 10 - 1984 , and from 13 - 10 - 1984 to 12 - 11 -1984 . On 
12 - 11- 1984 workmen their representative are called absent. 
Personnel Cilicer on bchalf of management was present and 
time was granted to the management for filing vakalat and 
counter till 3 - 12 -84 . On 3 - 12 - 1984 workmen and their re 
presentative was called absent, Management s Advocate lcd 
vakalat and sought time for filing counter and time was exten 
dod till 9 - 1 - 1985 , From 9 - 1 - 1985 it was adjourned to 28 - 1 - 1985 
and from 28 - 1 - 1985 to 6 - 2 - 1985. On 6 -2 - 1985 management 
was represented by its Advocate . The dispute was adjourned to 
25- 2 - 1985 and from 25 - 2 - 85 to 26 -3 - 1985 , On 26 - 5 - 85 
Workmen and their representative was called absent. 
Counsel for renagement was present and it was 
adjourned to 6 - 4 - 1985. From 6 -4 - 1985 it was adjourned to 
31- 5 - 85 froin 31 - 5 -85 to 24 -6 - 1985, from 24- 6 - 1985 
to 31- 7 - 1985 , from 31- 7 - 1985 to 9 - 9 - 1985 . from 
9 - 9 - 1985. to 30 - 10 - 1985 from 30 - 10 - 1985 to 12 - 12 - 1985, 
from 12 - 12 - 1985 to 24 - 1 - 1986 . From 24- 1- 1996 10 21- 2 - 1986 . 
From 21- 2 - 1986 to 24 - 3 - 1986 . On 24 - 3 - 1986 when the 
caso was called the workmen and their counsel called absent. 
Number of adjournments were given and evidently the work 
men have not evinced any interest in the matter and the 
workmen s counsel was also not representing the matter . 
The maangement was represented by the counsel, Sri Bala 
jinarayan. Sincc this disnute is an old matter and it is being 
unnecessarily adiourned from time to time, and as the work 
men are not taking any interest in the matter , hence the re 
ference is terminated holding that the workmen are not 
entitled to any relief on the available records . . 

Dictated to the Steno -typist, transcribed by him , and 
corrected by me and given under my hand and the seal of this 
Tribunal, this the 24th dry of March , 1986 . 

INDUSTRIAL TRIBUNAL 


Appendix of Evidenco 

NIL 


Dt : 22- 4- 86. 


J. VENIJGOPAL RAO , Industrial Tribunal 

V . K . SHARMA, Desk Officer. 

[No . L- 22012 /128 /83-D . III(B )] 
of farierat. 13 O, 1988 


The Central Government in the Ministry of Labour and 
Rehabilitation by order No. 1.- 22012 / 128 / 83-DJI( B ) doted 
8 - 5 - 1984 have referred the Industrial Dispute existing bet 
ween the cmployers in relation to the managoment of 
Singarcni Collierles Company Limited , Mandamarri Division 
and their workmen in respect of the matters. specified in 
the Schedule under Section 7A and Clausę (d ) of sub -sec 
tion ( 1 ) of Section 10 of the Industrial Disputes Act, 1947 
( 14 of 1947 ) for adjudication . 


47 . 91 . 2090 , -- fort Paris fuft44 , 1947 ( 1947 
T 14 ) at an 17 # TATUT # orante athry, # 
ग्राफ इंडिया के प्रबन्ध तंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्राधिकरण कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
Hit 28 -4- 1986 87 ST97 FØT KTI 

New Delhi, the 13th May, 1986 . 
S . O . 2090 , -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 
hcreby meblishes the award of the Central Government 
Industrial Tribunai, Kannur as shown in the Annerive in 
the industrial dispute between thc crrployers in relation to 
the Central Bank of India and their workmen , which was 
received hy the Central Government on the 28th April , 
1986 . 
BEFORE SHRI R . B . SRIVASTAVA , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRTAL TRIBUNAL 

CUM LABOUR COURT KANPUR . 
Reference No. L - 12012/192 | 84 - D -U ( A ) dt. 16 - 4 - 1985 . 

Industrial Dispute No. 241 of 1985 
In the matter of Dispute . 


SCHEDULE 


" Whether the management of Messrs Singareni Collierles 

Company I imited , Mandamarri Division are justified 
in terminating the services of Shri Shorfuddin , Lorry 
Driver, KK - 2 Inclinc with effect from the 1st 
December, 1979 If not, to what relief is the 
workman concerned entitled " 


Soon afaer the receipt of the reference It was registered as 
Industrial Disnuto No. 37 of 1984 , notire was issued in the 
parties. The workmen were directed to file their claims state 
ment on or before 1 - 8 - 1984 while serving a copy of it on 
the opposite side . On 1- 8 - 1984 tho Branch Secretary of 


BETWEEN 
Shri D . P . Mehrotra clo The Secretary , Union of 

Central Bank Employecs, B -53 Bulda Road Colony, 
Lucknow . 
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AND 

al. ering their date of birth will be entertained and their 

date ui buh us recoided in their gurvice record at the time 
The Chief Manager, Central Bank of India , Hazaratganj 

01 their appointment on the busis OL ducun .is produced 
Lucknow , 

will suund . Copy of the service levord Duniuincd ui vonda 
APPEARANCE : 

of the Workman is Annexure X - 1 shows that he joined that 

branch un 14 - 11- 1950 und his date oi bith Hus jecorded 
Shri O . P . Nigami rcprcscnlative for the wurkman , 

as 8 - 0 - 1926 . Ifie leuve Iccord of Londa Annexure 3 also 
Shri S. Trivedi represcutalive for the Manag :ment. 

shows that suis wale vi employmunt Was as 14 - 11 - 1950 and 
AWARD 

uate of birth as b - 6 - 1926 . llic lepuid Duok of Wonde 

LIGOVI LAL- 4 also shows the date of 011110 as 140 
1. The Central Government, Ministry of Labour, vide its Novuniuer , 1900 and dute of birth us 8 - 6 -20 , Ancurc 5 18 
notification no . L - 12012119284 - D . II ( A ) dt. 16 - 4 - 1985 , has the Cucu . I dated 2 - 10 - 10 , Dunaling all wenucrs ut ile 
refcrred the follow .ng dispute for adjudication to this bauk hal under no circunstances application for ulteriny 
Tribunal , 

dyle of wirin will be entertained and that their dutie OL 

buin as recorded in their service record Warn the bank 
Whiciler the action of the Management of Central Bank 

ilm hic time oi heil appointment ou the busis ví ducumen ! 
of India , Rexicoul Ollice , Lucknow in lot curiccling 

produced by them will stand . The management hus ulso Aled 
the date of birth of Shri D . P . Meliotra Cisier 

Tettcr of the Leoraich brunch writico tu Lucknow Draich 
C1:11 -Godown kecper as rcquested by him is justi 

at the time of his ilansier lo Lucknow wherein his watc 
11°d ? Il Dot to what relief is 

Oi joining is recorded as 22 - 4 -47 and Juic 
the worlman 

i reuypujalinent 
entitled ? 

as 29 - 10 - 1947. Thc contention of the changeulent that 
the workman was a ninor at the time of his initiul appoint 

ment in April 1946 appears to be wrong as the case of 
2 . It is not dispuced that previously . contiact cashier 

the workman as given in pctition s para 1 is that he was 
system prevailed in the banks and the contract cashier 

appointed in October , 1947, even if the contention of the 
appoinicu the cushier under hun for performing cash transac 

workolan is taken that his initial appointment was Apie 40 
tion under him and they were not deemc em loyces ihen . 

meutlicd Duld I of the written Slaicinenis app - 418 10 
11. c contra - t cashier systein was abulished in 1970 and 

Lo wron , uş ucco . ding to the managcount banks own ducu 
thereafter the cmployées of contract were absorbed in the Dient aflexure 1 - 2 ned alongwith W . S . lis dille of joining 
direct employment of the bank . 

is reorded as 23 - 4 -47 and no 22 - 4 -46 . On both the dates 

i.e , 22 -4 - 47 and 29 - 10 - 47 the workmen was mujor taking his 
3 . The cnue of the politioner workman is that he was 

date of birth as 8 - 6 - 26 but taking his dute of bilih ay 3 -6 - 29 

us asserted by the workman now he would be mujor on 
appointed by contract cashier in October , 1947 , uller having 

29 - 10 - 17 , but not on 22 - 4 -47 as on that date lie would be 
reud in Kalicharan lnler Culicge till 30 - 6 -44 upto 9th class ; 

only of 17 years and 10 months and it was probably on this 
that his daie of birth recorded in school leaving certiiicate 

count that alter huş initial appointment on 22 -4 -47 he was 
was 3 -6 - 79 and that he had given correct date cf birth at 

nui continued in tliat appointnicnt but was ieappointed on 
the timno of appointmeni hy cashics contract, that at the 

29 - 10 -47 when he became major. This contention that ini 
tire of ablition of contract system and absorption of the 

tially when he entered in the service of the bank manage 
workman in the bank in direct service no iníormation about 

ment he was minor is also submitted . If on tlic gate of 
date of birth was given by him ; that on transfer from 

his initial appointment 1.c . On 22 - 4 - 47 his date of birth 
Bahraich lo Lucknow in the year 1972 , he happcned to sec was 3 -6 - 29 , as observed caclicr no document livs been filed 
his Last Pay Certificate issued by branch Oilice Bahraih 

by ihc munagement that thc workman unywheic gave his 
wliercin the calc of birth was recorded as 8 - 6 - 26 , when his declaration of age as 8 - 6 - 1926 at the time of luis appoint 
ical date of birih wus 3 - 6 -29, consequently lie wicto a ment. The workman has asserted in para 6 of his allidavit 
letter to the Divisional Manager dated 18- 9 - 1973, requesting that the records of the treasurers must have come to the 
him to correct his date of birth to 3 - 6 - 1929 inglead of management bank on abolition of treasurer systein , it was on 
8 - 6 - 1926 recorded in bank s record . He has attached the this count that the ninagcncnt witness Shri Balakrishnan 
school lcaying Cc . tificate alongwith his application . The Regional Manager of the management bank admitid that 
management declined ihc rcqucst of the workman to correct the management is still making efforts to trace out the pre 
his date of birth on the ground that at the time of hly vious record . Shri 0 . P . Vaishiya workman s witness who 
appointment his date of birth was recorded as 8 - 6 - 1926 , brought the record of Kalicharan Inter College clerosed 
consequently the workers union raised industriai dispute on that the workman was admitted in his School on the basis 
thc point as a result of which the reference was made for 

of Transfer Certificate brought from his previous instiulion 

whercin his date of birth was recorded ; that they do not 
adjudication . 

insist for production of municipal or hospital certificate regaid . 

ing date of birth of the candidates . 
4 . The nianagement in its written statement averred that 5. în rejoinder the workman has averred that circular 
the workman joined sorvices in April 1946 and was given daied 2nd October , 1970 Annexure X - V was never shown to 
reappointment in Ocıober , 1947 , and had his date of birih him nor his signature obtained as token of huving been 
been 3 -6 - 1929 as claimed by him instead of 8 - 6 - 1926 , he 

showił to him . 
would have b : cil out 16 years and few months old at the 

6 . In support of its contention the management examined 
time of his first appointment and would bave be a minor 

Shri Balakrishnan on aflidavit who corrected that initially 
and the question of his appointment wouid 11ot have been 

appointment of the workmen as clerk cum godown keeper was 
arised . These circumstances shows that the correct date 

issued on 22- 4 -47 and reappointed on 29 - 10 -47 and admitted 
of birth of the workinan is 8 - 6 - 26 and rot 3 -6 - 1929 . It is 

that due to typographical mistake it was wrongly mentioned 
further aversed that the workman has sought to get his 

in the written stalenient as April 1946 . In cross examination 
date of birth corrected afir 25 years of service by represen 

he has admitied that minagement docs not have a declaration 
tation dated 18 - 9 - 1973 , and had his date of birth rcally 

of age luly signed by the workman at the time of his appoint 
teen incorrect he would not have wailed for such a long 

ment. He admits that minimum age of the cmployment in the 
time for its correction , Further when the management 

bank is 18 years and the age of retiierent is 60 workers 
declined to coniect his dute of birth by letter dt. 12 -6 -75, 

employed before nationalisation . He further states that 
the worktun hay again raised dispute after waiting about 

it is on the basis of declaration of age or date of birth 
10 years which afrcars to te an after thought and an 

the workian were apnointed and or it is on the basis of 
atteinnt to enhance his length of service . The management school leaving certificate. He further states that certificate 
has further averred that 38 years ago banks used to accept of Kalicharan Inter College is not acceptable to the manuge 
besides school certificate other document as proof of age ment as at the time of appointment the workman did not 
and at times even 112 dclaration of members was accepted give this certificate . In the end he says that Annexure I 
28 proof of aye. The anacement further asserted that it wag proved and prepared from 14 - 11- 59 and the records prior 
would be wone to say that the workman came to know to that date are still being traced out. 
his recorded date of birth only on transfor from Bahraich 
to Iuckrow . The mangement hag further laid stress on 

7. On the other hand the workman gave his affidavit 
circular no. BID ( 14/ 7068 dt, 2 - 10 -70 which was sent to evidence . He has averred in the affidavit that he informed 
all the branches offices whereby all the staff memboss waro the contract cashier who appointed him his date of 
informed that undor no circumstances the aplication for birth as 3 - 6 - 1929 . 
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steps carlier . I accordingly hold that 11o management shall 
correct his date of birth from 8 -6 - 1926 to 3- 6 - 19 .29 in ito 
record . 

R . B . SRIVASTAVA , Presiding Offi : er 

[No. L - 12012 / 192 /84- D . II ( A ) ] 

N . K , VERMA, Desk Officer 


8 . The workman in his cross examination deposed that 
he probably jomca the bank in Apru ly4 / nu ut inc t.me 
ot his entry in the bank no was adout 11 or li yenis 
and that he had left ine school three or four years 44111 
ia 1944 . Ho furier Stules that he had given school leaving 
certificate in 1110 echool buladmuzeu un suggestion that 
ho bys no meioued this fact in the andavit . This sta . e 
0740L ui Workwall Appet LO OU wrony us his own WiDC, 
Shri u . r . Vasuya QIELL VI undan 10145 LOU - 40 $ .cd 
in cross cxawid101 Loa in SULIVUIS Aegister WU Sculs us 
ained as aupucute anu ripiic41e which means wnen a copy 
Is iyued its uued uuplicate and signed and wou a Cupy 
18 135ued for the wuru uwe aud it is will place dud 
styndu . Ho Sudley vial Prescily Snil B . N . 104Jun 11e 
Fincipal of hie School who as goed the uupuvale anu 
tisplivate issue of the TC And the 1st 10 i$ 1 ued on 
8 - 11- 0 . Aufleuly thc workman gol service in the year 
1947 , hence there was no question of subunung 10 With 
the bank as the ry I was issued on 8 - 11 - 20 . in the Ins 
tant caso the workian at the time of his admission bud 
brought TC frou Suhjahanpur and in that ceilincate to 
date of birth of workman was recorded as 3 - 0 - 2y , When 
his attention was diawn lo para V of his affidavit ho stuled 
that host ho intoruied verbally and then gave him in writing 
as liis date of birth as 3 - 0 - 29 , it may be so but his state 
ment also that he has given his school lcaving Cerillcarcs 10 
the treasurer is falsmed by the deposition of mis own Wildes s 
Shri O . P . Vaishya , who looking to the records Anncxure I 
and noting on the top of it stated that the list transfer 
certificate was issued in 1950 , he stated that for the first timo 
he came to know about wrong eory of the date of birth 
when he was transfered from Behraich to Lucknow in 1972 . 
Ho has denied the management suggestion that he was inajor 
at the time of appointment in the bank and his date of 
birth was correctly recorded as 1926 , 


Ff forcat, 14 T , 1930 
91. , 2091 .-- atalie Faeta ufaftur , 1947 ( 1947 
411 14 ) - 831 17 m auzo it, 97477, 477 GHT . QET . 
सिंहल और अन्य द्वारा भारतीय जीवन बीमा निगम के प्रबंधतंत्र के 
खिलाफ उक्त अधिनियम की धारा 33 क के अधीन वायर की गई 
शिकायत के संबंध में अनुनांघ में निविष्ट राष्ट्रोय पोयोगिक प्रधिकरण , 
बम्बई के पंचाट का प्रकाशित करता है । 


9 . The workman s representative filed the photo copy 
of the Transfer Certificate of BMS College Shahjahanpur 
where he studied upto clasg 6h and had to tako his school 
leaving certificate , on account of transter of his guardian , 
on 1 - 9 -37 , and it was on the basis of this certificate that 
his name was entered in 6th class on 21- 9 -37, in Kalicharan 
Inter College vide Ext, W - 1, where he studied upto 9ih 
standard and was ultimately withdrawn on 3 -6 - 44 . Tho 
workoran representative has also filed copy of lctcr daled 
7 - 9 - 37 allegedly written by father of the workman to H . M . 
Kalicharan Inter College Lucknow for admission of his son 
Devi Prasad Mehrotra who had to be withdrawn from Shah 
jahanpur on account of transfer of his guardian . 


New Delhi, the 14111 May , 1986 
S . O . 2091. - In pursuance of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the National Industrial Tri 
bunal, Donlay as shown in annexure in respect of a complaint 
under section 3,3 - A of the said Ach, filed by Shri N . M . Singal 
and others against the management of Life Insurance Cor 
poration of India . 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT 

BOMBAY 
Complaint No . MTB - 2 of 1986 

( Arising out of Ref. No. NTB - 1 of 1985) 
PARTIES : 

N . M . Singal - - Complainant. 

Coranlaint No. NTB - 3 of 1986 
D , R . Narunbhal- Complainant. 

Co: plaint No. NTM -4 of 1986 
R . D . Nails - - Complainant. 

Complaint No. NTB - 5 of 1986 
G . C . Razibhai— Complainant. 

Complaint No . NTB - 6 of 1986 
B , S . Mahwana _ Complainant. 

Complaint No. NTB - 7 of 1986 
K , K . Solanki - - Complainant, 

Complaint No. NTB -8 of 1986 
K . S. Solanki– Complainant. 

V / 9 . 
1 , Lifo Insurance Corporation of India Bombay -21, 
2 . The Sr. Divl. Manuger, L .I.C . of India , Ahmedabad - 1 

Opponents 
APPEARANCES : 
For the complainants - Mr. A . S , Deo , General Secretary 

of the Union . 
For the opponents - - Mr. Ramchandran . 
INDUSTRY : Insurance 

STATE : Gujarat 
Bombay , the 21st day of February, 1986 


10 . Thus in the absence of any document to show that the 
workman has declared his age i.e . date of birth as 8 - 6 - 1926 
at the time of entering in sorvice it can not be said that 
the workman is stopped having taken advantage of cniering 
into service on the basis of that. Conversibly it was observed 
in Narain Chandra Vaigya Versus State of Himachal Pradesh 
1976 Lab , IC page 1233 wherein it was observed that a 
Government Seryant who is retired from scrvice on attaining 
the age of supperannuation computed according to his date 
of birth entered in his service record at the time when he 
entered in service is not stopped from pleading of different 
date of birth when he has not gained any advantage by such 
representation for entering into service. 


11. In the absence of any declaration forthcoming from 
the managemont given by workman at the time of his enter 
ing into service it can not be said that the workman iş stop 
ped on account of his own false declaration . The workman 
took the case of correction of his date of birth when the 
matter came to his knowledge in the year 1972 . The managc 
ment has again failed to show that prior to 1972 the workman 
had occasion to know about wrong entry of his date of 
birth . 


12 . Thus I am inclined to believe the evidence adduced 
by the workman particularly the old rocords of the BMS 
School Shahjahanpur and Kalicharan Inter College and letter 
of workmans father Ext, W - 1, 2 and 3 and held that the 
correct date of birth of the workmanis 3 - 4 - 29 and not 
8 -6 -26 , for which no hagis has been shown by the inen ge 
ment. The management should have corrected the date of 
birth of the workman on the basis of cogent evidence oud 
plied by him . The workman had no knowledge of the circular 
issued by the managoment in 1970 else he must have taken 


AWARD 
These are complaints arising out of reference No . NTB - 1 
of 1985 filct by the Complainants under Section 33 - A of the 
I. D . Act, 1947 . 

2 . This matter was heard for some time of the earlier 
occasions and then it was directed to be posted for hearing 
on the qucstion of maintainability . It was then adjourned 
on 21st February , 1986 . 

3. Today on 21st February, 1986 to which date the matter 
was adinuirnd for hearing. Mr. A . S . Deo , General Secro 
tary of the Union wanted to withdraw the complaints . The 
complaints are allowed to be withdrawn, 
4 . No order as to costs . 

R . D . TULPULE , Presiding Offi er 

[No. L -17011 /21 /83- D . IV (A )) 
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- - - - - - - -- - --- - - - --- 
* T , HT. 2092 .- - HUIFT . Rauta ufafaun , 1947 ( 1947 $ . 33, as the employee s services came to an automatic end 

on the expiry of the term for which he was appointed . 
# 1 14 ) ** ART 17 TOFTLU H , T T 6 of TTT 

3 . With regard to the employces contention , of the COI 
एच . भाटिया, वारा भारता आघन बामा म प्रमत के खिलाफ 

pation s having a building departiucat and work of a 
für wuformir *TEG 397 117.1 1. i ús 47 conrinuous and permanent naturc with it ia conucction with 

the buildings , the Corporation stuted , that the construction 
के संबंध में अनुबंध में निदिष्ट राष्ट्राय मीयोगिक अधिकरण , बंबई के 

programmc varies and is not of a permanent character and 
die sir 54 sferat fra d. 07 - 1.4 CETTET , 1986 81 discontinuolo and of short -uuration . It is an ancillary activity 

and not a main activity of the Corporation . 
प्राप्त हुआ था । 

The work 
charged employees are purely temporary enjployees and their 

terms and conditions are not governed by 111c LIC Stad 
S . O . 2092. - Iu pursuance of section 17 of thc Industrial Regulations, 1960 . The employec having been employed for 

utes Act, 1977 ( 14 of 1947 ), the Central Government the construciion project at Alwar, he can not claim to be 
Iceby publisl. es is award of the National industrial Tribu continued against construction works at other places and 
ilet. Bonibay us shown annexure in respect of a complaint projccif. According to it, ibiere s ko no inliingement of 
under section 33 - A of the said Act filed by Shri Rajesh H . the award dated 11th April, 1933, 34, ccording to the letter 
Sluit against the inanagement of Life Insurance Corpora of appointment, the coployee wh- paid Rs. 900 per month , 
tion of India which was received by the Central Government which was a consolidated salary . 
on tie 6th May, 1986 . 

4 . There is no dispute with regard to the dates and facts 

alleged by the complainant and set out in his complaint. 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 

There is also no dispute that the Corporation has a building 
BOMBAY 

department and has a number of building wych it owns and 
Complaint No . NTB - 1 of 1986 

maintains and has also in iis hands sumo constructions 
(Arising out of Ref. No. NTB - 1 of 1985 ) 

of appointment, the einployce was paid Rs. 900 per month , 
PARTIES : 

activity . It has permanent as well as temporary staff for that 

purpose . It will be seun from the facts which are set out and 
Rajesh H . Bhatia - Complainant, 

are not disputed , that the initial cmployment of the employee 
commenced on ibe 5th of April, 1984 by the terms whereof 

it was to expire na 41h , April, 1985. However , in he mean ime 
Ulic Zonal Manager , Life Insurance Corporation of India , 

of « further extension of six months was mede on the 16th 
Northern Zonal Oifice , Laxmi Insurance Building , 

Fohruary , 1985 and his contract or term of 
Asaf Ali Road , New Delhi.-- Opposit Party . 

employment 

would have expired on the 4th October , 1985 . 
APPEARANCES : 

5 . It is common ground that the employoc continued to 
For the Complainant - Mr. Parekh , Advocate . 

work till 4th October , 1985 and no fresh employment orders 
For ihe Opposite Party- .Mr. M . P . Moro, Advocate . or anything was done in that behalf, He continued to work 
INDUSTRY : Insurance STATE ; Union Territory of 

and on 30th of October , 1985, with retrospective effect, an 
Delhi 

order was passed , i.e . his cmployment was extended for a 

period of 2 inonths from Sth October, 1985 and was thero 
boobay , the 8th day of April , 1986 

fore to expirc on 4th December, 1985. On 5th December , 
AWARD 

1985, the employee was doscontinued from employment . 
his is a complaint iled by the complainant workman 6 . A reference came to be made to this National Tribunal 
Who is employed by inc Lite Insurance Coi porunon as Engi which is worded as below : 
12.- 011 ALUR Grade- II (Civil ) . The complainant says 

“ What should be the wages and other conditions of 
that he was cagaged as such by an order dated 21- 3 - 1984 , 

service of badli, temporary and part-time workmen of 
mendy dur a period of one year at Alwar , He joined his 

the Life Insurance Corporation of India as well as 
duics on Sth April, 1984 and his employment Therefore , 
according to the terms of that order was to expire and 

tie conditions of their absorption into regular 
come to unced on tho 4th April, 1985. Even during that 

c. idre ? " 
period , on 16th of February , 1985 , the employee s tenure 7. Now the first contention which was raised on bchall 
was further cicnded for a further period of six months 

of thic Corporation is that the employce complainant is not 
w .c ... 5th of April , 1985 . In other words ,the employment 

covered by the terms of reference . I fail to see and under 
was to continue fuather for a period of six months from 5th 

stand as to what is meant by the Corporation in contending 
April , 1985 und was to terminate on 4th October , 1985, No 

that the employee is not a concerned workman , Their con 
urau thercatics was passed and the employee continued to 
wor . . Howerer , by an order dated 30th October , 1985 , his 

tention seems to be that since the employce was employed 
gel vices were extended for a period of two months effective 

against a work which was going on, he is described as a 
from 4th October , 1985. The employee referred to an award 

work charged 011. ployee and not as a part-timia , badli or 
dated the 11th April , 1985 in CGIT - 13 of 1983 and also 

temporary workman , It is difficult to a cept this contention , 
referred to another reference which was pending before the 

He was employed for a temporary duration and for a tem 
Tribunal relating to badli temporary and part- time workman 

porary purpose even according to the Corporation . He would 
of the Corporation regarding whose wages and other condi 

therefore , squarcly fell under the term temporary work 
tions of scrvice and absorption the referenco was made. 

TOAN . It is not disputed that the coinplainant is a workman 
His contention is that by terminating his services w .e . f, St11 within the meaning of the word workman under the Indus 
December , 1985, thero was an infringement of S . 33 of the trial Disputes Act . 
Tudustrial Disputes Act . There was also , according to him 
an infringement of the terms of the award dated 11th April, 8 . The next contention which was raised on behalf of 
1985 in that he was not paid wages in according with the the Corporation was that there was no infringement of S . 33 
directions in that award . It was also one of the conten of the Industrial Disputes Act and Iberefore , 10 complainant 
tions of the employee that the Corporation has a number of WAS maintainable . Alternatively and consequently , it is also 
building projects and a large number of buildings owned by urged that if the complaint was maintainable , the workman 
it. It. Therefore, required adequate number of staff both was not retrenched and therefore he also can not make any 
for maintenance as well as to execute construction of the complaint, I shall presently come to these other aspects of 
building projects undertaken by it. 

the matter , but it would be sulficient to say that thore is no 

substance in the contention of the Corporation that there 
2 . LIC Mled its written statenient and did not dispute what 

is no infringement of S . 33 . I have already held that the 
was stated by the complainant with regard to the appoint 

workman was a concerned workman , being it temporary 
ment and extension and the orders referred to hy him . Ac 

workman in the employment of the Corporation . The dis 
cording to it, the workman is not a concerned workman is 

pute which was referred to this Tribunal related to the 
reference No. NTB - 1 of 1985 and further he having been 

wages and other service condition and conditions of their 
appointei c a work - charged basis there no violation of absorption in the regular cadre as such of temporary badii 
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and part- time workman . The cmployco therefore , was clearly 
& concerned workman . He was particularly concerned in the 
determination of the question as to terms and conditions of 
their absorption in the cadre and therefore , the dispute was 
also one which was connected. The question now is whether 
there is any alienation " to the prejudice of the workmen 
concerned in su : h dispute " of " conditions of service appli 
cablo to them immediately before the commencement of such 
proceedings . 


in writing as to the period when it was sought to be termi 
lated by the Corporation . It amounted , therefore , to re 
Tenchment in accordance with S . 2 ( 00 ), Consequently , it 
.ttracted the provisions of $.25F of the Industrial Disputes 
\ ct. It is common ground that the provisions of S ,25F 
V . le pot complied with . The workmen was uciter given 

y notice or one month s dotice pay , nor was ho paid any 
eirenchiment compensation , when his appointment was termi 
laled . Under the circumstances, hiy termination of sorvices 
ve.f. 5th December , 1985 which amounted to 14eachnient 
has to be held to be invalid and the employee directed to be 
chained in service and treated as if not termiuutud right 
Tom 51b L ecember , 1985. 


9 . It was strenuously contended for the Corporation that 
the termination of the employee s services was not alter 
ation in term and conditions of service applicable to him 
immediately before the commenceinent of the procccdirgs. 
According to it, when the proceedings commenced in May , 
1985 , the terms and conditions of employee were that his 
employment was io come to an end on the 4th October , 
1985. Therefore , it was contended that subscquently when 
it was extended for a period of two months and directed to 
be terminated on the 5th of December , 1985 or automati 
cally terminated on the expiry of extension . There is no 
breach or alteration of ihc conditions of scrvice applicable 
to him . 


14 . A referenco in this connection may be made to the 
Iccision suporicd in 1977 ( 1 ) LD (p . 407 ) . Thai was also 
I case of ter [:hinajion of services of daily rated casca cni 
loy . es with regard to whose service conditions and absorp 
ion a refe - ence was pending. The Tribunal directed them 

to straight away reinstatod . However that purt of the 
Conclusion of the Tribunal was upset by the Supreme Court 
olding that rclrenchment "may not, ordinarily , under nil 
IC: rtances, amount to aiteration of the conditions of 
service. However, it must be remembered and that position 
was not disputed chat in that case while retrunching those 
workmen , provisions of S .25F had been satisfied . Such is 
not the position in the present casc and thereforc. there is 
# clear violation of those service conditions applicable to 
the workmen as contained in $ .25F . If that is so , an award 
for reinstatement which is in rcality a misnomer for directing 
or declaring that the employee s service having not been 
terminated , he continues in service, must be made. The 
result therefore is that an award has to be mad , declaring 
that the crination of the complainant workmen w .o . f. 
5 - 12 - 1985 is invalid and he must be regarded as in service . 


10 . I am unable to accept this contention also . What is 
being ignored in the circumstances on behalf of the Cor 
poration in its contention is that the employee continued to 
serve the Corporation w .e .f. Sth October , 1985 . No terms 
and conditions were stipulated to his employment which 
began on the 5th of October , 1985. It was neither for a 
specified period nor did it have any other conditions which 
previously ware applicable and find a place in the letter of 
appointment. It is not the case of the Corporation that the 
employce was informed that he would be extended on the 
same terms and conditions on the 5th October , 1985 for a 
further period of two months. It may be that had it been so 
the employce might have chosen not to continuic or what 
ever he thought . The Corporation could not on 10th 
October , 1985 impose conditions or prescribe conditions in 
respect of an employment which commenced on the 
5th October , 1985 and when thc employment was 
without any conditions. The Cornoration contends that the 
same conditions would apply and that the employment is 
purely temporary for a period of two months only and 
intended to expire by its very terms on 5th Decemhas , 1985. 
The employment which commenced on 5th Ocioter , 1985 
did not by its own terms prescribe any date for termination . 


15. For the Corporation , reliance was placed on a decision 
reported in 1968 LIC ( p . 3 ) . That decision however has 
no application to the facts of the present case . There the 
standing orders themselvcs prescribed that a workman s 
services would automatically be terminated when lie retroins 
absent without permission for 10 consecutive days. Where 
such action was taken and the workman was treatet as having 
lost his services , it was held that there was no infringement 
of S . 33. To the same effect is the decision reported in 
1978 ( 2 ) LIC ( p . 1688 ) which follows the 1968 decision , 


16 . As regards his wages on the basis of the award mado 
on 11th April, 1985, the complainant has a different rearedy, 
assuming that he is a workmen covered by that reference . 
So far as I am aware . that reference related to casual em 
ployees and not to temporary cmnloyees in terms. In any 
event, in a proceeding under S . 33A , non - observatice of the 
directions in a different award need not be considered , parti 
cularly since the employee has a different alternative remedy. 

R . D . TULPULE , Presiding Officer. 


11. This situation , and finding also takes care of the other 
contentions urged on behalf of thc Corporation that in termi 
nating the employment of the complainant- employee on 5th 
December , 1985, there was no retrenchment. Rolence was 
placed in this behalf on tho definition of the word retrench 
mcnt under S . 2 ( 00 ) sub -clause ( bb ) of the Industrial Dis 
putes Act. It was urged that this amendment was introduced 
in the Section by Act 49 of 1984 w .e . f, 18th of August, 1984 
and the amendment was brought into force fiom 1st of 
February , 1985 . Sub -clausc ( bb ) of S . 2 ( 00 ) says that it 
would not be retrenchrrent if " termination of the service of 
the workmen " is " as a result of the non -renewal of the 
contract of the employment between the employer and the 
workmen concerned on its expire or of such contract being 
terminatod undor a stipulation in that behall contained 
therein ." 
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T.27. 2093 , -- tfit for - FOTATA , 1947 ( 1947 
$141) # NT 17 1759 C # , # TIT TETT 9 TFT 
और अन्य वारा भारतीय जीयन बीमा निगम के प्रबन्ध निफ 
उक्त अधिनियम की धारा 33% के अधीन वायर को नई शिकायत 
के संबंध में अनुबंध में निर्दिष्ट राष्ट्रीय औद्योगिक प्रधिकरण, वनई के 
पंचाट को प्रमाणित करती है, । 


Naw Delhi, the 14th May 1986 


12 . As I have already pointed out earlier , tho employment 
or contract of service which commenced on 5th October, 
1985 between the employce -complainant and the Corpora 
tion did not contain any clause or any period so that tho 
contract could bave automatically terminated so as to got 
the benefit of $ .2 ( 00 ) ( bb ) . There is no quest107 of non 
fenewal of contract also , because it is a case of a new con 
tract having come into force on 5th October , 1985 between 
the workmen and the Corporation . 


$. O . 2093 . In pursuance of section 17 of ihe Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Guvernmint 
hereby publishes the award of tho National Industial Tribu 
nal, Bombay as show in annexure in respoct of a complaint 
under Section 33A of the said Act Aled by Shri P .P . Ghafur 
& Othors against the management of Life Insurance Corpo 
ration of Irdia . 


13. Consequently , the contract of employment which con 
menced on the 5th October , 1985 between the complainant 
workman and the Corporation , did not have a stipulation 
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BEFORE THE NATION İL INDUSTRIAL TRIBUN LL 

· AT BOMBAY 


Partiss : 


COMPLAINT NO . NTB - 7 OF 1985 

P . P . Ghafui . Cumplaina .it 
COMPLAINT NO . NIB - 8 OF 1985 

MR. Shunii - Complairant 
COMPLAINT NO . NIB - 9 OF 1985 

C . B . Vagh. la - Complainant 
COMPLAINT N ) . NTB - 10 OF 1985 

N . N . Rathod - Crmplainant 
COMPLAINT N2. NTB - 11 OF 1985 

R . P . Sanki- Complainant 
COMPLAINT NO . NTB - 12 of 1985 

S . A , Chuwhan - Complainant 
COMPLAINT NO , NIB - 13 OF 1985 

M . M . Patul - Cumplajuant 
COMPLAINT NO . NTB - 14 OF 1985 

G . D . Sulanki- Complainant 
COMPLAINTNO NTB -15 of 1985 

H .B . Chauval - Complainant 
COMPLAINT NO NEE - 16 OF 1985 

R . P . Paturia _ Cwinplainant 
COMPLAINT NO . NIB - 17 of 1985 

P . S . Makwaza...- C .)mplainant 
COMPLAINT NO . NTB -18 OF 1985 

R . A . Arab - - Complainant 
COMPLAINT NO . NTB -19 OF 1985 

G . V . Dual - Complainant 
COMPLAINT NO . NTB - 20 OF 1958 

N . A . Mirza - Complainant 
COMPLAINT NO , NTB -21 OF 1985 

B . V . Shah - Complainant 
COMPLAINT NO . NTB - 22 OF 1985 

S .S . Shaikh _ Complainant 
COMPLAINT NO . NIB -23 OF 1985 

G . K . Rathod - Complainant 
COMPLAINT NO . NIB - 24 OF 1985 

D . V . Sucha. ja - Complainant 
COMPLAINT NO . NTB - 25 OF 1985 

P . N . Parmar - Complainant 
COMPLAINT NO . NTB - 26 OF 1985 

N .S . Prajapati - - Complainant 
COMPLAINT NO . NTB -27 OF 1985 

V . L . Bhil - Complainant 


COMPLAINT NO . NIB 28 OF 1985 

S . A . Patol - Complainant 
COMPLAINT NO . NTB -19 OF 1985 

K . X . Mymin - Complainant 
COMPLAINT NO . NTB - 30 OF 1985 

M . S . Gulan - Complainant 
COMPLAINT NO . NTB -31 OF 1985 

R .N . Shaikh - Complainant 
COMPLAINT NO . NTB - 32 OF 1985 

Y . Kantilal- Complainant 
COMPLAINT NO . NTB - 33 OF 1985 

Bhigwanda - Complainant 
COMPLAINT NO . NTB -34 OF 1985 

V .K . Langator- Complainant 
1 . Lifo Insurance Corporation of Irdia , 

Yogakshema, Central Office, 

Jocean Bima Marg , Bombay -21. 
2 . Tho Sr. Divisional Manager , 

LIC of Indija , Jocvan Prakash , 

Tilak Road, Ahın dabad - 380 001 Opponent 
APPEARANCES : 
For the Complainants Mr. Moro , Advocate 
For tho Opponents Mr. Parulh . Advecate 
INDUSTRY 

Irrsuratice 
STATE 

Gujarat 


Bombay, datud the 14th day of February, 1986. 


AWARD 
These are complaints arising out of Refcrotico No . NTB - 1 
of 1985 fillod by the complainants undor Section 33 - A of the 
I. D . Act, 1947 . 

This matter was hoard for som , timo on the oarlior 
occasions and so on 28 - 1 - 1936 when it was directed to be 
portod for heari: g on tho quisti: of maintainability . It 
was then adjourney to 141 - 1986 . 
3 . Today on 14th Februery , 1986 to which Cato the matter 
was aljourhod for hoaring Mr. Mom Advocate for tho 
complainants wanted to with craw tho complaints . The 
complaints aro allowed to by withdrawn . 
4 . No order as to costi. 


R . D . TULPULE . Presiding Officer 

[N ) . L -17011/2 /83- D . IV ( A )] 
K .). DYVA PRASAD , Dosk Officor 
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